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SUBSTI TUTE HOUSE BI LL 2284

St ate of WAshi ngt on 60t h Legi sl ature 2007 Regul ar Session

By House Commttee on Comrerce & Labor (originally sponsored by
Representatives Geen, Ericksen, Sells, Strow, Seaquist, Hnkle,
Wal | ace, Priest, Hasegawa, Fromhold, P. Sullivan, Conway, M osci a,
Linville, Kenney, O Brien, Sinpson and Hunt)

READ FI RST TI ME 02/ 28/ 07.

AN ACT Relating to the training of and coll ective bargaining over
the training of care providers; anending RCW 74.39A. 050, 74.39A. 270,
74. 39A. 300, 74.39A 310, 41.56.465, and 18.88A. 085; adding a new section
to chapter 74.39A RCW <creating new sections; and repealing RCW
74. 39A. 190.

BE | T ENACTED BY THE LEG SLATURE OF THE STATE OF WASHI NGTON:

NEW SECTION. Sec. 1. A new section is added to chapter 74.39A RCW
to read as foll ows:

(1) Effective January 1, 2009, the department shall require that
all persons who are long-termcare workers for the elderly or persons
wth disabilities, including adult famly home providers, adult
residential care providers, long-term care providers, boarding honme
adm ni strators, boarding hone caregivers, and other honme and community
service care providers identified in this chapter neet the follow ng
m nimum training requirements described in this section

(2) Al entry-level persons enployed as providers of |long-termcare
services to the elderly and persons with disabilities shall be required
to obtain eighty-five hours of entry-level training as foll ows:
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(a) Two hours of orientation training in the role of the caregiver
and the ternms of enploynent to be conpleted within two weeks of
enpl oynent or within fifty hours of work, whichever is later;

(b) Three hours of safety training including basic safety
precautions and energency procedures and infection control to be
conpleted within two weeks of enploynent or wwthin fifty hours of work,
whi chever is later; and

(c) Eighty hours of long-term care core conpetencies training
including but not limted to: Consuner rights and confidentiality;
communi cati on and problem solving skills; personal care skills; health-
related tasks training; in-home and nutritional support; body systens,
di sease, and disability training; and self-care training to be
conpleted within six nonths of enploynment or within six hundred hours
of work, whichever is later.

(3) The departnent shall offer sixty-five hours of advanced and
specialty training including but not limted to topics such as: Cient
rights; personal <care; nental illness; denentia; devel opnenta
disabilities; depression; nedication assistance; advanced conmuni cati on
skills; positive client behavior support; developing or inproving
client-centered activities; dealing with wandering or aggressive client
behavi ors; nedical conditions; nurse delegation core training;, peer
mentor training; and advocacy for quality care training. The
departnment may not require providers of long-term care services to
obtain the training described in this subsection.

(4) The departnment nmay devel op a revi ew process wai ving sone or al
mandatory training requirenents for a person who already possesses a
health care degree, is certified under chapter 18.88A RCW is a
registered nurse, or has other significant formal experience and
trai ni ng.

(5) Effective January 1, 2009, the departnent shall require that
all providers of long-term care services to the elderly and persons
wth disabilities shall obtain twelve hours of continuing education
training in advanced and specialty training topics each year begi nning
on the anniversary date of conpletion of the eighty-five hours of
training, or beginning on January 1, 2010, for existing workers.

(6) Effective January 1, 2010, the departnent shall require that
all providers of long-term care services to the elderly and persons
with disabilities shall be offered or nade available on-the-job
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training or peer nentorship of at |east one hour a week for the first
one hundred twenty days of work from a long-term care worker who has
conpleted at |east twelve hours of nentor training and is nentoring no
nore than ten other workers at any given tine.

(7) The departnment shall adopt rules by January 1, 2009, that
establish a certified hone care aide designation and testing process.
After conpleting at least eight-five hours of required entry-Ievel
training, workers subject to this section will be eligible to take the
test established by the departnent to receive a hone care aide
certification. The departnent shall adm nister the hone care aide
certification examnation and shall certify honme care aides who pass
the test. To maintain their certification, home care aides nust
conplete all training and continui ng education requirenents within the
time limts specified in this section.

(8 Only training curriculum approved by the departnent may be used
to fulfill the training requirenents under this section. The
departnent shall approve any training curriculum that has been
devel oped with input from consuner and worker representatives, that
allows for conprehensive instruction by qualified instructors on the
conpetencies and training topics in this section, and that encourages
direct participation by consuners and workers as associate instructors
for sone nodul es.

