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Title of Rule and Other Identifying Information: WAC 181-78A-232 
Teacher, principal, career and technical education administrator, su-
perintendent, and program administrator—Specific program approval do-
main standard—Candidate knowledge, skills, and cultural responsive-
ness.

Specifically this nonsubstantive WAC amendment relates to edTPA 
changes mandated through 2SHB 1028 and other nonsubstantive updates.

Purpose of the Proposal and Its Anticipated Effects, Including 
Any Changes in Existing Rules: A previous version of the WAC language 
was inadvertently filed instead of the version most recently adopted. 
These amendments implement the provisions of 2SHB 1028, eliminating 
the edTPA as a state level requirement for teacher certification and 
program completion. Nonsubstantive updating and clarification changes 
are also included.

Reasons Supporting Proposal: These rule changes are required by 
legislation in 2SHB 1028 and were previously adopted by our board.

Statutory Authority for Adoption: Chapter 28A.410 RCW.
Statute Being Implemented: Chapter 28A.410 RCW.
Rule is not necessitated by federal law, federal or state court 

decision.
Name of Proponent: Professional educator standards board, govern-

mental.
Name of Agency Personnel Responsible for Drafting: Sophia Keskey, 

600 Washington Street S.E., Olympia, WA 98504, 360-890-5814; Implemen-
tation and Enforcement: Alexandra Manuel, 600 Washington Street S.E., 
Olympia, WA 98504, 360-867-8613.

This notice meets the following criteria to use the expedited 
adoption process for these rules:

Corrects typographical errors, make address or name changes, or 
clarify language of a rule without changing its effect.

Content is explicitly and specifically dictated by statute.
Explanation of the Reason the Agency Believes the Expedited Rule-

Making Process is Appropriate: This change corrects language without 
making any substantive changes.

NOTICE
THIS RULE IS BEING PROPOSED UNDER AN EXPEDITED RULE-MAKING PROC-

ESS THAT WILL ELIMINATE THE NEED FOR THE AGENCY TO HOLD PUBLIC HEAR-
INGS, PREPARE A SMALL BUSINESS ECONOMIC IMPACT STATEMENT, OR PROVIDE 
RESPONSES TO THE CRITERIA FOR A SIGNIFICANT LEGISLATIVE RULE. IF YOU 
OBJECT TO THIS USE OF THE EXPEDITED RULE-MAKING PROCESS, YOU MUST EX-
PRESS YOUR OBJECTIONS IN WRITING AND THEY MUST BE SENT TO Sophia Ke-
skey, Professional Educator Standards Board, 600 Washington Street 
S.E., Olympia, WA 98504, phone 360-867-8424, email pesb@k12.wa.us, AND 
RECEIVED BY January 17, 2022.

November 16, 2021
Sophia Keskey

Rules Coordinator
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OTS-3484.1

AMENDATORY SECTION (Amending WSR 21-20-052, filed 9/28/21, effective 
10/29/21)

WAC 181-78A-232  Teacher, principal, career and technical educa-
tion administrator, superintendent, and program administrator—Specif-
ic program approval domain standard—Candidate knowledge, skills, and 
cultural responsiveness.  Knowledge, skills, and cultural responsive-
ness. Providers prepare candidates who demonstrate the knowledge, 
skills and cultural responsiveness required for the particular certif-
icate and areas of endorsement, which reflect the state's approved 
standards.

(1) Providers demonstrate effective, culturally responsive peda-
gogy using multiple instructional methods, formats, and assessments.

(a) Qualified faculty use multiple instructional strategies, ped-
agogies, and assessments to address candidates' academic language 
ability levels and cultural and linguistic backgrounds.

(b) Providers create opportunities for faculty members and pro-
gram personnel to pursue, apply, and practice ongoing professional 
learning to improve their knowledge, skill, effectiveness, and cultur-
al responsiveness.

(c) Faculty within the program and the unit collaborate among one 
another, with content specialists, P-12 schools, members of the broad-
er professional community, and diverse members of local communities 
for continuous program improvement.

