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Introduction and purpose. [Order 72-6, § 172-56—
010, filed 6/27/72.] Repealed by Order 73-1, filed
1/23/73.

Jurisdiction. [Order 72-6, § 172-56-020, filed
6/27/72.] Repealed by Order 73-1, filed 1/23/73.
Designation of custodians of records. [Order 72-6, §
172-56-030, filed 6/27/72.] Repealed by Order 73—
1, filed 1/23/73.

Declaration of what constitutes public records. [Order
72-6, § 172-56-040, filed 6/27/72.] Repealed by
Order 731, filed 1/23/73.

172-56-050

172-56-060

172-56-070

Nonpublic records. [Order 72-6, § 172-56-050, filed
6/27/72.] Repealed by Order 73—1, filed 1/23/73.
Regulations regarding access to public records.
[Order 72-6, § 172-56-060, filed 6/27/72.]
Repealed by Order 73-1, filed 1/23/73.

Violations of limitations upon access to public records.
[Order 72-6, § 172-56-070, filed 6/27/72.]
Repealed by Order 73-1, filed 1/23/73.

Chapter 172-129

FACULTY APPEALS AND GRIEVANCE PROCEDURE

172-129-010

172-129-020

172-129-030

172-129-031

172-129-035

172-129-036

172-129-037

172-129-040

172-129-050

172-129-060

172-129-070

172-129-080

172-129-090

Purpose. [Order 74-5, § 172-129-010, (filed
2/21/74.] Repealed by 83-24-041 (Resolution No.
83-01), filed 12/1/83. Statutory Authority: RCW
28B.35.120.

Jurisdiction. [Order 74-5, § 172-129-020, filed
2/21/74.] Repealed by 83-24-041 (Resolution No.
83-01), filed 12/1/83. Statutory Authority: RCW
28B.35.120.

Definitions. [Order 74-5, § 172-129-030, filed
2/21/74.] Repealed by 83-24-041 (Resolution No.
83-01), filed 12/1/83. Statutory Authority: RCW
28B.35.120.

References to bylaws. [Order 74-5, § 172-129-031,
filed 2/21/74.] Repealed by 83-24-041 (Resolution
No. 83-01), filed 12/1/83. Statutory Authority:
RCW 28B.35.120. ‘
Informal hearings. [Order 74-5, § 172-129-035, filed
2/21/74.] Repealed by 83-24-041 (Resolution No.
83-01), filed 12/1/83. Statutory Authority: RCW
28B.35.120.

Formal hearings. [Order 74-5, § 172-129-036, filed
2/21/74.] Repealed by 83-24-041 (Resolution No.
83-01), filed 12/1/83. Statutory Authority: RCW
28B.35.120.

Statements and testimony confidential. [Order 74-5,
§ 172-129-037, filed 2/21/74.] Repealed by 83-24—
041 (Resolution No. 83-01), filed 12/1/83. Statutory
Authority: RCW 28B.35.120.

Divergent procedures established regarding grievances
and appeals. [Order 74-5, § 172-129-040, filed
2/21/74.] Repealed by 83-24-041 (Resolution No.
83-01), filed 12/1/83. Statutory Authority: RCW
28B.35.120.

Use of normal administrative processes encouraged.
[Order 74-5, § 172-129-050, filed 2/21/74.]
Repealed by 83-24-041 (Resolution No. 83-01), filed
12/1/83. Statutory Authority: RCW 28B.35.120.
Faculty  appeals  committee—Purpose  and
composition, [Order 74-5, § 172-129-060, filed
2/21/74.] Repealed by 83-24-041 (Resolution No.
83-01), filed 12/1/83. Statutory Authority: RCW
28B.35.120.

Functions of the faculty appeals committee. [Order
74-5, § 172-129-070, filed 3/7/74; Order 74-5, §
172-129-070, filed 2/21/74.] Repealed by 83-24-
041 (Resolution No. 83-01), filed 12/1/83. Statutory
Authority: RCW 28B.35.120.

Conflict of interest. [Order 74-5, § 172-129-080,
filed 2/21/74.] Repealed by 83-24-041 (Resolution
No. 83-01), filed 12/1/83. Statutory Authority:
RCW 28B.35.120.

General procedures for appeals and grievances.
[Order 74-5, § 172-129-090, filed 2/21/74.]
Repealed by 83-24-041 (Resolution No. 83-01), filed
12/1/83. Statutory Authority: RCW 28B.35.120.
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Grievance procedures. [Order 74-5, § 172-129-100,
filed 2/21/74.] Repealed by 83-24-041 (Resolution
No. 83-01), filed 12/1/83. Statutory Authority:
RCW 28B.35.120.

Appeals—Division into categories. [Order 74-5, §
172-129-110, filed 2/21/74.] Repealed by 83-24—
041 (Resolution No. 83-01), filed 12/1/83. Statutory
Authority: RCW 28B.35.120.

Burden of proof in appeals. [Order 74-5, § 172-129-
120, filed 2/21/74] Repealed by 83-24-041
(Resolution No. 83-01), filed 12/1/83. Statutory
Authority: RCW 28B.35.120.

Hearing procedure for appeals. [Order 74-5, § 172~
129-130, filed 2/21/74.] Repealed by 83-24-041
(Resolution No. 83-01), filed 12/1/83. Statutory
Authority: RCW 28B.35.120.

Procedure for appointment of hearing examiner.
[Order 74-5, § 172-129-140, filed 2/21/74.]
Repealed by 83-24-041 (Resolution No. 83-01), filed
12/1/83. Statutory Authority: RCW 28B.35.120.
Scope of authority conferred upon hearing examiner.
[Order 74-5, § 172-129-145, filed 2/21/74.]
Repealed by 83-24-041 (Resolution No. 83-01), filed
12/1/83. Statutory Authority: RCW 28B.35.120.
Costs of appeals and grievances. [Order 74-5, § 172
129-150, filed 2/21/74.] Repealed by 83-24-041
(Resolution No. 83-01), filed 12/1/83. Statutory
Authority: RCW 28B.35.120.

Content of grievance and appeal forms. [Order 74-5,
§ 172-129-160, filed 2/21/74.] Repealed by 83-24—
041 (Resolution No. 83-01), filed 12/1/83. Statutory
Authority: RCW 28B.35.120.
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172-129-110

172-129-120

172-129-130

172-129-140

172-129-145

172-129-150
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Chapter 172-156

STATE COLLEGE RESIDENCE HOUSING
172-156-010  Introduction. [Order 72-16, § 172-156-010, filed
9/20/72.] Repealed by 83-23-100 (Order 83-02),
filed 11/23/83. Statutory Authority: RCW
28B.35.120 and 43.21C.120.

Applicability of housing rules and regulations. [Order
72-16, § 172-156-020, filed 9/20/72.] Repealed by
83-23-100 (Order 83-02), filed 11/23/83. Statutory
Authority: RCW 28B.35.120 and 43.21C.120.
Financial obligations of students residing in Eastern
Washington State College residence halls. [Order 72—
16, § 172156030, filed 9/20/72.] Repealed by 83—
23-100 (Order 83-02), filed 11/23/83. Statutory
Authority: RCW 28B.35.120 and 43.21C.120.
Eligibility for Eastern Washington State College
residence halls. [Order 75-10, § 172-156-040, filed
12/22/75; Order 72-16, § 172-156-040, filed
9/20/72.] Repealed by 83-23-100 (Order 83-02),
filed 11/23/83. Statutory Authority: RCW
28B.35.120 and 43.21C.120.

Applicable conduct rules and regulations of Eastern
Washington State College residence halls. [Order 72—
16, § 172-156-050, filed 9/20/72.] Repealed by 83—
23-100 (Order 83-02), filed 11/23/83. Statutory
Authority: RCW 28B.35.120 and 43.21C.120.
Subleases or assignments forbidden. [Order 72-16, §
172~156-060, filed 9/20/72.] Repealed by 83-23-
100 (Order 83-02),. filed 11/23/83. Statutory
Authority: RCW 28B.35.120 and 43.21C.120.

Failure of student to comply with housing rules and
regulations. [Order 72-16, § 172-156-070, filed
9/20/72.] Repealed by 83-23-100 (Order 83-02),
filed 11/23/83. Statutory Authority: RCW
28B.35.120 and 43.21C.120.

Waiver by Eastern Washington State College. [Order
72-16, § 172-156-080, filed 9/20/72.] Repealed by
83-23-100 (Order 83-02), filed 11/23/83. Statutory
Authority: RCW 28B.35.120 and 43.21C.120.

172-156-020

172-156-030

172-156-040

172-156-050

172-156-060

172-156-070

172-156-080
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Chapter 172-08 WAC
DELEGATION OF AUTHORITY

WAC

172-08-010 Notice of trespass.
172-08-020 Restriction of access.
172-08-030 Effective date.

WAC 172-08-010 Notice of trespass. (1) The pres-
ident of Eastern Washington State College, or, in such
president's absence, the acting president, is authorized in
the instance of any event that the president deems to be
disruptive of order or which the president deems impedes
the movement of persons or vehicles or which the presi-
dent deems to disrupt or threatens to disrupt the ingress
and/or egress of persons from publicly.owned buildings
or related facilities owned by said college, then such
president acting through the dean of students or such
other persons designated by the president, shall have the
power and authority to: ‘

(a) Prohibit the entry of, or withdraw the license or
privilege of any person or persons, or any group of per-
sons to, enter onto or remain upon all or any portion of
real property or in any building or facility thereon or at-
tached thereto which is owned or operated by said col-
lege; or

(b) To give notice against trespass by any manner
specified in section 1(2), chapter 7, Laws of 1969, to any
person, persons or group of persons against whom the li-
cense or privilege has been withdrawn or who have been
prohibited from, entering onto or remaining upon all or
any portion of real property or in any building or facility
thereon or attached thereto, which property is owned or
operated by said college; or

(c) To order any person, persons or group of persons
to leave or vacate all or a portion of real property or any
building or facility thereon or attached thereto which is
owned or operated by said college. [Order NIA, § 172-
08-010, filed 9/23/69.]

Reviser's note: Section 1, chapter 7, Laws of 1969 (codified as RCW

9.83.080) was repealed by section 9A.92.010, chapter 260, Laws of
1975 1st ex. sess. For later enactment, see chapter 9A.52 RCW.

WAC 172-08-020 Restriction of access. The presi-
dent of Eastern Washington State College shall be
authorized to reasonably restrict the access to, any por-
tion of real property or any building or facility thereon
or attached thereto, owned by said college by designa-
ting the person, persons or class of persons who shall be
privileged to enter upon or into or remain upon such
college owned real property or buildings or facilities
thereon or attached thereto. Additionally, the said presi-
dent may prescribe reasonable hours of occupancy and
reasonable conduct during occupancy for those persons
or class of persons which are privileged to enter upon or
into, or remain in any building or facility owned by
Eastern Washington State College. [Order NIA, § 172-
08-020, filed 9/23/69.]
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WAC 172-08-030 Effective date. The provisions of
WAC 172-08-010 and 172-08-020 shall become effec-
tive upon the date the same are filed with the code re-
viser. [Order NIA, § 172-08-030, filed 9/23/69.]

Chapter 172-09 WAC

ADMINISTRATION OF DUTIES AND
OBLIGATIONS REQUIRED BY INITIATIVE 276—
ACADEMIC TRANSCRIPTS OF EASTERN
WASHINGTON STATE COLLEGE STUDENTS

WAC

172-09-010 Purpose.

172-05-020 Definition of public record.

172-09-025 Exempted records.

172-09-030 Description of central and field organization at East-
ern Washington State College.

172-09-040 General course and method of decision-making.

172-09-050 Informal procedures regarding the general course and
methods of decision.

172-09-060 Designation of public records officers.

172-09-070 Availability for public inspection and copying of pub-
lic records.

172-09-080 - Requests for public records.

172-09-090 Charges for copying.

172-09-100 Determination regarding exempt records.

172-09-110 Review of denials of public records requests.

172-09-120 Repealer.

172-09-200 Academic transcripts of Eastern Washmgton State

College students.

WAC 172-09-010 Purpose. The purpose of this
chapter is to comply with the requirements of Initiative
276, which is an initiative passed by the voters of the
state of Washington on November 7, 1972, and which
came into effect in the state of Washington on January
1, 1973. Accordingly, the following rules are hereby
promulgated. [Order 73-1, § 172-09-010, filed
1/23/73.]

WAC 172-09-020 Definition of public record. A
public record includes any writing containing informa-
tion relating to the conduct of government or the per-
formance of any governmental or proprietary function
prepared, owned, used, or retained by Eastern
Washington State College, regardless of the physical
form or characteristics. [Order 73-1, § 172-09-020,
filed 1/23/73.]

WAC 172-09-025 Exempted records. In accordance
with section 31 of Initiative 276, the following personal
and other records are exempt from the definition of
"public record" and will not be produced upon demand:

"(1) Personal information in any files maintained for
students in public schools, patients or clients of public
institutions or public health agencies, welfare recipients,
prisoners, probationers or parolees.

