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Brief Description: Permitting the children of certificated and classified school employees to

enroll at the school where the employee is assigned.

Sponsors: Representatives McDermott, Anderson, Quall, Haigh, Talcott, McMahan, Jarrett,
Schual-Berke, Kenney, Woods, Kagi, Hudgins, Simpson and Bush.

Brief Summary of Bill

· School districts will permit the children of their full-time teachers and classified
employees to enroll in schools in the district, including the schools where the
employees work.

· School districts may deny enrollment to the children of employees who don’t live in
the district if the children have a history of disciplinary problems, as defined.

Hearing Date: 2/10/03

Staff: Susan Morrissey (786-7111).

Background:

In most instances, a public school student must attend school in the school district in which
he or she lives. This is called the student’s resident district.

For parents wanting to change the location of their child’s school enrollment, there are two
types of transfers potentially available: (1) intradistrict transfers, from one school to another
school in the same district; and (2) interdistrict transfers, from a school in one district to a
school in a different district.

Intradistrict transfers are governed by individual district policies. Each district is required to
adopt a policy establishing standards on how intradistrict enrollment options will be
implemented. These policies are published by the Office of the Superintendent of Public
Instruction (OSPI) and also are made available to parents within and outside the district.

Interdistrict transfers are governed, in part, by statute. Any district may make arrangements
with any other district for children to attend the school district of choice, and districts are
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strongly encouraged to honor parental requests for children to attend school in another
district. In order to transfer to a nonresident district, a student must get a release from the
resident district and an acceptance from the nonresident district.

A district must release a resident student to a nonresident district that agrees to accept the
student if: (1) the transfer will likely result in an improved health, safety, financial, or
educational condition affecting the student; (2) the school in the nonresident district is more
accessible to a parent’s place of work or to the location of child care; or (3) there is a special
hardship or detrimental condition affecting the student or the immediate family. A district
may refuse to release a resident student if the release will adversely affect a district’s existing
desegregation plan.

A district may, but is not required to, accept applications from nonresident students.
Districts that do accept applications must consider all applications equally and must employ
fair and equitable standards for the acceptance or rejection of transfer requests. A district
may reject a transfer request from a nonresident student if: (1) acceptance would result in a
financial hardship for the district; (2) the nonresident student has a history of convictions,
violent or disruptive behavior, or gang membership; or (3) the student has been expelled or
suspended from school for more than 10 consecutive days.

A nonresident district must provide written notification of the approval or rejection of the
transfer request, including the reasons for any denial. Parents may appeal decisions
regarding release by the resident district, and decisions regarding acceptance by the
nonresident district, to the OSPI. After a review by the OSPI, parents may appeal to
superior court.

If a student is allowed to enroll in a nonresident district, the student’s attendance is credited
to the nonresident school district of enrollment for state apportionment and all other
purposes.

Summary of Bill:

School districts are required to allow children of full-time certificated and classified
employees to enroll: (1) at the school where the employee is assigned; (2) at a school that
feeds into the school where the employee is assigned; or (3) at a school in the district’s K-12
continuum that includes the school to which the employee is assigned.

A district may reject a transfer request from a school employee’s child if the student does not
live in the school district and either has a history of convictions, violent or disruptive
behavior, gang membership, or the student has been expelled or suspended from school for
more than 10 consecutive days.

Appropriation: None.

Fiscal Note: Not Requested.

Effective Date: The bill takes effect ninety days after adjournment of session in which bill
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is passed.
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