(d) Faculty members and program leaders systematically and com-
prehensively evaluate faculty's effectiveness in teaching and learn-
ing.

(2) Providers ensure that completers demonstrate the necessary 
subject matter knowledge for success as educators in schools.

(a) Candidates demonstrate knowledge and competence relative to 
the standards related to the role adopted by the board. Providers en-
sure that candidates in teacher preparation programs demonstrate the 
most recently published InTASC Standards, candidates in principal pro-
grams demonstrate the most recently published NELP - Building Level 
Standards, candidates in superintendent programs demonstrate the most 
recently published NELP - District Level Standards, (([candidates in 
program administrator programs demonstrate the most recently published 
NELP Building or District Level Standards,])) candidates in program 
administrator programs demonstrate the most recently published NELP 
Building or District Level Standards, candidates in school counselor 
programs demonstrate the most recently published CACREP standards, 
candidates in school psychologist programs demonstrate the most re-
cently published NASP standards for graduate preparation of school 
psychologists, and candidates in career and technical education educa-
tor preparation programs demonstrate and document the career and tech-
nical education standards approved by the professional educator stand-
ards board.

(b) Teacher candidates must take a board approved basic skills 
assessment prior to program (([admission])) admission. A provider of a 
teacher preparation program must assure that all candidates entering 
the program have successfully met the basic skills requirement under 
chapter 181-01 WAC at the time of admission. The provider must collect 
and hold evidence of candidates meeting this requirement.
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(c) Teacher candidates must take a content knowledge assessment 
prior to beginning student teaching. The provider must collect and 
hold evidence of candidates meeting this requirement. Teacher candi-
dates apply content knowledge as reflected in board approved endorse-
ment competencies. Endorsement assessments are not required for teach-
er candidates in career and technical education business and industry 
route programs.

(d) Providers ensure that educator candidates complete (([a 
course] [coursework])) coursework on issues of abuse and emotional or 
behavioral distress in students (([under] [as required by])) under RCW 
28A.410.035 and WAC 181-79A-200.

(e) Under RCW 28A.410.040, a teacher candidate whose only bacca-
laureate degree is in early childhood education, elementary education, 
or special education must have completed ((thirty)) 30 quarter cred-
its, or the equivalent in semester credits or continuing education 
credit hours, in one academic field in an endorsement area under WAC 
181-82A-202.

(f) Candidates for an initial certificate in a career and techni-
cal education residency teacher preparation program must complete a 
minimum of ((forty-five)) 45 quarter credits, or the equivalent in se-
mester credits or continuing education credit hours, in the specific 
career and technical education area for which certification is sought.

(3) Providers ensure that candidates demonstrate pedagogical 
knowledge and skill relative to the professional standards adopted by 
the board for the role for which candidates are being prepared.

(a) Candidates demonstrate knowledge and competence relative to 
the standards related to the role, which were adopted by the board. 
Providers ensure that candidates in teacher preparation programs dem-
onstrate most recently published InTASC Standards, candidates in prin-
cipal programs demonstrate most recently published NELP - Building 
Level Standards, candidates in superintendent programs demonstrate 
most recently published NELP - District Level Standards, (([candidates 
in program administrator programs demonstrate the most recently pub-
lished NELP Building or District Level Standards,])) candidates in 
program administrator programs demonstrate the most recently published 
NELP Building or District Level Standards, candidates in school coun-
selor programs demonstrate the most recently published CACREP stand-
ards, candidates in school psychologist programs demonstrate the most 
recently published NASP standards for graduate preparation of school 
psychologists, and candidates in career and technical education educa-
tor preparation programs demonstrate and document the career and tech-
nical education standards approved by the professional educator stand-
ards board.

(b) Faculty and mentors provide regular and ongoing feedback to 
candidates regarding field based performance that is actionable and 
leads to improvement in candidates' practice.

(c) Providers demonstrate through structured observation, discus-
sion, surveys, and/or artifacts that program completers effectively 
apply the professional knowledge, skills, and dispositions that the 
preparation program was designed to achieve.