(2) Personal information in files maintained for em-
ployees, appointees or elected officials of any public
agency to the extent that disclosure would violate their
right to privacy.

(3) Information required of any taxpayer in connec-
tion with the assessment or collection of any tax if the
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disclosure of the information to other persons would vio-
late the taxpayer's right to privacy or would result in

unfair competitive disadvantage to such taxpayer.

(4) Specific intelligence information and specific in-
vestigative files compiled by investigative, law enforce-
ment and penology agencies, and state agencies vested
with the responsibility to discipline members of any pro-
fession, the nondisclosure of which is essential to effec-
tive law enforcement or for the protection of any
person's right to privacy.

(5) Information revealing the identity of persons who
file complaints with investigative, law enforcement or
penology agencies, except as the complainant may
authorize.

(6) Test questions, scoring keys, and other examina-
tion data used to administer a license, employment or
academic examination.

(7) Except as provided by chapter 8.26 RCW, the
contents of real estate appraisals, made for or by any
agency relative to the acquisition of property, until the
project is abandoned or until such time as all of the
property has been acquired, but in no event shall disclo-
sure be denied for more than three years after the
appraisal.

(8) Valuable formulac, demgns drawings and research
data obtained by any agency within five years of the re-
quest for disclosure when disclosure would produce pri-
vate gain and public loss.

(9) Preliminary drafts, notes, recommendations, and
intra—agency memorandums in which opinions are ex-
pressed or policies formulated or recommended except
that a specific record shall not be exempt when publicly
cited by an agency in connection with any agency action.

(10) Records which are relevant to a controversy to
which an agency is a party but which records would not
be available to another party under the rules of pretrial
discovery for causes pending in the superior courts.

The exemptions of this section shall be inapplicable to
the extent that information, the disclosure of which
would violate personal privacy or vital governmental in-
terest, can be deleted from the specific records sought.
No exemption shall be construed to permit the nondis-
closure of statistical information not descriptive of any
readily identifiable person or persons. [Order 73-1, §
172-09-025, filed 1/23/73.]

WAC 172-09-030 Description of central and field
organization at Eastern Washington State College. (1)
Eastern Washington State College is located on a cam-
pus largely contained within the city of Cheney,
Washington. This campus comprises the central head-
quarters for all operations of the college; any "field" ac-
tivities of the college are directed and administered by
personnel located on the campus at Cheney. The college
is administered by a board of trustees appointed by the
governor; such board normally meets at least once every

calendar month.

(2) In accordance with the bylaws at Eastern
Washington State College, which bylaws are obtainable
at the office of the president, the college is organized
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into divisions administered by vice presidents. Specifi-
cally, academic matters are the concern of a vice presi-
dent for academic affairs, business and physical planning
functions and activities are the responsibility of the vice
president for business and management, and student af-
fairs are the responsibility of the vice president for stu-
dent services. All vice presidents are directly responsible
for the operations of all deans, department heads, fac-
ulty, and classified personnel operating within their divi-
sions. The vice presidents directly report to the president
of the college. [Order 73-1, § 172-09-030, filed
1/23/73.]

WAC 172-09-040 General course and method of
decision-making. (1) The formal procedures for deci-
sion—-making at the college are determined by the bylaws
of the board of trustees at Eastern Washington State
College and rules promulgated in accordance with the
requirements of chapter 28B.19 RCW, the Higher Edu-
cation Administrative Procedure Act (HEAPA). Ac-
cordingly, all rules, orders, or directives, or regulations
of the college which affect the relationship of the general
public with the institution, or the relationship of partic-
ular segments of the college, such as students, faculty, or
other employees, with the college or with each other,

(a) The violation of which subjects the person to a
penalty of administrative sanction; or

(b) Which establishes, alters, or revokes any proce-
dures, practice or requirement relating to institutional
hearings; or ,

(c) Which establishes, alters, or revokes any qualifi-
cation or requirement relating to the enjoyment of bene-
fits or privileges conferred by law;
are implemented only through the procedures of the
HEAPA. In accordance with RCW 28B.19.020(2), the
college reserves the right to promulgate as internal rules
not created or implemented in accordance with the
HEAPA, the following: Rules, regulations, orders, state-
ments, or policies relating primarily to the following:
Standards for admissions; academic advancement, aca-
demic credits, graduation, and the granting of degrees;
tuition and fees, scholarships, financial aids, and similar
academic matters; employment relationships; fiscal pro-
cesses; or matters concerning only the internal manage-
ment of an institution and not affecting private rights or
procedures available to the general public; and such
matters need not be established by rule adopted under
this chapter unless otherwise required by law.

(2) Other formal procedures may appear within the
bylaws of Eastern Washington State College and may
relate to such things as matters that must be first con-
sidered by the faculty senate or subcommittees thereof
or by the associated students at Eastern Washington
State College or subcommittees thereof prior to their
consideration by the board of trustees. Requirements
regarding such prior considerations by any faculty or
student or any other college group also appear in the
bylaws of Eastern Washington State College. [Order
73-1, § 172-09-040, filed 1/23/73.]
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WAC 172-09-050 Informal procedures regarding
the general course and methods of decision. Informal
procedures regarding the methods and general course of
operations at Eastern Washington State College are, for
the purposes of these rules, either:

(1) Decisions made by persons authorized by board
resolution the president, vice president or any designee
to make a decision within the scope of responsibility as-
signed to such person; or

(2) Methods of human persuasion utilized by any
member of the college's constituencies or of the public to
attempt to influence one in power to make decisions
within that person's scope of responsibility. [Order 73-1,
§ 172-09-050, filed 1/23/73.]

WAC 172-09-060 Designation of public records of-
ficers. (1) In accordance with the requirements of Ini-
tiative 276, insofar as such initiative requires state
agencies to adopt and enforce reasonable rules and reg-
ulations to provide full public access to official records
while yet protecting the same from damage and to pre-
vent excessive interference with essentials of the agency,
all public records at the college shall be in the charge of
persons holding positions as records officers.

(2) Overall responsibility for coordinating responses to
requests for examination of public records shall be the
responsibility of the person known as the "public records
officer.” The person holding such position will be head-
quartered in the administration building of the college;
his exact location and name can be determined by in-
quiring at the office of the president of the college.

(3) Those persons reporting directly to the "public re-
cords officer” with other responsibilities relative to pub-
lic records are:

(a) A "college records officer" who shall be responsi-
ble for compiling and maintaining the index required by
Initiative 276;

(b) A "policy records officer" who shall be located in
the office of the president of the college;

(c) A "civil service personnel records officer" who
shall be the personnel director of the college;

(d) A "faculty personnel records officer” who shall be
the vice president for academic affairs or his designee;
and

(e) An "administrative personnel records officer" who
shall be located within the office of the president and
reporting directly to the president.

(f) Any other position designated in writing by the
president. Such designation shall be available at the of-
fice of the president.

(4) In any cases where a question arises as to whether
a given public record is a responsibility of one records
officer or the other, the determination of such ministe-
rial responsibility shall be made by the public records
officer, or the president of the college. [Order 73-1, §
172-09-060, filed 1/23/73.]

WAC 172-09-070 Availability for public inspection
and copying of public records. (1) Public records shall be
available for inspection and copying during the custom-
ary office hours of the college. For the purposes of this
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chapter, the customary office hours shall be from 9 a.m.
to noon and from 1 p.m. to 4 p.m., Monday through
Friday, excluding legal holidays, unless the person mak-
ing the request and the college or its representative agree
on a different time. [Order 73-1, § 172-09-070, filed
1/23/73.]

WAC 172-09-080 Requests for public records. In
accordance with the Initiative 276 requirements that
agencies prevent unreasonable invasions of privacy, pro-
tect public records from damage or disorganization, and
prevent excessive interference with essential functions of
the agency, public records are only obtainable by mem-
bers of the public when those members of the public
comply with the following procedures:

(1) A request shall be made in writing upon a form
which shall be available at the office of the public re-
cords officer and shall be presented to the public records
officer or any other of the persons designated by this
chapter as a custodian of certain college records, per
WAC 172-09-060. Such request shall include the
following:

(a) The name of the person requesting the record;

(b) The time of day and calendar date on which the
request was made; and

(c) If the matter requested is referenced within the
current index maintained by the college records officer,
a reference to the requested record as it is described in
such current index;

(d) If the requested matter is not identifiable by ref-
erence to the college records current index, a statement
that succinctly describes the record requested;

(e) A verification that the records requested shall not
be used to compile a commercial sales list.

(2) In all cases in which a member of the public is
making a request, it shall be the obligation of the college
person to whom the request is being made to assist the
member of the public in succinctly identifying the public
record requested. [Order 73-1, § 172-09-080, filed
1/23/73.]

WAC 172-09-090 Charges for copying. (1) No fee
shall be charged for inspection of public records. Eastern
Washington State College may impose a reasonable
charge for providing copies of public records and for the
use by any person of agency equipment to copy public
records; such charges shall not exceed the amount nec-
essary to reimburse the college for its actual costs inci-
dent to such copying.

(2) No person shall be released a record which has
been copied by photostatic process until and unless the
person requesting the copied public record has tendered
payment for such copying to the records official from
whom the public record was obtained, or to any person
designated by such records official. [Order 73-1, § 172—
09-090, filed 1/23/73.]

WAC 172-09-100 Determination regarding exempt
records. (1) The college reserves the right to determine
that a public record requested in accordance with the
procedures of this chapter is exempt under the provisions
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of section 31 of Initiative 276. Such determination may
be made in consultation with any of the records officers
of the college, the president or a vice president of the
college, or an assistant attorney general assigned to the
college.

(2) Responses to requests for records must be made
promptly. For the purpose of these rules, a prompt re-
sponse occurs if the person requesting the public record
is notified within one business day as to whether his re-
quest for a public record will be honored.

(3) All denials of requests for public records must be
accompanied by a written statement specifying the spe-
cific reasons therefor. [Order 73-1, § 172-09-100, filed
1/23/73.]

WAC 172-09-110 Review of denials of public re-
cords requests. (1) Any person who objects to the denial
of a request for a public record shall petition for prompt
review of such decision by tendering a written request
for a review of such denial. Such written request by a
person demanding prompt review shall specifically refer-
ence the written statement by the college denying that
person's request for a public record.

(2) Within two business days after receiving the writ-
ten request by a person petitioning for prompt review of
a decision denying a public record, the president of the
college or any of his designees, which for the purposes of
this section may include any vice president of the col-
lege, shall consider such petition.

(3) During the course of the two business days in
which the president or his designee reviews the decision
of the public records officer dénying the request for a
public record, the president or his designee may conduct
an informal hearing. During the course of such informal
hearing, the president or his designee may require that
the person requesting the public record appear in person
at a reasonable time and place located on the campus
and further explain and identify the exact nature of the
public record he is seeking. Failure by the person re-
questing the review hearing to appear at such informal
hearing shall be deemed a waiver of that person's right
to insist upon completion of the review of his request
within two business days. If the petitioner requesting re-
view does appear at such informal hearing, then the pe-
riod for review by the college shall be extended to a
period not exceeding one business day after such person
requesting review has appeared before the president or
his designee.

(4) During the course of the informal hearing con-
ducted by the president or his designee under this sec-
tion, he shall consider the obligations of the college fully
to comply with the intent of Initiative 276 insofar as it
requires providing full public access to official records,
but shall also consider the exemptions provided in sec-
tion 31 of Initiative 276 and the requirement of section
29 of that same initiative insofar as it requires the col-
lege to protect public records from damage or disorgani-
zation, prevent excessive interference with essential
functions of the agency, and to prevent any unreasonable
invasion of personal privacy by deleting identifying de-
tails. [Order 73-1, § 172-09-110, filed 1/23/73.]

[Title 172 WAC—p 5]




172-09-120

WAC 172-09-120  Repealer. Chapter 172-56
WAC, "Access to public records and documents at
Eastern Washington State College," which was promul-
gated by the board of trustees on June 23, 1972, is
hereby repealed. [Order 73-1, § 172-09-120, filed
1/23/73.]

WAC 172-09-200 Academic transcripts of Eastern
Washington State College students. (1) Objective infor-
mation of a public nature will be provided without a
signed release by the students. Public information shall
include student name, address, telephone number, dates

" of attendance, current enrollment status, degree(s) re-
ceived, and other schools attended.

(2) All other information contained in student records
shall be deemed personal information concerning a stu-
dent, per section 31 of Initiative 276, and will not be re-
leased without the written authorization of the student.

(3) Unless the student has instructed the registrar's
office not to release copies of his or her transcript with-
out his written authorization, academic information
from the transcript will be released when it is clear the
institution is being cited as an educational reference.
[Order 73-3, § 172-09-200, filed 2/20/73.]

