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ENGROSSED SECOND SUBSTI TUTE HOUSE BI LL 2227

AS AMVENDED BY THE SENATE

Passed Legi slature - 2009 Regul ar Session

State of WAshi ngton 61lst Legislature 2009 Regul ar Session
By House Education Appropriations (originally sponsored by
Representatives Probst, Owall, Santos, Nelson, Sullivan, Liias,

Wllianms, Carlyle, Mxwell, Conway, Mrrell, Wite, Goodman, Jacks,
Kenney, and Seaqui st)

READ FI RST TI ME 03/ 02/ 09.

AN ACT Relating to green jobs; anmendi ng RCW 43. 330. 010; addi ng new
sections to chapter 43.330 RCW addi ng a new section to chapter 28C. 18
RCW addi ng new sections to chapter 28B.50 RCW addi ng a new section to
chapter 50.12 RCW adding a new section to chapter 49.04 RCW creating
new sections; and repeali ng RCW43. 330. 310.

BE | T ENACTED BY THE LEGQ SLATURE OF THE STATE OF WASHI NGTON:

*NEW SECTION. Sec. 1. FINDINGS. The legislature finds that the
2009 Anerican recovery and reinvestnent act includes newinvestnents in
research and developnment for green industries, renewable energy
production, and incentives for installation and use of renewabl e energy
and energy efficiency retrofits. The legislature further finds that
state level initiatives include additional incentives for installation
of renewabl e energy and energy efficiency retrofits. These initiatives
i nclude new incentives for production of renewable energy that wll
encourage the state to use renewabl e energy as well as becone a nmmjor
supplier of renewabl e energy to the world.

The legislature believes that these investnents and initiatives
wll significantly increase demand for production of renewabl e energy
and installation of energy efficiency retrofits. The legislature

p. 1 E2SHB 2227. SL
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recogni zes that these demands will cultivate job opportunities for
Washington state residents during economc downturns as such
investnments are particularly valuable during those tines. The
| egislature also finds that the state's residents and econony may be
unable to take full advantage of these opportunities if there is a
shortage of workers with the skills needed for jobs in renewabl e energy
and energy efficiency.

Further, the legislature finds that the current state and federal
economc climate lends itself to the acceleration of the greening of
t he Washi ngt on econony, and presents an opportunity for WAshington to
take its place as a leader in the green econony of the future. The
| egislature recognizes that in order to nost efficiently and
effectively capture and use existing and new fundi ng streans and ensure
t hat Washi ngton does in fact becone a | eader in the green econony, the
use of stimulus funds mnust be nonitored to ensure that |ocal
organi zations participating in the prograns receive the state support
t hey need.

Therefore, the legislature intends that Washi ngton state accelerate
the greening of its econony by creating a highly skilled green jobs
wor kf orce by enphasizing green jobs skills wthin existing education
and training funds through the wevergreen jobs initiative. The
| egislature intends to establish the evergreen jobs initiative to
ensure that the state's workforce is prepared for the new green
econony; the state attracts investnment and job creation in the green
econony; the state is a net exporter of green industry products and
services, with special attention to renewable energy technol ogy and
conponents; and Washington is a national and world | eader in the green
econony.

To achi eve these ends, the evergreen jobs initiative will create a
conprehensive and responsive framework to assist Washington in
receiving at |least a per capita share of federal stinmulus funds and to
ensure that state and |ocal agencies and organi zations receive the
institutional support they need to capture and effectively use those
funds.

*Sec. 1 was vetoed. See nessage at end of chapter.