(9) The departnent shall deny paynment to any provider of [ong-term
care services to the elderly and persons with disabilities who does not
or whose enpl oyees do not conplete the training requirenents and obtain
certification as a hone care aide within six nonths or six hundred
hours of work, whichever is later.

(10) For all providers of long-term care services to the elderly
and persons with disabilities represented by an exclusive bargaining
representative under RCW 74. 39A. 270 and 74. 39A. 300, all training under
this section shall be provided by joint |abor-managenent partnership or
trust. The partnership or trust shall provide reports as required by
the departnent verifying that all providers have conplied with all
trai ning requirenents. Enpl oyer contributions to the entity is a
mandat ory subj ect of the collective bargaining agreenent and shall be
fixed at a level sufficient to neet the cost of the training
requi renents and to contribute towards the cost of other services such
as adult education, caregiver support, and career devel opnent services
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necessary to recruit and retain a high quality direct care workforce.
The partnership or trust shall be designated by the certified exclusive
bargaining representative representing at |east twenty thousand
enpl oyees.

(11) The requirenents of this section do not apply to:

(a) Nursing honmes |licensed under chapter 18.51 RCW and

(b) Persons already enpl oyed prior to January 1, 2009, as long-term
care workers for the elderly or persons with disabilities.

(12) The departnent shall adopt rules to inplenent this section.

Sec. 2. RCW74.39A. 050 and 2004 c 140 s 6 are each anended to read
as follows:

The departnent's systemof quality inprovenent for |ong-termcare
services shall use the follow ng principles, consistent with applicable
federal |aws and regul ati ons:

(1) The system shall be client-centered and pronote privacy,
i ndependence, dignity, choice, and a hone or hone-1like environnment for
consuners consistent with chapter 392, Laws of 1997.

(2) The goal of the systemis continuous quality inmprovenent with
the focus on consuner satisfaction and outconmes for consumers. This
i ncludes that when conducting |icensing or contract inspections, the
departnment shall interview an appropriate percentage of residents,
famly nenbers, resident case managers, and advocates in addition to
interview ng providers and staff.

(3) Providers should be supported in their efforts to inprove
quality and address identified problens initially through training,
consul tation, technical assistance, and case nanagenent.

(4) The enphasis should be on problem prevention both in nonitoring
and in screening potential providers of service.

(5) Monitoring should be outcone based and responsive to consuner
conplaints and based on a clear set of health, quality of care, and
safety standards that are easily understandable and have been nade
avai l able to providers, residents, and other interested parties.

(6) Pronmpt and specific enforcenment renedies shall also be
i npl enented wi t hout delay, pursuant to RCW 74. 39A. 080, RCW 70. 128. 160,
chapter 18.51 RCW or chapter 74.42 RCW for providers found to have
delivered care or failed to deliver care resulting in problens that are
serious, recurring, or uncorrected, or that create a hazard that is
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causing or |likely to cause death or serious harm to one or nore
residents. These enforcenent renedies may also include, when
appropriate, reasonable conditions on a contract or |icense. In the
sel ection of renedies, the safety, health, and well-being of residents
shal | be of paranount i nportance.

(7) To the extent funding is available, all long-term care staff
directly responsible for the care, supervision, or treatnent of
vul nerabl e persons should be screened through background checks in a
uniform and tinely manner to ensure that they do not have a crimna
history that would disqualify them from working wth vul nerable
persons. Wenever a state conviction record check is required by state
| aw, persons may be enployed or engaged as vol unteers or independent
contractors on a conditional basis according to | aw and rul es adopted
by the departnent.

(8) No provider or staff, or prospective provider or staff, with a
stipulated finding of fact, conclusion of |aw, an agreed order, or
finding of fact, conclusion of Ilaw, or final order issued by a
disciplining authority, a court of law, or entered into a state
registry finding himor her guilty of abuse, neglect, exploitation, or
abandonment of a mnor or a vulnerable adult as defined in chapter
74. 34 RCWshall be enployed in the care of and have unsupervi sed access
to vul nerabl e adults.

