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Brief Description: Concerning paid sick leave.

Sponsors:. Senate Committee on Labor & Commerce (originally sponsored by Senators
Saldaiia, Keiser, Kuderer, Lovelett, Nobles, Stanford, Valdez and Wilson, C.).

Brief Summary of Engrossed Substitute Bill

» Allows an employee or transportation network company driver to use
paid sick leave or sick time when their child's school or place of care has
been closed after the federal, state, or local government has declared a
public emergency.

» Allows an employee or transportation network company driver to use
paid sick leave or sick time when necessary to care for an individual who
depends on the employee or driver for care or who regularly residesin
the employee's or driver's home, so long as the relationship creates an
expectation of care.

Hearing Date: 2/16/24

Staff: Kelly Leonard (786-7147).

Background:

Washington's Paid Sick Leave Law, enacted by Initiative No. 1433 in 2016, requires employers
to provide paid sick leave to employees. Employees accrue at least one hour of paid sick leave

for every 40 hours worked. Paid sick leave must be paid at the employee's normal hourly rate of
compensation. An employeeis entitled to use accrued paid sick |eave beginning on the ninetieth
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calendar day after the commencement of his or her employment. If an employee does not use all
of hisor her available paid sick leave by the end of the accrual year, the employer must carry
over balances of 40 hours or less to the next year. Employers may also opt to provide more
generous paid leave policies and permit use of paid sick leave for additional purposes.

An employee may use paid sick leave for the following reasons:

* for the employee's mental or physical illness, injury, or health condition or for the
employee to seek medical diagnosis, treatment, or preventive care;

« for the employee to provide care for afamily member with a mental or physical illness,
injury, or health condition, or to assist with the care of afamily member needing medical
diagnosis, treatment, or preventive care;

» when the employee's place of business has been closed by order of a public official for any
health-related reason, or when an employee's child's school or place of care has been
closed for such areason; or

» the employee is absent for reasons qualifying the employee for leave under the Domestic
Violence Leave Act.

For the purposes of paid sick |eave taken to provide care for family members, as described
above, the term "family member" includes an employee's:

« child (abiological, adopted, or foster child, stepchild, or a child to whom the employee
standsin loco parentisis alegal guardian, or is ade facto parent, regardless of age or
dependency status);

» parent (abiological, adoptive, de facto, or foster parent, stepparent, or legal guardian of an
employee or the employee's spouse or registered domestic partner, or a person who stood
in loco parentis when the employee was a minor child);

* SpousE;

* registered domestic partner;

e grandparent;

 grandchild; or

 sibling.

An employer may require employees to give reasonable notices of absences. For absences
exceeding three days, an employer may require verification that an employee's use of paid sick
leaveisfor an authorized purpose. If an employer requires verification, verification must be
provided to the employer within a reasonable time period during or after the leave. An
employer's requirements for verification may not result in an unreasonable burden or expense on
the employee and may not exceed privacy or verification requirements otherwise established by
law.

State law requires transportation network companies (TNCs) to provide drivers paid sick time at
acomparable rate and for comparable reasons to what is required for employees. Thisincludes
paid sick leave of one hour for every 40 hours of passenger platform time worked. Driversare
eligibleto: (1) accrue paid sick time upon recording 90 hours of passenger platform time on the
TNC's platform; (2) carry over up to 40 hours of unused paid sick time to the next year; and (3)
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use sick time in increments of four hours or more.
Summary of Bill:

An employee may aso use paid sick leave when his or her child's school or place of care has
been closed after the federal, state, or local government has declared a public emergency.

The circumstances for which a person may use sick leave for caring for or assisting afamily
member with a physical or mental illness or in need of medical diagnosis, treatment, or
preventative care are expanded by modifying the definition of "family member," and adding
definitions for certain types of familial relationships, effectively allowing use of sick leave to
care for the following additional persons:
 any individual who regularly resides in the employee's home and who has an expectation
that the employee will care for him or her;
 any individual who depends on the employee for care and who has an expectation that the
employee will care for him or her; and
» achild's spouse.

Definitions are added for grandchild (a child of the employee's child, based on the definition of
child in underlying law), and grandparent (a parent of the employee's parent, based on the
definition of parent in underlying law). Other nonsubstantive changes are made to definitions,
including shifting certain relationships into different categories to the same legal effect.

Comparable changes are made to the paid sick time laws for TNC drivers, allowing those drivers
to use paid sick time under the same circumstances.

The Department of Labor and Industries must devel op materials and conduct outreach to inform
individuals and businesses of the expansion of sick leave and sick time in the bill.

Appropriation: None.
Fiscal Note: Available.

Effective Date: The bill takes effect on January 1, 2025.
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