NEW SECTI ON.  Sec. 2. EVERGREEN JOBS | NI Tl ATI VE. The Washi ngt on
state evergreen jobs initiative is established as a conprehensive green
econony jobs growh initiative with the goals of:

E2SHB 2227. SL p. 2
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(1) Creating fifteen thousand new green econony jobs by 2020, with
a target of thirty percent of those jobs going to veterans, nenbers of
the national guard, and | ow i ncone and di sadvant aged popul ati ons;

(2) Capturing and deploying federal funds in a focused, effective,
and coordi nat ed manner;

(3) Preparing the state's workforce to take full advantage of green
econony job opportunities and to neet the recruitnent and training
needs of industry and small busi nesses;

(4) Attracting private sector investnent that will create new and
expand existing jobs, with an enphasis on services and products that
have a high economc or environnental inpact and can be exported
donestically and internationally;

(5 Making Washington state a net exporter of green industry
products and services, wth special attention to renewable energy
t echnol ogy and conponents;

(6) Enpowering |ocal agencies and organi zations to recruit green
econony busi nesses and jobs into the state by providing state support
and assi st ance;

(7) Capitalizing on existing partnership agreenents in the
Washi ngt on wor ks plan and t he Washi ngt on wor kf orce conpact; and

(8) Operating in concert with the fourteen guiding principles
identified by the departnent in its Wshington state's green econony
strategic franmework.

*NEW_SECTION. Sec. 3. EVERGREEN JOBS LEADERSH P TEAM The
departnment and the workforce board nust create the evergreen jobs
| eadership team consisting of, at a mninmum the workforce board, the
econom ¢ devel opnent conmmi ssion, the state board for comunity and
techni cal coll eges, the enploynent security departnent, the WAshi ngton

state apprenticeship training council, the office of the superintendent
of public instruction, |abor, business, at | east one representative of
a Jlocal workforce developnent council, and other agencies or

organi zations as nmy be necessary. This |eadership team may be an
extension of an existing working group. The |eadership team shall be
chaired by a currently enployed full-tinme equival ent person within the
of fice of financial managenent desi gnated by the governor as the single
poi nt of accountability for all energy and climate change initiatives
wi thin state agencies.

*Sec. 3 was vetoed. See nessage at end of chapter.

p. 3 E2SHB 2227. SL
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NEW SECTION. Sec. 4. EVERGREEN JOBS LEADERSH P TEAM DUTI ES. (1)
The departnent and the workforce board, in consultation with the
| eadership team nust:

(a) Coordinate efforts across the state to ensure that federa
training and education funds are captured and deployed in a focused and
effective manner in order to support green econony projects and
acconplish the goals of the evergreen jobs initiative;

(b) Accelerate and coordinate efforts by state and |oca
organi zations to identify, apply for, and secure all sources of funds,
particularly those <created by the 2009 Anmerican recovery and
reinvestnent act, and to ensure that distributions of funding to | ocal
organi zations are allocated in a manner that is tine-efficient and
user-friendly for the |ocal organizations. Local organizations
eligible to receive support include but are not limted to:

(1) Associ ate devel opnent organi zati ons;

(1i1) Wbrkforce devel opnent councils;

(iii) Public utility districts; and

(1v) Community action agenci es;

(c) Support green econony projects at both the state and | ocal
| evel by devel opi ng a process and a framework to provide, at a m ni num

(1) Admnistrative and techni cal assi stance;

(i1) Assistance with and expediting of permt processes; and

(ti1) Priority consideration of opportunities | eading to exportable
green econony goods and services, I ncluding renewable energy
t echnol ogy;

(d) Coordinate local and state inplenentation of projects using
federal funds to ensure inplenentation is tine-efficient and user-
friendly for |ocal organizations;

(e) Enphasize through both support and outreach efforts, projects
t hat :

(i) Have a strong and | asti ng econom ¢ or environnental inpact;

(i1) Lead to a donestically or internationally exportable good or
servi ce, including renewabl e energy technol ogy;

(rit) Create training prograns Jleading to a credential
certificate, or degree in a green econony field;

(tv) Strengthen the state's conpetitiveness in a particular sector
or cluster of the green econony;

E2SHB 2227. SL p. 4
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(v) Create enploynment opportunities for veterans, nenbers of the
nati onal guard, and | ow i ncone and di sadvant aged popul ati ons;

