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WSR 21-11-045
PERMANENT RULES

PIERCE COLLEGE
[Filed May 13, 2021, 10:54 a.m., effective June 13, 2021]

Effective Date of Rule: Thirty-one days after filing.

Purpose: Pierce College is utilizing the rule-making process to
update the student conduct code (chapter 132K-135 WAC) in order to ad-
dress state and federal law compliance requirements and general up-
dates to organization and usefulness for Pierce College students and
the Pierce College community.

Citation of Rules Affected by this Order: New WAC 132K-135-220,
132K-135-230, 132K-135-240, 132K-135-300, 132K-135-310, 132K-135-320,
132K-135-330, 132K-135-340, 132K-135-350, 132K-135-360, 132K-135-370
and 132K-135-380; and amending WAC 132K-135-020, 132K-135-030,
132K-135-040, 132K-135-060, 132K-135-070, 132K-135-090, 132K-135-100,
132K-135-110, 132K-135-120, 132K-135-130, 132K-135-150, 132K-135-170,
132K-135-180, 132K-135-190, and 132K-135-200.

Statutory Authority for Adoption: RCW 28B.50.140(13).

Adopted under notice filed as WSR 21-07-087 on March 18, 2021.
Changes Other than Editing from Proposed to Adopted Version:
Changes/additions to the Title IX sections to maintain compliance with
federal rules and standards, changes to academic misconduct to address
recent state court cases, changes to prohibited conduct, definitions,

and sanctions to address best practices in student conduct.

Number of Sections Adopted in Order to Comply with Federal Stat-
ute: New 0, Amended 0, Repealed 0; Federal Rules or Standards: New 9,
Amended 0, Repealed 0; or Recently Enacted State Statutes: New O,
Amended 0, Repealed 0.

Number of Sections Adopted at the Request of a Nongovernmental
Entity: New 0, Amended 0, Repealed O.

Number of Sections Adopted on the Agency's own Initiative: New 3,
Amended 0, Repealed 0.

Number of Sections Adopted in Order to Clarify, Streamline, or
Reform Agency Procedures: New 0, Amended 15, Repealed 0.

Number of Sections Adopted using Negotiated Rule Making: New O,
Amended 0, Repealed 0; Pilot Rule Making: New 0, Amended 0, Repealed
0; or Other Alternative Rule Making: New 0, Amended 0, Repealed O.

Date Adopted: May 13, 2021.

Michele L. Johnson

Chancellor and CEO

0TsS-2961.3

AMENDATORY SECTION (Amending WSR 17-13-102, filed 6/20/17, effective
7/21/17)

WAC 132K-135-020 Authority. The ((keaxrd)) Pierce College board
of trustees, acting pursuant to RCW 28B.50.140(14), delegates to the
chancellor of the college the authority to administer disciplinary ac-
tion. The chancellor is authorized to delegate or reassign any and all
duties and responsibilities as set forth in this chapter as may be
reasonably necessary. Administration of the disciplinary procedures is
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The student conduct officer shall serve as the

principal investigator and administrator for alleged violations of

the responsibility of the vice president of learning and student suc-
this code.

cess or their designee.

WSR 17-13-102, §

effective 7/21/17.]

: RCW 28B.50.140(13).

filed 6/20/17,

[Statutory Authority

132K-135-020,

effective

filed 6/20/17,

(Amending WSR 17-13-102,

AMENDATORY SECTION

7/21/17)

The following definitions shall

WAC 132K-135-030 Definitions.
apply for the purposes of this student conduct code
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"Business day"

and college closures unless otherwise specified.
(2) "College" means Pierce College district and any other commun-
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(5) "College premises"
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facili-
rented

buildings,
College premises ex-

and includes all land,

wherever located,

college,
ties,

used,

and other property owned,

equipment,
operated or controlled by the college.

tends to distance education classroom environments,

vehicles,

leased,

and agencies or

institutions that have educational agreements with the college.
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ty who is allegedly directly affected by a reported violation of this

but

The complainant may be the reporting party,
witnesses or other third parties may report concerns.

In any case involving a report of sexual misconduct as defined in this

student conduct code.

not necessarily

.
A
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student conduct code, a complainant is afforded certain rights under
this student conduct code including, but not limited to:

(a) The right to be informed of all orders issued in the disci-
plinary case in which this person is a complainant;

(b) The right to appeal a disciplinary decision; and

(c) The right to be accompanied by a process advisor.

((3By)) (7)) "Conduct review officer" is the dean of student suc-
cess or other college administrator designated by the chancellor to be
responsible for receiving and for reviewing or referring appeals of
student disciplinary actions in accordance with the procedures of this
code.
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+3+3))) (8) "Disciplinary action" is the process by which the stu-
dent conduct officer imposes discipline against a student for a viola-
tion of the student conduct code.

((+4>)) (9) "Disciplinary appeal" is the process by which an ag-
grieved student can appeal the discipline imposed by the student con-
duct officer. Disciplinary appeals from a suspension in excess of ten
days or a dismissal are heard by the student conduct committee. Ap-
peals of all other appealable disciplinary action shall be reviewed
through brief adjudicative proceedings.

((+5>))) (10) "Faculty member" and "instructor" are any employee
of Community College District No. 11 who is employed on a full-time or
part-time basis as a teacher, instructor, counselor, faculty advisor,
or librarian.

((3+6))) (11) "Filing" is the process by which a document is of-
ficially delivered to a college official responsible for facilitating
a disciplinary review. Unless otherwise provided, filing shall be ac-
complished by:

(a) Hand delivery of the document to the specified college offi-
cial or college official's assistant; or

(b) By sending the document by email and first class mail to the
specified college email address and official's office address.

Papers required to be filed shall be deemed filed upon actual re-
ceipt during office hours at the office of the specified college offi-
cial.

((+H-)) (12) "President" is the president of a college campus.
The president is authorized to delegate any and all responsibilities
as set forth in the chapter as may be reasonably necessary.

+3+5))) (13) "Respondent" is the student against whom disciplinary
action is initiated.

((420)) (14) "Service" is the process by which a document is of-
ficially delivered to a party. Unless otherwise provided, service upon
a party shall be accomplished by:

(a) Hand delivery of the document to the party; or

(b) By sending the document by both email, and by either certi-
fied mail or first class mail to the party's last known address.

Service is deemed complete upon hand delivery of the document or
upon the date the document is emailed and deposited in the mail.

((2+F)) (15) "Sexual misconduct" has the meaning ascribed to
this term in WAC 132K-135-070(15).

Certified on 5/27/2021 [ 3] WSR 21-11-045
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((#22F)) (16) "Student" includes all persons taking courses at or
through the college, whether on a full-time or part-time basis, and
whether such courses are credit courses, noncredit courses, online
courses, or otherwise. Persons who withdraw after allegedly violating
the code, who are not officially enrolled for a particular term, but
who have a continuing relationship with the college, or who have been
notified of their acceptance for admission are considered "students."

((#23F)) (17) "Student conduct officer" is a college administra-
tor designated by the president or vice president of learning and stu-
dent success to be responsible for implementing and enforcing the stu-
dent conduct code.

((#24>)) (18) "Student organization" means any number of students
who have met the college's formal requirements of clubs or organiza-
tions.

( ( 1A] "

+26))) (19) "Visitors™ means guests, applicants, contractors,
vendors, advisory board members, foundation board members, and members
of the public on college premises.

[Statutory Authority: RCW 28B.50.140(13). WSR 17-13-102, §
132K-135-030, filed 6/20/17, effective 7/21/17.]

AMENDATORY SECTION (Amending WSR 17-13-102, filed 6/20/17, effective
7/21/17)

WAC 132K-135-040 Statement of jurisdiction. (1) The student
conduct code shall apply to student conduct that occurs:

(a) On college premises ((+—to—<conduet—that—eoeceurs));

(b) At or in connection with college-sponsored activities ((+—e*
o)), or

(c) Off-campus ((eemgwet)) that in the judgment of the college
adversely affects the college community ((amrdter)), visitors, or the
pursuit of ((i%s)) the college's objectives.

(2) Jurisdiction extends to, but is not limited to, locations in
which students are engaged in official college activities including,
but not limited to, foreign or domestic travel, activities funded by
the associated students, athletic events, training internships, coop-
erative and distance education, online education, practicums, super-
vised work experiences, or any other college-sanctioned social or club
activities.

(3) Students are responsible for their conduct from the time of
notification of acceptance at the college through the actual receipt
of a degree or certificate, even though conduct may occur before
classes begin or after classes end, as well as during the academic
year and during periods between terms of actual enrollment.

(4) These standards shall apply to a student's conduct even if
the student withdraws from college while a disciplinary matter is
pending.

(5) The student conduct officer has sole discretion on a case-by-
case basis to determine whether the student conduct code will be ap-
plied to conduct that occurs off-campus.

[Statutory Authority: RCW 28B.50.140(13). WSR 17-13-102, §
132K-135-040, filed 6/20/17, effective 7/21/17.]

Certified on 5/27/2021 [ 4 ] WSR 21-11-045
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AMENDATORY SECTION (Amending WSR 17-13-102, filed 6/20/17, effective
7/21/17)

WAC 132K-135-060 Statement of student rights. As members of the
academic community, students are encouraged to develop the capacity
for critical judgment and to engage in an independent search for
truth. Freedom to teach and freedom to learn are inseparable facets of
academic freedom. The freedom to learn depends upon appropriate oppor-
tunities and conditions in the classroom, on the campus, and in the
larger community. Students should exercise their freedom with respon-
sibility. The responsibility to secure and to respect general condi-
tions conducive to the freedom to learn is shared by all members of
the college community.

The following enumerated rights are guaranteed to each student
within the limitations of statutory law and college policy which are
deemed necessary to achieve the educational goals of the college:

(1) Academic freedom.

(a) Students are guaranteed the rights of free inquiry, expres-
sion, and assembly upon and within college ((faeitities)) premises
that are generally open and available to the public.

(b) Students are free to pursue appropriate educational objec-
tives from among the college's curricula, programs, and services, sub-
ject to the limitations of RCW 28B.50.090 (3) (b).

(c) Students shall be protected from academic evaluation
( (whiehr)) that is arbitrary, prejudiced, or capricious, but are re-
sponsible for meeting the standards of academic performance establish-
ed by each of their instructors.

(d) Students have the right to a learning environment ( (whieh))
that is free from unlawful discrimination, inappropriate and disre-
spectful conduct, and any and all harassment, including sexual harass-
ment.

(2) Due process.

(a) The rights of students to be secure in their persons, quar-
ters, papers, and effects against unreasonable searches and seizures
is guaranteed.

(b) No disciplinary sanction may be imposed on any student with-
out notice to the accused of the nature of the charges.

(c) A student accused of violating this student conduct code is
entitled( (—aper—reguests)) to procedural due process as set forth in
this chapter.

[Statutory Authority: RCW 28B.50.140(13). WSR 17-13-102, §
132K-135-060, filed 6/20/17, effective 7/21/17.]