Chapter 172-52 WAC
STUDENT PUBLICATIONS COMMISSION

WAC

172-52-010 Responsibility of the commission.
172-52-020  Authority of the commission.
172-52-030 Editors of publications.

172-52-040 Hearing procedures for editors.
172-52-050 Paid positions. .
172--52-060 Actions of commission subject to review.
172-52-070 Meetings of the commission.
172--52-080 Membership of the commission.
172-52-090 Chairman.

172-52-100 Exclusion from membership.
172-52-110 Removal from membership.
172-52-120 Guidelines for student publications.
172-52-125 : Summer publication of the Easterner.
172-52-130 Financing.

WAC 172-52-010 Responsibility of the commission.
The student publications commission shall represent the
students and the college in the general operation of offi-
cial college student publications, including The East-

" erner, The Focus, The Freshman Orientation Guide, and
other publications financed in whole or in part from stu-
dent fees administered by the associated students of
Eastern Washington State College. In the college organ-
ization, the commission will report to the board of trust-
ees through the president, or his designee, but shall have
autonomy of action and recommendation as provided
hereafter. [Order 74-3, § 172-52-010, filed 1/24/74;
Order 72-5, § 172-52-010, filed 5/22/72.]

WAC 172-52-020 Authority of the commission. The
commission shall have the authority to review all publi-
cations within its responsibility as to form, style, content
and editorial judgment. It shall have no authority to
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censor or prevent publication, but it shall have authority
to conduct hearings, hold public meetings, conduct in-
vestigations, and make recommendations concerning all
publications within its scope. The commission shall use
the authorities stated above for the students' interest,
convenience, and necessity. [Order 74-3, § 172-52-020,
filed 1/24/74; Order 72-5, § 172-52-020, filed
5/22/72.]

WAC 172-52-030 [Editors of publications. The
commission shall appoint the editor of the The East-
erner, The Focus, The Freshman Orientation Guide, and
any other publications under its charge. It is the policy
of Eastern Washington State College that no discrimi-
nation on the grounds of race, color, religion, sex, or na-
tional origin shall exist at any level, or in any area of the
college program. The college accepts its moral and legal
responsibility to eliminate discrimination based on any
of the above-mentioned reasons.

(1) The editors shall be chosen from among appli-
cants, who shall be considered in light of recommenda-
tions which shall be submitted by the advisor of the
publication in question, the current (or prior) editor of
the publication in question, and by any other person or
organization.

(2) Applicants for editor of a publication shall be se-
lected according to competence. The editor of The East-
erner shall have:

(a) Completed basic journalism
newswriting, editing, and law; or

(b) Served in the position of associate editor of The
Easterner for not less than two quarters; OrR

(c) Served as editor of a community college newspa-
per for not less than two quarters; OR

(d) Worked as a professional journalist.

All applicants for the position of The Easterner editor
must submit published work as evidence of their jour-
nalistic competence. The commission may announce any
additional criteria it deems necessary in selecting editors.

(3) The commission shall have the authority to make
recommendations directly to an editor concerning his
publication. The editors of The Easterner, The Focus,
The Freshman Orientation Guide, and any other publi-
cations are directly accountable to the publications com-
mission. [Order 74-3, § 172-52-030, filed 1/24/74;
Order 72-5, § 172-52-030, filed 5/22/72.] .

courses in

WAC 172-52-040 Hearing procedures for editors.
(1) The student publications commission shall have au-
thority to suspend and/or dismiss an editor immediately
from his duties for stated reasons: Provided, however,
That the commission must conduct a hearing confined to
the issues contained in the reasons stated for suspension
within two weeks after notice of suspension is tendered
to the editor and made public through available campus
media. '

(2) Hearings before the student publications commis-
sion relative to the suspension and/or dismissal of an
editor will generally be open hearings, but upon request
of the editor charged with suspension and/or dismissal,
the hearing shall be closed.
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(3) In all cases in which an open hearing occurs, the
chairman of the commission shall have the discretion
reasonably to limit the number of attendees at such
hearing. If at any time during the conduct of a hearing,
invited guests or attendees are disruptive of the proceed-
ings, the chairman of the commission may exclude such
persons from the hearing room. In those cases in which
the chairman of the commission decides that because of
a disruption the hearing cannot be conducted fairly in an
open session, he may direct that the hearing be recessed
and that the remainder be conducted in closed session.

(4) Any student attending a hearing relating to the
suspension and/or dismissal of an editor who continues
to disrupt the proceedings after the chairman of the
commission has asked him to cease and desist, shall be
subject to student disciplinary action under chapter 172—
120 WAC.

(5) Only those matters presented at the hearing relat-
ing to the commission's stated reasons for suspension or
dismissal, except where the editor fails to attend after
receipt of proper notice that a hearing regarding his sus-
pension or dismissal is being held at a certain time and
place, will be considered in the determination by the
commission as to whether it has sufficient cause to be-
lieve that the editor charged with suspension and/or dis-
missal should be suspended or dismissed.

(6) The student publications commission will, follow-
ing the conclusion of the hearing, meet in closed session
and decide by majority vote whether the editor charged
with suspension or dismissal should be permanently dis-
missed or reinstated. If the decision is that he should be
suspended or dismissed, the commission will by majority
vote determine -what sanction should be imposed. This
decision shall be accomplished within three days of the
time at which the hearing proceedings are terminated.

(7) A written record or a tape recording of the testi-
mony before the student publications commission shall
be kept. It may be reviewed by the commission at any
time prior to the final disposition of the case. A record
of all proceedings will be kept and filed with the associ-
ated students council.

(8) Any editor feeling aggrieved by the decision of the
student publications commission shall have a right of
appeal to the associated students council of Eastern
Washington State College, and the council shall have
the right to act as stated in WAC 172-52-060. [Order
74-3, § 172-52-040, filed 1/24/74; Order 72-5, § 172~
52-040, filed 5/22/72.]

WAC 172-52-050 Paid positions. (1) The commis-
sion shall have the right to reject any person recom-
mended by the editor for a paid position at the time of
appointment or may dismiss any paid staff personnel
through the same procedure as described in WAC 172—
52-040.

(2) Paid position vacancies must be announced
through all major student campus media, allowing two
weeks for applications before appointment. [Order 74-3,
§ 172-52-050, filed 1/24/74; Order 72-5, § 172-52—
050, filed 5/22/72.]
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WAC 172-52-060 Actions of commission subject to
review. Any and all actions taken by this body are sub-
ject to review by the associated students council and
may be vetoed by a two—thirds majority vote of that
council. Vetoed actions must be returned to the commis-
sion and may not be amended or superseded by associ-
ated students council action. [Order 74-3, § 172-52—
060, filed 1/24/74; Order 72-5, § 172-52-060, filed
5/22/72.]

WAC 172-52-070 Meetings of the commission. (1)
The commission shall ‘meet at least once each month
during the academic year, and once during the summer
if members are available.

(2) The meetings of the commission shall follow
Robert's Rules of Order and shall be open to the public,
excepting sessions concerning the selection or review of
personnel.

(3) Special meetings may be called by the chairman
or by three of the members upon written request. [Order
74-3, § 172-52-070, filed 1/24/74; Order 72-5, § 172~
52070, filed 5/22/72.] ’

WAC 172-52-080 Membership of the commission.
The members of the commission shall represent the
broad interests of the students and the college, and not
of any specific constituency, regardless of method of
election or appointment. The commission will represent
the students and the college in general operation of offi-
cial college student publications, as stated in WAC 172~
52-010. The college will, as an equal opportunity insti-
tution, demonstrate its affirmative action policy by seek-
ing ethnic minority reprcsentatlon on the commlsswn
Voting members shall comprise:

(1) Five student members, who shall have completed
thirty-six quarter hours at Eastern Washington State
College at the time of election or appointment, or at
least twenty—four hours at Eastern Washington State
College if a transfer student, and will not be graduating
prior to the expiration of their stated terms of member-
ship on the commission. All five students shall be ap-
pointed by the associated students' president, with the
approval of the associated students council. The terms
shall be as follows:

(a) Position 1: A two year term beginning with their
appointment.

(b) Position 2: A one year term begmmng with their
appointment.

(c) Position 3: A one year term beginning with their
appointment.

(d) Position 4: A one year term beginning with their
appointment.

(e) Position 5: A two year term beginning with their
appointment. '

(2) Three college répresentatives as follows

(a) The chairman of the department of Englxsh or his
designee.

(b) The adviser to The Easterner.

(c) A person appointed by the president of the college
for a three year term. [Order 74-3, § 172-52-080, filed
1/24/74; Order 72-5, § 172-52-080, filed 5/22/72.]
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WAC 172-52-090 Chairman. The chairman of the
commission shall be elected by the voting members of
the commission at an organization meeting, to be held
prior to spring commencement. The chairman shall be
elected from the voting members. [Order 74-3, § 172-
52-090, filed 1/24/74; Order 72-5, § 172-52-090, filed
5/22/72.]

WAC 172-52-100 Exclusion from membership. No
members of the student publications commission shall
serve on the staff of a student publication under the
scope of the commission, or be a member of the execu-
tive, legislative, or judicial branch of the associated stu-
dents. [Order 74-3, § 172-52-100, filed 1/24/74; Order
72-5, § 172--52-100, filed 5/22/72.]

WAC 172-52-110 Removal from membership. Stu-
dent publications commission members may be removed
for nonfulfillment of duties by a two—thirds vote of the
associated students council. [Order 74-3, § 172-52-110,
filed 1/24/74; Order 72-5, § 172-52-110, filed
5/22/72.]

WAC 172-52-120 Guidelines for student publica-
tions. All publications within the scope of the student
publications commission shall:

(1) Be directly responsible to the student publications
commission.

(2) Be published in the best interests of the students
of Eastern Washington State College.

(3) Follow accepted rules and conventions of current
journalistic practice.

(4) The function and publishing guidelines of the sev-
eral publications under the scope of the commission,
having been developed after consultation with the staff
of the publications, shall be the criteria which editors
and their publications shall follow. [Order 74-3, § 172~
52-120, filed 1/24/74; Order 72-5, § 172-52-120, filed
5/22/72.]

WAC 172-52-125 Summer publication of the East-
erner. Bid specifications for printing The Easterner shall
be written to allow the summer Easterner to be optional
based upon a decision by the publications commission at
the time of contract acceptance. [Order 74-3, § 172-52—
125, filed 1/24/74.]

WAC 172-52-130 Financing. (1) All financial op-
erations of student publications funded in whole or in
part by monies from student fees collected by the college
shall be reviewed by the commission.

(2) The commission shall be responsible for submit-
ting the combined budgets for student publications to
the associated students of Eastern Washington State
College during the appropriate time in the school year,
and for allocating the budget amounts to the various
publications.

(3) The commission shall set salaries for all paid
positions.
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(4) The finances of student publications shall be han-
dled as are other monies budgeted by the associated stu-
dents of Eastern Washington State College. [Order 74—
3, § 172-52-130, filed 1/24/74; Order 72-5, § 172-52—
130, filed 5/22/72.]

Chapter 172-65 WAC

USE OF ALCOHOLIC BEVERAGES BY STUDENTS
TWENTY-ONE YEARS AND OLDER IN
RESIDENCE HALLS AND RESIDENT
APARTMENTS AT EASTERN WASHINGTON
STATE COLLEGE

WAC

172-65-010 Introduction and purpose.

172-65-020 Jurisdiction.

172-65-030 General prohibition against drinking in public places.

172-65-040 Limited rights to consume and possess alcoholic bev-
erages accorded.

172-65-050 Sales of alcoholic beverages prohibited.

172-65-060 Roommate preference allowed.

172-65-070 Information relative to rules must be provided.

172-65-080 Reports of violations required.

172-65-090 Organizations responsible for conduct.

WAC 172-65-010 Introduction and purpose. In ac-
cordance with Washington state law that permits per-
sons who are the age of twenty—one years and older to
possess and consume alcoholic beverages as defined by
Washington state law, the trustees at Eastern
Washington State College hereby adopt the following
regulations for the purpose of establishing rules govern-
ing the consumption and possession of alcoholic bever-
ages by such persons within the privacy of Eastern
Washington State College student residence halls and
married student apartments. Such regulations are sub-
ject to all the limitations imposed by state law, and if
any part of these regulations are declared inconsistent
therewith by legislative amendment or a judgment by a
court of competent jurisdiction, such regulations shall be
deemed amended to the extent of such inconsistency, but
the remainder of these regulations shall remain in full
force and effect. [Order 71-1, § 172-65-010, filed
11/26/71.]

WAC 172-65-020 Jurisdiction. The scope of these
rules applies to the residence halls and married student
apartments located upon and properties owned or con-
trolled by Eastern Washington State College. [Order
71-1, § 172-65-020, filed 11/26/71.]

