HOUSE OF REPRESENTATIVES
Olympia, Washington

Bill Analysis Bill  No.HB 1941
Creating supported employmentprograms Public  Hrg:2/28/97
Brief Title
Reps.Robertson/Scott/D.  Schmidt Staff Contact: Bill Lynch
Sponsor Comm. on GovtAdmin.

Phone:786-7092

BACKGROUND:
In1986 thelegislature recognized thapeoplevithdevelopmental disabilities have
highratesof unemploymentand created a joint select committeeto investigate
barriers to employment for thissegment of our population.As a result of
recommendations by thejoint select committee, several bills were enactedby the
Legislature in 1987 to help addressthisproblem. These bills includedhe

establishment of a disability accommodation fund to help stateagenciesand
institutions ofhigher education accommodate jolsite and equipment needsofpeople
withdisabilities, requiring theDepartmenbfEmploymentSecurity togiveparticular
and special attention service topeople withdisabilities, andrequiring theDepartment
ofEmploymentSecurity toestablish an information clearinghouse fouse by private
and public sector employers and personsfdisability.

The packageoflegislation adoptedby theLegislature  didnotinclude therequirement
for stateagenciesto designate a stafpersonwho would be responsible for
information and resource referrals topeoplewithdisabilities.

SUMMARY:

Eachstate agencywithatleast 50 full-time equivalent employeesmust develop and
implementa supportecemployment program. The Departmentof Personnel IS
required toeducate, encourage, and assist state agencies inimplementing supported
employmentprograms.

Each stateagency required to implementa supported employment programmust
designate a coordinator to serveas the liaison between the agency and the
Departmentof Personnel regarding supportecemployment. The coordinator IS
responsible forinformation and resource referral regarding theagency supported
employmentprogram.The agencyisalso responsible foestablishing goals fohiring
personswith developmental disabilities, and submitting an annualreport to the
SupportecEmployment Advisory Committee. The annualeport must describe the
programinplace, indicate thenumber ofpersonglacednsupported employment
positions, and evaluate thestrengths and weaknessesoftheprogram.
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The DepartmenbfPersonnel  igesponsible foproviding human resources technical
assistance toagencies implementing supported employmentprograms

A SupportecEmployment Advisory Committeeiscreated  within theDepartmenbf
Personnel and consists of representatives from the Departmentof Personnel, the
Departmentof Social and HealthServices, and supportecemployment provider
associations. The advisory committedsesponsible  foreviewing annual reports on
supported employmentsubmitted by eachagency, andwithassisting theDepartment
ofPersonnel tomeetits obligations. The advisory committeemust,upon request of
the Legislature, preparean annualreport thatevaluates the overall progress of
supported employmentprogramsinthestate.

Any supported employmentpositions do notcountagainst an agency’s allotted full-
timeequivalent employeepositions.

Supported employmentisdefined asemploymentfoindividuals withdevelopmental
disabilities who may require on-the-job training andlong-term support inorder tofulfill

their jobduties successfully. Thisprogramoffers thesame wages and benefits as
similar nonsupported employmentpositions.

FISCAL NOTE: Requested~ebruary 23,1997.

EFFECTIVEDATE: Ninety daysafter adjournment ofsession inwhichbill ispassed.



