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Brief Description:  Concerning the regulation of employment agencies.

Sponsors:  Representative Kirby; by request of Department of Licensing.

Brief Summary of Bill

� Repeals the Employment Agency Act, which requires that employment agencies be 
licensed and regulates employment agencies' fees, contracts, and conduct with job 
applicants.

Hearing Date:  1/27/12

Staff:  Alexa Silver (786-7190).

Background: 

Under the Employment Agency Act, employment agencies must be licensed with the Department 
of Licensing (Department).  An "employment agency" is a business that charges job applicants a 
fee and engages in one of the following activities:  offering, promising, or attempting to procure 
employment for job applicants; giving information regarding where and from whom employment 
may be obtained; or selling a list of jobs.  Excluded from the definition of "employment agency" 
are unions, temporary service contractors, certain schools, career guidance services, theatrical 
agencies, farm labor contractors, and the Washington State Employment Agency.  (A "temporary 
service contractor" is a business that directly employs individuals for the purpose of furnishing 
the individuals as part-time or temporary help to others.)

The Employment Agency Act imposes the following requirements on employment agencies:
�

�

An employment agency may not charge a fee until it has referred a job applicant to an 
employer and the employer hires the job applicant.
The maximum fees that an employment agency may charge a job applicant are specified 
in statute and represent a percentage of the applicant's wages earned.  For example, for 
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�

�

�

domestic employees, agricultural workers, and day laborers, the gross fee may not exceed 
25 percent of the first full month’s gross salary or wages. 
An employment agency’s contracts and fee schedule must be approved by the 
Department prior to use.  Required provisions of the contracts are specified in statute.  
An employment agency may not send an applicant to an interview without first obtaining 
a bona fide request from a prospective employer.
An employment agency must maintain a $2,000 surety bond.

Summary of Bill: 

The Employment Agency Act is repealed.  References to regulation of employment agencies are 
removed from other statutes.  

Appropriation:  None.

Fiscal Note:  Requested on January 25, 2012.

Effective Date:  The bill takes effect 90 days after adjournment of the session in which the bill is 
passed.
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