(vi) Conply with prevailing wage provisions of chapter 39.12 RCW

(vii) Ensure at least fifteen percent of |abor hours are perforned
by apprentices;

(f) ldentify enmerging technol ogi es and i nnovations that are likely
to contribute to advancenents in the green econony, including the
activities in designated innovation partnership zones established in
RCW 43. 330. 270;

(g) ldentify statewi de performance nmetrics for projects receiving
agency assistance. Such netrics may i ncl ude:

(i) The nunber of new green jobs created each year, their wage
| evel s, and, to the extent determ nable, the percentage of new green
jobs filled by veterans, nmenbers of the national guard, and | owincone
and di sadvant aged popul ati ons;

(ti) The total amount of new federal funding secured, the
respective anmounts allocated to the state and |ocal l|evels, and the
ti meliness of deploynment of new funding by state agencies to the | ocal
| evel ;

(iti) The tinmeliness of state deploynment of funds and support to
| ocal organizations; and

(iv) If available, the conpletion rates, tinme to conpletion, and
training-related placenent rates for green econony postsecondary
traini ng prograns;

(h) ldentify strategies to allocate existing and new funding
streans for green econony workforce training prograns and education to
enphasi ze those leading to a credential, certificate, or degree in a
green econony field;

(1) ldentify and inplenent strategies to allocate existing and new
funding streanms for workforce developnment councils and associate
devel opnment organizations to increase their effectiveness and
efficiency and increase |ocal capacity to respond rapidly and
conprehensively to opportunities to attract green jobs to |ocal
communi ti es;

(j) Develop targeting criteria for existing investnents that are
consistent with the economc developnent commssion's econonic
devel opnent strategy and the goals of this section and sections 8, 9,
and 12 of this act; and

p. 5 E2SHB 2227. SL
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(k) Make and support outreach efforts so that residents of
Washi ngton, particularly nmenbers of target popul ati ons, becone aware of
educati onal and enpl oynment opportunities identified and funded through
t he evergreen jobs act.

(2) The departnment and the workforce board, in consultation with
the | eadership team nust provide sem annual performance reports to the
governor and appropriate commttees of the | egislature on:

(a) Actual statew de perfornmance based on the perfornmance neasures
identified in subsection (1)(g) of this section;

(b) How the state is enphasizing and supporting projects that |ead
to a domestically or internationally exportable good or service,
i ncl udi ng renewabl e energy technol ogy;

(c) Alist of projects supported, created, or funded in furtherance
of the goals of the evergreen jobs initiative and the actions taken by
state and | ocal organizations, including the effectiveness of state
agency support provided to local organizations as directed in
subsection (1)(b) and (c) of this section;

(d) Recommendations for new or expanded financial incentives and
conprehensi ve strategies to:

(1) Recruit, retain, and expand green econony industries and snmall
busi nesses; and

(ii1) Stinmulate research and devel opnment of green technol ogy and
i nnovati on, which may include designating i nnovation partnership zones
linked to the green econony;

(e) Any information that associate devel opnent organi zati ons and
wor kf orce devel opnment councils choose to provide to appropriate
| egislative conmttees regarding the effectiveness, tineliness, and
coordi nati on of support provided by state agencies under this section
and sections 8, 9, and 12 of this act; and

(f) Any recomended statutory changes necessary to increase the
effectiveness of the evergreen jobs initiative and state responsi veness
to local agencies and organi zati ons.

(3) The definitions, designations, and results of the enploynent
security departnent's broader |abor market research under RCW
43. 330. 010 shall inform the planning and strategic direction of the
departnment, the state workforce training and education coordinating
board, the state board for community and technical colleges, and the
hi gher educati on coordi nati ng board.

E2SHB 2227. SL p. 6
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*Sec. 5. RCW43.330.010 and 2007 ¢ 322 s 2 are each anended to read
as follows:

DEFI NI TI ONS. Unl ess the context clearly requires otherw se, the
definitions in this section apply throughout this chapter.