WAC 172-65-030 General prohibition against
drinking in public places. (1) Drinking of alcoholic bev-
erages is prohibited in public places by Washington state
law. This prohibition applies to any and all functions
open to the public, such as entertainment, dances, and
athletic events, and also applies to all entrances, hall-
ways, corridors, lounges, and reception areas of the resi-
dence living units and to all academic buildings.

(2) The college shall not deem the general prohibition
of this section applicable to the consumption of liquor
upon public places designated in any special banquet
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permit issued to a banquet sponsor by the state liquor
control board: Provided, however, That prior written ap-
proval of the banquet sponsor's application for such per-
mit has been accorded by the college. [Order 74-9, §
172-65-030, filed 11/25/74; Order 71-1, § 172-65-
030, filed 11/26/71.]

WAC 172-65-040 Limited rights to consume and
possess alcoholic beverages accorded. (1) For purposes of
these regulations, the college recognizes that the stu-
dents' individual residence hall rooms and married stu-
dents' individual student apartments constitute private
places to which the general public does not have an un-
restricted right of access, and are therefore not public
places within the meaning of RCW 66.44.010(24)
[RCW 66.04.010(24)] (which law defines what is a
public place insofar as the law prohibiting consumption
of liquor in a public place is concerned), if such rooms
are not actually utilized as public places.

(2) Students of the age of twenty—one years and older
are permitted to possess and consume alcoholic bever-
ages on an individual basis in the privacy of the resi-
dence hall rooms or married student apartments.

(3) Due to the physical conditions in residence halis
and married students' housing, the possession and con-
sumption of alcohol in the privacy of the room and
apartment shall not infringe upon the privacy and peace
of other individuals. Any infringement upon such pri-
vacy and peace of an individual inhabitant of the resi-
dence hall or apartment shall, regardless of the age of
the offending individual, be considered a violation of
college regulations and therefore subject to disciplinary
action under the Eastern Washington State College stu-
dent conduct code. Disruptive and unruly behavior,
whether it be associated with the use of alcoholic bever-
ages or not, is a serious breach of expectations of the
Eastern Washington State College community and will
not be tolerated.

(4) The intent of this policy, as indicated in section 3,
is not to provide opportunities for large gatherings in-
volving the consumption of alcohol. Keggers, cocktail
parties, or similar functions are not permitted and any
student or students who host such a function will be
subject to disciplinary action under the EWSC student
conduct code. Any student who infringes upon the pri-
vacy and peace of other individuals while attending such
a function will also be subject to disciplinary action.
[Order 71-1, § 172-65-040, filed 11/26/71.]

WAC 172-65-050 Sales of alcoholic beverages pro-
hibited. Alcoholic beverages in any form may not be sold
in college—owned housing nor may residence hall or

housing funds be used for the purchase of any alcoholic
beverages. [Order 71-1, § 172-65-050, filed 11/26/71.]

WAC 172-65-060 Roommate preference allowed. A
student planning to live in a residence hall will be al-
lowed to state a preference for a roommate who does or
does not drink alcohol. This request will be honored by
housing officials making room assignments. [Order 71—
1, § 172-65-060, filed 11/26/71.]
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WAC 172-65-070 Information relative to rules must
be provided. (1) Each residence hall director will hold an
orientation session for residents of the hall each quarter
for the express purpose of discussing the policy and reg-
ulations regarding possession and consumption of
alcohol.

(2) The college shall print, post and distribute the
policy about alcohol, and the relevant portions of the
laws of the state of Washington.

(3) The policy (with laws) will be posted in each unit
of each hall-floor, corridor, etc. [Order 71-1, § 172-65—
070, filed 11/26/71.)

WAC 172-65-080 Reports of violations required.
(1) Behavioral problems resulting from drinking will be
referred to the appropriate student court or to the col-
lege disciplinary officer.

(2) Unlawful drinking will be reported to the office of
campus safety.

(3) Washington state law provides severe penalties for
the illegal possession and/or consumption of alcoholic
beverages; i.e., by persons under the legal drinking age,
for persons who furnish alcoholic beverages to persons
under the legal drinking age, and for consumption in
public areas. [Order 71-1, § 172-65-080, filed
11/26/71.]

WAC 172-65-090 Organizations responsible for
conduct. The college does not condone the consumption
of alcoholic beverages at functions sponsored by Eastern
Washington State College or by recognized organiza-
tions affiliated with Eastern’ Washington State College.
Organizations are held responsible for the conduct of
their members at functions sponsored by that organiza-
tion and for their failure to comply with Washington
state law. [Order 71-1, § 172-65-090, filed 11/26/71.]

Chapter 172-66 WAC

APPLICATION FOR A LIQUOR LICENSE
PERMITTING BEER TO BE SOLD FOR ON-
CAMPUS PREMISES CONSUMPTION

WAC
172-66-010 Purpose.
172-66-020 Initial procedures.

WAC 172-66-010 Purpose. The board of trustees of
Eastern Washington State College hereby declares that
it does approve the sale of beer on the premises of East-
ern Washington State College, and reserves the right to
subsequently adopt rules and regulations governing the
same. In order to implement the required legal proce-
dures precedent to obtaining authorization to sell beer
on campus, the following rules contained within this
chapter are promulgated. [Order 73-3, § 172-66-010,
filed 1/30/73.]

WAC 172-66-020 Initial procedures. The board of
trustees hereby delegates to the president of the college
or his designee the responsibility for investigating and
establishing a program to implement the board's policy
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of permitting beer to be sold on campus. Such program,
which may be implemented only with board approval,
shall include but not be limited to the following requisite
procedures:

(1) A determination by the president as to whether
beer to be sold on campus shall be accomplished through
a private contractor, or through a division or agency of
the college.

(2) If a private contractor is to be the operator of any
concession on the campus that does sell beer in any
manner permitted by the state liquor board, a determi-
nation as to what shall be the nature of such concession-
aire—college agreement and the monetary arrangement
between the college and the concessionaire.

(3) A determination as to whether a concessionaire or
the college will be an applicant to the state liquor board
for a beer retailer's license, as permitted at chapter 66-
.24 RCW,

(4) Designation of the type of liquor license to be re-
quested by the concessionaire, if selected, or the college,
since the type of license dictates whether beer may be
sold in draft, bottle only, or whether unpasteurized beer
may be sold on campus. [Order 73-3, § 172-66-020,
filed 1/30/73.]

Chapter 172-113 WAC

LEGISLATIVE LIAISONS
WAC
172-113-010  Designation of legislative liaisons.
172-113-020  Responsibility.

WAC 172-113-010 Designation of legislative liai-
sons. In accordance with the implementation of Initia-
tive 276, passed by the voters of the state of Washington
on November 7, 1972, and effective January 1, 1973,
those persons holding the following positions at Eastern
Washington State College are designated legislative liai-
sons for Eastern Washington State College:

(1) Members of the board of trustees;

(2) The president;

(3) All vice presidents;

(4) The director of college relations;

(5) The assistant to the president; and

(6) All those persons designated in writing by the
president to communicate specified subject matters,
which writing shall be made available among the records
maintained by the office of the president of Eastern
Washington State College. [Order 73-2, § 172-113-
010, filed 1/23/73.]

WAC 172-113-020 Responsibility. Such persons
designated in WAC 172-113-010 shall be responsible
for making available through official channels requests
for legislation or seeking such appropriations as the col-
lege may deem necessary for the official conduct of its
business. [Order 73-2, § 172-113-020, filed 1/23/73.]
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Chapter 172-114 WAC
CONSTITUTION OF ASSOCIATED STUDENTS

WAC

172-114-010  Preamble.

172-114-020  Article I—Name, definitions, and membership.

172-114-030  Article II—Students' rights and responsibilities.

172-114-040  Article IHI—Council.

172-114-050  Article IV—Elections.

172-114-060  Article V—Judicial.

172-114-070  Article VI—Rescind, recall, initiative, referendum,
and inspection of records.

172-114-080  Article VII—Parliamentary authority.

172-114-090  Article VIII-—Amendments.

DISPOSITION OF SECTIONS FORMERLY CODIFIED IN THIS
CHAPTER
172-114-100  Parliamentary authority. [Order 72-9, § 172-114-
100, filed 9/20/72.] Repealed by 81-03-012 (Order
12-18-80), filed 1/9/81. Statutory Authority: RCW
28B.35.10 {28B.35.120].
Amendments. [Statutory  Authority: RCW
28B.40.120(11). 78-09-029 (Resolution 78-03), §
172-114-110, filed 8/16/78; Order 74-5, § 172-114—
110, filed 6/5/74; Order 72-9, § 172-114-110, filed
9/20/72.] Repealed by 81-03-012 (Order 12-18-
80), filed 1/9/81. Statutory Authority: RCW
28B.35.10 [28B.35.120].

172-114-110

WAC 172-114-010 Preamble. We, the associated
students of Eastern Washington University, in order to
assume the responsibility and privileges of self-govern-
ment; maintain an appreciation and understanding of
democratic values and processes; strengthen the realiza-
tion of student rights, responsibilities, and common in-
terest with the community as a citizen; represent student
interest, needs, and welfare; provide for the development
to student fellowship and understanding; do ordain and
establish this constitution, whose purpose it shall be to
promote student affairs in cooperation with the board of
trustees, administration, and faculty. [Statutory Author-
ity: RCW 28B.35.10 [28B.35.120]. 81-03-012 (Order
12-18-80), § 172-114-010, filed 1/9/81. Statutory Au-
thority: RCW 28B.40.120(11). 78-09-029 (Resolution
78-03), § 172-114-010, filed 8/16/78; Order 72-9, §
172-114-010, filed 9/20/72.]

WAC 172-114-020 Article I--Name, definitions,
and membership. (1) The name of this organization shall
be the "Associated Students of Eastern Washington
University," referred to herein as "ASEWU."

(2) When used in this constitution, the following
terms shall mean: :

(a) "University" means Eastern Washington Univer-
sity and, collectively those responsible for its control and
operation.

(b) "Student" includes all persons enrolled in any
course at the university.

(c) "Instructor" means all persons hired by the uni-
versity to conduct classroom activities. In certain situa-
tions a person may be both "student" and "instructor.”
Determination of status in a particular situation shall be
determined by the pertinent facts.
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(d) "Legal compulsion" means a state or federal judi-
cial or legislative order which requires some action by
the person to whom it is directed.

(e) "Organization" means a number of persons who
have complied with the formal requirements of univer-
sity recognition as in WAC 172-114-030(5).

(f) "Group" means members of the university com-
munity who have not yet complied with the formal re-
quirements for becoming an organization.

(g) "Student press" means either an organization
whose primary purpose is to publish and distribute any
publication on campus or a regular publication of a
campus organization.

(h) "Resident" is used to mean enrolled at the
university.

(i) "Full time" is used to mean six credit hours or
more.

(j) "Shall" is used in the imperative sense.

(k) "May" is used in the permissive sense.

() All other terms have their natural meaning unless
the context dictates otherwise.

(3) All students who are registered for one credit hour
or more at Eastern Washington University shall be
members of this organization for the period of time cov-
ered by the fee. [Statutory Authority: RCW 28B.35.10
[28B.35.120]. 81-03-012 (Order 12-18-80), § 172—
114-020, filed 1/9/81. Statutory Authority: RCW
28B.40.120(11). 78-09-029 (Resolution 78-03), § 172—
114-020, filed 8/16/78; Order 74-8, § 172-114-020,
filed 11/1/74; Order 74-4, § 172-114-020, filed
1/24/74; Order 72-9, § 172-114-020, filed 9/20/72.]

WAC 172-114-030 Article [I--Students' rights and
responsibilities. (1) The following enumeration of rights
shall not be construed to deny or disparage others re-
tained by students in the capacity as members of the
student body or as citizens.

(2) Access to higher education. Within the limits of
its facilities and budget, the university shall be open to
all applicants who are qualified according to its admis-
sion requirements. No person, once enrolled, may be de-
nied attendance or academic advancement except for
disqualification on academic grounds or conviction of vi-
olating university rules.

(3) Education.

(a) Students are free to pursue their educational goals
within existing university pregrams; appropriate oppor-
tunities for learning shall be provided by the state within
its financial resources and the student's ability. This
shall include the knowledge, imagination, and dedication
of faculty and administrators through excellent teaching

- and readily available and adequate advice and counsel.

(b) Discussion and expression of all views relevant to
the subject matter is permitted in the classroom subject
only to the responsibility of the instructor to maintain
order and to present course content. Students are re-
sponsible for learning the content of any course for
which they are enrolled. Requirements for participation
in classroom discussion and submission of written exer-
cises are not inconsistent with this section.
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(c¢) Academic evaluation of student performance shall
be neither prejudicial nor capricious. Information about
student views, beliefs, and political associations acquired
by professors in the course of their work as instructors,
advisers, and counselors is confidential and is not to be
disclosed to others unless under legal compulsion. Ques-
tions relating to intellectual or skills capacity are not
subject to this section.

(4) Campus expression.