AMENDATORY SECTION (Amending WSR 17-13-102, filed 6/20/17, effective
7/21/17)

WAC 132K-135-070 Prohibited student conduct. The college may
impose disciplinary sanctions against a student who commits, attempts
to commit, aids, abets, incites, encourages, or assists another person
to commit, an act(s) of misconduct which include, but are not limited
to, the following:

Certified on 5/27/2021 [ 5] WSR 21-11-045



WSR 21-11-045

Washington State Register

1

Ik o
OO CTULITT

o YT

17

mint

4
(& g iy w

Stz
oIy

r

EIES T PR T I~
TrcTrottsS

B N

O

cO— TS S E4 A\

T

mi ]
COotP=T

oIy UL

1o+

aCcIIy

T

S o

1

S~ A A
oot

=

n
CTOTT

o

1T ey

ESENEEN

W =]

A

=3

4

r
oo cIirforr 4

D,

J 13 I e & yw)

LT

T

CIT

cO

TacTity

O oo o Lo calrc

n

ra

i

r
T

1z
WO I

T.T

IR I IR o~
WrrcIiigSy OF

T I3 0

o

=
O Thoy

+ 1

1T on
TTIT

Ik

4

TgCcCcLr rroacITtolly

S s

v

nxr

LTIt

T o OTT

IO TIT

T

T

FMEYY

113 o

NNl ST
oo TcrICT

A £ o~

- ccC

ma

cOoTLT oS

A\ Hi N W S WP i

A\ S s W

min ]
COoMtP=T

o

+ 1
C

rr a1 oo

neo

r

TR
L 1TTO T OT TOU1

1o

=

cCO—olt

n

4

rm
i E i R W s 1 E 5 B W i W i

£

PR S
A8 Ay b/L_J_V

£ o

T

Iy

\SAws§awy

o

T Lo

n

I B R o
o O LY T

n

=
LT

n
CTOTT

T T

o

otz
O CY .

n

T O oItroTT

neo

81

n oo

2 + 1 o

cCO—aovoITX

7

oF

o

oot

COITTo CTHOTTTIC

CIT

oY

CIT

n

Ik ~
[ e =y

aliA
ot

cO

A&

[ S Y ) i Sy
1+
[

TIoT

C

o

o

IS £ £-7 o2 ] A Ao s
OTr—TrTarorrt OGO CTttt

4

O OO Do o LT OTT

1 o

e

[ R,
J.(_A.L_J_ULL,

iz

ror
oY

=

7

O

ITCOy

C

Y7
o

£~

4

N S & £ 2 i
LTS T Ol T L W § ITC I T 1T CTT

r
T

raoo v

n

o
\PawAwRwsI1)

=3

1

cCoTTTICg

Stz
oIy

ma o1
oo

C

T

A

ooy

ITCy

o

PR
=)

o

n oo A~ A g
oo —T

ot

+h o

W LT CIT

113

EONE IR
TS

LELESNEEE SN

(1)

T

o

[ S coTTTICg

A\

OOy

T T CTITOIT

LT

T

o

=

n

Y119 v v

r
O

o
[}

o

n oo

Qr

n
LTIt

o
LT T 1T O 11T L_J.ULL,

S F

o O TCTYg

TTCc OT

TIT

T C AT

CIT

cO

O PITTS

Sz

ERP NG r Mmoo
A\

££
|\ N S

333 == a4

’

’

+ 1

CIT

n

4
A4 W I S i i\ W e B W i §

bat i~

+ 1

a9 e
T CToOT g Tt

EEE

e

PN

=3

o

r
T

PRI e
oL

T

| e my v e

OTIT coTTTICg

=== aas

ri <7
—Cy

oy

o

2l S Az aAYn A no~
OTT

doct v o rzeah
rpPeaCt ST Tatt Y%

E

T.7

T LT OW

oY PO O

I CT

TTT

oV

8 R B P W s g @ g

o

O

L .
T AP

I

PN
(_A.k/L_J.VJ.L__Y,

o

an]
(SIS = np S i

+
C

=
T

nrornaixrit sz

o

n o
OTT

VTR
cOoO— o CTTT

=3

4

oo CcIirfor o

naiiot A
oo™

r

PPN

o
ey

e

Nnsz N ~t o

Xy

(1)

7

Y7

MEYY

A& coTTTICg

CIIaoa T

oo TITvICy

+
TOT

g sz +1
OO0y

r

n oo

Qr

o

P i I
(_A.k/L_LA(_AJ.J._Y

n

r
A\

whaoath

WIT

coTTICg

CIT

A I AL

A\ S W

T

CIT

Xz

r o

St o o
(&3

r
CITLT

nelia ~
oot Ty

r
T

T T

oo UTIao Ty M

T Oy o o L

C

TTTOLTINS I
1+
L CIT

WIT T CTT

Ot
+h

A\

r
T

n

=
IO TIT

n r
A\

ra

i

r
T

ENEAY

anf ot s
[eomn

r
A\

) + 1 IS

oo o
Ty

4+

T

o
o

I

T o OTT

IO TIT

T

=Y

T

CIT

C

CITLC

~t o]

o
oI o oOtTTITTT

ESE RN

K Taa 1]

]
OTrT—TIt

Qo e oy

m

IR
LTTTO CTITC TTT

1o

m

CTIT oo raoy

/A s e

[SEejeas == as

e

11 1@ mpu mpm 7

1 ok

h

anndir
oo™

r
T

n
LTIt

r nera o

A\

a1l 1z

hoyr-aa

WIT T CTT

IS

OTIT

+h

Ty

ooy
nalkbl s
SO0 Ty P

’

ITaOLrao oy TToTo

[ =y =) |y
4+
(&Y

\w e

ITT

1k
L CIT

+ 1

CIT

P [
(&Y LlJ_Ll\j
RPN
[ N Y A B P AW

o

oy o

n oo

+h

horma

T

C

OO CITLC

Y

T

T C
+ oA

T oy A\ o L

C

W g

T LISy

r

Ik

3

o
=}

4

A\ S & I\ WP U E v e iy

1373

PP

4

b

n Dera~l o
B M W 1 s e g

ra

i

r
T

oTCT

’

T oOIT+

TITOTIT

T

=Y

[ e

ENEAY

133 Ay
oIy

] o
=]

P NN VY S
|3 3 = m B Sy = e o mpy e

ooy~ +1

oo Ty

m

N1~~~y £ o ¥

o
[}

IZ3 iy

13 4 @ g g

=}

T

IO TIT

33

Lo

Ty

VI Oooy

57

oo TV ICY .

1373

serral oo s
=) T T

o

1 ey

L
COoOT Oy OUT

n

4

A4 okt
[ =y |\ N ERrUD i U S S N U S U S N i

7

[ Sa——

T

o ot

o

o o Cc T

NP U e \j
PR
o OO

T IT

n

4

+
oItz c oIy

reoram g 5

r
O

mi SZ

ERP NG

££
|\ N S

oF

o

r
A\

DNz n
Iy

(1)

T

o0y

7

coTTTICg

C

T

EANEC Y

NZa oo

57

CoMmIaIT T Ty

oAt o

oF

o

r
T

DNz
Iy

O

VIoLrLCcOoroy

CIT oY

o T T

TTT

OTIT

=7

WSR 21-11-045

Certified on 5/27/2021



WSR 21-11-045

b

Washington State Register

+ oo
C

romrm ot g LV 2 W sz~ 4+ 1 4
T Ty OF Y

ISR Y
o CTT

PN BN
oo LOTT

o

o
T OoOo

()

AT

cO

T

TIoo O

PO TIToOTT

T

1T ey

PR
o L_J.Ll\j

h

Mmoo

r
A\

oF

o

=

ot I

r
|\ i g

CIT T T C

LTIt

ey

WITO

333 == =a w4

o O TTCyg A\ S s

T

\R s

£z

s
LLL_J_J._Y

Tz <

v

r

cO pJ_ O™

[>Aw)

I I e NP
J.le/J.\.A\_AJ.Ll\j [ S €5 R N S W R

EEE

o
=}
Tk

WIT

rm o~

Lo =

+
It T

1T m

T

Ty

’

\W 8w o g

T

T - OoOTInarr

~
s

o

o

P

P

ra

v

=

ISR Y
o O CTT

cOoO— T O

=} A8

T

Tt

T o OTT

Rl

cO

OTT

r

PR S

r
T

r

T

o
oWOT Iy

Ao orey

1 3o vy
-

£
-

Stz
oIy

neo

DN

O T Ty U

OTIT

o

W i e s

’

T

\ZI=aT AT

T Ittty

T

=

=}

T

A

nae

PN
EA AT A=A s ¥ ye

o

5z

I3 o

TOTTOWIITY

R
Ay

ISR
SO

O TNt T o

cO CIT

C

O TSy

=3

ra
oo CIitotL 4

PPN

P )

A AT e e e m 4

Aaa

r
T

nr

ra

E

m

o
J 5 I W w7

e n

Tt oo o T Ot

1 oo

O

A\

T O

T o OTIIT

S——Iaw
Ik

~ ] o
SoT TS

4

£+

PO NS N N

n
LTIt

1

4

WIT LT T

nr

ra

E

EEE NSV T3

mrrrrcaolty M

1

ma

e g

CIT

T - OTInarr

I

T

T OoOTIIT

neo

o

-

Y

COoOTTCCTo T C O COTtt

ey

b

ah 11

rma oo o n

i

(QETWNSY
oo CTT

PAC RN

1

ERP_Y

E

ot

+
EEAAT puap o 11 1o R

1ot + — P

E e

(S i} & i mps S )

Tl OO L UL

O CcOoO o™

C

rma oo o

i 4
LA/ S Sy Sy w

+ 1 LN

n
A\ S i

S 1 3 B e e i W i Y

T &
1 oz

T

C

oo

oo

v

+ 1

+
CIT

Sl v g
Rl S ea'{

n

o
[}

1

T e o

()

A

[ 1 5 W I S & I i A W iy A W iy v yw)

OSSO

cO

TIoT

[ 3= ey = e e m w4 \waw)

oo

P S, S

4

+
OorrgoalitrzTacTtOTIT

reoram g 5 o

=

ISR Y
o T

Qe St
O TTT

r
T

+ 1

W LT CIT

117

n
LTIt

\envye)

CIIaoa T

LT

cCO

£

o o

o

5z

o

Xz

o

o ]
[ S B WP W 5 I W e i W

=

Stz
oIy

n

T

L I
LT 1T

PR ENE

izl <7
TVvaloTy

o M

T TP T

oy

Y

=

T

T
o Al

C

|5 B AW 3w

=}

o
=}

n 1~
PO TTC=T

=3

1

o
coTTTICg

2~

AN

4+ sy ] g
TTw

- ccC

ma

[SE S A Rup ey T T g ap e & & u

OOy

anm

IS Naszalh A~ 2 xg
TTT

r

PR L SR
J.ll(_A.J.J._J T TE L .

O

PR ENEP

izl <7
TVvaloTy

TOTIT

PoyCcrroacT Tt v

CIT TITT TOCTITIT

|5 B AW 3w

O
- T J._J T

+ 1

+ o
TIT LT Co

rrm g

i

1 o1

W

o ot

1

4

ArVAS
Wt

rm
[ S Y

A

v yw)

[ N W B W i @ i g

O Cc T

O
£ o
E=

o
=

nr

o

ma o

DN

o

n
OTT

o

N

o

ISR Y
o CTT

KN

1 atr ey~ 2
PTromTTrioTrtsS

W

=1

T OTTIIT

LTIt

p = myw)

T

coTTICg

A\ i Wi iy @ i

Iy

=1 =1
[ 5 WP e s v W iy

15z

or EW_E S

+h o~
W CIl

1M1

n
CTOTT

O

cCoTTICg

S

a9 e~
TrCTotTIg

EEE

aogana  Alaaa ey

==

Stz
oIy

PR ENEP

blsz

[}

oo T T

T a9y

o

TITT TOCTITIT

CIT

r
T

A e~ o ]
P TraC Tt cTOTT

o
[}

n

T

-
T

nt 1o

T

e
o COCE

Nroaa~era A £
o C T oG ——T0O<L

o o

T

J e

C

T

T

oo ML

o

4

n
AU W B W i e

ot

£ + "o~

O

o o

1 oz

1

puJ.J.u_Y

oF

o
ST A A

T

coOoT T Ty

CIT

cO

TS
1a+tread

T

it o

O T oTga T To .

o oy

T C

[ 1 35 W

1T ey

P
(&7 ST Ire Sy ) L_J.Ll\j

W =]

ofr o

R B W S N

I

r
T

a1
o OoOCTaT7

n

4

o CTocCcITTorrarLy

Aot

T

O

O

TTO o Tty pPLrogTaittoy

A\

T

xz e A/~ sz o
AT A
at =

conmnarrr oy

oAt o

oF

o

+ 1

r
T

mamln
Tit

S vz
oIy

ot o

1z ~f£

ra

s

VIO L

oY

CIT

IO

Nz

r
O

n oo iz m
TTT

o
=}

o

4

1
o9 Ily

n

o s
T C I OUTTT T

1
O T0O T

o

o1 o

o

r
cCOLT o oTCTTooo

3y & i iy Py o

OO Yy

seral

o
[CACPANY § &

n

4

rm
i E i A i W s 1 {5 B W i W o

s

o
cC I

n

o

n

4

oF
T 9Ty

r
T

= o

P SN
o CTUUTTU Oy

+ 1
4§ § & R S Sy Wy @ e =y

ma

|\ e

\= 7 T

T

WSR 21-11-045

Certified on 5/27/2021



BN

P )

T Ty MY

WSR 21-11-045

r
T

+
OTIT

Stz
oL dliry

P SN
o CTUU T U Oy

a1 o
ot o

+

Xz

Washington State Register

T 7.

