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HB 1730

Brief Description: Allowing people 18 years of age or older to work in certain 21 year and
older establishments.

Sponsors: Representatives Waters, Stonier, Klicker, Low, Couture, Chambers, Y barra, Barnard,
Schmidt, Street, McClintock, Walen, Hutchins, Caldier and Cheney.

Brief Summary of Bill

» Allowsall liquor licensees to have employees that are between the ages
of 18 and 21 to be present in the licensed facility under certain
circumstances and to perform limited job duties that do not include the
the sale or service of alcohol.

Hearing Date: 2/9/23
Staff: Matt Sterling (786-7289).
Background:

The Liquor and Cannabis Board (LCB) has the responsibility to classify licensed liquor premises
or portions of such premises as off-limits to persons under the age of 21 years of ageanditis
generally a misdemeanor for any person under 21 years old to enter or remain in any such areas.

Individuals who are 18 years and older may be in age-restricted liquor establishments during the
course of their employment as:
 professional musicians, professional disc jockeys, or professiona sound or lighting
technicians supporting musicians or disc jockeys;
* janitorial employees,
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» amusement device company employees who are installing, maintaining, repairing, or
removing any coin-operated video games, pinball machines, juke boxes, or other similar
devices, and

 security and law enforcement officers and firefighters in the course of their official duties
and only if they are not the direct employees of the licensee.

Employeeswho are at least 18 years old and work for afacility with alicense as: (1) abeer
and/or wine restaurant or private club; (2) a snack bar; (3) a spirits, beer, and wine restaurant or
private club; (4) catering; or (5) a sports entertainment facility are permitted to enter restricted
areas. Employees of these licensees that are under 21 years of age must remain in the restricted
areas no longer than is necessary to carry out their duties and are not permitted to perform
activities or functions of a bartender. Such employees may:
 takeordersfor, serve, and sell liquor in any part of the licensed premises except cocktail
lounges, bars, or other age-restricted areas; and
* may enter restricted areas to perform work assignments including picking up liquor for
servicein other areas of the premises, performing clean up work, setting up and arranging
tables, delivering supplies, delivering messages, serving food, and seating patrons.

During the Covid-19 pandemic until September 30, 2022, the LCB allowed all age-restricted
liquor establishmentsto hire individuals 18 years and older for limited job dutiesif the licensee
ensured that any employee who is under 21 years of age:

» held aposition like washing dishes, cooking, or cleaning that was not directly involved in

the sale or service of alcohol;

* did not perform work in the bar, lounge, or dining areas,

 did not serve food, drinks, or interact with guests,

» was nhot in possession of alcohol during any time; and

» was supervised by aperson who is at least 21 years of age at all times.

Summary of Bill:

Individuals that are at least 18 years of age may be employed by any liquor licensee to perform
services unrelated to the sale or service of alcohol in the course of their employment as a
dishwasher, cook, chef, sanitation specialist, or other kitchen staff, but the individual:

* may not perform any work in the bar, lounge, or dining area of the licensed premises,

» may not serve food, drinks, or otherwise interact with the patrons of the licensee;

* may never bein possession of, or consume alcohol at any time; and

* must have a supervisor who is at least 21 years of age and is present at all times that the

individual isworking.

Appropriation: None.
Fiscal Note: Not requested.

Effective Date: The bill contains an emergency clause and takes effect immediately.
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