HOUSE BILL REPORT
HB 1871

As Reported by House Committee On:
Labor & Workforce Development

Title: An act relating to integrated career learning opportunities and employment training for at-
risk youth.

Brief Description: Concerning integrated career learning opportunities and employment
training for at-risk youth.

Sponsors: Representatives Maxwell, Dahlquist, Lytton, Sullivan, McCoy, Upthegrove,
Appleton, Bergquist, Seaquist, Morrell, Goodman, Ryu, Tarleton, Tharinger, Stonier, Jinkins,
Orwall, Pollet, Fey, Hansen, Freeman, Liias, Springer and Wylie; by request of Governor
Inslee.

Brief History:
Committee Activity:
Labor & Workforce Development: 2/20/13 [DP].

Brief Summary of Bill

¢ Creates the Alliance for Student Success in Education and Training (ASSET)
Program to increase work-integrated learning opportunities.

* Creates a grant program for at least two high schools and one skill center to
implement dropout re-engagement programs aligned with entry into high-
demand occupations.

HOUSE COMMITTEE ON LABOR & WORKFORCE DEVELOPMENT
Majority Report: Do pass. Signed by 9 members: Representatives Sells, Chair; Reykdal,
Vice Chair; Manweller, Ranking Minority Member; Condotta, Assistant Ranking Minority
Member; Green, Holy, Moeller, Ormsby and Short.
Staff: Trudes Tango (786-7384).
Background:

Career and Technical Education Programs and Skill Centers.

This analysis was prepared by non-partisan legislative staff for the use of legislative
members in their deliberations. This analysis is not a part of the legislation nor does it
constitute a statement of legislative intent.
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Career and Technical Education (CTE) programs are planned programs of courses and
learning experiences offered by high schools in partnership with skill centers. Every school
district offers some of the CTE program services. The CTE programs are overseen by the
Office of the Superintendent of Public Instruction (OSPI). The CTE programs offer work-
based learning activities such as internships, career mentors, job shadowing, and field trips to
worksites.

A skill center is a regional CTE partnership operated by a host school district. Skill centers
provide access to industry-defined career and technical programs of study that prepare
students for careers, employment, apprenticeships, and postsecondary education. Skill
centers may enter into agreements with high schools to provide high school completion
programs, and with community and technical colleges to provide industry certification and
credentialing.

Dropout Re-engagement System.

There is a statewide dropout re-engagement system that provides education and services to
older youth who have dropped out of school or are not expected to graduate from high school
by the age of 21. Under the system, school districts may enter into inter-local agreements
with other educational entities, such as community and technical colleges, to provide a
dropout re-engagement program for eligible students. Dropout re-engagement programs
offer services such as academic instruction, General Educational Development (GED)
preparation, and college and work readiness preparation.

Summary of Bill:

Alliance for Student Success in Education and Training (ASSET) Program.

Subject to appropriated funds, the Alliance for Student Success in Education and Training
(ASSET) Program is created, to be administered by the Workforce Training and Education
Coordinating Board (Workforce Board). The purpose of the ASSET Program is to: (1)
increase connections to work-integrated learning opportunities, particularly in science,
technology, engineering, and math (STEM); and (2) provide forums in local communities to
exchange ideas and expertise among local businesses, labor organizations, public schools,
apprenticeship councils, and institutions of higher education.

"Work-integrated learning opportunities" include paid and unpaid internships and work
experience, simulated or virtual workplace experiences, youth apprenticeships and pre-
apprenticeships, advising and mentoring, worksite visits, and job shadowing.

The Workforce Board must work in collaboration with business and labor organizations and
state education and workforce agencies to:
* develop technical assistance materials to assist employers and schools regarding
work-integrated learning opportunities;
* conduct a statewide communications campaign encouraging employers, schools, and
parents to offer and use work-integrated learning opportunities;
* develop a web-based matching system accessible to schools and students where
employers can post work-integrated learning opportunities; and
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* designate workforce development councils as regional coordinators for the ASSET
Program through a competitive application process.

Regional program coordinators must act as a single point of contact for local coordination
and create opportunities for successful grant seeking. Coordinators must also:

* collaborate with business and labor organizations to actively recruit employers to
provide work-integrated learning opportunities, particularly in the STEM fields;

» work with public schools, institutions of higher education, apprenticeship and pre-
apprenticeship programs, and workforce training programs to develop internship,
mentoring, and advising opportunities for public school students;

* encourage the use of the web-based matching system; and

* report data to the Workforce Board.

The Workforce Board must develop a performance monitoring system and track outcomes of
the ASSET Program. The Workforce Board must submit an annual performance report to the
Legislature and the Governor by December 2014.

Dropout Re-engagement Program Grants.

Subject to appropriated funds, the OSPI must allocate grants to at least two high schools and
one skill center to each implement a dropout re-engagement program aligned with entry into
high-demand occupations. The OSPI must establish guidelines and criteria for grant
application and administration.

Grant recipients must:

* adhere to principles established by the CTE program focused on at-risk secondary
students;

* target enrollment to youth under 19 years old who are not enrolled in high school and
have not earned a high school diploma, or students currently enrolled who are highly
likely to exit high school without a diploma;

* provide instruction for participants to earn a high school diploma or equivalent;

* provide training for entry-level certification in high-demand employment in the
STEM fields or manufacturing; and

* collect and report data to the OSPI.

Beginning in December 2014 and each year afterwards, annual reports summarizing student
participation and outcomes must be submitted to the Legislature and the Governor.

Appropriation: None.
Fiscal Note: Available.

Effective Date: The bill takes effect 90 days after adjournment of the session in which the
bill is passed.

Staff Summary of Public Testimony:
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(In support) Many at-risk students do not have role models in career fields to show them how
they can make their dreams come true. A strong connection between students and business
helps keep kids in school. The best way to prevent high school drop-outs is to show kids
what their future can look like through work internships, job shadowing, and other methods
in the bill. Work-based opportunities give kids confidence that they can survive in the work
force. There are many employers and schools that are interested in getting involved in these
opportunities but what is needed is a method of consistently connecting employers with
schools. The web-based program and marketing campaign in this bill will help provide that
connection and coordination. Many students, particularly at-risk youth, learn more by doing
than by being lectured to in the classroom. Showing kids what opportunities are available
gives them the motivation to stay in class and work hard. This bill does not burden school
districts. It is a smart, efficient model for engaging at-risk youth. It can help change the
trajectory of an at-risk youth's life.

(Opposed) None.

Persons Testifying: Representative Maxwell, prime sponsor; Cindy Zehnder, Washington
State Workforce Training and Education Coordinating Board; Jeanne Bennett, Southwest
Washington Workforce Development Council; Stephen Garfein, RPM Systems Corporation;
Ron Newbry, Impact Washington; Wendy Rader-Konofalski, Washington Education
Association; Steve Leahy, America's Edge; Ted Sturdevant, Office of the Governor; and Tim
Knue, Washington Association for Career and Technical Education.

Persons Signed In To Testify But Not Testifying: None.
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