4

ni
T CTyy

T
e

4

£
+

ERP_Y

4

oo
S IAZAE S
al oo
|\ S N i @ B W W o S S i Y @ R P S P B Y

n

4

ITcac IOl
at oA
\—aw

o

+

o 3 HOj
KN ~ D D ¢ (YN0 . ~H
-H O N Ko < -H O rH N ¢ (V] D -H @ P D p
®© —H $H D N b T D - N i -1 P O P T h @ P
O >N @ -H O -H [09] BB & ¢ H H [09) ® q B w < |~
-H @ 4D kYl HO)j H 4 DX D4 -H 4P D D - O oW P& b
0 W O 0P D B (O} —H HoRNO) € B Koy iy @ O 0 O
O O-H O ¢ — @ D B O @ (V] D4 P (V) ) D 4P O, ® ® -H
O FISEN RN b ® 3] () RISEIY) B ¢ O (O I o K] D N H P —
D, O ™ P iy B B Yoy e © K - @ & 0 4 k- © o RS W -
bbb N0 = -H b9 ® HO) NNO) N TINO) n 4 ® N D& O P D Q
H -H B D H p D (OFRIY) O n O n (RO} HORR Y] ¢ - W @O o (NS (DR (V]
D O P & - 0 ol N B o) & D ¥ ) E 0
® - -H R - ) - H P O G — D |~ B -H E D 9} o N ~r O D -H
S| @ | P& Q4 | 4 (R ® B PG £ ¢ | P HoD, U4 P PP NP
H NP PP ® D ® =l (O] o - D - RORN] & - B ®
¢ B -l O & & © - | - D H PP RIS H (OR(H T © ¢ H K 4P ~
HOR() - - i D H B OO P ¢ -H (VIO ¢ n € H O 4 © ¢ 4o4p
el D E ® O, K 4P X O 4 B E QD S VO] © ¢ D @ 4 . o0 (O]
Wb O-HDb - B N E O ™D @ X H O T D NG @ | P i E b
hS —H 1b -H K P H G N NO D ~ 4 D B P - (V] K] oo P H QM
C QO ~d E E N D 4P w ¢ - 4P ROREIY 4P DO O HOJ
D X Q-d B - n ® s NPT G & - E v g Ny ® H O + H # 0
oo ) 15 D @ € O - o Q4P — (OF o D () @
—H N ¢ & 4y [09] O-H @ E PE-dE K TRNO) HORRY] i) ()] ¢ NS - o DI RN D
~ 4P [(VINO) D -H ¢ P 4P P P O > K] (3] ¢ -H b H N 4
- & ¢ .G (3] Nn-HP @E D ¢ Y] P P06 G FISI (o
® D 4 o = Hr-HE® G H O ® D I~ G KYRR O} 4P — ¢ @ O} P 6 O D M~
Q- (o D D © M & W N @ D D 4P D P B (V] (O O 4
GO E NP D - ) -H B < I n b N 0 H -H @ N -H O n o N H-H -H
- D © = HO) @ XD EE > - P n - OF > & HoE D H @ () O ¢
Sy i@ s D HE OO P HORN(VIN() ® & -H - ) D 4P ¢ B
U @ Y D S DN BOD P 1b - n 4 O, 4b L ¢ O @ > -H4
H B D O O (0] D - D -H @ ()] HoH O~ h 4 N -H ¢ ¢ (D) - - T
[0p) 4 (D) - WU O P H O © D @ ()] — - 4 -H © o -H O
& <-H 4D H > noHh DB E-H 5] ~ ® HORE | (V] O —H #H O (XMON
P nPYH g . D @ 4 o HO) B B O ¢ 4N E YR P oI OF
D -H -H @ — — £ QP HE-H P D o QP — € O By H B U W o
£ ¢ .q@ P P D oy H () © 4 - () @ Hoq D (ORI 4 D
HOREISIEE i3] B |- B T O-H B-H PP b ¢ q D H |~ n B 1] b op) YH
& DY O [0 bY bl K OIS | 4G - -H 4D bl D O - P ® P g | D
(IVEEH D : « D ~4p i oE D B CHP & e O ¢ ¢ H Ao | - 4D
RIS T Y] -H D O N YHD B -H @ P ® 4D -H @ -H P 3] © Y P D QX
N D ® © O n = O BE-H O b9 n & -H (IO} ¢ — 4 E-H O P P PO
n £ Ut - @ M X i @ @ H H P (OFRONY)] (OB 4 (ORE RO
G >NE @ D . #H P D H P e ! D 4 HH HO) D & H @ H D OH-d & @
D B ¢ -H 4 ()] @ N A~F @ H P (ONNO] — T O o - P e OP O O
g1y O ¢ (o D H L C OO (VI D 4P ~ FISET D | (OB e OE |~
© ¢ T D . D O HH @b E © © 4D 4P - 4P ® H -H-H PN bl - -H ¢
W ¢ P HE @ T © & H DB B € O P - ® B |~ O @ @ — D
n e g - H B-H N O & ] D O & EOf | D EOT | @ HP S G P -
— OF D ~ T PON OE D & RN ORI ((OJ:= k< @ - P B i3] —H PO BDOY
TP O-1 O D . BECEPEODT ND 4 -H O ® - ~ @ -H @ -H XK ®
B BT O E-H . 1b N-H S B 4b N H-H UM NS () O P ¢ -H P Yl D -H Y ab P
XX -H-H B Ao Hed O .4 E O n @ B P D @ - - D O @ -H
NISIRNISI (DI (M HO) N & H ) #H O - n & O -H N - n M, ® & &
N N @ HP OO DLE-TP D nh P . & H O -H KTNO) (o ¢ ¢ H -
o PO 4P 4D -HROE E-HOOD D D & D B NENNO) D-H & 4 O ¢ 4
SUR( VIR SR O T ) -H PO E ~¢ D £ O D - M ¢ -H @ (ORI VIp) P O - O D @
D B & iy} D —H =4 1b 4y > H O 4 nh @ N -H
WU P O H-H - - NPTEZ EE N H O (VISR A~ YH D - S @ () n N H
D& O | — -H G @ b H O~ NE T H - YH R L < H @ HORKT! H
0 P @ PA~0 O P -H PO E-HO oG N RN OREIN O] L H DB D0
40 EI S 4 0 - ¢ O |~d-f - - - 4 HE # 0 O
0P ~E D - R PO HPTrdE QT NG E BT D @ - ) e 'O 4
B4 © up w“ - ¢ i o4 D O o I T (OIS 2 0 44 b P
BPP-HdP-d O- OB P ¢ - ORMOR D & Ul - ® | ® D ¢
OCEE DO 4 -H 6 @ ¢ O E @ &4 B © — & n ® &y N YH @ 4b N0
D-H 4 O ¥ - B - D (VORI | — O 4 © ® Y @4 (V] (V] B @ Ky
HOH O O O D ¢ —H ~ B-HY DO (OFR IO} W D UH O D 4 o NaRRORORNINY P

WSR 21-11-045

Certified on 5/27/2021



WSR 21-11-045

Washington State Register

o P
A\ i B W s o a8

o
[

r

N
TTrg—OT

ratarn A oo 2o T S
ot S totO—witlat TS5 IapPpP

130~ A

cO

P
| I i @ I N

o
[

Sz

£+
T

4
=

o

=
cO—aoaI CTCT

Ao

1332
T CTrotTrg—COo

n EEE

S o

r
T

Stz
oIy

o

17

neo o~

131

=

oo

v

o Oy

[ S

OIrCcoOTro T TToOToS
Tt

A\

I i ISP S R
& N S =y \j(_A.L_J.ULluJ

oY LTIoC

Do 0o o

n o

=

n

o

n e

4

+
TITrcoxXTCaoTcITOIT

Sz oo~

e v A~
T

TTOTT—COT

ITOC o OtTtTITro

ey

a9 o

OTIT

n

ra

E

P

ann i~
oot Ty
at oA

T

1

ERP_Y

Nenszarh o1 v Iz
Ao m

=
ooy

T oOIT O

nt+ 17

) |\ N i Ay A8 (&
NS I, S P
[y yswy

CIIaoa T

PiIryo T oo™

oLy

TIoTrv

4

oo L L Lo

3

o o

n PR 2 NE N

ra

i

ISR =Y
o CTT

o1 o

ITCTy

ey

o Ccaocoao CIIaoa T

O ML UT

T o OTT

o

\envye)

13 ++<z

4

N
€ 5 N S L__Y
Aot

+ 1

CIT

m
i . gy Wy

Sz r
A\

n

o
=}

RS B = SN S |

[CEyawa

m
e . g iy Wy

Sz r
o

n

S o

o

N

TS

T

Ty

A8

\waw)

CIIaoa T

cOoO— X

O

n

4

o CTocCcITTortarLy

o

oF

o

+ Ffram 1

n

n r
A\

4

LI I

-t
CoO porcIroTrpaoc

i
T

PR
o OO

| PR S S S S cCoTTICg

T

0

LTIt

C

R IR, PR
LT TTC T ITAT L_J.Ll\j 12

+

1

n

o =
O Ll

o

r o
L .

ofr o

PETWIE R CNEP
IToO o Tty pPLrograltto

~t o
QU&/J_(_AJ.,

o

| 3 A e e

TTTCTToT

CIIaoa T

A\

mamis
TTt

57

conmnnarrr oy

oAt g o

=3

o

r
T

nman

MmNz

noa -z

[EF ¥ AW A o

O

o

oY

O T OCIT

C

T

TV T LT OTIIIr

TroL Vv

A\ e

o

n oo

4

+

mynia o~

o

4

C T oI C— COomnmoir cCo c toIiro .

n

ot

n

=
[Csyawa

=
Oy

m

1

oo
[ A iy @ R iy

i 4 4
Wi LT CTC

szeorih~ PN

o

T

T

Ty

o e

oLy

Ao g ny

n

e oy
T C I OUTTT T |\ S

1
O T0O T

o

n

ra

2~ a0 A BN
T CTotCs—a
]

+ o a
T

Dy

o L AT
sz e

T o OTT

o Ccaoacoao

T T OT

1

AN ISy

Iz o~

o

N

14

4

=N
Piryo T Uroaro T LT Cyy

nhszas ~ o PRSI

r

mant o 1

n o iz

o
[}

ot
SEXIN

(&1 9 gy 3 4 (@ i

v T

meTrcar  OT

OO Yy

Nz

7o

4

T Ccyy

4

4

r

n

S

.
ol oo

N S
T T IOy

4

r
[P 2 N U § & R S g mp

serral

o

n

o
[ E N A E W Ny ) @ Ny W B W B9 7

S

=} cTo

Tl

T
+

T T

cC I

T

o

4

m
p3 = ayw)

serral

[CACPANY § & pu

ERP_Y el n

4

|\ S N i @ B W J W o E S i Y @ B P S i Y

P o a
T

P T

oo Ty MLTUC

r
T

Stz + 1
oty —OTIT

r
A\

FEPN

cCcoy

sz3a a1 o oo

[CACPANY § & g

n

|\ R g s i e S W W i 8

£

Nl 1
oo™

o

oy

O T o Ollr

CIT

+

1o

ot

1z
LTItV

o ot
o C T T

arearn A~
S PO TIS

r
T

oo

o

DN

O IV T
LTIV OV

4

O CITYTrC

Oy

CIT P OCT T oo UL

A\ S i

E=p 3T

o
S A A
[Savav =n

T W IO

TTIT

n o

- —
L\ . vV T O T CTITUTTOS
RIRED
J.le/J.\.A\_AJ.Ll\j I

locent s
[ € N S \j(_A.L_J.ULluJ

7

Qo o
oo LIy

oF

n
E=R AT N7

|

o Taoy

=

O

A\

4

T

RPN
o OO

gk

1T ey

3

o

v

oF

r
A\

1 o1

C

Oy

A&

T LTIt C

T 1roT

oY POTTTCTCO o

TTrW

A\ @ e

oo

LSS S

T LTIt C

1 m

1

n

r
T

I

RPN
[N N Y A B P AW

EIR
IR

ENVE i -GN
o CTTOTS

EEEE —oNE S ¥ 3

+ 7

(SRR ULy & g

TS L .
Aot

W g

Oy

A8

TIoT

[ vAv R

’

carracoly

n

4

A\ SV WPy & i W B W 5 ) & S S W

o

r
T

noartsz WA ETa
[eaw nv
a1l 1z

DN

n

ra

Do 0o o

neo

373

propertyy
Ao+

ISR A I L CIIT T
]

