
RCW 49.76.050  Retention of pay or benefits—Exceptions—Health 
coverage.  (1) The taking of leave under RCW 49.76.030 may not result 
in the loss of any pay or benefits to the employee that accrued before 
the date on which the leave commenced.

(2) Upon an employee's return, an employer shall either:
(a) Restore the employee to the position of employment held by 

the employee when the leave commenced; or
(b) Restore the employee to an equivalent position with 

equivalent employment benefits, pay, and other terms and conditions of 
employment.

(3)(a) This section does not apply if the employment from which 
the individual takes leave is with a staffing company and the 
individual is assigned on a temporary basis to perform work at or 
services for another organization to support or supplement the other 
organization's workforces, or to provide assistance in special work 
situations such as, but not limited to, employee absences, skill 
shortages, seasonal workloads, or to perform special assignments or 
projects, all under the direction and supervision of the organization 
to which the individual is assigned.

(b) This section does not apply if an employee was hired for a 
specific term or only to perform work on a discrete project, the 
employment term or project is over, and the employer would not 
otherwise have continued to employ the employee.

(4) To the extent allowed by law, an employer shall maintain 
coverage under any health insurance plan for an employee who takes 
leave under RCW 49.76.030. The coverage must be maintained for the 
duration of the leave at the level and under the conditions coverage 
would have been provided if the employee had not taken the leave. 
[2008 c 286 § 5.]
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