(d) Providers (([ensure that teacher candidates achieve passing 
scores on] [may use] the [edTPA])) may use the edTPA teacher perform-
ance assessment(([, also known as the pedagogy assessment, approved by 
the board. Teacher preparation program providers shall require that 
each candidate engage in a performance assessment process approved by 
the board. The teacher performance assessment is not required for 
teacher candidates in career and technical education business and in-
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dustry route programs. Candidates who participated in the teacher per-
formance assessment field trials or took the pedagogy assessment prior 
to January 1, 2014, may be recommended for certification by the prepa-
ration program without a passing score] [as a formative tool as long 
as notification to candidates is included in all program descriptions 
under chapter 28A.410 RCW])) as a formative tool as long as notifica-
tion to candidates is included in all program descriptions under chap-
ter 28A.410 RCW.

(e) Providers of career and technical educator preparation pro-
grams provide candidates all necessary guidance to document, demon-
strate, and submit for approval the required hours of occupational ex-
perience.

(f) In order to ensure that teacher and principal candidates can 
recognize signs of emotional or behavioral distress in students and 
appropriately refer students for assistance and support, teacher and 
principal preparation program providers must incorporate the social 
emotional standards and benchmarks, and must provide guidance to can-
didates on related competencies described in RCW 28A.410.270.

(4) Providers ensure that candidates are well prepared to exhibit 
the knowledge and skills of culturally responsive educators.

(a) Providers offer all candidates meaningful, reflective oppor-
tunities to interact with racially and culturally diverse colleagues, 
faculty, P-12 practitioners, and P-12 students and families.

(b) Providers prepare candidates to adapt their practices based 
on students' prior experiences, cultural knowledge, and frames of ref-
erence to make learning encounters more relevant and effective.

(c) Providers ensure course work explicitly focuses on cultural 
responsiveness and integrates components of culturally responsive edu-
cation within and throughout all courses.

(d) Faculty explicitly model equity pedagogy in course work and 
field experiences in ways that enable candidates to integrate their 
own cultural and linguistic backgrounds into classroom activities.

(5) Teacher candidates engage with the since time immemorial cur-
riculum focused on history, culture, and government of American Indian 
peoples as prescribed in RCW 28B.10.710.

(a) There shall be a one quarter or semester course, or the 
equivalent in continuing education credit hours, in either Washington 
state history and government, or Pacific Northwest history and govern-
ment in the curriculum of all teacher preparation programs.

(b) No person shall be completed from any of said programs with-
out completing said course of study, unless otherwise determined by 
the Washington professional educator standards board.

(c) Any course in Washington state or Pacific Northwest history 
and government used to fulfill the requirement of this section shall 
include information on the culture, history, and government of the 
American Indian peoples who were the first human inhabitants of the 
state and the region.

(d) Teacher preparation program providers shall ensure that pro-
grams meet the requirements of this section by integrating the curric-
ulum developed and made available free of charge by the office of the 
superintendent of public instruction into existing programs or courses 
and may modify that curriculum in order to incorporate elements that 
have a regionally specific focus.
[Statutory Authority: Chapter 28A.410 RCW. WSR 21-20-052, § 
181-78A-232, filed 9/28/21, effective 10/29/21; WSR 21-15-084, § 
181-78A-232, filed 7/16/21, effective 8/16/21; WSR 21-08-023, § 
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181-78A-232, filed 3/29/21, effective 4/29/21; WSR 19-24-103, § 
181-78A-232, filed 12/4/19, effective 1/4/20. Statutory Authority: 
Chapters 28A.410 and 28A.413 RCW. WSR 19-15-144, § 181-78A-232, filed 
7/24/19, effective 8/24/19.]

Reviser's note: RCW 34.05.395 requires the use of underlining and deletion marks to indicate 
amendments to existing rules, and deems ineffectual changes not filed by the agency in this manner. The 
bracketed material in the above section does not appear to conform to the statutory requirement.
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