(a) Free inquiry, expression, petition, and assembly
are guaranteed to all students. Support of any cause by
lawful means which do not disrupt the operation of the
university is permitted. Students, groups, and campus
organizations may invite and hear any persons of their
own choosing subject only to the requirements for use of
university facilities.

(b) The right of peaceful protest is granted within the
university community. The university retains the right to
assure the safety of individuals, the protection of prop-
erty, and the continuity of the educational process.

(c) Orderly picketing and other forms of peaceful

protest are permitted on university premises. Interfer-
ence with ingress to and egress from university facilities,
interruption of classes, or damage to property exceeds
permissible limits.
* (d) Every student has the right to be interviewed on
campus by any legal organization desiring to recruit at
the university. Any student, group, or organization may
protest against any such organization provided that pro-
test does not interfere with any other student's right to
have such an interview. ,

(5) Campus organizations.

(a) Organizations and groups may be established
within the university for any legal purpose. Affiliation
with an extramural organization shall not, in itself, dis-
qualify the university branch or chapter from university
privileges. Any organization which engages in illegal ac-
tivities may have sanctions imposed against it including
withdrawal of university recognition for a period not ex-
ceeding one year.

(b) A group shall become an organization when for-
mally recognized by the university. All groups that meet
the following requirements shall be recognized:

(i) Submission of a list of officers and copies of the
constitution and bylaws to the appropriate university of-
ficial or body. All changes and amendments shall be
submitted within one week after they become effective.

(ii) Where there is affiliation with an extramural or-
ganization, that organization's constitution and bylaws
shall be filed with the appropriate university official or
body. All amendments shall be submitted within a rea-
sonable time after they become effective.

(iii) All sources of outside funds shall be disclosed.

(c) Membership in all university-related organiza-
tions, within the limits of their facilities, shall be open to
any member of the university community who is willing
to subscribe to the stated aims and meet the stated obli-
gations of the organization.

(d) University facilities shall be assigned to organiza-
tions, groups, and individuals within the university com-
munity for regular business meetings, for social
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programs, and for programs open to the public;
provided:

(i) Reasonable conditions may be imposed to regulate
the timeliness of requests, to determine the appropriate-
ness of the space assigned, to regulate time and use, and
to insure proper maintenance.

(ii) Preference may be given to programs designed for
audiences consisting primarily of members of the uni-
versity community.

(iii) Allocation of space shall be made based on prior-
ity of requests and the demonstrated needs of the organ-
ization, group, or individual.

(iv) The university may delegate the assignment func-
tion to an administrative official or a student committee
or organization.

(v) Charges may be imposed for any unusual costs for
use of facilities.

(vi) Physical abuse of assigned facilities shall result in
reasonable limitations on future allocation of space to
offending parties and restitution for damages.

(vii) The individual, group, or organization requesting
space must inform the university of the names of outside
speakers and indicated subject.

(e) No individual, group, or organization may use the
university name without the express authorization of the
university, except to identify the university affiliation.
University approval or disapproval of any policy may not
be stated or implied by any individual, group, or
organization.

(6) Publications.

(a) A student, group, or organization may distribute
written material on campus without prior approval pro-
vided such distribution does not disrupt the operations of
the university and the material clearly states the
publisher.

(b) The student press is to be free of censorship. The
editors and manager shall not be arbitrarily suspended
because of student, faculty, administration, alumni, or
community disapproval of editorial policy or content.
Similar freedom is assured oral statements of views on a
university—controlled and student—operated radio or tele-
wvision station. This editorial freedom entails a corollary
obligation under the canons of responsible journalism
and applicable regulations of the Federal Communica-
tions Commission. .

(c) All student communications shall explicitly state
on the editorial page or in broadcast that the opinions
expressed are not necessarily those of the university or
its student body.

(7) University government.

(a) All constituents of the university community are
free, individually and collectively, to express their views
on issues of university policy and on matters of interest
to the student body. Clearly defined means shall be pro-
vided for student expression on all university policies af-
fecting academic and student affairs.

(b) The role of student government and its responsi-
bilities shall be made explicit. Student government ac-
tions reviewed by the university shall only be reviewed
through procedures agreed upon in advance.
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{c) On questions of education policy, students are en-
titled to a participatory function. Faculty-student com-
mittees shall be created to consider questions of policy
affecting student life. Students shall be designated as
members of standing and special committees concerned
with university policy affecting academic and student
affairs, including those concerned with curriculum, dis-
cipline, admissions, and allocation of student fees.

(8) Privacy.

(a) The right of students to be secure in their persons,
living quarters, papers, and effects against unreasonable
searches and seizures is guaranteed. These rights of pri-
vacy extend to university—owned housing. Nothing in the
university relationship or housing contract may expressly
or by implication give the university or housing officials
authority to consent to a search of a student's room by
police or other government officials, or anyone else.

(b) When the university seeks access to a university—
owned student room to determine compliance with pro-
visions of applicable multiple dwelling unit laws or for
improvement or repairs, the occupant shall be notified of
such action not less than twenty—four hours in advance.
There may be entry without notice in emergencies where
imminent danger to life, safety, health, or property is
reasonably feared. . :

(9) Student records.

(a) The privacy and confidentiality of all student re-
cords shall be preserved. Official student academic re-
cords, supporting documents, and other student files
shall be maintained only by full-time members of the
university staff employed for that purpose. Separate files
shall be maintained of the following: Academic records,

. supporting documents, and general educational records;

records of discipline proceedings; medical and psychiat-
ric records; and financial aid records.

(b) No entry may be made on a student's academic,
record and no document may be placed in his file with-
out actual or constructive notice to the student. All mat-
ters placed in a student's file in accordance with
published customary and ordinary policies, procedures,
and regulations shall constitute constructive notice.

(c) Access to his official, institutional records and files
is guaranteed every student subject only to reasonable
regulations as to time, place, and supervision. A student
may challenge the accuracy of any entry or the presence
of any item by bringing the equivalent of an equitable
action against the appropriate person. :

(d) No information in any student file may be re-
leased to anyone except with the prior written consent of
the student concerned or as stated below.

(i) Members of the faculty with administrative as-
signments may have access for internal educational pur-
poses as well as routinely necessary administrative and
statistical purposes.

(i) The following data may be given an inquirer:
School or division of the enrollment, periods of enroll-
ment, degrees awarded, honors, and major field.

(iii) If any inquiry is made in person or by mail, the
following information may be given in addition to that in
subsection (ii) immediately above: Address and tele-
phone number, date of birth, and unless the student has
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instructed the registrar's office not to release copies of
his transcript without his written authorization, aca-
demic information from the transcript will be released
when it is clear the institution is being cited as an edu-
cational reference.

(iv) Properly identified officials from federal, state,
and local government agencies may be given the infor-
mation required under legal compulsion.

(v) Unless under legal compulsion, personal access to
a student's file shall be denied to any person making an
inquiry.

(e) Upon graduation or withdrawal from the univer-
sity, the records and files of former students shall con-
tinue to be subject to the provisions of this section.

(10) Procedural standards in disciplinary proceedings.
Disciplinary proceedings must guarantee fundamental
concepts of due process. The procedural requirements of
due process may vary with the seriousness of the charge.
In every proceeding in which a major disciplinary action
is contemplated, the student shall have the rights of due
process, including at least:

(a) The student shall be informed, in writing, of the
reasons for the proposed disciplinary action, including
charges, with sufficient time to ensure opportunity to
prepare for the hearing.

(b) The burden of proof shall rest upon the official
bringing the charge.

(c) Upon request, the right to: Closed proceedings,
confrontation and cross—examination of witnesses, be
present, challenge any member hearing the case and
witnesses, a record of the appeal at least one step beyond
the initial determination.

(d) All matters upon which the decision may be based
must be introduced into evidence at the proceeding. The
decision shall be based solely upon such matter. Illegally
acquired evidence may not be admitted.

(e) No person who is otherwise interested in the par-
ticular case may sit in judgment during the proceeding.

(f) The decision shall be final subject only to the stu-
dent's right to appeal.

(11) Procedural standards in student complaint pro-
ceedings. If students have complaints of infringement of
their rights, they shall, on request, have a hearing. Min-
imum requirements of procedural due process for all
persons shall include those in WAC 172-114-030(10)
and:

(a) The university disciplinary committee shall in-
clude both faculty and student members.

(b) The decision of the university disciplinary com-
mittee should be final, subject only to the right of appeal
by parties concerned.

(12) Dual membership. Activities of students may
upon occasion result in violation of law. Students who
violate the law may incur penalties prescribed by civil
authorities, but institutional authority shall never be
used merely to duplicate the function of general laws.
Only where the institution's interests as an academic
community are distinctly and clearly involved shall the
special authority of the institution be asserted. The stu-
dent who incidentally violates institutional regulations in
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the course of his off-campus activity, such as those re-
lating to class attendance, shall be subject to no greater
penalty than would normally be imposed. Institutional
action should be independent of community pressure.
[Statutory Authority: RCW 28B.35.10 {28B.35.120].
81-03-012 (Order 12-18-80), § 172-114-030, filed
1/9/81. Statutory Authority: RCW 28B.40.120(11).
78-09-029 (Resolution 78-03), § 172-114-030, filed
8/16/78; Order 74-8, § 172-114-030, filed 11/1/74;
Order 72-9, § 172-114-030, filed 9/20/72.]

WAC 172-114-040 Article III--Council. (1) The
legislative powers of the ASEWU shall be vested in the
ASEWU council and may not be transferred.

(2) Membership. The members of the ASEWU coun-
cil shall consist of nine at-large council members, the
ASEWU president, the ASEWU executive vice presi-
dent, and the ASEWU finance vice president. The vot-
ing membership of the ASEWU council shall consist of
the executive vice president and nine council members,
elected by numbered, at-large positions for one year.
The council members shall take office on the last day of
the quarter in which they are elected, as follows:

Positions 1 through 3 elected fall quarter, positions 4
through 6 elected winter quarter, positions 7 through 9
elected spring quarter. No person shall hold more than
one elected position on the council. The ASEWU presi-
dent and ASEWU finance vice president shall have all
council membership rights excluding voting.

(3) Meetings. The ASEWU council shall meet not
less than four times during each quarter (excluding
summer quarter), and special meetings may be called by
the ASEWU executive vice president, by one—third of
the council members, or by a presentation of a petition
to the ASEWU council signed by five percent of the
ASEWU. All meetings shall be open to the public. A
record shall be kept of the votes taken therein, and cop-
ies of the minutes shall be available to any member of
the university community upon request.

(a) Quorum. The ASEWU council meetings shall
have quorum being a majority of the ASEWU council
members.

(b) Proxy voting. There shall be no proxy voting.

(4) Legislation. All legislation shall include: The
names of the sponsor(s); date of introduction; committee
referred to, if any, disposition and date of disposition,;
signature of the ASEWU executive vice president and
the ASEWU president, or override of his/her veto by
the ASEWU council; and shall continue in effect until
five years from the last date of signature, an override, or
until rescinded.

(5) Council powers and duties. The ASEWU council
shall have the following policies and duties:

(a) The ASEWU council shall enforce this
constitution.

(b) The ASEWU council shall serve as the official
representative of ASEWU.

(c) The ASEWU council shall enact all legislation
necessary to ensure that its policies are enforced.
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(d) The budgeting authority of the ASEWU shall be
vested in the ASEWU council and may not be
transferred.

(i) The budget shall include all funds, revenues, and
reserves; shall be divided into programs, subprograms,
and objects of expense and shall include supporting data;
shall indicate as to each program, subprogram, or object
of expense the actual expenditures of the preceding year;
and shall include any proposed capital improvement
program for the next six fiscal years.

(ii) Regular budgets shall be those budgets adopted
during spring quarter for the following fiscal year. Sup-
plemental budgets shall be all other budget requests
made throughout the year. Copies of the budgets shall
be delivered to each member of the ASEWU council
and be available to any member of the university com-
munity upon request.

(iii) Unless otherwise provided by the appropriation
legislation, all unexpended and unencumbered appropri-
ations in the current expense appropriation legislation
shall lapse at the end of the fiscal year. An appropria-
tion in the capital budget appropriation legislation shall
lapse when the project has been completed or abandoned
or when no expenditure or encumbrance has been made
for three years.

(iv) Any expenditure in excess of an appropriation
shall be null and void; and any official, agent, or em-
ployee knowingly responsible shall be personally liable to
anyone damaged by this action; providing the ASEWU
council may permit the ASEWU to enter into contracts
requiring the payment of funds from appropriation of
subsequent fiscal years.

(v) The ASEWU council shall publish an annual fi-
nancial statement summarizing the regular ASEWU
budget.

(vi) The ASEWU council may request an annual au-
dit, provided it budgets for the same.

(e) By a two—thirds vote of the ASEWU council, the
ASEWU council may override a veto by the ASEWU
president.

