
WAC 192-140-100  What happens if I do not respond to a request 
for information about a discharge from work?  (1) If you do not re-
spond to a request for information about a discharge from work and if 
you:

(a) Have not given the department enough information to identify 
or contact the employer, the department will presume the employer dis-
charged you for misconduct connected with your work. The department 
will deny benefits under RCW 50.20.066.

(b) Have given the department enough information to contact the 
employer, the department will not deny benefits unless a preponderance 
of evidence shows that you were discharged for misconduct connected 
with your work or the separation was for another disqualifying reason.

(2) If benefits are denied due to misconduct, the denial will 
continue for ten weeks and until you earn ten times your weekly bene-
fit amount in employment that is covered by Title 50 RCW.
[Statutory Authority: RCW 50.12.010 and 50.12.040. WSR 16-21-013, § 
192-140-100, filed 10/7/16, effective 11/14/16. Statutory Authority: 
RCW 50.12.010, 50.12.040, and 50.20.010. WSR 10-11-046, § 192-140-100, 
filed 5/12/10, effective 6/12/10. Statutory Authority: RCW 50.12.010 
and 50.12.040. WSR 07-22-055, § 192-140-100, filed 11/1/07, effective 
12/2/07. Statutory Authority: RCW 50.12.010, 50.12.040, 50.12.042. WSR 
05-01-076, § 192-140-100, filed 12/9/04, effective 1/9/05.]
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