CIT

I a9 TIiToC

vV IO

ot
o TrTT™

r
A

1T ey

n

4

4

1
TrIrcrinrraac Oty

+

1

N o oA ~aa
o7 L rToarcuor

naaoers

o

Irman

mr ]

Oy Titgy

’

COoOTTo CTHOTTTIC

C

T

T T Oy I

o

4

m
T o

r
A\ S i i o iy

Th £+

O

TIICTC

+ 1

CIT

11

raoa
T

n

o
i S N A S NV S ) ) € N WS S W R

£

E= 1

AU W E W i e

Ik

Pk N

r
T

r
A\

+ 2

r
T

et
uulllb/ T

o

N

[CAWAD W

T

O CITT
RPN

TrIrcraoaac oy

C LTIIr

O

1A+

1
Tttt T

1

n

o
ey

o

[QETWN RN - = 1N~
[CACATS ¥

TIoT T CcO

C

o

It o o

Tt h

cCoTTICg

=

oo

oP

Qo1
[CAWAD W

r
T

ISR =Y
o CTT

o

N

=3
T oo

4

r
A\ 3 & I © 1 W i W g g

(=)
7

TIT

e e g

A\ Ty O o

=}

T

.
Tty

m

r
T

r
T

oo

T C

OTIT

A\

oY

.
Tty

m

r
T

Ik

r
A\

Qo oy
oo Ty

-

rocry v

Bt
b/\.AL_

T C

OTIT

+

TIT

e e iy

P ogTallty

T

A

ooy
o pPaoo WO

o

QM n
OTT

n

4

3o s
|\ N EUUD i U S S N U G U SN i

A

r
A\

o

17

T oo

=3

4

r
A\ 3 & I 1 W i W g g

Tt h

ey

[SAT21333

T

=7
+ 1
Ot

n

LR

£

4

ni
J 8 I WP s e ) WY @ B WP W i A

4

r
T

—

TTo

o

+h o~ n
o Ot COTT

W LT CIT

A T
T

+

1
LTI C

11
[CAWAD s W

1 m

£ el 4o
o T

()

AT

cO =

=}

o

C LTIIr

el .
WOy

o
=}

ENEAY

+

ML LTI C

“Nra1n

A Al an o<y

Ty

o
=}

11
[CAWAD W

Szt
X Cy

1 m

PR RN~
OO CTTT

£

TTo

LT

O

O o Tayr

cO

o

C LTIIr

T m e .
Eliieas

Qo oy
oo Ty

m
a1~
o O CTT

157

e

Qo

TOooStT

A\

TTT

oo TV

T

LY

+h e o BN
OO

WL CIT

EVNE SN 173
T

+

1
LTI C

11 Ao
=}

o

r

1 m

£

=

(£

[CAWAD W cCO

O

C LTIIr

=

4

rm
i E i R W s 1 £ @ B W B W i

S F

o

4

n
AU W S W i e

ot

r
T

m r
o

3 aszot
SYyoC

1T ey

iy
uulllb/\.,{ L_J.Ll\j

o

o

+ 1

P
CTOTT

OTIT T

TTT

oY [}

CIT

O

IS £ ] o~
A

4

-
VIO T CTCITUOIT

11 n o x7o
LTIt

o

r

1 m

PR R I~
OO CTTT

£

TTo

oML T CoToT

[CAWAD W

A\

C LTIIr

+

o N M
[ S N R S Sy & STWD I USRN S U S U U U g

1

+ 1
C

EONE IR
TS

14+
(&Y

rrIra o

1T ey

N A
[RYASAS = AT

\

K

7

oF

T

A=
+

T

T C

TTIITTW I o

cO—COT

n

4

o cIirfor Tz c It oIy

P IR

PR I NP
WL CTITIOT T

o
=}

113

oo
T
+1h + 1

WL CIT

n

o
i S N A S NV S ) ) € R WS S W R

£

3 1

n
AU W s W i e

ot

o

A\

[CAWAD W

T

cCoTTTECg

RN N

o

1T ey

i oAy
T CUompa Ty

PR
o OO

mey ] sz tgo
cO—COompP =Ty

o

N P IS
[ S € R . Sy U g

L7

[ = e

[CAWAD =y W

T

C

CIT

WSR 21-11-045

Certified on 5/27/2021



Washington State Register WSR 21-11-045

& S & & S S c
B NENE o £ NE LSNP~ TE ~l 2 o Ay~ LS N P NENE VY I BT T BN VSR CNE PN =W n fror b~ 1 ok LT
CITITTACT \jUV LTS CITT \NAWS I AW B W i w A (=8 b/(_AJ. C IO O U1 b/J.UJ. oo LTOUTT [ S N WITITCOTTT CTT o CC0
Aont 3o+ oled e o s~ [ P Py PR PP L B r o=
A8 ITC ) L_(_A.J\J.Ll\j (=8 \NAW AW i Sarw ) S . ) b/\_AJ.u_)\_AJ.Ll\j (& ye) IT AU T T IO I T \quJ. L . T
T A 0 A 4 N R RN [ PP R, [ HON I AL P N =D L P S Lo £
LIT [ 5\ S W i iy G S W R |l [ S N g L_J.(_A.L_J.Ll\j \_AJ.\_)&/J.}/J.J.LL L./J.U\_/ \_AJ.LL\ju_) [ S N vV T O T CITOUTIT L
+ ot a1 o Ale ~ oA + = 117 o masz A g 7o NS nao £ £~
CTT o OO TTC \NAWS I AW B W By A\ WAW § I CITT A N . \j J.ll(_A._Y - - - T vV T O TTUCTITUTTOS L - A8
] P v lanal 1oz 4 P e e IO L N P INP P S, S S S ~D P [ R
J.(_A.J., o C T T 12 L . OO T T L TAVW O ey |2 N VA S [y ysw s NI SR N ) (N S A iy @) R iy O CIT O 1T C 10 =) [ S N W g e
oo+ o n T = 117 o ah 11 oo A 72+ ot a1 A o 9 S g s A
LJU\_)J. C T U LI P U . \j [S>J5 W N & R Sy =y L./J.U\_/ A8 W I CTIT o OO TTC \_AJ.\_)\_/J.b/J.J.Ll(_AJ. L./J.U\_/ A8
EEEN rocr A7 oo £ shaot+ v + 1 PER AW R IR T I~ S~ EE P = 1o ol ~ oz ]
J.Ll\ju_) - \jLAJ.\_AJ. [Srw) A\ W1l CITT - CITT IO J.J._Y J.Ll\j \NAWS I AW B W S e QLALIJ - C |y o OV 1T
er—eriminat—proseewtieons)) (1) Abuse of others. Assault, physical
abuse, verbal abuse, threat(s), intimidation, or other conduct, which

harms, threatens, or is reasonably perceived as threatening the health
or safety of another person or another person's property unless other-
wise protected by law.

(2) Academic dishonesty. Any act of academic dishonesty includ-
ing, but not limited to, cheating, plagiarism, and fabrication. The
decision to bring a student conduct proceeding under this code for
academic dishonesty is at the sole discretion of the student conduct
officer. Nothing in this code prohibits instructors and/or academic
divisions or departments from imposing academic conseguences in re-
sponse to academic dishonesty. Faculty may impose up to and including
a failing grade in an academic class and academic divisions or depart-
ments may impose up to and including dismissal from an academic pro-
gram. Policies and procedures governing the imposition of academic
consequences for academic dishonesty can be found in the class sylla-
bus and applicable program handbook.

(a) Cheating includes using or any attempt to use, give or obtain
unauthorized assistance relating to the completion of an academic as-
signment, test, or exam.

(b) Plagiarism includes taking and using as one's own, without
proper attribution, the ideas, writings, or work of another person in
completing an academic assignment. Plagiarism may also include the un-
authorized submission for credit of academic work that has been sub-
mitted for credit in another course.

(c) Fabrication includes falsifving data, information, or cita-
tions in completing an academic assignment and also includes providing
false or deceptive information to an instructor concerning the comple-
tion of an assignment.

(d) Multiple submissions includes submitting the same work in
separate classes without the express permission of the instructor(s).

(e) Deliberate damage includes taking deliberate action to de-
stroy or damage another's academic work or college property.

(f) No student shall be allowed to withdraw from a course or from
the college to avoid the consequences of academic dishonesty.
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(3) Acts of dishonesty. Acts of dishonesty include, but are not
limited to:

(a) Forgery, alteration, submission of falsified documents, or
misuse of any college document, record, or instrument of identifica-

tion;
(b) Tampering with an election conducted by or for college stu-

dents; or
(c¢) Furnishing false information, or failing to furnish correct

information, in response to the regquest or requirement of a college
officer or employee.

(4) Alcohol. The use, possession, manufacture, distribution,
sale, or being under the influence of any alcoholic beverage, except
as permitted by law and applicable college policies.

(5) Cyber misconduct. Cvyberstalking, cyberbullying, or online
harassment. Use of electronic communications including, but not limi-
ted to, electronic mail (email), text messaging, social media sites,
or applications (apps), to harass, abuse, bully, or engage in other
conduct which harms, threatens, or is reasonably perceived as threat-
ening the health or safety of another person. Prohibited activities
include, but are not limited to, unauthorized monitoring of another's
electronic communications or computer activities directly or through
spyware, sending threatening emails or texts, disrupting electronic
communications with spam or by sending a computer virus, or sending
false messages to third parties using another's identity (spoofing).

(6) Discriminatory harassment.

(a) Unwelcome and offensive conduct, not otherwise protected by
law, including verbal, nonverbal, or physical conduct, that is direc-
ted at a person because of such person's protected status and that is
sufficiently severe, persistent, or pervasive as to:

(1) ILimit the ability of a student to participate in or benefit
from the college's educational, social, or housing programs; oOr

(1i) Create an intimidating, hostile, or offensive environment
for other college community members and/or visitors.

(b) Discriminatory harassment may include, but is not limited to,
physical, verbal, written, social media, and electronic communica-
tions.

(c) Protected status includes a person's race; color; national
origin; sensory, mental or physical disability; use of a service ani-
mal; gender, including pregnancy; marital status; age; religion;
creed; genetic information; sexual orientation; gender identity; vet-
eran's status; or any other legally protected classification.

(7) Disorderly conduct. Conduct, or assisting or encouradging an-
other person to engage in such conduct, which disrupts campus opera-
tions or the college's educational, social, or housing programs.

(8) Disruption or obstruction. Disruption or obstruction of in-
struction, research, administration, disciplinary proceeding, or other
college activity, including the obstruction of the free flow of pedes-
trian or vehicular movement on college premises or at a college activ-
ity, or any activity that is authorized to occur on college premises,
whether or not actually conducted or sponsored by the college.

(9) Ethical wviolation. The breach of any generally recognized and
published code of ethics or standards of professional practice that
governs the conduct of a particular profession for which the student
is taking a course or is pursuing as an educational goal or major.

(10) Failure to comply with directive. Failure to comply with the
reasonable direction of a college officer or employee who is acting in
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the legitimate performance of their duties, including failure to prop-
erly identify oneself to such a person when requested to do so.

(11) Harassment or bullying. Conduct unrelated to a protected
class that is unwelcome and sufficiently severe, persistent, or perva-
sive such that it could reasonably be expected to create an intimidat-
ing, hostile or offensive environment, or has the purpose or effect of
unreasonably interfering with a person's academic or work performance,
or a person's ability to participate in or benefit from the college's
programs, services, opportunities, or activities.

(a) Harassing conduct may include, but is not limited to, physi-
cal, verbal, or nonverbal conduct, including written, social media and
electronic communications unless otherwise protected by law.

(b) For purposes of this code, "bullyving" is defined as repeated
or aggressive unwanted behavior not otherwise protected by law when a
reasonable person would feel humiliated, harmed, or intimidated.

(c) For purposes of this code, "intimidation" is an implied
threat. Intimidation exists when a reasonable person would feel
threatened or coerced even though an explicit threat or display of
physical force has not been made. Intimidation is evaluated based on
the intensity, frequency, or duration of the comments or actions.