(f) The ASEWU council shall be responsible for its
own organization in the establishment and election of
subcommittees and their membership. No ASEWU
council subcommittee, having legislation referred to it,
shall have the authority to delay presentation to the full
council for more than two meetings without the permis-
sion of the sponsor. .

(g) The ASEWU council shall be responsible for the
employment of those employees it deems necessary to
assist the council in the exercise of their council duties
and powers, provided it budgets for the same. The ap-
pointment for such employment, presented by the
ASEWU executive vice president, shall receive the ad-
vice and consent of the ASEWU council.

(h) Committees. The ASEWU council shall be re-
sponsible for student representation on all university
committees, councils of the academic senate and their
subcommittees, and ASEWU committees.

(i) Appointment to such committees, presented by the
ASEWU president, shall receive the advice and consent
of the ASEWU council.
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(il) Students appointed to these committees shall serve
at the discretion of the ASEWU council.

(ii1) All student appointments to these committecs
shall serve one year terms, beginning on the date of con-
firmation of the appointment and shall terminate one
year after that appointment, unless otherwise specified
in the committee structure.

(iv) Committees or committee chairpersons shall sub-
mit to the ASEWU a copy of all agendas and minutes.

(v) The ASEWU council shall publish the ASEWU
committee manual stating the membership, eligibility,
purpose, and duties of all committees with student
representation.

(i) Election returns. The ASEWU council shall be the
judge of all the ASEWU election returns and of the
qualifications of its membership as prescribed in article
IV of this constitution.

(j) ASEWU council positions shall be declared
vacant: :

(i) When ASEWU council members miss three full,
regularly scheduled, consecutive meetings, or four regu-
larly scheduled meetings during a quarter.

(ii) When ASEWU council members violate academic
qualifications as described in article 1V of this
constitution.

(iii) Upon the incumbent's death, resignation, recall,
or withdrawal from membership in ASEWU (excluding
summer quarter).

(iv) By declaration of nonperformance of duties stated
in this constitution by the ASEWU superior court.

(k) Chairperson pro tem. The ASEWU council shall
elect an ASEWU at-large council member to the posi-
tion of chairperson pro tem the second meeting of fall,
winter, and spring quarters, who shall serve one quarter
(excluding summer quarter). Vacancies occurring in the
chairperson pro tem's office shall be filled in the same
manner for the balance of the unexpired term.

(6) ASEWU president. The ASEWU president, serv-
ing as an ASEWU council member, shall act as the
chief officer and representative spokesperson on behalf
of the ASEWU. council.

(a) The ASEWU president shall be responsible for
executing council and judicial decisions.

(b) The ASEWU president may veto any legislative
bill ‘or supplemental budget passed by the ASEWU
council within three working days of passage, shall sign
all legislation within three working days of passage, or
override of veto by the ASEWU council.

(c) The ASEWU president may create cabinet posi-
tions and appoint cabinet officers with the advice and
consent of the ASEWU council, who shall serve at
his/her discretion, provided it budgets for the same.

(d) The ASEWU president shall make appointments
in an expeditious manner, with the advice and consent of
the ASEWU council.

(e) The ASEWU presidént shall hold twice—a—month
staff meetings with the ASEWU executive vice presi-
dent, ASEWU finance vice president, provost for stu-
dent service, ASEWU business manager, and
coordinator of student activities.
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(f) The ASEWU president or his/her designee shall
supervise all ASEWU elections and shall be responsible
for validating all positions.

(7) ASEWU executive vice president. The ASEWU
executive vice president shall chair the ASEWU council,
as a voting member.

(a) The ASEWU executive vice president shall as-
sume other duties delegated by the ASEWU president.

(b) The ASEWU executive vice president shall pre-
pare the agenda for and chair all meetings of the
ASEWU council; shall call meetings of the ASEWU
council; shall prepare a schedule of all regular meetings
for fall, winter, and spring quarters with the advice and
consent of the ASEWU council.

(¢) The ASEWU executive vice president shall ap-
point a clerk, with the advice and consent of the
ASEWU council.

(d) The ASEWU executive vice president shall be re-
sponsible for all administrative matters of the ASEWU
council.

(e) The ASEWU executive vice president shall as-
sume the duties of the ASEWU president during the
president's absence or disability.

- (8) ASEWU finance vice president. The ASEWU fi-
nance vice president shall be member of the ASEWU
council.

(a) ASEWU finance vice president shall be responsi-
ble for the management of all ASEWU moneys and
properties.

. (b) ASEWU finance vice president shall supervise all
expenditures of ASEWU funds.

(c) ASEWU finance vice president shall be a voting
member and chair the finance subcommittee of the
ASEWU council.

(d) ASEWU finance vice president shall present to
the council a published financial statement each month
summarizing ASEWU funds for that month.

(e) ASEWU finance vice president shall publish an
annual budget book summarizing the upcoming year's
budget requests and recommendations as well as budget
requests and the budgeted amounts for the past five
years,

(f) ASEWU finance vice president shall assume other
duties delegated by the ASEWU president.

(9) Salaries. Elected and appointed members of the
ASEWU shall be paid on the following basis.

(a) The ASEWU president shall receive a quarterly
(12 month) salary based upon the quarterly cost of in—
state tuition, double occupancy room and board, and
four hundred dollars.

(b) The ASEWU executive vice president and the
ASEWU finance vice president shall receive a quarterly
(9 month) salary based upon the quarterly cost of in—
state tuition, double occupancy room and board, and two
hundred and fifty dollars.

(c) ASEWU cabinet members shall receive a quar-
terly (9 month) salary not to exceed two—thirds of that
of the ASEWU executive vice president or the ASEWU
finance vice president.

(d) The ASEWU council clerk and other ASEWU
council employees shall receive a quarterly (9 month)
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salary not to exceed two-thirds of that of the ASEWU
executive vice president or the ASEWU finance vice
president.

(e) The ASEWU at-large council members may re-
ceive a quarterly salary not to exceed the in—state tuition
rate, provided it budgets for the same.

(10) Vacancies.

(a) The positions of ASEWU council members,
ASEWU president, ASEWU executive vice president,
ASEWU finance vice president shall become vacant
upon the incumbent's death, resignation, recall, with-
drawal from membership in ASEWU (excluding
summer quarter for the ASEWU executive vice presi-
dent, ASEWU finance vice president, and ASEWU
council members), or declaration of nonperformance of
duties stated in this constitution by the ASEWU supe-
rior court.

(b) In the case of a vacancy in the office of the
ASEWU president, the ASEWU executive vice presi-
dent shall assume the office of the ASEWU president to
serve with full authority and power for the remainder of
the unexpired term.

(c) In the case of a vacancy in the office of the
ASEWU executive vice president, the council pro tem
shall assume the office of the ASEWU executive vice
president to serve with full authority and power for the
remainder of the unexpired term.

(d) In the case of a vacancy in office of the ASEWU
finance vice president, the ASEWU president shall ap-
point, with the advice and consent of the ASEWU
council, an ASEWU member to assume the office of
ASEWU finance vice president to serve with full au-
thority and power until the next regularly scheduled
election, at which time a member of ASEWU shall be
elected to serve the balance of the term.

(e) In the case of a vacancy of a council position, the
ASEWU president may recommend a member of
ASEWU to fill the vacant position with a 3/4 (three-
fourths) vote approval by the ASEWU council. The ap-
pointee shall take office immediately upon approval of
the ASEWU council, and serve until the regularly
scheduled election.

(11) Terms.

(a) The terms of the ASEWU president and the
ASEWU executive vice president shall be for one year
and shall be elected winter quarter and take office the
last day of winter quarter.

(b) The term of the ASEWU finance vice president
shall be for one academic year and one quarter (exclud-
ing summer quarter), taking office the last day of winter
quarter to the last day of spring quarter. During the
overlapping terms of the outgoing and incoming of the
ASEWU finance vice president, it shall be the duty of
the incumbent ASEWU finance vice president to pre-
pare and present a proposed budget for ASEWU to the
ASEWU council. The incoming ASEWU finance vice
president shall have no authority or power to execute
transactions during this overlapping period. It shall be
the duty of the incumbent ASEWU financial vice presi-
dent to serve as chair of the finance subcommittee of the
ASEWU council. The incoming ASEWU finance vice
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president shall serve as a member of the ASEWU coun-
cil and the finance subcommittee of the ASEWU coun-
cil. [Statutory Authority: RCW 28B.35.120. 82-22-001
(Order 82-03), § 172-114-040, filed 10/21/82. Statu-
tory Authority: RCW 28B.35.10 [28B.35.120]. 81-03—
012 (Order 12-18-80), § 172-114-040, filed 1/9/81.
Statutory Authority: RCW 28B.40.120(11). 78-09-029
(Resolution 78-03), § 172-114-040, filed 8/16/78; Or-
der 75-8, § 172-114-040, filed 7/24/75; Order 75-5, §
172-114-040, filed 5/9/75; Order 74-8, § 172-114-
040, filed 11/1/74; Order 74-5, § 172-114-040, filed
6/5/74; Order 72-9, § 172-114-040, filed 9/20/72.]

WAC 172-114-050 Article IV--Elections. (1) Elec-
tion schedule. Filing shall open on the fifth Thursday of
fall, winter, and spring quarters. Filing shall close on the
sixth Thursday, the ASEWU primary election shall be
on the seventh Thursday, and the ASEWU general elec-
tion on the eighth Thursday.

(2) Qualifications for office.

(a) All candidates for and members of the ASEWU
council shall have/maintain a two point cumulative
grade point average at the university and be enrolled for,
and complete, six credit hours the previous quarter (ex-
cluding summer quarter).

{b) Candidates for ASEWU council at-large positions
shall have at least one quarter in residence at the uni-
versity immediately prior to election of office.

(¢) Candidates for ASEWU president, executive vice
president, and finance vice president shall have a mini-
mum of three quarters as a full-time student at a higher
education institution, at least one of which shall be in
residence at the university immediately prior to election
of office.

(3) Filing.

(a) Those candidates filing for office, and are quali-
fied at such time, shall have their names entered on the
primary election ballot.

(b) A random selection drawing will determine the
order of candidate placement on the ballot.

(4) Polling places.

(a) The polls shall be located at:

(i) Pence Union Building.

(ii) Tawanka Commons.

(iii) And as otherwise provided by the ASEWU
council.

(b) The polls shall be open from 7:30 a.m. until 7:00
p.m., and members of ASEWU shall be allowed to vote
upon presentation of suitable identification.

(c) Two election clerks shall be assigned to each poll-
ing place, and they shall be solely responsible for super-
vising the ballots, ballot boxes, and voting at the polling
places. They may not be, or related to, a candidate.
They shall be employed through the office of the
ASEWU president.

(d) Any member of ASEWU may present an "Appli-
cation of absent voter” form to the office of the
ASEWU president.

(5) Votes cast.
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(a) All votes shall be cast by secret ballot.

(b) All ballots shall be kept under lock and key for six
months after the election.

(c) All members of ASEWU shall be allowed to vote
once in an election.

(6) Interpretation of results.

(a) A candidate is elected to office when receiving a
plurality of votes cast, that being at least forty percent.

(b) The two candidates receiving the highest number
of votes for each office in the primary, who are quali-
fied, shall have their names entered on the final election
ballot: Provided, however, That in case of a tie for the
second highest number of votes for that office, who are
qualified, shall have their names entered on the final
election ballot. .

Write—in candidates shall have the option of removing
their names from the ballot.

(¢) Should no candidate receive a plurality of at least
forty percent in the final election, a run—off election
shall be held one week after the final election between
the two persons receiving the highest number of votes in
the final election, who are qualified, and only ballots for
those two persons shall be counted: Provided, however,
That in case of a tie for the second highest number of
votes in the final election, the run—off election shall be
between those candidates receiving the highest number
of votes for the office, and only ballots for those candi-
dates shall be counted.

(d) Should no candidate receive a plurality of at least
forty percent in a run—off election, the ASEWU council
shall select the winner from between those entered on
the run—off election ballot, by a two-thirds majority of
the council members at its next meeting. [Statutory Au-
thority: RCW 28B.35.10 [28B.35.120]. 81-03-012 (Or-
der 12-18-80), § 172-114-050, filed 1/9/81. Statutory
Authority: RCW 28B.40.120(11). 78-09-029 (Resolu-
tion 78-03), § 172-114-050, filed 8/16/78; Order 75-8,
§ 172-114-050, filed 7/24/75; Order 75-5, § 172-114—
050, filed 5/9/75; Order 74-8, § 172-114-050, filed
11/1/74; Order 74-5, § 172-114-050, filed 6/5/74;
Order 72-9, § 172-114-050, filed 9/20/72.]

WAC 172-114-060 Article V-—Judicial. (1) The ju-
dicial authority of the ASEWU shall be vested in an
ASEWU superior court and such lesser courts as the
ASEWU council may establish. :

(2) Requirements. The judges, both of the ASEWU
superior court and lesser courts, shall be members of the
ASEWU, have/maintain a two point cumulative grade
point average, and be enrolled for and complete six
credit hours in the previous quarter (excluding summer
quarter).