(1) "Associate devel opnent organi zation" neans a |ocal economc
devel opnent nonprofit corporation that is broadly representative of
community interests.

(2) "Departnent"” mneans the departnment of comunity, trade, and
econom ¢ devel opnent .

(3) "Director"” means the director of the departnent of conmmunity,
trade, and econom c devel opnent.

(4) "Financial institution" neans a bank, trust conpany, nutua
savi ngs bank, savings and | oan association, or credit union authorized
to do business in this state under state or federal |aw

(5 "Mcroenterprise devel opnent organization" nmeans a community
devel opment corporation, a nonprofit developnent organization, a
nonprofit social services organization or other locally operated
nonprofit entity that provides services to | owincone entrepreneurs.

(6) "Statewide mcroenterprise association” neans a nonprofit
entity wth mcroenterprise devel opnent organi zati ons as nenbers that
serves as an internmediary between the departnent of conmmunity, trade,
and economic developnent and | ocal m croenterprise devel opnent
or gani zati ons.

(7) "Apprentice" neans an apprentice enrolled in an apprenticeship

training_program approved by the_ Wishington_ state_ apprenticeship
council.

(8) "Hi gh-demand occupation" neans an occupation with a substanti al
nunber of current or projected enpl oynent opportunities.

(9) "Labor hours" neans the total hours of workers receiving an
hourly wage who are directly enployed on the site of the project. This
i ncl udes hours perfornmed by workers enpl oyed by the contractor and al
subcontractors working on the project but does not include hours worked

by forenen, superintendents, and owners.

(10) "lLeadership team neans the |eadership team created by the
departnent in section 3 of this act.

(11) "State board" neans the state board for community and
technical colleges created in RCW28B. 50. 050.

(12) "Target popul ations" neans:

p. 7 E2SHB 2227. SL
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(a) Entry-level or incunbent workers who are in, or are preparing
for, mddle or high-wage, high-denmand occupations in the green econony;

(b) Dislocated workers in declining industries who nay be retrained
for m ddl e or high-wage occupations in the green econony;

(c) Eligible veterans or national guard nenbers;

(d) Di sadvant aged popul ati ons; or

(e) Anyone eligible to participate in the state opportunity grant
program under RCW?28B. 50. 271.

(13) "Workforce board” neans the workforce training and educati on
coordinating board created in RCW?28C. 18. 020.

*Sec. 5 was vetoed. See nessage at end of chapter.

*NEW SECTION.  Sec. 6. EVERGREEN JOBS LOGO. The | eadership team
nmust develop a logo or sign to indicate a particular project is funded
in whole or in part by Wshington's evergreen jobs act or other
econom c recovery efforts. The departnment and the state board mnust
also adopt rules requiring organizations and each project site
recei ving funds through the departnment under section 7 of this act or
t hrough the state board under section 10 of this act to promnently
di splay such logo or sign on site and in all witten materials and

conmuni cat i ons.
*Sec. 6 was vetoed. See nessage at end of chapter.

*NEW SECTION. Sec. 7. SKILL AND QUALI FI CATI ONS | DENTI FI CATI ON
(1) The |l eadership team in consultation with the departnent, the state
board, the Washington state apprenticeship and training council, and
the office of the superintendent of public instruction, shall identify
the necessary skills and qualifications required to performthe energy
audits and energy efficiency services authorized under chapter . . .,
Laws of 2009 (Engrossed Second Substitute Senate Bill No. 5649) and
satisfy the goals of chapter . . ., Laws of 2009 (Substitute Senate
Bill No. 5921).

(2) The | eadership team in consultation with the departnent, the
state board, and the workforce board, shall direct the delivery of
education and training resource noneys, provided in the omibus
appropriations act, to establish workforce training and apprenticeship
prograns to neet the demand for workers trained in energy audit and
energy efficiency services and to serve the prograns established in
chapter . . ., Laws of 2009 (Engrossed Second Substitute Senate Bill

E2SHB 2227. SL p. 8
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No. 5649). Moneys nust be used to fund training prograns that satisfy
the strategic plan devel oped under chapter . . ., Laws of 2009
(Substitute Senate Bill No. 5921).