(12) Hazing. Hazing includes, but is not limited to, any initia-
tion into a student organization or any pastime or amusement engaged
in with respect to such an organization that causes, or is likely to
cause, bodily danger or physical harm, or serious mental or emotional
harm to any student.

(13) Lewd conduct. Conduct which is vulgar, obscene, or indecent,
unless otherwise protected by law.

(14) Marijuana or other drugs.

(a) Marijuana or marijuana products. The use, possession, deliv-
ery, sale, or being observably under the influence of marijuana or the
psychoactive compounds found in marijuana and intended for human con-
sumption, regardless of form. While state law permits the recreational
use of marijuana, federal law prohibits such use on college premises
or in connection with college activities.

(b) Drugs. The use, possession, delivery, sale, or being observa-
bly under the influence of any legend or prescription drug, including
anabolic steroids, androgens, or human growth hormones as defined in
chapter 69.41 RCW, or any other controlled substance, including nar-
cotic drugs or opiates, under chapter 69.50 RCW, except as prescribed
for a student's use by a licensed practitioner.

(15) Misuse of computer time or electronic resources. Theft or
other misuse of computer time or other electronic information resour-
ces of the college. Such misuse includes, but is not limited to:

(a) Unauthorized use of such resources or unauthorized opening of
a file, message, or other item;

(b) Unauthorized duplication, transfer, or distribution of a com-
puter program, file, message, or other item;

(c) Unauthorized use or distribution of someone else's password
or other identification;

(d) Use of such time or resources to interfere with someone
else's work;

(e) Use of such time or resources to send, display, or print an
obscene, harassing, or abusive message, text, or image;

(f) Use of such time or resources to interfere with normal opera-
tion of the college's computing system or other electronic information
resources;
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(g) Use of such time or resources in violation of applicable
copyright or other law;

(h) Adding to or otherwise altering the infrastructure of the
college's electronic information resources without authorization; or

(1) Failure to comply with the computer information systems re-
sources acceptable use or subseqguent similar policy.

(16) Property wviolation. Damage to, theft of, misappropriation
of, unauthorized use or possession of, vandalism of, or other nonacci-
dental damaging or destruction of, real or personal property or money
of:

(a) The college or state;

(b) Any student or college officer, employee, or student organi-
zation;

(c) Any other member of the college community, or visitors.

(17) Retaliation. Any intentional, adverse action taken by an ac-
cused individual or allied third party, absent legitimate nondiscrimi-
natory purposes, as reprisal against any individual for reporting,
providing information, exercising one's rights or responsibilities, or
otherwise being involved in the process of responding to, investigat-
ing, or addressing allegations or violations of federal, state or lo-
cal law, or college policies including, but not limited to, student
conduct code provisions prohibiting discrimination and harassment. Re-
taliatory actions include, but are not limited to, threats or actual
violence against the person or their property, adverse educational or
employment consequences, ridicule, intimidation, bullying, or ostra-
cism.

(18) Safety wviolations. Safety violations include committing any
reckless or unsafe act that endangers others, failing to follow estab-
lished safety procedures, or interfering with or otherwise compromis-
ing any college policy, equipment, or procedure relating to the safety
and security of the college community or visitors including, but not
limited to, tampering with fire safety equipment or triggering false
alarms and other emergency response systems.

(19) Sexual misconduct. The term "sexual misconduct" includes
sexual harassment, sexual intimidation, and sexual violence. Sexual
harassment prohibited by Title IX defined in the supplemental proce-
dures to this code. See WAC 132K-135-300, et seq.

(a) Sexual harassment. The term "sexual harassment”" means unwel-
come sexual or gender-based conduct, including unwelcome sexual advan-
ces, requests for sexual favors, guid pro guo harassment, and other
verbal, nonverbal, or physical conduct of a sexual or a gendered na-
ture that is sufficiently severe, persistent, or pervasive as to:

(1) Deny or limit the ability of a student to participate in or
benefit from the college's educational program;

(1i) Alter the terms or conditions of employment for a college
employvee (s); and/or

(1ii) Creates an intimidating, hostile, or offensive environment
for other campus community members.

(b) Sexual intimidation. The term "sexual intimidation" means
threatening or emotionally distressing conduct based on sex including,
but not limited to, nonconsensual recording of sexual activity or the
distribution of such recording.

(c) Sexual violence. "Sexual violence" is a type of sexual dis-
crimination and sexual harassment. Nonconsensual sexual intercourse,
nonconsensual sexual contact, domestic violence, intimate partner vio-
lence, and stalking are all types of sexual violence.
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(1) Nonconsensual sexual intercourse. Any actual or attempted
sexual intercourse (anal, oral, or vaginal), however slight, with any
object or body part, by a person upon another person, that is without
consent and/or by force. Sexual intercourse includes anal or vaginal
penetration by a penis, tongue, finger, or object, or oral copulation
by mouth to genital contact or genital to mouth contact.

(1i) Nonconsensual sexual contact. Any actual or attempted sexual
touching, however slight, with any body part or object, by a person
upon another person that is without consent and/or by force. Sexual
touching includes any bodily contact with the breasts, groin, mouth,
or other bodily orifice of another individual, or any other bodily
contact in a sexual manner.

(1ii) TIncest. Sexual intercourse or sexual contact with a person
known to be related to them, either legitimately or illegitimately, as
an ancestor, descendant, brother, or sister of either wholly or half
related. Descendant includes stepchildren, and adopted children under
the age of eighteen.

(iv) Statutory rape. Consensual intercourse between a person who
is eighteen vears of age or older, and a person who is under the age
of sixteen.

(v) Domestic violence. Physical violence, bodily injury, assault,
the infliction of fear of imminent physical harm, sexual assault, or
stalking committed by a person with whom the victim shares a child in
common, by a person who is cohabitating with or has cohabitated with
the victim as a spouse, by a person similarly situated to a spouse of
the victim under the domestic or family violence laws of the state of
Washington, or by any other person against an adult or youth victim
who is protected from that person's acts under the domestic or family
violence laws of the state of Washington, RCW 26.50.010.

(vi) Dating violence, physical violence, bodily injury, assault,
the infliction of fear of imminent physical harm, sexual assault, or
stalking committed by a person:

(A) Who is or has been in a social relationship of a romantic or
intimate nature with the wvictim; and

(B) Where the existence of such a relationship shall be deter-
mined based on a consideration of the following factors:

(I) The length of the relationship;

(II) The tyvpe of relationship; and

(IIT) The frequency of interaction between the persons involved
in the relationship.

(vii) Stalking. Engaging in a course of conduct directed at a
specific person that would cause a reasonable person to:

(A) Fear for their safety or the safety of others; or

(B) Suffer substantial emotional distress.

(d) For the purposes of this code, "consent" means knowing, vol-
untary, and clear permission by word or action, to engage in mutually
agreed upon sexual activity. EFach party has the responsibility to make
certain that the other has consented before engaging in the activity.
For consent to be valid, there must be at the time of the act of sexu-
al intercourse or sexual contact actual words or conduct indicating
freely given agreement to have sexual intercourse or sexual contact.

A person cannot consent if they are unable to understand what is
happening or are disoriented, helpless, asleep or unconscious for any
reason, including due to alcohol or other drugs. An individual who en-
gages in sexual activity when the individual knows, or should know,
that the other person is physically or mentally incapacitated has en-
gaged in nonconsensual conduct.
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Intoxication is not a defense against allegations that an indi-
vidual has engaged in nonconsensual conduct.

(20) Tobacco, electronic cigarettes, and related products. The
college community and visitors will abide by all Washington state laws
and college policy as it relates to the use of tobacco, electronic
cigarettes, and related products, including chapter 70.160 RCW.

(21) Unauthorized access. Unauthorized possession, duplication,
or other use of a key, kevcard, or other restricted means of access to
college property, or unauthorized entry onto or into college property.
Providing keys to an unauthorized person or providing access to an un-
authorized person is also prohibited.

(22) Violation of other laws or policies. Violation of any feder-
al, state, or local law, rule, or requlation, or other college rules
or policies, including college traffic and parking rules.

(23) Weapons. Possession, holding, wearing, transporting, storage
or presence of any firearm, dagger, sword, knife or other cutting or
stabbing instrument, club, explosive device, or any other weapon appa-
rently capable of producing bodily harm is prohibited on the college
campus, subject to the following exceptions:

(a) Commissioned law enforcement personnel or legally authorized
military personnel while in performance of their duties;

(b) A student with a valid concealed weapons permit may store a
pistol in the student's vehicle parked on campus in accordance with
RCW 9.41.050 (2) or (3), provided the vehicle is locked and the weapon
is concealed from view; or

(c) The president or chancellor may grant permission to bring a
weapon on campus upon a determination that the weapon is reasonably
related to a legitimate pedagogical purpose. Such permission shall be
in writing and shall be subject to such terms or conditions incorpora-
ted in the written permission.

(d) This policy does not apply to the possession and/or use of
disabling chemical sprays when possessed and/or used for self-defense.

[Statutory Authority: RCW 28B.50.140(13). WSR 17-13-102, §
132K-135-070, filed 6/20/17, effective 7/21/17.]

AMENDATORY SECTION (Amending WSR 17-13-102, filed 6/20/17, effective
7/21/17)

WAC 132K-135-090 Disciplinary sanctions—( (Terms—) )Conditions.
The following disciplinary sanctions may be imposed upon students
found to have violated the student conduct code. Depending upon the
misconduct, more than one sanction may be imposed. Other than college
dismissal or revocation or withholding of a degree, disciplinary sanc-
tions are not made part of the student's academic record, but are part
of the student's disciplinary record. Violation of any ((termeor—econ
ditien—eof—any)) disciplinary sanction or condition constitutes a new
violation and may subject the student to additional sanctions and/or
conditions.

(1) Disciplinary warning. A verbal statement to a student that
there is a violation and that continued violations may be cause for
further disciplinary action.

(2) Written reprimand. Notice in writing that the student has
violated one or more terms of this code of conduct and that continua-
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tion of the same or similar behavior may result in more severe disci-
plinary action.

(3) Disciplinary probation. Formal action placing specific condi-
tions and restrictions upon the student's continued attendance depend-
ing upon the seriousness of the violation and which may include a de-
ferred disciplinary sanction.

(a) If the student subject to a deferred disciplinary sanction is
found in violation of any college rule during the time of disciplinary
probation, the deferred disciplinary sanction, which may include, but
is not limited to, a suspension or a dismissal from the college, shall
take effect immediately without further review. Any such sanction
shall be in addition to any sanction or conditions arising from the
new violation.

(b) Probation may be for a limited period of time or may be for
the duration of the student's attendance at the college.

(4) Disciplinary suspension. ( (Bismissalt)) Separation from the
college and from the student status for a stated period of time. There
will be no refund of tuition or fees for the quarter in which the ac-
tion is taken.

(5) Dismissal. The revocation of all rights and privileges of
membership in the college community and exclusion from all college
campuses and college-owned or controlled ((faeiltities)) premises with-
out any possibility of return. There will be no refund of tuition or
fees for the quarter in which the action is taken.

Disciplinary terms and conditions that may be imposed in conjunc-
tion with the imposition of a disciplinary sanction include, but are
not limited to, the following:

(6) Educational sanction. The college may require the student to
complete an educational activity or experience directly related to the
violation committed, at the student's expense.

(7) Professional evaluation. Referral for drug, alcohol, psycho-
logical, or medical evaluation by an appropriately certified or 1li-
censed professional may be required. The student may choose the pro-
fessional within the scope of practice and with the professional cre-
dentials as defined by the college. The student will sign all necessa-
ry releases to allow the college access to any such evaluation. The
student's return to college may be conditioned upon compliance with
recommendations set forth in such a professional evaluation. If the
evaluation indicates that the student is not capable of functioning
within the college community, the student will remain suspended until
future evaluation recommends that the student is capable of reentering
the college and complying with the rules of conduct.

(8) Not in good standing. A student may be deemed "not in good
standing" with the college. If so, the student shall be subject to the
following restrictions:

(a) Ineligible to hold an office in any student organization rec-
ognized by the college or to hold any elected or appointed office of
the college.

(b) Ineligible to represent the college to anyone outside the
college community in any way, including representing the college at
any official function, or any forms of intercollegiate competition or
representation.

