
WAC 132E-130-010  Purpose.  (1) This policy shall govern reduc-
tion in force, which is deemed to constitute sufficient or adequate 
cause for dismissal/termination of probationary faculty employees pri-
or to the written term of their individual appointment or tenured fac-
ulty employees.

(2) Reduction in force shall include, but not be limited to, any 
of the following grounds:

(a) Lack of funds.
(b) Elimination and/or reduction of programs, courses or serv-

ices.
(c) Decreased enrollment.
(d) Changes in educational policy and/or goals.
(3) Nothing in this reduction in force policy shall be construed 

to affect the decision and right of the appointing authority not to 
renew a probationary academic employee appointment without cause pur-
suant to RCW 28B.50.857.
[Statutory Authority: RCW 28B.50.140. WSR 82-18-068 (Order 82-8-1, 
Resolution No. 82-8-1), § 132E-130-010, filed 9/1/82.]
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