(3) Term of office. Members of the ASEWU superior
court and lesser courts shall serve until they resign, cease
to be a member of ASEWU (excluding summer quar-
ter), or shall be impeached and convicted for cause
brought by a petition signed by at least three—fourths of
the ASEWU council members and tried by the univer-
sity disciplinary committee.
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(4) Powers. The ASEWU superior court shall serve as
a court of equity, the highest appellate court in the stu-
dent judicial system, and shall have full powers of judi-
cial review.

(5) Meeting quorum. No court may render an opin-
ion, hear evidence, nor pass judgment in the absence of a
quorum, which shall be a majority of the court.

(6) Membership. The ASEWU superior court shall
consist of seven justices who shall select from its mem-
bers one who shall serve as ASEWU chief justice, the
others serving as associate justices.

(7) Chief justice. It shall be the duty of the ASEWU
chief justice to preside as chairman and chief officer at
all meetings of the ASEWU superior court. The
ASEWU chief justice may appoint a court clerk and
other assistants who may be beneficial to the functioning
of the ASEWU superior court, with the advice and con-
sent of the ASEWU council, and to request salaries for
the same.

(8) Appointment. The members of the ASEWU supe-
rior court shall be appointed by the ASEWU president
with the advice and consent of the ASEWU council.
Vacancies shall be filled in the same manner.

(9) Judicial procedure. The procedure of the judicial
shall follow those principles of the United States law in-
sofar as deemed practical and advisable by the bodies,
and all proceedings of the judicial shall be recorded. All
decisions shall be accompanied by a written opinion ex-
pressing the majority opinion and may be accompanied
by dissenting or concurring written opinions. A copy of
all ASEWU superior court case records and court deci-
sions and opinions shall be maintained in the university
library.

(10) The ASEWU superior court and lesser courts
shall hear all cases and render opinions in as expeditious
a manner as possible. [Statutory Authority: RCW
28B.35.10 [28B.35.120]. 81-03-012 (Order 12-18-80),
§ 172-114-060, filed 1/9/81. Statutory Authority:
RCW 28B.40.120(11). 78-09-029 (Resolution 78-03),
§ 172-114-060, filed 8/16/78; Order 75-8, § 172-114—
060, filed 7/24/75; Order 74-8, § 172-114-060, filed
11/1/74; Order 74-5, § 172-114-060, filed 6/5/74;
Order 72-9, § 172-114-060, filed 9/20/72.]

WAC 172-114-070 Article VI--Rescind, recall, ini-
tiative, referendum, and inspection of records. (1) Upon
receiving a petition signed by at least ten percent of the
members of the ASEWU, any act of any official, com-
mittee, or organization existing under the ASEWU may
be rescinded or amended as described in subsection (5)
of this section.

(2) Upon receiving a petition signed by at least ten
percent of the members of ASEWU, any elected official
of the ASEWU may be recalled as described in subsec-
tion (5) of this section.

(3) Upon receiving a petition signed by at least ten
percent of the members of ASEWU, the ASEWU coun-
cil shall provide for an initiative as described in subsec-
tions (5) and (6) of this section.

(4) The ASEWU council shall provide for a referen-
dum vote whenever a majority of the legislators approve
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the presentation of such as described in subsection (5)
and (6) of this section.

(5) Such rescind, recall, initiative, or referendum shall
be submitted to the members of the ASEWU at the next
regular election or at a special election called earlier by
the ASEWU council for that purpose: Provided, how-
ever, That if the proposed initiative is enacted by the
ASEWU council prior to the election, it shall not be
placed on the ballot nor voted upon. The rescind, recall,
initiative, or referendum measure shall be adopted if a
majority of those voting on the measure vote in favor of
it; whereupon the measure shall become effective
immediately.

(6) Any initiative or referendum shall be binding upon
the ASEWU, its officials, committees, and organizations
until five years from the last date of passage or until re-
scinded. Such legislation may only be rescinded by a
subsequent initiative or referendum election.

(7) All official documents shall be open for public in-
spection. [Statutory Authority: RCW 28B.35.10 [28B-
.35.120]. 81-03-012 (Order 12-18-80), § 172-114-070,
filed 1/9/81.  Statutory  Authority: RCW
28B.40.120(11). 78-09-029 (Resolution 78-03), § 172~
114-070, filed 8/16/78; Order 72-9, § 172-114-070,
filed 9/20/72.]

WAC 172-114-080 Article VII--Parliamentary au-
thority. For procedures not covered by the ASEWU
constitution, bylaws, and special rules, the latest edition
of Robert's Rules of Order, Newly Revised, shall govern.
[Statutory Authority: RCW 28B.35.10 [28B.35.120].
81-03-012 (Order 12-18-80), § 172-114-080, filed
1/9/81; Order 74-8, § 172-114-080, filed 11/1/74;
Order 72-9, § 172-114-080, filed 9/20/72.]

WAC 172-114-090 Article VIII-—Amendments. (1)
This constitution may be amended by a two-thirds vote
of those voting on the proposed modification at any reg-
ular election, provided that ten percent of the members
of ASEWU vote in that election. If adopted, it shall be-
come effective upon approval, as prescribed under Ad-
ministrative Procedure Act hearing rules, by the board
of trustees.

(2) Proposed constitutional amendments shall be pre-
sented to the members of the ASEWU for approval
upon the request of at least two-thirds of the voting
members of the ASEWU council or upon petition of at
least ten percent of the ASEWU.

(3) The bylaws, may be amended by a two-thirds vote
of the voting members of the ASEWU council provided
that written notice of such amendment has been given at
the previous meeting, or by a majority of ASEWU vot-
ing on the proposed modification at any regular election
and if so adopted shall become effective immediately.

(4) Proposed bylaw amendments shall be presented to
the members of the ASEWU for approval upon the re-
quest of at least one—half of the voting members of the
ASEWU council or at least ten percent of the members
of the ASEWU.

(5) Approved constitutional and bylaw amendments
shall be incorporated into the article, section, and clause
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of the constitution or bylaws to which they refer. [Stat-
utory Authority: RCW 28B.35.10 [28B.35.120]. 81-03—
012 (Order 12-18-80), § 172-114-090, filed 1/9/81.
Statutory Authority: RCW 28B.40.120(11). 78-09-029
(Resolution 78-03), § 172-114-090, filed 8/16/78; Or-
der 74-8, § 172-114-090, filed 11/1/74; Order 74-5, §
172-114-090, filed 6/5/74; Order 72-9, § 172- 114
090, filed 9/20/72.]

Chapter 172-116 WAC
TRAFFIC AND PARKING REGULATIONS

WAC

172-116-010  Introduction.

172-116-015  Definitions.

172-116-020  Purposes of regulations.

172-116-030  Applicable rules and regulations.

172-116-040  Authority of officers.

172-116-050  Permits required to park on university property.

172-116-060  Definition of valid parking permit.

172-116-080  Display of permits.

172-116-090  Responsibility of persons to whom permits are issued.

172-116-110  Student, faculty, and staff permits.

172-116~130  Handicapped parking.

172-116-140  Special permits.

172-116-150  Visitors' permits.

172-116-160  Car pool permits.

172-116-170  Permit revocations.

172-116-175  Hearing provided.

172-116-190  Parking areas on campus.

172-116-200  Prohibited areas.

- 172-116-210  Parking within designated spaces.

172-116-220  Abandoned, disabled, and inoperative vehicles.

172-116-230  Impounding or immobilizing illegally parked vehicles.

172-116-240  Liability of university.

172-116-250  Parking violations.

172-116-260  Regulatory signs.

172-116-270  Rules and regulations available.

172-116-280  Special traffic and parking regulations and restric-
tions authorized.

172-116-290  Effective hours of operation.

172-116-300  Fees.
172-116-310  Fines.

172-116-315  Citation appeal.
172-116-320  Nonpayment of fines.
172-116-330  Disposition of fees and fines.
172-116-340  Refunds.

172-116-345  Motor scooters—Bikes.

DISPOSITION OF SECTIONS FORMERLY CODIFIED IN THIS
CHAPTER
172-116-070  Where to purchase permits. [Order 72-10, § 172-
116-070, filed 9/20/72.] Repealed by Order 75-4,
filed 4/10/75.
Allocation of parking space and priorities of appli-
cants. [Order 75-4, § 172-116-100, filed 4/10/75;
Order 72-10, § 172-116-100, filed 9/20/72.] Re-
pealed by 82-07-038 (Resolution No. 82-01), filed
3/15/82. Statutory Authority: RCW 28B.35.120.
Student permits. [Order 7210, § 172-116-120, filed
9/20/72.] Repealed by 82-07-038 (Resolution No.
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WAC 172-116-010 Introduction. The rules and
regulations provided in this chapter have been estab-
lished by the board of trustees of Eastern Washington
University acting on behalf of Eastern Washington Uni-
versity to govern pedestrian traffic and vehicular traffic
and parking upon all state lands devoted to the educa-
tional, recreational, research, and living activities of
Eastern Washington University. [Statutory Authority:
RCW 28B.35.120. 82-07-038 (Resolution No. 82-01),
§ 172-116-010, filed 3/15/82; Order 72-10, § 172-
116-010, filed 9/20/72.]

WAC 172-116-015 Definitions. (1) Motor vehicle:
Every vehicle which is self—propelled.

(2) Motorcycle: A motor vehicle having a seat or sad-
dle for use of the rider and designed to travel on not
more than three wheels in contact with the ground.

(3) Motor scooter: A motor driven vehicle with two
wheels less than 18 inches in diameter.

(4) Decal: Either a decal sticker or guest, service
permit.

(S) Parking services: Office of parking services is
same as office of campus safety.

(6) Parking supervnsor Parking superv1sor is same as
director of parking services.

(7) Campus police: Office of campus police is same as
office of campus safety.

(8) Chief of police: Chief of campus police or chief of
campus safety.

(9) Citation: May be a parking citation or a misde-
meanor citation. [Statutory Authority: RCW 28B.35-
.120. 82-07-038 (Resolution No. 82-01), § 172-116—
015, filed 3/15/82.]

WAC 172-116-020 Purposes of regulations. The
purposes of these regulations are:

(1) To control parking on university owned or univer-
sity leased parking lots.

(2) To assure access at all times for emergency
equipment.

(3) To expedite Eastern Washington University busi-
ness, protect state property, and provide maximum
safety and convenience.

(4) To provide funds to obtain and maintain suitable
campus parking and traffic facilities. [Statutory Au-
thority: RCW 28B.35.120. 82-07-038 (Resolution No.
82-01), § 172-116-020, filed 3/15/82; Order 74-1, §
172-116-020, filed 1/24/74; Order 72-10, § 172-116—
020, filed 9/20/72.]

WAC 172-116-030 Applicable rules and regula-
tions. The traffic and parking regulations which are ap-
plicable upon state lands devoted to the educational,
recreational, research, and housing activities of Eastern
Washington University are as follows:

(1) The motor vehicle and other traffic laws of the
state of Washington;

(2) Special regulations set forth in this chapter.
[Statutory Authority: RCW 28B.35.120. 82-07-038
(Resolution No. 82-01), § 172-116-030, filed 3/15/82;
Order 72-10, § 172--116-030, filed 9/20/72.]
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WAC 172-116-040 Authority of officers. The em-
ployees of the Eastern Washington University office of
campus police when duly sworn shall be peace officers of
the state of Washington and have such police powers as
are vested in sheriffs and peace officers generally under
the laws of the state of Washington pursuant to RCW
28B.10.550, 28B.10.555, and by board resolution
through which the board of trustees of Eastern
Washington University did commission campus safety
officers as peace officers of the state of Washington.
Noncommissioned personnel of Eastern Washington
University parking services shall have authority to en-
force traffic and parking regulations on state lands de-
voted to the educational, recreational, research, and
housing activities of Eastern Washington University. All
action and decisions of noncommissioned personnel in
the enforcement of traffic and parking regulations are
subject to administrative review and approval. [Statu-
tory Authority: RCW 28B.35.120. 82-07-038 (Resolu-
tion No. 82-01), § 172-116-040, filed 3/15/82; Order
75-4, § 172-116-040, filed 4/10/75; Order 74-1, §
172-116-040, filed 1/24/74; Order 72-10, § 172-116-
040, filed 9/20/72.]

WAC 172-116-050 Permits required to park on
university property. Except as provided in subsections
(1), (2), and (4) of this section, no vehicle shall park
upon the land of Eastern Washington University without
a permit issued by the parking supervisor or his author-
ized designee pursuant to the authority granted by the
board of trustees of Eastern Washington University.

(1) Visitors shall secure a guest parking permit from
the office of parking services, or park in metered spaces.
Visitor parking fees may be established by the
university.