(a) Training resource noneys nay be provided to energy audit and
energy efficiency services educational progranms for the follow ng
pur poses:

(i) To develop and deploy curricula and training progranms in
accordance with this section;

(ii1) To expand existing high school, comunity and technical
col l ege, journey-level skills inprovenent and apprenticeship training
progranms, and communi ty-based training progranms providing energy audit
and energy efficiency services training;

(tii) To inplement new training prograns devel oped under the terns
of this section;

(iv) To suppl enent i nternship, pr eapprenti ceshi p, and
apprenticeship prograns using curricula devel oped under this section;

(v) To recruit people into these training prograns; and

(vi) For other training activities identified by the departnment to
suppl enment and expand the skills of the existing workforce.

(b) The departnent nust, in consultation with the workforce board
and the | eadership team prioritize educational prograns that:

(1) Provide convincing evidence that they are able to provide the
requi site skills education and training expeditiously; or

(1i1) Provide skills education and training services to underserved
and di sadvantaged communities in the state, in accordance with this
section. This may include, but is not limted to, at-risk youth
seeki ng enpl oynent pathways out of poverty and into economc self-
sufficiency. The departnent and wor kforce board shall consult with the
enpl oynment security departnent to create a strategy to ensure that the
wor kers who receive training under these prograns are provided with the
type of enpl oynent opportunities contenplated by this chapter.

*Sec. 7 was vetoed. See nessage at end of chapter.

NEW SECTION. Sec. 8. A newsection is added to chapter 28C. 18 RCW
to read as foll ows:

GREEN | NDUSTRY SKI LL PANELS. (1) The legislature directs the board
to create and pilot green industry skill panels. These panels shal
consi st of business representatives fromindustry sectors related to
cl ean energy, |abor unions representing workers in those industries or

p. 9 E2SHB 2227. SL
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| abor affiliates admnistering state-approved, joint apprenticeship
prograns or | abor-managenment partnership prograns that train workers
for these industries, state and |ocal veterans agencies, enployer
associ ations, educational institutions, and | ocal workforce devel opnent
councils within the region that the panels propose to operate, and
ot her key stakehol ders as determ ned by the applicant. Any of these
st akehol der organizations are eligible to receive grants under this
section and serve as the internediary that convenes and |eads the
panel . Panel applicants nust provide |abor mnmarket and industry
analysis that denonstrates high demand, or demand of strategic
i nportance to the devel opnent of the state's clean energy econony as
identified in this section, for mddle or high-wage occupations, or
occupations that are part of career pathways to the same, within the
rel evant industry sector. The panel shall, in consultation with the
departnent and the | eadership team

(a) Conduct [|abor market and industry analyses, in consultation
wi th the enpl oynent security departnent, and drawi ng on the findi ngs of
its research when avail abl e;

(b) Recomrend strategies to neet the recruitnent and traini ng needs
of the industry and small busi nesses; and

(c) Recommend strategies to |everage and align other public and
private fundi ng sources.

(2) The board nmay prioritize workforce training prograns that |ead
to a credential, certificate, or degree in green econony jobs. For
purposes of this section, green econony jobs include those in the
primary industries of a green econony, including clean energy, high-
efficiency bui | di ng, green transportation, and envi ronnent al
protection. Prioritization efforts may include but are not limted to:
(a) Prioritization of the use of high enployer-demand funding for
wor kforce training programs in green econony jobs; (b) increased
outreach efforts to public utilities, education, |abor, governnent, and
private industry to develop tailored, green job training prograns; and
(c) increased outreach efforts to target populations. Qutreach efforts
may be conducted in partnership with |ocal workforce devel opnent
counci | s.