(9) The departnment shall establish, by rule, a state registry which
contains identifying information about ((persenal)) hone care aides
identified under this chapter who have substantiated findings of abuse,
negl ect, financial exploitation, or abandonnent of a vul nerable adult

as defined in RCW 74.34.020. The rule nust include disclosure,
di sposition of findings, notification, findings of fact, appeal rights,
and fair hearing requirenents. The departnment shall disclose, upon
request, substantiated findings of abuse, negl ect, fi nanci al

exploitation, or abandonment to any person so requesting this
i nformation.
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+3))) The departnent shall establish, by rule, ((+ra-ning))
background checks, and other quality assurance requirenents for

((persoenal)) hone care aides who provide in-honme services funded by
medi cai d personal care as described in RCW 74.09.520, community options
programentry system wai ver services as described in RCW74. 39A. 030, or
chore services as described in RCW 74. 39A. 110 that are equivalent to
requi renents for individual providers.

((24)1)) (11) Under existing funds the departnent shall establish
internally a quality inprovenent standards conmttee to nonitor the
devel opment of standards and to suggest nodifications.

(5> Wthihr—existing—Ftunds)) (12) Consistent with section 1 of
this act, the departnent shall design, devel op, and inplenent a |ong-
term care training programthat is flexible, relevant, and qualifies
towards the requirenments for a nursing assistant certificate as
est abl i shed under chapter 18.88A RCW This subsection does not require
conpletion of the nursing assistant certificate training program by
providers or their staff. The long-termcare teaching curricul um nust
consist of a fundanental nodule, or nodules, and a range of other
avai l able relevant training nodules that provide the caregiver wth
appropriate options that assist in neeting the resident's care needs.
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Sone of the training nodules may include, but are not limted to,
specific training on the special care needs of persons wth
devel opmental disabilities, denmentia, nental illness, and the care
needs of the elderly. No less than one training nodule nust be
dedi cated to workpl ace viol ence prevention. The nursing care quality
assurance conm ssion shall work together with the departnent to devel op
the curriculum nodules. The nursing care quality assurance conm ssion
shal |l direct the nursing assistant training prograns to accept sone or
all of the skills and conpetencies fromthe curricul um nodul es towards
nmeeting the requirenents for a nursing assistant certificate as defined
in chapter 18.88A RCW A process nmay be developed to test persons
conpleting nodules froma caregiver's class to verify that they have
the transferable skills and conpetencies for entry into a nursing
assistant training program The departnent nmay review whether
facilities can develop their own related long-term care training
prograns. The departnment may devel op a review process for determ ning
what previous experience and training may be used to waive sone or al
of the nmandatory training. ( { Fhe—departnent—ol—soetal—and—health
. y . L o hall |

Sec. 3. RCW74.39A 270 and 2006 ¢ 106 s 1 are each anended to read
as follows:

(1) Solely for the purposes of collective bargaining and as
expressly limted under subsections (2) and (3) of this section, the
governor is the public enployer, as defined in chapter 41.56 RCW of
i ndi vidual providers, who, solely for the purposes of «collective
bar gai ning, are public enployees as defined in chapter 41.56 RCW To
accommodate the role of the state as payor for the comunity-based
services provided under this chapter and to ensure coordination with
state enployee collective bargaining under chapter 41.80 RCW and the
coordi nati on necessary to inplenment RCW74.39A 300, the public enployer
shall be represented for bargaining purposes by the governor or the
governor's desi gnee appoi nted under chapter 41.80 RCW The governor or
governor's designee shall periodically consult with the authority
during the collective bargaining process to allow the authority to
communi cate issues relating to the long-term in-home care services
recei ved by consuners. The governor or the governor's designee shal
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consult the authority on all issues for which the exclusive bargaining
representative requests to engage in collective bargaining under
subsections (6) and (7) of this section. The authority shall work with
the devel opnental disabilities council, the governor's commttee on
disability issues and enpl oynment, the state council on aging, and other
consuner advocacy organi zations to obtain infornmed i nput from consuners
on their interests, including inpacts on consumer choice, for all
i ssues proposed for collective bargai ni ng under subsections (6) and (7)
of this section.

