
RCW 50A.30.065  Voluntary plans—Termination by commissioner. 
(1) The commissioner may terminate any voluntary plan if the 
commissioner finds that there is risk that the benefits accrued or 
that will accrue will not be paid or for other good cause shown.

(2) The commissioner must give notice of the commissioner's 
intention to terminate a plan to the employer at least ten days before 
taking any final action. The notice must state the effective date and 
the reason for the termination.

(3) On the effective date of the termination of a plan by the 
commissioner, all moneys in the plan, including moneys paid by the 
employer, moneys paid by the employees, moneys owed to the voluntary 
plan by the employer but not yet paid to the plan, and any interest 
accrued on all these moneys, must be remitted to the department and 
deposited into the family and medical leave insurance account.

(4) The employer may, within ten days from mailing or personal 
service of the notice, file an appeal in the time, manner, method, and 
procedure provided in RCW 50A.50.010.

(5) The payment of benefits and the transfer of moneys in the 
voluntary plan may not be delayed during an employer's appeal of the 
termination of a voluntary plan.

(6) If an employer's voluntary plan has been terminated by the 
commissioner the employer is not eligible to apply for approval of 
another voluntary plan for a period of three years.  [2019 c 13 § 61; 
2017 3rd sp.s. c 5 § 21. Formerly RCW 50A.04.650.]
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