(3) The definitions in RCW43.330.010 apply to this section.

E2SHB 2227. SL p. 10



© 00 N O Ol WDN P

W W W W W W WwWwWwWwWwWwWMNDNDNDNDDNMNDNDMDDNMNMNDNMNNMNMNMDNEPRPPRPEPRPERPPRPEPRPPERPPRPRE
0O ~NO Ol W NPEFP O OOOWwNOD O P WNEPEOOOOOWwWNOO O~ owdNDEe. o

NEW SECTION. Sec. 9. A newsectionis added to chapter 28B.50 RCW
to read as foll ows:

CURRI CULUM DEVELOPMENT AND FUNDI NG, (1) The state board shall work
with the |eadership team the Wshington state apprenticeship and
training council, and the office of the superintendent of public
instruction to jointly develop, by June 30, 2010, <curricula and
training prograns, to include on-the-job training, classroomtraining,
and safety and health training, for the devel opnent of the skills and
qualifications identified by the departnent of conmunity, trade, and
econom ¢ devel opnent under section 7 of this act.

(2) The board shall target a portion of any federal stinulus
funding received to ensure conmensurate capacity for high enployer-
demand prograns of study devel oped under this section. To that end,
the state board nust coordinate with the departnent, the |eadership
team the workforce board, or another appropriate state agency in the
application for and recei pt of any funding that nay be nade avail abl e
t hrough the federal youthbuild program workforce investnent act, job
corps, or other relevant federal prograns.

(3) The board shall provide an interimreport to the appropriate
commttees of the |legislature by Decenber 1, 2011, and a final report
by Decenber 1, 2013, detailing the effectiveness of, and any
recommendations for inproving, the worker training curricula and
prograns established in this section.

(4) Existing curricula and training progranms or prograns provided
by comunity and technical colleges in the state devel oped under this
section nust be recognized as prograns of study under RCW 28B. 50. 273.

(5) Subject to available funding, the board nay grant enroll nment
priority to persons who qualify for a waiver under RCW 28B. 15.522 and
who enroll in curricula and training prograns provided by comunity or
technical colleges in the state that have been devel oped i n accordance
with this section

(6) The college board may prioritize workforce training prograns
that lead to a credential, certificate, or degree in green econony
j obs. For purposes of this section, green econony jobs include those
in the primary industries of a green econony including clean energy,
hi gh-efficiency building, green transportation, and environnental
protection. Prioritization efforts may include but are not limted to:
(a) Prioritization of the use of high enployer-demand funding for

p. 11 E2SHB 2227. SL
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wor kf orce training prograns in green econony jobs, if the prograns neet
mnimumcriteria for identification as a high-demand program of study
as defined by the state board for community and technical coll eges,
however any additional conmmunity and technical college high-demand
fundi ng aut hori zed for the 2009-2011 fiscal biennium and thereafter may
be subject to prioritization; (b) increased outreach efforts to public
utilities, education, |abor, governnent, and private industry to
develop tailored, green job training prograns; and (c) increased
outreach efforts to target populations. Qutreach efforts shall be
conducted in partnership with | ocal workforce devel opnent councils.

(7) The definitions in RCW 43.330.010 apply to this section and
section 10 of this act.

NEW SECTION.  Sec. 10. A new section is added to chapter 28B.50
RCWto read as foll ows:

EVERGREEN JOBS TRAI NI NG ACCOUNT. The evergreen jobs training
account is created in the state treasury. Funds deposited to the
account may include gifts, grants, or endowents frompublic or private
sources, in trust or otherwi se. Mneys from the account nust be used
to suppl enent the state opportunity grant program established under RCW
28B.50.271. All receipts from appropriations directed to the account
must be deposited into the account. Expenditures fromthe account may
be used only for the activities identified inthis section. The state
board, in consultation with the departnent and the | eadership team may
aut hori ze expenditures fromthe account but nust distribute grants from
the account on a conpetitive basis. Guant funds from the evergreen
j obs training account shoul d be used when ot her public or private funds
are insufficient or unavail abl e.