(2) Chapter 41.56 RCW governs the <collective Dbargaining
rel ati onship between the governor and individual providers, except as
ot herwi se expressly provided in this chapter and except as foll ows:

(a) The only wunit appropriate for the purpose of collective
bargai ni ng under RCW 41.56.060 is a statewide unit of all 1individua
provi ders;

(b) The showing of interest required to request an el ection under
RCW 41.56.060 is ten percent of the unit, and any intervener seeking to
appear on the ballot nust nake the same show ng of interest;

(c) The nediation and interest arbitration provisions of RCW
41.56.430 through 41.56.470 and 41.56.480 apply, except that:

(1) Wth respect to comencenent of negotiations between the
governor and the bargaining representative of individual providers,
negoti ati ons shall be commenced by May 1st of any year prior to the
year in which an existing collective bargaining agreenent expires;

(ii1) Wth respect to factors to be taken into consideration by an
interest arbitration panel, the panel shall consider the financial
ability of the state to pay for the conpensation and fringe benefit
provi sions of a collective bargaining agreenent; and

(iii) The decision of the arbitration panel is not binding on the
| egislature and, if the legislature does not approve the request for
funds necessary to inplenment the conpensation and fringe benefit
provisions of the arbitrated collective bargaining agreenent, is not
bi nding on the authority or the state;

(d) Individual providers do not have the right to strike; and

(e) Individual providers who are related to, or famly nenbers of,
consuners or prospective consunmers are not, for that reason, exenpt
fromthis chapter or chapter 41.56 RCW
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(3) Individual providers who are public enployees solely for the
pur poses of collective bargai ni ng under subsection (1) of this section
are not, for that reason, enployees of the state, its political
subdi vi sions, or an area agency on aging for any purpose. Chapt er
41.56 RCWapplies only to the governance of the collective bargaining
rel ati onshi p between the enpl oyer and individual providers as provided
in subsections (1) and (2) of this section.

(4) Consuners and prospective consuners retain the right to select,
hire, supervise the work of, and termnate any individual provider
providing services to them Consuners may elect to receive |long-term
i n-hone care services fromindividual providers who are not referred to
them by the authority.

(5 In inplenmenting and adm nistering this chapter, neither the
authority nor any of its contractors may reduce or increase the hours
of service for any consuner bel ow or above the anount determ ned to be
necessary under any assessnment prepared by the departnent or an area
agency on agi ng.

(6) Except as expressly limted in this section and RCW 74. 39A. 300,
the wages, hours, and working conditions of individual providers are
determ ned solely through collective bargaining as provided in this
chapter. No agency or departnent of the state may establish policies
or rules governing the wages or hours of individual providers.
However, this subsection does not nodify:

(a) The departnment's authority to establish a plan of care for each
consuner or its core responsibility to manage |long-term in-honme care
services under this chapter, including determ nation of the |evel of
care that each consuner is eligible to receive. However, at the
request of the exclusive bargaining representative, the governor or the
governor's desi gnee appoi nted under chapter 41.80 RCWshall engage in
collective bargaining, as defined in RCW 41.56.030(4), wth the
excl usive bargaining representative over how the departnent's core
responsibility affects hours of work for individual providers. Thi s
subsection shall not be interpreted to require collective bargaining
over an individual consuner's plan of care;

(b) The departnent's authority to termnate its contracts wth
i ndi vidual providers who are not adequately neeting the needs of a
particul ar consuner, or to deny a contract under RCW 74. 39A. 095(8);
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(c) The consuner's right to assign hours to one or nore individual
provi ders sel ected by the consunmer within the maxi nrum hours determ ned
by his or her plan of care;

(d) The consuner's right to select, hire, term nate, supervise the
work of, and determ ne the conditions of enploynent for each individual
provi der providing services to the consuner under this chapter;

(e) The departnment's obligation to conply with the federal nedicaid
statute and regulations and the terns of any comrunity-based waiver
granted by the federal departnent of health and human services and to
ensure federal financial participation in the provision of the
services; and

(f) The legislature's right to make programmatic nodifications to
the delivery of state services under this title, including standards of
eligibility of consumers and individual providers participating in the
prograns under this title, and the nature of services provided. The
governor shall not enter into, extend, or renew any agreenment under
this chapter that does not expressly reserve the legislative rights
described in this subsection (6)(f).

(7) At the request of the exclusive bargaining representative, the
governor or the governor's designee appointed under chapter 41.80 RCW
shall engage in collective bargaining, as defined in ROW41.56.030(4),
w th t he excl usi ve bar gai ni ng representative over enpl oyer
contributions for the cost of neeting the training requirenents in
section 1 of this act and providing other such prograns and services
necessary to establish and pronote the education, training, career
devel opnent, career | adders, certification, and licensing of a stable,
professionally trained |long-termcare workforce.

