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BACKGROUND:

Officersandemployeesofthe stateandlocalgovernmentswhoaremembersofthe Washingtonnational
guardorofthe army,navy,air force,coastguard,ormarinecorpsreservesaregrantedmilitaryleaveof
absencefromemploymentfor notmorethanfifteendaysin a calendaryear.

Militaryleaveofabsenceis in additiontoanyvacationorsick leaveaccrued,andcannotaffectan
employeesefficiencyrating,privilegesorpay. Duringsuchleave,theofficeroremployeereceiveshisorher
normalpay.

Currently,leavecanbegrantedfor tworeasons,activedutyoractivetrainingduty. Activedutymeans
beingcalledintoactiveservicebythe federalgovernment.Activetrainingdutyreferstothe twoweeks
annualtrainingrequiredfor membersofthe armedforcesreserveseveryyear. Thefederalactexpressly
includesa thirdalternative,calledinactivetrainingduty,whichallowsleavesofabsencesfor membersto
attendregularmeetingsordrills whichmayfallduringtheirworkinghoursthatdoesnotfall undertheother
twodefinitions.However,thefederalactdoesnotrequirestatestocomplywiththisrule,andleaves
changesuptoindividualstates.

SUMMARY:

Grantsleavefor a thirdtypeofduty, calledinactiveduty. Thisreferstothe requirementthatreserves
reportfor trainingoneweekendpermonth,regularmeetings,ordrills in additiontothe twoweekactive
trainingrequirement.Thesamerulesofleavewouldapplyfor weekendduty,includingprotectionfromloss
ofpay, privilege,vacationorefficiencyrating.

Defineslocalgovernmentsrequiredtocomplywithgranting15daysofleavefor reservedutymore
technicallytoincludeanymunicipalorquasi-municipalcorporationoranysubdivisionthereof.Thisrevisionof
thedefinitiondoesnotincludetherevisionthatmunicipalorquasi-municipalgovernmentscontinuetopaythe
reserveattheir normalrateduringabsence.



FISCALNOTE:Notrequested.

EFFECTIVEDATE:Ninetydaysafteradjournmentofsessionin whichbill is passed.