(9) Restitution or monetary fine. Reimbursement for damage to or
misappropriation of property, or for injury to persons, or for reason-
able costs incurred by the college in pursuing an investigation or
disciplinary proceeding. This may take the form of monetary reimburse-
ment, appropriate service, monetary fine, or other compensation.
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(10) Hold on transcript or registration. This is a temporary
measure restricting release of a student's transcript or access to
registration. Upon satisfactory completion of the conditions of the
sanction, the hold will be released.

(11) Revocation of admission or degree. Admission to or a degree
awarded from the college may be revoked for fraud, misrepresentation,
or other violation of standards of conduct for students in obtaining
the degree, or for other serious violations committed by a student
prior to graduation.

(12) Withholding degree. The college may withhold awarding a de-
gree otherwise earned until the completion of the process set forth in
this chapter, including the completion of all sanctions imposed.

(13) No trespass order. A student may be restricted from college
property based on misconduct.

(14) No contact order. An order directing a student to have no
contact with a specified member of the college community, visitor, or
a particular college facility.

[Statutory Authority: RCW 28B.50.140(13). WSR 17-13-102, §
132K-135-090, filed 6/20/17, effective 7/21/17.]

( (HEARING—PROCEDURES) )

AMENDATORY SECTION (Amending WSR 17-13-102, filed 6/20/17, effective
7/21/17)

WAC 132K-135-100 Initiation of disciplinary action. (1) All
disciplinary actions will be initiated by the student conduct officer.
If that officer is the subject of a complaint initiated by the re-
spondent, the president shall, upon request and when feasible, desig-
nate another person to fulfill any such disciplinary responsibilities
relative to the complaint.

(2) The student conduct officer shall initiate disciplinary ac-
tion by serving the respondent with written notice directing the stu-
dent to attend a disciplinary meeting. The notice shall briefly de-
scribe the factual allegations, the provision(s) of the student con-
duct code the respondent is alleged to have violated, the range of
possible sanctions for the alleged violation(s), and specify the time
and location of the meeting. At the meeting, the student conduct offi-
cer will present the allegations to the respondent and the respondent
shall be afforded an opportunity to explain what took place. If the
respondent fails to attend the meeting, after proper service of no-
tice, the student conduct officer may take disciplinary action based
upon the available information.

(3) The student conduct officer, prior to taking disciplinary ac-
tion in a case involving sexual misconduct, will make a reasonable ef-
fort to contact the complainant to discuss the results of the investi-
gation and possible disciplinary sanctions and/or conditions, if any,
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that may be imposed upon the respondent if the allegations of sexual
misconduct are found to have merit.

(4) Within ten business days of the initial disciplinary meeting
and after considering the evidence in the case, including any facts or
argument presented by the respondent, the student conduct officer
shall serve the respondent with a written decision setting forth the
facts and conclusions supporting the decision, the specific student
conduct code provisions found to have been violated, the discipline
imposed, if any, and a notice of any appeal rights with an explanation
of the consequences of failing to file a timely appeal.

(5) The student conduct officer may take any of the following
disciplinary actions:

(a) Exonerate the respondent and terminate the proceedings.

(b) Impose a disciplinary sanction(s) and/or condition(s) as de-
scribed in WAC 132K-135-090.

(c) Refer the matter directly to the student conduct committee
for such disciplinary action as the committee deems appropriate. Such
referral shall be in writing, to the attention of the chair of the
student conduct committee, with a copy served on the respondent.

(6) In cases involving allegations of sexual misconduct, the stu-
dent conduct officer, on the same date that a disciplinary decision is
served on the respondent, will serve a written notice informing the
complainant whether the allegations of sexual misconduct were found to
have merit and describing any disciplinary sanctions and/or conditions
imposed upon the respondent for the complainant's protection, includ-
ing disciplinary suspension or dismissal of the respondent. The notice
will also inform the complainant of their appeal rights. If protective
sanctions and/or conditions are imposed, the student conduct officer
shall make a reasonable effort to contact the complainant and ensure
prompt notice of the protective disciplinary sanctions and/or condi-
tions.

[Statutory Authority: RCW 28B.50.140(13). WSR 17-13-102, §
132K-135-100, filed 6/20/17, effective 7/21/17.]

AMENDATORY SECTION (Amending WSR 17-13-102, filed 6/20/17, effective
7/21/17)

WAC 132K-135-110 Appeal from disciplinary action. (1) The re-
spondent may appeal a disciplinary action by filing a written notice
of appeal with the conduct review officer within ten business days of
service of the student conduct officer's decision. Failure to timely
file a notice of appeal constitutes a waiver of the right to appeal
and the student conduct officer's decision shall be deemed final.

(2) The notice of appeal must include a brief statement explain-
ing why the respondent is seeking review.

(3) The parties to an appeal shall be the respondent and the con-
duct review officer.

(4) A respondent, who timely appeals a disciplinary action or
whose case is referred to the student conduct committee, has a right
to a prompt, fair, and impartial hearing as provided for in these pro-
cedures.

(5) On appeal, the college bears the burden of establishing the
evidentiary facts underlying the imposition of a disciplinary sanction
by a preponderance of the evidence.
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(6) Imposition of disciplinary action for violation of the stu-
dent conduct code shall be stayed pending appeal, unless respondent
has been summarily suspended. Interim measures, including no contact
orders, may remain in place pending appeal if the student conduct of-
ficer determines they are necessary.

(7) The student conduct committee shall hear appeals from:

(a) The imposition of disciplinary suspensions in excess of ten

days;

(b) Dismissals; and

(c) Discipline cases referred to the committee by the student
conduct officer, the conduct review officer, or the president.

(8) Student conduct appeals from the imposition of the following
disciplinary sanctions shall be reviewed through a brief adjudicative
proceeding:

(a) Suspensions of ten days or less;

(b) Disciplinary probation;

(c) Written reprimands; and

(d) Any conditions or terms imposed in conjunction with one of
the foregoing disciplinary actions.

(9) Except as provided elsewhere in these rules, disciplinary
warnings and dismissals of disciplinary actions are final action and
are not subject to appeal.

(10) In cases involving allegations of sexual misconduct, the
complainant has the right to appeal the following actions by the stu-
dent conduct officer following the same procedures as set forth above
for the respondent:

(a) The dismissal of a sexual misconduct complaint; or

(b) Any disciplinary sanction(s) and conditions imposed against a
respondent for a sexual misconduct violation, including a disciplinary
warning.

(11) If the respondent timely appeals a decision imposing disci-
pline for a sexual misconduct violation, the college shall notify the
complainant of the appeal and provide the complainant an opportunity
to intervene as a party to the appeal.

(12) Except as otherwise specified in this chapter, a complainant
who timely appeals a disciplinary decision or who intervenes as a par-—
ty to a respondent's appeal of a disciplinary decision shall be affor-
ded the same procedural rights as are afforded the respondent.

[Statutory Authority: RCW 28B.50.140(13). WSR 17-13-102, §
132K-135-110, filed 6/20/17, effective 7/21/17.]

AMENDATORY SECTION (Amending WSR 17-13-102, filed 6/20/17, effective
7/21/17)

WAC 132K-135-120 Brief adjudicative proceedings—Initial hear-
ing. (1) Brief adjudicative proceedings shall be conducted by a con-
duct review officer. The conduct review officer shall not participate
in any case in which involved as a complainant or witness, or in which
there is direct or personal interest, prejudice, or bias, or in which
previous actions have been taken in an advisory capacity.

(2) The parties to a brief adjudicative proceeding are the re-
spondent, the student conduct officer, and the complainant in cases
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involving sexual misconduct. Before taking action, the conduct review
officer shall conduct an informal hearing and provide each party:

(a) An opportunity to be informed of the college's view of the
matter; and

(b) An opportunity to explain the party's view of the matter.

(3) The conduct review officer shall serve an initial decision
upon both the respondent and the student conduct officer within ten
business days of the completion of the informal hearing. The initial
decision shall contain a brief written statement of the reasons for
the decision and information about how to seek administrative review
of the initial decision. If no request for review is filed within ten
business days of service of the initial decision, the initial decision
shall be deemed the final decision.

(4) In cases involving allegations of sexual misconduct, the con-
duct review officer, on the same date as the initial decision is
served on the respondent, will serve a written notice upon the com-
plainant informing the complainant whether the allegations of sexual
misconduct were found to have merit and describing any disciplinary
sanctions and/or conditions imposed upon the respondent for the com-
plainant's protection. The notice will also inform the complainant of
their appeal rights.

(5) If the conduct review officer, upon review, determines that
the respondent's conduct may warrant imposition of a disciplinary sus-
pension of more than ten days or dismissal, the matter shall be refer-
red to the student conduct committee for a disciplinary hearing.

[Statutory Authority: RCW 28B.50.140(13). WSR 17-13-102, §
132K-135-120, filed 6/20/17, effective 7/21/17.]

AMENDATORY SECTION (Amending WSR 17-13-102, filed 6/20/17, effective
7/21/17)

WAC 132K-135-130 Brief adjudicative proceedings—Review of an
initial decision. (1) An initial decision is subject to review by the
president, provided a party files a written request for review with
the conduct review officer within ten business days of service of the
initial decision.

(2) The president shall not participate in any case in which in-
volved as a complainant or witness, or in which there is direct or
personal interest, prejudice, or bias, or in which previous actions
have been taken in an advisory capacity.

(3) During the review, the president shall give each party an op-
portunity to file written responses explaining their view of the mat-
ter and shall make any inquiries necessary to ascertain whether the
sanctions should be modified or whether the proceedings should be re-
ferred to the student conduct committee for a formal adjudicative
hearing.

(4) The decision on review must be in writing and must include a
brief statement of the reason for the decision and must be served on
the parties within twenty ((eadtendar)) business days of the initial
decision or of the request for review, whichever is later. The deci-
sion on review will contain a notice that judicial review may be
available. A request for review may be deemed to have been denied if
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the president does not make a disposition of the matter within twenty
( (eatendar)) business days after the request is submitted.

(5) If the president, upon review, determines that the respon-
dent's conduct may warrant imposition of a disciplinary suspension of
more than ten days or dismissal, the matter shall be referred to the
student conduct committee for a disciplinary hearing.

(6) In cases involving allegations of sexual misconduct, the
president, on the same date as the final decision is served on the re-
spondent, will serve a written notice upon the complainant informing
the complainant whether the allegations of sexual misconduct were
found to have merit and describing any disciplinary sanctions and/or
conditions imposed upon the respondent for the complainant's protec-
tion, including suspension or dismissal of the respondent. The notice
will also inform the complainant of their appeal rights.

[Statutory Authority: RCW 28B.50.140(13). WSR 17-13-102, §
132K-135-130, filed 6/20/17, effective 7/21/17.]

AMENDATORY SECTION (Amending WSR 17-13-102, filed 6/20/17, effective
7/21/17)

WAC 132K-135-150 Appeal—Student conduct committee. (1) Pro-
ceedings of the student conduct committee shall be governed by the Ad-
ministrative Procedure Act, chapter 34.05 RCW.

(2) The student conduct committee chair shall serve all parties
with written notice of the hearing not less than seven ((eaterndar))
business days in advance of the hearing date. The chair may shorten
this notice period if both parties agree, and also may continue the
hearing to a later time for good cause shown.

(3) The committee chair is authorized to conduct prehearing con-
ferences and/or to make prehearing decisions concerning the extent and
form of any discovery, issuance of protective decisions, and similar
procedural matters.

(4) Upon request, filed at least five business days before the
hearing by any party or at the direction of the committee chair, the
parties shall exchange, no later than the third business day prior to
the hearing, lists of potential witnesses and copies of potential ex-
hibits that they reasonably expect to present to the committee. Fail-
ure to participate in good faith in such a requested exchange may be
cause for exclusion from the hearing of any witness or exhibit not
disclosed, absent a showing of good cause for such failure.

(5) The committee chair may provide to the committee members in
advance of the hearing copies of (a) the conduct officer's notifica-
tion of the imposition of discipline, or referral to the committee,
and (b) the notice of appeal, or any response to referral, by the re-
spondent. If doing so, however, the chair should remind the members
that these "pleadings" are not evidence of any facts they may allege.

(6) The parties may agree before the hearing to designate specif-
ic exhibits as admissible without objection and, if they do so, wheth-
er the committee chair may provide copies of these admissible exhibits
to the committee members before the hearing.

