
SENATE BILL REPORT
SB 5210

As Passed Senate, March 2, 2015

Title:  An act relating to an optional life annuity benefit for members of the Washington state
patrol retirement system.

Brief Description:  Authorizing an optional life annuity benefit for members of the Washington 
state patrol retirement system.

Sponsors:  Senators Bailey, Conway, Hobbs, Schoesler, Angel, Keiser and Benton; by request of 
Select Committee on Pension Policy.

Brief History:  
Committee Activity:  Ways & Means:  2/02/15, 2/09/15 [DP].
Passed Senate:  3/02/15, 47-0.

SENATE COMMITTEE ON WAYS & MEANS

Majority Report:  Do pass.
Signed by Senators Hill, Chair; Braun, Vice Chair; Dammeier, Vice Chair; Honeyford, 

Vice Chair, Capital Budget Chair; Hargrove, Ranking Member; Keiser, Assistant Ranking 
Member on the Capital Budget; Bailey, Becker, Billig, Brown, Conway, Fraser, Hasegawa, 
Hatfield, Hewitt, Kohl-Welles, O'Ban, Padden, Parlette, Rolfes, Schoesler and Warnick.

Staff:  Pete Cutler (786-7474)

Background:  The Washington State Patrol Retirement System (WSPRS) covers all 
commissioned officers of the Washington State Patrol (WSP).  Members of the WSPRS may 
retire at age 55 or after 25 years of service at any age.  There are two tiers of benefits in 
WSPRS:  Plan 1, which was closed on December 31, 2002, and Plan 2, which has covered all 
new fully commissioned officers of WSP that received their commissions after that date.

Members of the WSPRS have the opportunity to participate in the Department of Retirement 
Systems (DRS)-administered deferred compensation program consistent with the 
requirements of section 457 of the federal Internal Revenue Code, commonly called a 457 
Plan.  The DRS 457 Plan allows state employees to place a portion of salary, on a pre-tax 
basis, into a deferred compensation account.  Counties, municipalities, and other political 
subdivisions may participate in the DRS-administered deferred compensation program, or 
they may offer other deferred compensation plans.

––––––––––––––––––––––

This analysis was prepared by non-partisan legislative staff for the use of legislative 
members in their deliberations. This analysis is not a part of the legislation nor does it 
constitute a statement of legislative intent.
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Members and survivors of the Public Employees' Retirement System, the Teachers' 
Retirement System, and the School Employees' Retirement Systems Plans 3 may convert 
some or all of the funds from their Plan 3 member account to a life annuity.

The 2006 Legislature provided the opportunity for members of the WSPRS and other DRS-
administered retirement systems to purchase up to five years of additional service credit at 
the time of retirement.  The increase in the retiree’s monthly benefit resulting from the 
additional years of service credit is a type of life annuity.  The cost of the additional service 
credit is the actuarial equivalent value of the resulting increase in the member's benefit.  The 
member may pay all or part of the cost of the additional service credit with an eligible 
transfer from a qualified retirement plan.

In 2014 the Legislature provided retirees from the Law Enforcement Officers' and Fire 
Fighters' Retirement System Plan 2 (LEOFF 2) with an option to also purchase an actuarially 
equivalent life annuity at retirement.  Annuity purchases from LEOFF 2 require a minimum 
purchase of $25,000 from a tax-qualified plan offered by a governmental employer.

Summary of Bill:  WSPRS members are permitted to purchase actuarially equivalent life 
annuity benefits from the WSPRS retirement fund at the time of retirement.  Annuity 
purchases must be made with $25,000 or more, and the funds used for the purchase must be 
from a tax-qualified plan offered by a governmental employer.

Appropriation:  None.

Fiscal Note:  Available.

Committee/Commission/Task Force Created:  No.

Effective Date:  Ninety days after adjournment of session in which bill is passed.

Staff Summary of Public Testimony:  PRO:  Our members are active in the state deferred 
compensation program and would like the ability to use those savings to purchase an 
additional annuity at retirement.  This would be a useful additional savings tool for WSPRS 
members because they do not receive social security benefits for their WSP service.  
Extending this option to WSPRS members would make their options consistent with the 
options in other police agencies in the state.

Persons Testifying:  PRO:  Davor Gjurasic, WA State Patrol Troopers Assn.
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