(1) These grant funds may be used for, but are not limted to uses
for:

(a) Curriculumdevel opnent;

(b) Transitional jobs strategies for dislocated workers in
declining industries who may be retrained for high-wage occupations in
green industries;

(c) Workforce education to target popul ations;

(d) Adult basic and renedial education as necessary linked to
occupation skills training; and
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(e) Coordinated outreach efforts by institutions of higher
educati on and wor kf orce devel opnent councils.

(2) These grant funds may not be used for student assistance and
support services available through the state opportunity grant program
under RCW 28B. 50. 271.

(3) Applicants eligible to receive these grants my be any
organi zation or a partnership of organizations that has denonstrated
expertise in:

(a) Inplenenting effective education and training prograns that
nmeet industry denmand; and

(b) Recruiting and supporting, to successful conpletion of those
training prograns carried out under these grants, the target
popul ati ons of workers.

(4) I'n awarding grants from the evergreen jobs training account,
the state board shall give priority to applicants that denonstrate the
ability to:

(a) Use |abor market and industry analysis developed by the
enpl oyment security departnent and green industry skill panels in the
design and delivery of the rel evant educati on and trai ning program and
ot herwi se use strategi es devel oped by green industry skill panels;

(b) Leverage and align existing public prograns and resources and
private resources toward the goal of recruiting, supporting, educating,
and training target popul ati ons of workers;

(c) Work coll aboratively with other relevant stakeholders in the
regi onal econony;

(d) Link adult basic and renedi al education, where necessary, with
occupation skills training;

(e) Involve enployers and, where applicable, |abor unions in the
determ nation of relevant skills and conpetencies and, where rel evant,
the validation of career pathways; and

(f) Ensure that supportive services, where necessary, are
integrated wth education and training and are delivered by
organi zations with direct access to and experience wth the targeted
popul ati on of workers.

NEW SECTION. Sec. 11. A newsection is added to chapter 50.12 RCW
to read as foll ows:

p. 13 E2SHB 2227. SL
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LABOR MARKET RESEARCH. The enpl oynent security departnent, in
consultation wth the departnment, the workforce board, and the
| eadership teamnust take the foll ow ng actions:

(1) Conduct and update | abor market research on a biennial basis to
anal yze the current public and private | abor market and projected job
growmh in the green econony, the current and projected recruitnent and
skill requirenment of public and private green econony enployers, the
wage and benefits ranges of jobs within green econony industries, and
t he education and training requirenents of entry-level and incunbent
wor kers in those industries;

(2) Propose which industries will be considered high-demand green
i ndustries, based on current and projected job creation and their
strategic inportance to the devel opnent of the state's green econony;
and

(3) Define which fam |y-sustaining wage and benefits ranges within
green econony industries wll be considered mddle or high-wage
occupations and occupations that are part of career pathways to the
sane.

NEW SECTION. Sec. 12. A new section is added to chapter 49.04 RCW
to read as foll ows:

APPRENTI CESHI P PROGRANMS. (1) The council mnust evaluate the
potential of existing apprenticeship and training prograns that would
produce workers with the skills needed to conduct energy audits and
provide energy efficiency services and deliver its findings to the
departnment of comunity, trade, and economc developnent, the
| eadership team and the appropriate commttees of the |legislature as
soon as possible, but no later than January 18, 2010.

(2) The council may prioritize workforce training prograns that
| ead to apprenticeship prograns in green econony jobs. For purposes of
this section, green econony jobs include those in the primry
i ndustries of a green econony, including clean energy, the forestry
i ndustry, hi gh-efficiency building, green transportation, and
environnmental protection. Prioritization efforts may include but are
not limted to: (a) Prioritization of the use of high enpl oyer-demand
funding for workforce training prograns in green econony jobs; (b)
i ncreased outreach efforts to public utilities, education, |abor,
government, and private industry to develop tailored, green job
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training prograns; and (c) increased outreach efforts to target
popul ations. Qutreach efforts shall be conducted in partnership with
| ocal wor kforce devel opnment councils.

