
WAC 181-78A-233  Teacher, principal, career and technical educa-
tion program directors, superintendent, and program administrator—
Specific program approval domain standard—Novice practitioners.  Nov-
ice practitioners. Providers prepare candidates who are role ready.

(1) Providers prepare candidates who are ready to engage effec-
tively in their role and context upon completion of educator prepara-
tion programs.

(a) The provider demonstrates that program completers perceive 
their preparation as relevant to the responsibilities they confront on 
the job, and that the preparation was effective.

(b) Providers demonstrate that completers effectively apply the 
professional knowledge, skills, dispositions, and technical proficien-
cy that the preparation experiences were designed to achieve.

(c) Faculty and supervisors contextualize educators' practice 
within contemporary socio-political context and within the administra-
tive regulations in schools and districts.

(d) Inform and orient candidates to Washington state processes of 
certification, licensure, endorsements and ongoing professional learn-
ing opportunities and requirements as they apply to the role for which 
the candidate is being certified.

(2) Providers prepare candidates to develop reflective, collabo-
rative, and professional growth-centered practices through regular 
evaluation of the effects of their practice through feedback and re-
flection.

(a) Prepare educators to understand and demonstrate achievement 
and improvement in their practice.

(b) Providers prepare candidates to seek new learning to remain 
current in subject area(s), educational theories, practices, research, 
and ethical practice.

(c) Ensure that all teacher education candidates who complete the 
program exit the program with a professional growth plan according to 
the guidance provided by the professional educator standards board.

(3) Providers prepare candidates for their role in directing, su-
pervising, and evaluating paraeducators.

(a) Prepare teacher candidates to direct paraeducators working 
with students in the classroom.

(b) Prepare administrator candidates to supervise and evaluate 
paraeducators in schools.

(4) Providers require candidates to demonstrate knowledge of 
teacher evaluation research and Washington's evaluation requirements.

(a) Providers ensure educator candidates examine Washington's 
evaluation requirements, criteria, four-tiered performance rating sys-
tem, student growth goals, and the preferred instructional frameworks 
used to describe the evaluation criteria.

(b) Providers ensure educator candidates demonstrate knowledge 
and skill in self-assessment, goal setting, and reflective practice.

(c) Providers of principal and superintendent programs ensure 
candidates examine and practice classroom observation skills that rec-
ognize and limit bias and promote rater agreement on the four-tiered 
system.

(d) Providers of principal and superintendent programs ensure 
candidates demonstrate knowledge and skill using student growth data 
and multiple measures of performance for use in evaluations.

(e) Providers of principal and superintendent programs ensure 
candidates demonstrate knowledge and skill conducting evaluation con-
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ferences and developing teacher and principal support plans resulting 
from evaluations.

(f) Providers of principal and superintendent programs ensure 
candidates demonstrate knowledge and skill in the use of an online 
tool to manage the collection of observation notes, teacher and prin-
cipal submitted materials, and other information related to the con-
duct of the evaluation.
[Statutory Authority: Chapters 28A.410 and 28A.413 RCW. WSR 19-15-144, 
§ 181-78A-233, filed 7/24/19, effective 8/24/19.]

Certified on 10/25/2019 WAC 181-78A-233 Page 2


		2019-10-24T11:34:53-0700
	Electronic transmittal