(8)(a) The state, the departnment, the authority, the area agencies
on aging, or their contractors under this chapter may not be held
vicariously or jointly liable for the action or inaction of any
i ndi vi dual provider or prospective individual provider, whether or not
that individual provider or prospective individual provider was

i ncluded on the authority's referral registry or referred to a consuner
or prospective consuner. The existence of a collective bargaining
agreenent, the placenent of an individual provider on the referra
registry, or the developnent or approval of a plan of care for a
consuner who chooses to use the services of an individual provider and
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the provision of case nanagenent services to that consuner, by the
departnent or an area agency on aging, does not constitute a specia
relationship with the consuner.

(b) The nenbers of the board are imune from any Iliability
resulting frominplenentation of this chapter.

((8»)) (9) Nothing in this section affects the state's
responsibility with respect to unenpl oynent insurance for individua
provi ders. However, individual providers are not to be considered, as
a result of the state assumng this responsibility, enployees of the
state.

Sec. 4. RCW 74.39A 300 and 2004 ¢ 3 s 2 are each anmended to read
as follows:

(1) Upon neeting the requirenents of subsection (2) of this
section, the governor nust submt, as a part of the proposed biennial
or suppl enental operating budget submtted to the | egislature under RCW
43. 88. 030, a request for funds necessary to adm ni ster chapter 3, Laws
of 2002 and to inplenment the conpensation and fringe benefits
provi sions of a collective bargaining agreenent entered into under RCW
74. 39A. 270 or for legislation necessary to inplenment such agreenent.

(2) A request for funds necessary to inplenent the conpensation and
fringe benefits provisions of a collective bargai ning agreenent entered
i nto under RCW 74. 39A. 270 shall not be submtted by the governor to the
| egi sl ature unl ess such request:

(a) Has been submtted to the director of financial managenment by
Cct ober 1st prior to the |legislative session at which the request is to
be consi dered; and

(b) Has been certified by the director of financial managenent as
being feasible financially for the state or reflects the binding
deci sion of an arbitration panel reached under RCW 74. 39A. 270(2) (c).

(3) Notw thstanding subsection (2) of this section, the governor
nust submt to the first available legislative session a request for
funds necessary to inplenent the training contributions provisions of
a collective bargaining agreenent entered into under RCW 74. 39A. 270 as
a part of the proposed biennial or supplenental operating budget
submtted to the |legislature under RCW 43. 88. 030.

(4) The legislature nust approve or reject the subm ssion of the
request for funds as a whole. |If the legislature rejects or fails to
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act on the subm ssion, any such agreenent will be reopened solely for
the purpose of renegotiating the funds necessary to inplenent the
agr eement .

((64))) (5) Wen any increase in individual provider wages or
benefits is negotiated or agreed to, no increase in wages or benefits
negoti ated or agreed to under this chapter will take effect unless and
until, before its inplenentation, the departnment has determ ned that
the increase is consistent with federal law and federal financial
participation in the provision of services under Title XIX of the
federal social security act.

((65))) (B6) The governor shall periodically consult with the joint
commttee on enploynent relations established by RCW 41.80.010
regardi ng appropriations necessary to inplenment the conpensation and
fringe benefits provisions of any collective bargaining agreenent and,
upon conpl eti on of negotiations, advise the commttee on the elenents
of the agreenent and on any |egislation necessary to inplenment such
agr eement .

((66))) (7) After the expiration date of any collective bargaining
agreenent entered into under RCW 74.39A 270, all of the terns and
conditions specified in any such agreenent remain in effect until the
effective date of a subsequent agreenent, not to exceed one year from
the expiration date stated in the agreenent, except as provided in RCW
74. 39A.270(6) (f).

((6H)) (8) If, after the conpensation and benefit provisions of an
agreenent are approved by the legislature, a significant revenue
shortfall occurs resulting in reduced appropriations, as declared by
procl amati on of the governor or by resolution of the legislature, both
parties shall imediately enter into collective bargaining for a
mut ual |y agreed upon nodification of the agreenent.

Sec. 5. RCW74.39A 310 and 2006 ¢ 9 s 1 are each anended to read
as follows:

(1) The departnent shall create a fornula that converts the cost of
the increase in wages and benefits negotiated and funded in the
contract for individual providers of home care services pursuant to RCW
74. 39A. 270 and 74.39A.300, into a per-hour amount, excluding those
benefits defined in subsection (2) of this section. That per-hour
anmount shall be added to the statew de hone care agency vendor rate and
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shal | be used exclusively for inproving the wages and benefits of hone
care agency workers who provide direct care. The formula shall account
for:

(a) Al types of wages, benefits, and conpensati on negoti ated and
funded each biennium including but not limted to:

(1) Regul ar wages;

(1i) Benefit pay, such as vacation, sick, and holiday pay;

(ii1) Taxes on wages/ benefit pay; ((and))

(iv) MI|eage; and

(v) Contributions to a joint |abor-mnagenent partnership or trust
pursuant to section 1 of this act; and

(b) The increase in the average cost of worker's conpensation for
home care agencies and application of the increases identified in (a)
of this subsection to all hours required to be paid, including trave
time, of direct service workers under the wage and hour |aws and
associ at ed enpl oyer taxes.