(7) The student conduct officer, upon request, shall provide rea-
sonable assistance to the respondent in obtaining relevant and admis-
sible evidence that is within the college's control.
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(8) Communications between committee members and other hearing
participants regarding any issue in the proceeding, other than proce-
dural communications that are necessary to maintain an orderly proc-
ess, are generally prohibited without notice and opportunity for all
parties to participate, and any improper "ex parte" communication
shall be placed on the record, as further provided in RCW 34.05.455.

(9) Each party may be accompanied at the hearing by a nonattorney
assistant of the party's choice. A respondent, or complainant in a
case involving allegations of sexual misconduct, may elect to be rep-
resented by an attorney at their own cost, but will be deemed to have
waived that right unless, at least four business days before the hear-
ing, written notice of the attorney's identity and participation is
filed with the committee chair with a copy to the student conduct of-
ficer. The committee will ordinarily be advised by an assistant attor-
ney general. If the respondent or the complainant is represented by an
attorney, the student conduct officer may also be represented by a
second, appropriately screened assistant attorney general.

[Statutory Authority: RCW 28B.50.140(13). WSR 17-13-102, §
132K-135-150, filed 6/20/17, effective 7/21/17.]

AMENDATORY SECTION (Amending WSR 17-13-102, filed 6/20/17, effective
7/21/17)

WAC 132K-135-170 Student conduct committee—Initial decision.

(1) At the conclusion of the hearing, the student conduct committee
shall permit the parties to make closing arguments in whatever form it
wishes to receive them. The committee also may permit each party to
propose findings, conclusions, and/or a proposed decision for its con-
sideration.

(2) Within thirty ((eatendar)) business days following the later
of the conclusion of the hearing, or the committee's receipt of clos-
ing arguments, the committee shall issue an initial decision in ac-
cordance with RCW 34.05.461 and WAC 10-08-210. The initial decision
shall include findings on all material issues of fact and conclusions
on all material issues of law, including which, if any, provisions of
the student conduct code were violated. Any findings based substan-
tially on the credibility of evidence or the demeanor of witnesses
shall be so identified.

(3) The committee's initial decision shall also include a deter-
mination on appropriate discipline, if any. If the matter was referred
to the committee by the student conduct officer, the committee shall
identify and impose disciplinary sanction(s) or condition(s), if any,
as authorized in the student conduct code. If the matter is an appeal
by the respondent, the committee may affirm, reverse, or modify the
disciplinary sanction(s) and/or condition(s) imposed by the student
conduct officer and/or impose additional disciplinary sanction(s) or
condition(s) as authorized herein.

(4) The committee's initial decision shall also include a state-
ment of the available procedures and time frames for seeking reconsid-
eration or appeal.

(5) The committee chair shall cause copies of the initial deci-
sion to be served on the parties and their legal counsel of record.
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The committee chair shall also promptly transmit a copy of the deci-
sion and the record of the committee's proceedings to the president.

(6) In cases involving allegations of sexual misconduct, the
chair of the student conduct committee, on the same date as the ini-
tial decision is served on the respondent, will serve a written notice
upon the complainant informing the complainant whether the allegations
of sexual misconduct were found to have merit and describing any dis-
ciplinary sanctions and/or conditions imposed upon the respondent for
the complainant's protection, including suspension or dismissal of the
respondent. Complainant may appeal the student conduct committee's in-
itial decision to the president subject to the same procedures and
deadlines applicable to other parties. The notice will also inform the
complainant of their appeal rights.

[Statutory Authority: RCW 28B.50.140(13). WSR 17-13-102, §
132K-135-170, filed 6/20/17, effective 7/21/17.]

AMENDATORY SECTION (Amending WSR 17-13-102, filed 6/20/17, effective
7/21/17)

WAC 132K-135-180 Appeal from student conduct committee initial
decision. (1) A respondent who is aggrieved by the findings or con-
clusions issued by the student conduct committee may appeal the com-
mittee's initial decision to the president by filing a written notice
of appeal with the president's office within ten business days of
service of the committee's initial decision. Failure to file a timely
appeal constitutes a waiver of the right and the initial decision
shall be deemed final.

(2) The written notice of appeal must identify the specific find-
ings of fact and/or conclusions of law in the initial decision that
are challenged and must contain argument why the appeal should be
granted. The president's review shall be restricted to the hearing re-
cord made before the student conduct committee and will normally be
limited to a review of those issues and arguments raised in the notice
of appeal. If necessary to aid review, the president may ask for addi-
tional briefing from the parties on issues raised on appeal.

(3) The president shall provide a written decision to the re-
spondent and the student conduct officer within thirty ((eatendasr))
business days after receipt of the notice of appeal. The president's
decision shall be final and shall include a notice of any rights to
request reconsideration and/or judicial review.

(4) In cases involving allegations of sexual misconduct, the
president, on the same date that the final decision is served upon the
respondent, shall serve a written notice informing the complainant of
the final decision. This notice shall inform the complainant whether
the sexual misconduct allegation was found to have merit and describe
any disciplinary sanctions and/or conditions imposed upon the respond-
ent for the complainant's protection, including suspension or dismiss-
al of the respondent.

(5) The president has discretion to suspend any disciplinary ac-
tion, summary suspension, or interim measures, pending review of the
merits of the findings, conclusions, and disciplinary actions imposed.

(6) Per RCW 34.05.455 the president shall not engage in any im-
proper "ex parte" communication with any of the parties regarding an
appeal.
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[Statutory Authority: RCW 28B.50.140(13). WSR 17-13-102, §
132K-135-180, filed 6/20/17, effective 7/21/17.]

AMENDATORY SECTION (Amending WSR 17-13-102, filed 6/20/17, effective
7/21/17)

WAC 132K-135-190 Summary suspension. (1) Summary suspension is
a temporary exclusion from specified college premises or denial of ac-
cess to all activities or privileges for which a respondent might oth-
erwise be eligible, a temporary no trespass order, while an investiga-
tion and/or formal disciplinary procedure is pending.

(2) The student conduct officer may impose a summary suspension
if there is ((prebakbte—eause)) reasonable basis to believe that the
respondent:

(a) Has violated any provision of the student conduct code; and

(b) Presents an immediate danger to the health, safety, or wel-
fare of members of the college community or visitors; or

(c) Poses an ongoing threat of substantial disruption of, or in-
terference with, the operations of the college.

(3) Notice. Any respondent who has been summarily suspended shall
be served with oral or written notice of the summary suspension. If
oral notice is given, a written notification shall be served on the
respondent within two business days of the oral notice.

(4) The written notification shall be entitled "Notice of Summary
Suspension" and shall include:

(a) The reasons for imposing the summary suspension, including a
description of the conduct giving rise to the summary suspension and
reference to the provisions of the student conduct code or the law al-
legedly violated;

(b) The date, time, and location when the respondent must appear
before the conduct review officer for a hearing on the summary suspen-—
sion; and

(c) The conditions, if any, under which the respondent may physi-
cally access the college premises or communicate with members of the
college community and visitors. If the respondent has been temporarily
trespassed from the college premises, a notice against trespass shall
be included that warns the respondent that privilege to enter into or
remain on college premises has been withdrawn and that the respondent
shall be considered trespassing and subject to arrest for criminal
trespass i1f the respondent enters the college premises other than for
a scheduled meeting with the student conduct officer or conduct review
officer, or to attend a disciplinary hearing.

(5) The conduct review officer shall conduct a hearing on the
summary suspension as soon as practicable after imposition of the sum-
mary suspension.

(a) During the summary suspension hearing, the issue before the
conduct review officer is whether there is probable cause to believe
that summary suspension should be continued pending the conclusion of
disciplinary proceedings and/or whether the summary suspension should
be less restrictive in scope.

(b) The respondent shall be afforded an opportunity to explain
why summary suspension should not be continued while disciplinary pro-
ceedings are pending or why the summary suspension should be less re-
strictive in scope.
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(c) If the respondent fails to appear at the designated hearing
time, the conduct review officer may order that the summary suspension
remain in place pending the conclusion of the disciplinary proceed-
ings.

(d) As soon as practicable following the hearing, the conduct re-
view officer shall issue a written decision which shall include a
brief explanation for any decision continuing and/or modifying the
summary suspension and notice of any right to appeal.

(e) To the extent permissible under applicable law, the conduct
review officer shall provide a copy of the decision to all persons or
offices who may be bound or protected by it.

(6) In cases involving allegations of sexual misconduct, the com-
plainant shall be notified that a summary suspension has been imposed
on the same day that the summary suspension notice is served on the
respondent. The college will also provide the complainant with timely
notice of any subsequent changes to the summary suspension order.

[Statutory Authority: RCW 28B.50.140(13). WSR 17-13-102, §
132K-135-190, filed 6/20/17, effective 7/21/17.]

AMENDATORY SECTION (Amending WSR 17-13-102, filed 6/20/17, effective
7/21/17)

WAC 132K-135-200 Classroom misconduct and authority to suspend
for no more than one day. (1) Faculty members have the authority to
take appropriate action to maintain order and proper conduct in their
classroom and to maintain the effective cooperation of students in
fulfilling the objectives of the course.

(2) Bringing any person, thing, or object to a teaching and
learning environment that may disrupt the environment or cause a safe-
ty or health hazard, without the express approval of the faculty mem-
ber is prohibited.

(3) Faculty members have the right to temporarily suspend any
student (s) from a single class or related activity for the remainder
of that day if the student's misconduct creates disruption to the
point that it is difficult or impossible to maintain the decorum of
the class, related activity, or the learning and teaching environment.

The faculty member ((skatd)) must report this temporary suspension to
the student conduct officer or designee on the same day. ((Fr——eensut
P U R, I S, Ay TN, ISPV, RN + 1 PSP P SN S PR S £L£2 ~ £)) The stu-
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dent conduct officer, in accordance with this code and following due
process, may set conditions for the student upon return to the class
or activity.

[Statutory Authority: RCW 28B.50.140(13). WSR 17-13-102, §
132K-135-200, filed 6/20/17, effective 7/21/17.]

NEW SECTION

WAC 132K-135-220 Interim measures. (1) After receiving a report
of sexual misconduct or other student misconduct, a student conduct
officer or designee may implement interim measures which may include,
but are not limited to:
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(a) A no-contact order prohibiting direct or indirect contact, by
any means, with a complainant, a respondent, a reporting party, or
other specified persons;

(b) Reassignment of college associated housing;

(c) Changes to class schedules, assignments, test schedules, or
other academic related activities;

(d) Modified on-campus employment schedule or location; or

(e) Restrictions on access to portions of college premises.

(2) If an interim measure is put in place pending or during a
conduct proceeding, the student will be notified of the interim meas-
ure and be advised how to raise an objection about the interim measure
or request that it be made less restrictive. The student conduct offi-
cer will consider any objections and requests regarding interim meas-
ures, make a determination whether to make any changes, and provide
notice of the decision to the student. The student conduct officer may
adjust or modify interim measures as students' situations and sched-
ules change and evolve over time. Interim measures will remain in
place until the student receives notice they have been lifted or modi-
fied from the student conduct officer.

(3) Implementation of any interim measure does not assume any de-
termination of, or create any presumption regarding responsibility
for, a violation under this student conduct code.

[]

NEW SECTION

WAC 132K-135-230 Amnesty. (1) Pierce College values the health,
safety and wellness of those in our college community. Students are
encouraged to report crimes, share concerns, and seek medical atten-
tion for themselves or others in need.

(2) A student conduct officer may elect not to initiate discipli-
nary action against a student who, while in the course of helping an-
other person seek medical or other emergency assistance, admits to a
possible policy violation under this student conduct code, provided
that any such violations did not and do not place the health or safety
of any other person at risk.

(3) A student conduct officer may elect not to initiate discipli-
nary action against a student who, while in the course of reporting
violence, sexual misconduct, or a crime in progress, admits to person-
al consumption of alcohol or drugs at or near the time of the inci-
dent, provided that any such use did not place the health or safety of
any other person at risk.

(4) While policy violations cannot be overlooked, the college may
elect to offer educational options or referrals, rather than initiat-
ing disciplinary action against students who report crimes, serve as
witnesses, or seek medical attention as described is this section.

(5) This amnesty policy may not apply to students who repeatedly
violate college policies in regards to alcohol, drugs, or other pro-
hibited conduct.