(3) The definitions in RCW43.330.010 apply to this section.

*NEW SECTION. Sec. 13. PRECLUSION. Nothing in this act may be
construed as a requirenent for any agency to gain approval fromanother
before allocating funding to the local level. Nothing in this act may
be construed as precl udi ng nonstate agencies fromdirectly applying for
and securing funds fromthe federal government. Nothing in this act
may be construed as allow ng agencies to require additional reporting
or approval processes fromlocal organizations or to inmpose unfunded

mandat es on | ocal organi zati ons.
*Sec. 13 was vetoed. See nessage at end of chapter.

*NEW SECTI ON.  Sec. 14. REPEALER  RCW 43. 330. 310 (Conprehensive

green econony jobs growh initiative--Establishnment--Geen industries
j obs training account--Creation) and 2008 ¢ 14 s 9 are each repeal ed.

*Sec. 14 was vetoed. See nessage at end of chapter.

NEW SECTION. Sec. 15. SHORT TITLE. This act may be known and
cited as the evergreen jobs act.

*NEW SECTI ON.  Sec. 16. Sections 2 through 4, 6, and 7 of this act
are each added to chapter 43. 330 RCW

*Sec. 16 was vetoed. See nessage at end of chapter.

NEW SECTION. Sec. 17. Captions used in this act are not any part
of the | aw.

Passed by the House April 21, 2009.

Passed by the Senate April 16, 2009.

Approved by the Governor My 18, 2009, with the exception of
certain itens that were vetoed.

Filed in Ofice of Secretary of State May 20, 20009.

Note: Governor's explanation of partial veto is as follows:

"1 have approved, except for Sections 1, 3, 5, 6, 7, 13, 14 and 16,
Engrossed Second Substitute House Bill 2227 entitl ed:

"AN ACT Rel ating to green jobs."

The Evergreen Jobs Act is another inportant step toward WAshington's
| eadership in the enmergi ng green econony.

The bill provides for inproved information about enployer needs and
builds on the Enploynent Security Departnent's great effort around
defining and forecasting green jobs. The bill pronotes the
devel opment of green job training prograns and nore effective
utilization of apprenticeships in filling green job enploynent
demands. Finally, the bill creates the Evergreen Jobs Training
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Account which lays the foundation for future investnments in workers
and skills in this key segnent of the econony.

In addition to these inportant steps forward, the bill includes sone
adm ni strative provisions and other requirenments that were not funded
in the final budget. As a result, the intent sections in Section 1,
the | eadership team duties, and related definitions in Sections 3, 5
and 6; requirenments around training developnent that are not
consistent with federal tinelines in Section 7; and sonme technica
provisions in Sections 13, 14 and 16 are vetoed.

Al t hough the reporting requirenents of Section 4 are not being vetoed,
they have raised concerns about data availability, duplication of
effort, and staff bur den. Section 4 is retained wth the
under standi ng that the sponsor, the Departnent, and others will work
together to identify appropriate neasures and reporting.

Having vetoed the specific requirenents around procedures, task
forces, and reports, it nust be noted that the goal of a nore unified
strategy for green jobs and sonme necessary, immediate steps forward
are retained fromthis bill. Although sone of the nechanisns in the
bill are renoved by veto, the state commtnent to devel oping world
class curricula and pronoting green jobs remains vital and the
sections of the Evergreen Jobs Act that are retained are a significant
contribution to that effort.

For these reasons, | have vetoed Sections 1, 3, 5, 6, 7, 13, 14 and 16
of Engrossed Second Substitute House Bill 2227.

Wth the exception of Sections 1, 3, 5, 6, 7, 13, 14, and 16 Engrossed
Second Substitute House Bill 2227 is approved.”
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