(2) The contribution rate for health care benefits, including but
not limted to nedical, dental, and vision benefits, for eligible
agency home care workers shall be paid by the departnent to hone care
agencies at the sane rate as negotiated and funded in the collective
bar gai ni ng agreenent for individual providers of honme care services.

Sec. 6. RCWA41.56.465 and 1995 ¢ 273 s 2 are each anended to read
as follows:

(1) I'n making its determ nation, the panel shall be m ndful of the
| egi slative purpose enunerated in RCW 41.56.430 and, as additional
standards or guidelines to aid it in reaching a decision, it shall take
into consideration the follow ng factors:

(a) The constitutional and statutory authority of the enpl oyer;

(b) Stipulations of the parties;

(c)(i) For enployees listed in RCW 41.56.030(7)(a) through (d),
conparison of the wages, hours, and conditions of enploynent of
personnel involved in the proceedings wth the wages, hours, and
conditions of enploynent of |ike personnel of |ike enployers of simlar
size on the west coast of the United States;

(i1) For enployees listed in RCW 41.56.030(7)(e) through (h),
conparison of the wages, hours, and conditions of enploynent of
personnel involved in the proceedings wth the wages, hours, and
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condi ti ons of enploynment of |ike personnel of public fire departnents
of simlar size on the west coast of the United States. However, when
an adequat e nunber of conparabl e enployers exists within the state of
Washi ngt on, other west coast enployers nmay not be consi dered;

(iii) For enployees listed in ROW41.56.026 and 41.56. 028, the cost
of neeting the training requirenents in section 1 of this act and
provi ding other prograns and services necessary to protect the quality
of health care services;

(d) The average consuner prices for goods and services, comonly
known as the cost of |iving;

(e) Changes in any of the circunstances under (a) through (d) of
this subsection during the pendency of the proceedi ngs; and

(f) Such other factors, not confined to the factors under (a)
through (e) of this subsection, that are normally or traditionally
taken into consideration in the determ nation of wages, hours, and
conditions of enploynent. For those enployees listed in RCW
41.56.030(7)(a) who are enployed by the governing body of a city or
town with a population of |ess than fifteen thousand, or a county with
a popul ation of |ess than seventy thousand, consideration nust al so be
given to regional differences in the cost of |iving.

(2) Subsection (1)(c) of this section may not be construed to
authorize the panel to require the enployer to pay, directly or
indirectly, the increased enpl oyee contributions resulting from chapter
502, Laws of 1993 or chapter 517, Laws of 1993 as required under
chapter 41.26 RCW

Sec. 7. RCW 18.88A. 085 and 1994 sp.s. ¢ 9 s 712 are each anended
to read as foll ows:

(1) After January 1, 1990, the secretary shall issue a certificate
to any applicant who denponstrates to the secretary's satisfaction that
the foll ow ng requirenments have been net:

(a) Conmpletion of an approved training program or successful
conpletion of alternate training neeting established criteria approved
by the conm ssion; and

(b) Successful conpletion of a conpetency eval uati on.

(2) The secretary may permt sone of the training hours earned
under chapter 74.39A RCWto be applied toward certification under this
section.
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(3) I'n addition, applicants shall be subject to the grounds for
denial of certification under chapter 18.130 RCW

NEW SECTION. Sec. 8. RCW 74.39A.190 (Comrunity long-term care
trai ning and education steering comnmttee) and 2002 ¢ 233 s 4 & 2000 c
121 s 8 are each repeal ed.

NEW SECTION. Sec. 9. The provisions of this act are to be
liberally construed to effectuate the intent, policies, and purposes of
this act.

NEW SECTION. Sec. 10. If any provision of this act or its
application to any person or circunstance is held invalid, the
remai nder of the act or the application of the provision to other
persons or circunstances is not affected.

NEW SECTION. Sec. 11. This act may be known and cited as the
establishing quality in long-term care services to the elderly and
persons with disabilities act.

--- END ---
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