[]
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NEW SECTION

WAC 132K-135-240 Conduct hold on student records. (1) A student
conduct officer or other designated college official may place a con-
duct hold on the student's record if the student is the respondent in
a pending complaint of prohibited conduct, a pending conduct proceed-
ing under this code, or in conjunction with a disciplinary sanction or
condition under this code.

(2) A conduct hold may restrict the student from registering for
classes, requesting an official transcript, or receiving a degree from
the college until the hold has been removed.

(3) If the conduct hold is placed pending or during a conduct
proceeding, the student will be notified of the hold and be advised
how to raise an objection about the hold or request that it be made
less restrictive. The student conduct officer will consider any objec-
tions and requests regarding the conduct hold, make a determination
whether to make any changes, and provide notice of the decision to the
student. The hold will remain in place until lifted by the student
conduct officer or other designated college official with authority to
do so.

(4) Implementation of any conduct hold prior to disciplinary ac-
tion does not assume any determination of, or create any expectation
of, responsibility for prohibited conduct under this conduct code.

[]

SUPPLEMENTAL TITLE IX STUDENT CONDUCT PROCEDURES

NEW SECTION

WAC 132K-135-300 Order of precedence. This supplemental proce-
dure applies to allegations of sexual harassment subject to Title IX
jurisdiction pursuant to regulations promulgated by the United States
Department of Education. See 34 C.F.R. Part 106. To the extent these
supplemental hearing procedures conflict with Pierce College's stand-
ard disciplinary procedures, WAC 132K-135-020 through 132K-135-250,
these supplemental procedures shall take precedence. The college may,
at its discretion, contract with an administrative law judge or other
person to act as presiding officer and assign such presiding officer
to exercise any or all of the duties in lieu of the student conduct
committee and committee chair.

[]
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NEW SECTION

WAC 132K-135-310 Prohibited conduct under Title IX. Pursuant to
RCW 28B.50.140(13) and Title IX of the Education Amendments Act of
1972, 20 U.S.C. Sec. 1681, the college may impose disciplinary sanc-—
tions against a student who commits, attempts to commit, or aids,
abets, incites, encourages, or assists another person to commit, an
act (s) of "sexual harassment."

For purposes of this supplemental procedure, "sexual harassment"
encompasses the following conduct:

(1) Quid pro quo harassment. A college employee conditioning the
provision of an aid, benefit, or service of the college on an individ-
ual's participation in unwelcome sexual conduct.

(2) Hostile environment. Unwelcome conduct that a reasonable per-
son would find to be so severe, pervasive, and objectively offensive
that it effectively denies a person equal access to the college's edu-
cational programs or activities, or employment.

(3) Sexual assault. Sexual assault includes the following con-
duct:

(a) Nonconsensual sexual intercourse. Any actual or attempted
sexual intercourse (anal, oral, or vaginal), however slight, with any
object or body part, by a person upon another person, that is without
consent and/or by force. Sexual intercourse includes anal or vaginal
penetration by a penis, tongue, finger, or object, or oral copulation
by mouth to genital contact or genital to mouth contact.

(b) Nonconsensual sexual contact. Any actual or attempted sexual
touching, however slight, with any body part or object, by a person
upon another person that is without consent and/or by force. Sexual
touching includes any bodily contact with the breasts, groin, mouth,
or other bodily orifice of another individual, or any other bodily
contact in a sexual manner.

(c) Incest. Sexual intercourse or sexual contact with a person
known to be related to them, either legitimately or illegitimately, as
an ancestor, descendant, brother, or sister of either wholly or half
related. Descendant includes stepchildren and adopted children under
the age of eighteen.

(d) Statutory rape. Consensual sexual intercourse between someone
who 1s eighteen years of age or older and someone who is under the age
of sixteen.

(4) Domestic violence. Physical violence, bodily injury, assault,
the infliction of fear of imminent physical harm, sexual assault, or
stalking committed by a person with whom the victim shares a child in
common, by a person who is cohabitating with or has cohabitated with
the victim as a spouse, by a person similarly situated to a spouse of
the victim under the domestic or family violence laws of the state of
Washington, or by any other person against an adult or youth victim
who 1s protected from that person's acts under the domestic or family
violence laws of the state of Washington, RCW 26.50.010.

(5) Dating violence. Physical violence, bodily injury, assault,
the infliction of fear of imminent physical harm, sexual assault, or
stalking committed by a person:

(a) Who is or has been in a social relationship of a romantic or
intimate nature with the wvictim; and

(b) Where the existence of such a relationship shall be deter-
mined based on a consideration of the following factors:

(1) The length of the relationship;

(ii) The type of relationship; and

Certified on 5/27/2021 [ 28 ] WSR 21-11-045



Washington State Register WSR 21-11-045

(iii) The frequency of interaction between the persons involved
in the relationship.

(6) Stalking. Engaging in a course of conduct directed at a spe-
cific person that would cause a reasonable person to fear for their
safety or the safety of others, or suffer substantial emotional dis-
tress.

[]

NEW SECTION

WAC 132K-135-320 Title IX jurisdiction. (1) The supplemental
procedure applies only if the alleged misconduct:

(a) Occurred in the United States;

(b) Occurred during a college educational program or activity;
and

(c) Meets the definition of sexual harassment as that term is de-
fined in this supplemental procedure.

(2) For purposes of this supplemental procedure, an "educational
program or activity" is defined as locations, events, or circumstances
over which the college exercised substantial control over both the re-
spondent and the context in which the alleged sexual harassment occur-
red. This definition includes any building owned or controlled by a
student organization that is officially recognized by the college.

(3) Proceedings under this supplemental procedure must be dis-
missed if the decision maker determines that one or all of the re-
gquirements of subsection (1) (a) through (c) of this section have not
been met. Dismissal under this supplemental procedure does not prohib-
it the college from pursuing other disciplinary action based on alle-
gations that the respondent violated other provisions of the college's
student conduct code, chapter 132K-135 WAC.

(4) If the student conduct officer determines the facts in the
investigation report are not sufficient to support Title IX jurisdic-
tion and/or pursuit of a Title IX violation, the student conduct offi-
cer will issue a notice of dismissal in whole or part to both parties
explaining why some or all of the Title IX claims have been dismissed.

[]

NEW SECTION

WAC 132K-135-330 Initiation of discipline. (1) Upon receiving
the Title IX investigation report from the Title IX coordinator, the
student conduct officer will independently review the report to deter-
mine whether there are sufficient grounds to pursue a disciplinary ac-
tion against the respondent for engaging in prohibited conduct under
Title IX.

(2) If the student conduct officer determines that there are suf-
ficient grounds to proceed under these supplemental procedures, the
student conduct officer will initiate a Title IX disciplinary proceed-
ing by filing a written disciplinary notice with the chair of the stu-
dent conduct committee and serving the notice on the respondent and
the complainant, and their respective advisors. The notice must:
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(a) Set forth the basis for Title IX jurisdiction;
(b) Identify the alleged Title IX violation(s);
(c) Set forth the facts underlying the allegation(s);
(d) Identify the range of possible sanctions that may be imposed
if the respondent is found responsible for the alleged violation(s);

(e) Explain that the parties are entitled to be accompanied by
their chosen advisors during the hearing and that:

(1) The advisors will be responsible for gquestioning all witness-
es on the party's behalf;

(ii) An advisor may be an attorney; and

(iii) The college will appoint the party an advisor of the colle-
ge's choosing at no cost to the party, if the party fails to do so.

(3) Explain that if a party fails to appear at the hearing, a de-
cision of responsibility may be made in their absence.

~ ~— ~—

[]

NEW SECTION

WAC 132K-135-340 Prehearing procedure. (1) Upon receiving the
disciplinary notice, the chair of the student conduct committee will
send a hearing notice to all parties, in compliance with WAC
132K-135-150. In no event will the hearing date be set less than ten
days after the Title IX coordinator provided the final investigation
report to the parties.

(2) A party may choose to have an attorney serve as their advisor
at the party's own expense. This right will be waived unless, at least
five days before the hearing, the attorney files a notice of appear-
ance with the committee chair with copies to all parties and the stu-
dent conduct officer.

(3) In preparation for the hearing, the parties will have equal
access to all evidence gathered by the investigator during the inves-
tigation, regardless of whether the college intends to offer the evi-
dence at the hearing.

[]

NEW SECTION

WAC 132K-135-350 Rights of parties. (1) The college's student
conduct procedures, chapter 132K-135 WAC, and this supplemental proce-
dure shall apply equally to all parties.

(2) The college bears the burden of offering and presenting suf-
ficient testimony and evidence to establish that the respondent is re-
sponsible for a Title IX violation by a preponderance of the evidence.

(3) The respondent will be presumed not responsible until such
time as the disciplinary process has been finally resolved.

(4) During the hearing, each party shall be represented by an ad-
visor. The parties are entitled to an advisor of their own choosing
and the advisor may be an attorney. If a party does not choose an ad-
visor, then the Title IX coordinator will appoint an advisor of the
college's choosing on the party's behalf at no expense to the party.
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NEW SECTION

WAC 132K-135-360 Evidence. The introduction and consideration
of evidence during the hearing is subject to the following procedures
and restrictions:

(1) Relevance: The committee chair shall review all questions for
relevance and shall explain on the record their reasons for excluding
any question based on lack of relevance.

(2) Relevance means that information elicited by the question
makes facts in dispute more or less likely to be true.

(3) Questions or evidence about a complainant's sexual predispo-
sition or prior sexual behavior are not relevant and must be excluded,
unless such question or evidence:

(a) Is asked or offered to prove someone other than the respond-
ent committed the alleged misconduct; or

(b) Concerns specific incidents of prior sexual behavior between
the complainant and the respondent, which are asked or offered on the
issue of consent.

(4) Cross—-examination required: If a party or witness does not
submit to cross-examination during the live hearing, the committee
must not rely on any statement by that party or witness in reaching a
determination of responsibility.

(5) No negative inference: The committee may not make an infer-
ence regarding responsibility solely on a witness's or party's absence
from the hearing or refusal to answer questions.

(6) Privileged evidence: The committee shall not consider legally
privileged information unless the holder has effectively waived the
privilege. Privileged information includes, but is not limited to, in-
formation protected by the following:

(a) Spousal/domestic partner privilege;

(b) Attorney-client and attorney work product privileges;

(c) Privileges applicable to members of the clergy and priests;

(d) Privileges applicable to medical providers, mental health
therapists, and counselors;

(e) Privileges applicable to sexual assault and domestic violence
advocates; and

(f) Other legal privileges identified in RCW 5.60.060.

[]

NEW SECTION

WAC 132K-135-370 1Initial order. (1) In addition to complying
with WAC 132K-135-170, the student conduct committee will be responsi-
ble for conferring and drafting an initial order that:

(a) Identifies the allegations of sexual harassment;

(b) Describes the grievance and disciplinary procedures, starting
with filing of the formal complaint through the determination of re-
sponsibility, including notices to parties, interviews with witnesses
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and parties, site visits, methods used to gather evidence, and hear-
ings held;

(c) Makes findings of fact supporting the determination of re-
sponsibility;

(d) Reaches conclusions as to whether the facts establish whether
the respondent is responsible for engaging in sexual harassment in vi-
olation of Title IX;

(e) Contains a statement of, and rationale for, the committee's
determination of responsibility for each allegation;

(f) Describes any disciplinary sanction or conditions imposed
against the respondent, if any;

(g) Describes to what extent, if any, complainant is entitled to
remedies designed to restore or preserve complainant's equal access to
the college's education programs or activities; and

(h) Describes the process for appealing the initial order to the
college president.

(2) The committee chair will serve the initial order on the par-
ties simultaneously.

[]

NEW SECTION

WAC 132K-135-380 Appeals. (1) The parties shall have the right
to appeal from the initial order's determination of responsibility
and/or dismissal of an allegation(s) of sexual harassment in a formal
complaint. The right to appeal will be subject to the same procedures
and time frames set forth in WAC 132K-135-180.

(2) The president or their delegate will determine whether the
grounds for appeal have merit, provide the rationale for this conclu-
sion, and state whether the disciplinary sanction and condition(s) im-
posed in the initial order are affirmed, vacated, or amended, and, if
amended, set forth any new disciplinary sanction and/or condition(s).

(3) President's office shall serve the final decision on the par-
ties simultaneously.

[]
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