(2) No vehicle shall be parked on university land ex-
cept in those areas set aside as parking places or areas.

(3) No vehicle longer than a 3/4-ton pickup truck, no
camper, trailer, or bus, and no pickup equipped with a
camper shall park on a university parking lot without the
special permission of the parking supervisor.

(4) Any vehicle, parking in a university parking lot
which requires cash payment to park or which has been
set aside for free parking, is not required to display a
university parking permit.

(5) No parking permit shall be issued to any person
who owes fines or fees under these regulations. [Statu-
tory Authority: RCW 28B.35.120. 82-07-038 (Resolu-
tion No. 82-01), § 172-116-050, filed 3/15/82; Order
75-4, § 172-116-050, filed 4/10/75; Order 72-10, §
172-116-050, filed 9/20/72.]

WAC 172-116-060 Definition of valid parking per-
mit. A parking permit is a certification of permission to
park in designated lots on the Eastern Washington Uni-
versity campus. ‘ :

(1) The parking permit shall consist of a decal denot-
ing -the assigned parking lot and the academic quarter
for which the vehicle is registered to park.

(2) A guest permit shall consist of a card issued by
the office of parking services. [Statutory Authority:
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RCW 28B.35.120. 82-07-038 (Resolution No. 82-01),
§ 172-116-060, filed 3/15/82; Order 72-10, § 172-
116-060, filed 9/20/72.]

WAC 172-116-080 Display of permits. The parking
permit will be placed as per instructions on the decal.
Guest permits shall be displayed as per instructions,

(1) Permits not displayed as per instructions shall not
be valid.

(2) Vehicles using straight—in or diagonal parking .
spaces shall park with the front of the vehicle headed
into said spaces or toward the curb. [Statutory Author-
ity: RCW 28B.35.120. 82-07-038 (Resolution No. 82—
01), § 172-116-080, filed 3/15/82; Order 75-4, § 172—
116-080, filed 4/10/75; Order 72-10, § 172-116-080,
filed 9/20/72.]

WAC 172-116-090 Responsibility of persons 'to
whom permits are issued. The person to whom a permit
is issued pursuant to these regulations shall be responsi-
ble for all violations of these regulations involving the
vehicle for which the permit was issued and to which it
was affixed. [Statutory Authority: RCW 28B.35.120.
82-07-038 (Resolution No. 82-01), § 172-116-090,
filed 3/15/82; Order 72-10, § 172-116-090, filed
9/20/72.]

WAC 172-116-110 Student, faculty, and staff per-
mits. (1) Annual reserved parking stalls or parking
spaces will be provided for those students, faculty and
staff members requesting the same. Upon payment of
the fee for such reserved parking, a sign shall be erected
reserving the space by the number of the vehicle or ve-
hicles which shall be allowed to park in that space.
Quarterly reserved parking spaces are not available.

(2) Students, faculty, and staff shall be assigned to
lots, and are restricted to parking in the assigned lot un-
less issued a special permit authorizing parking in other
lots as provided in WAC 172-116-140.

(3) Students, faculty, and staff may purchase dupli-
cate decals for additional vehicles, but only one decaled -
vehicle may park in the parking lot for which the decal
was purchased. Such additional permits shall be issued
for a handling fee. Violators of this section will be sub-
ject to a fine. All vehicles involved are subject to a fine.
[Statutory Authority: RCW 28B.35.120. 82-07-038
(Resolution No. 82-01), § 172-116-110, filed 3/15/82;
Order 75-4, § 172-116-110, filed 4/10/75; Order 74-1,
§ 172-116-110, filed 1/24/74; Order 72-10, § 172-
116-110, filed 9/20/72.]

WAC 172-116-130 Handicapped parking. Spaces or
stalls shall be set aside in certain parking lots adjacent
to campus buildings for the exclusive use of handicapped
whose physical condition makes it difficult to go to and
from classes and buildings.

(1) Persons wishing to utilize handicapped parking
spaces must register as a handicapped person at the time
that the parking permit is issued. The applicant may be
required to secure a written statement from a qualified
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physician outlining the nature of the handicap and rec-
ommended preferred parking.

(2) The parking supervisor or his designee will au-
thorize all handicapped permits. [Statutory Authority:
RCW 28B.35.120. 82-07-038 (Resolution No. 82-01),
§ 172-116-130, filed 3/15/82; Order 72-10, § 172—
116-130, filed 9/20/72.]

WAC 172-116-140 Special permits. Students, fac-
ulty, and staff may be issued special permits authorizing
parking in any campus lot. Special permits shall be on a
"space available" basis only, and do not authorize park-
ing in a reserved or handicapped space or stall. Applica-
tions for special permits shall be approved by the
director of planning and budgeting services or his desig-
nee. [Statutory Authority: RCW 28B.35.120. 82-07-
038 (Resolution No. 82-01), § 172-116-140, filed
3/15/82; Order 75-4, § 172-116-140, filed 4/10/75;
Order 74-1, § 172-116-140, filed 1/24/74; Order 72—
10, § 172-116-140, filed 9/20/72.]

WAC 172-116-150 Visitors' permits. Guests, visi-
tors, salesmen, servicemen, vendor representatives, and
others doing business with the institution may be issued
visitors' permits allowing them to park in designated lots
on campus. A fee may be charged.

(1) Parking on the campus will not be provided to
persons intending to make personal solicitations from or
personal sales to university employees or students.

(2) Visitors' permits shall not allow the user to park in
reserved, handicapped spaces or stalls.

(3) Visitors' permits shall be in the form provided in
WAC 172-116-060(2). [Statutory Authority: RCW
28B.35.120. 82-07-038 (Resolution No. 82-01), § 172—
116-150, filed 3/15/82; Order 75-4, § 172-116-150,
filed 4/10/75; Order 72-10, § 172-116-150, filed
9/20/72.]

WAC 172-116-160 Car pool permits. Duplicate
parking permits shall be issued to each car but shall not
exceed five in number for each pool. A fee is assessed for
each duplicate issued. At no time shall more than one
vehicle bearing the decal number be parked in the lot for
which the decal was purchased. Duplicate permits shall
be purchased and signed for by the purchaser of the
original decal. Violation of this section will be subject to
a fine. All vehicles involved are subject to a fine. [Stat-
utory Authority: RCW 28B.35.120. 82-07-038 (Resolu-
tion No. 82-01), § 172-116-160, filed 3/15/82; Order
75-4, § 172-116-160, filed 4/10/75; Order 72-10, §
172-116-160, filed 9/20/72.]

WAC 172-116-170 Permit revocations. Parking
permits are the property of the university and may be
recalled, revoked, or suspended for violation(s) of any
provision of the following. Citations may be issued for
violations.

(1) When the purpose for which the permit was issued
changes or no longer exists.

[Title 172 WAC—p 20]

Title 172 WAC: Eastern Washington University

(2) When a permit is used on an unregistered vehicle
or by an unauthorized individual. The vehicle and/or
permit holder shall be subject to citation.

(3) Falsification on a parking permit application shall
be grounds for permit revocation.

(4) Continued violations of parking regulations may
be grounds for permit revocation.

(5) Counterfeiting or altering of parking permits shall
be grounds for permit revocation and subjects the of-
fender to a citation. [Statutory Authority: RCW 28B-
.35.120. 82-07-038 (Resolution No. 82-01), § 172—
116170, filed 3/15/82; Order 7210, § 172-116-170,
filed 9/20/72.]

WAC 172-116-175 Hearing provided. Cancellation
or revocation of any parking permit because of any of
the causes stated in WAC 172-116-170 (2) through (5)
may be appealed to the parking supervisor. [Statutory
Authority: RCW 28B.35.120. 82-07-038 (Resolution
No. 82-01), § 172-116-175, filed 3/15/82; Order 72—
10, § 172-116-175, filed 9/20/72.]

WAC 172-116-190 Parking areas on campus. Each
authorized parking lot on the Eastern Washington Uni-
versity campus shall be designated as such by a sign
proclaiming that it is a parking lot and that only regis-
tered vehicles shall be allowed to park therein, excepting
those lots requiring cash payments or special events
parking. Each lot will be given a separate and distin-
guishing number or letter, and only vehicles assigned to
that lot shall be allowed to park therein, except as pro-
vided in WAC 172-116-050(4) and 172-116-140.
[Statutory Authority: RCW 28B.35.120. 82-07-038
(Resolution No. 82-01), § 172-116-190, filed 3/15/82;
Order 7210, § 172-116-190, filed 9/20/72.]

WAC 172-116-200 Prohibited areas. No vehicle
shall be parked in any driveway, emergency access, side-
walk, lawn, or any other area not designated as a park-
ing lot. Unless otherwise provided for, no vehicle shall be
parked within sixteen feet of any building or structure
on the Eastern Washington University campus or in any
area where a "No parking service drive" sign is posted.
Loading and unloading permits are available at the of-
fice of campus safety. Violation of the above may result
in vehicle being removed at owner's expense. [Statutory
Authority: RCW 28B.35.120. 82-07-038 (Resolution
No. 82-01), § 172-116-200, filed 3/15/82; Order 72~
10, § 172-116-200, filed 9/20/72.]

WAC 172-116-210 Parking within designated
spaces. (1) No vehicle shall be parked so as to occupy
any portion of more than one parking space or stall as
designated within the parking area. The fact that other
vehicles may have been so parked as to require the vehi-
cle parked to occupy a portion of more than once space
or stall shall not constitute an excuse for a violation of
this section.

(2) Certain areas may be set aside for the parking of
compact vehicles and shall be so designated. Any other
vehicle using such a space shall be subject to citation(s),
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impound, or both. [Statutory Authority: RCW 28B.35-
.120. 82-07-038 (Resolution No. 82-01), § 172-116-
210, filed 3/15/82; Order 72-10, § 172-116-210, filed
9/20/72.]

WAC 172-116-220 Abandoned, disabled, and inop-
erative vehicles. No disabled or inoperative vehicle shall
be parked on the campus (without a decal) for a period
in excess of twenty—four hours. Vehicles which have
been parked for periods in excess of twenty—four hours
and which appear to be disabled or inoperative may be
impounded and stored at the expense of either or both
the owner and operator thereof. Neither the university
nor its employees shall be liable for loss or damage of
any kind resulting from such impounding and storage.
{Statutory Authority: RCW 28B.35.120. 82-07-038
(Resolution No. 82-01), § 172-116-220, filed 3/15/82;
Order 72-10, § 172-116--220, filed 9/20/72.]

WAC 172-116-230 Impounding or immobilizing il-
legally parked vehicles. The parking supervisor or his
authorized designee may order the impound and storage
of, or immobilization of any vehicle parked in areas
where parking is not allowed, or parked in a space re-
served for another vehicle, or illegally parked in a hand-
icapped space, or having unpaid citations against said
vehicle. The impounding and storage shall be at the ex-
pense of either or both the owner and operator of the
impounded vehicle. The owner or operator of the im-
pounded vehicles shall not recover his vehicle until he
has made arrangements with the parking supervisor.
Neither the university nor its employees or representa-
tives shall be liable for loss or damage of any kind re-
sulting from such impounding, storage, or
immobilization. [Statutory Authority: RCW 28B.35-
.120. 82-07-038 (Resolution No. 82-01), § 172-116-
230, filed 3/15/82; Order 75-4, § 172-116-230, filed
4/10/75; Order 74-1, § 172-116-230, filed 1/24/74;
Order 72-10, § 172-116-230, filed 9/20/72.]

WAC 172-116-240 Liability of university. The uni-
versity assumes no liability for vehicles parked on uni-
versity properties. The university rents space to
individuals desiring to park on the campus and who pur-
chase a parking permit. However, no bailment is created
by the purchase of a permit. [Statutory Authority:
RCW 28B.35.120. 82-07-038 (Resolution No. 82-01),
§ 172-116-240, filed 3/15/82; Order 72-10, § 172-
116-240, filed 9/20/72.]

WAC 172-116-250 Parking violations. The follow-
ing designated acts or practices will be deemed parking
violations for which a violation citation may issue, im-
pound occur, or both, in regard to:

(1) Parking a vehicle in a campus lot in which permits
or payments are required, or when such vehicle is not
registered or does not display a valid permit.

(2) Parking a vehicle in a space or stall reserved, un-
less the parked vehicle is registered for that space or
stall,
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(3) Parking a vehicle in a space or stall reserved for
handicapped and not displaying a handicapped parking
permit.

(4) Parking a vehicle in such a manner as to occupy
more than one space or stall.

(5) Parking a vehicle in an area not specifically posted
for parking, such as service areas, driveways, loading
zones, or areas with yellow curb.

(6) Parking vehicles registered for student, faculty, or
staff in a space or stall reserved for metered parking
without paying meter fee.

Vehicles in violation of one or more of these rules and
regulations shall be subject to citation on one or more of
the violations and may be given more than one citation.
The fact that that particular violation does not appear in
this section, shall not be construed to mean that a viola-
tion of any of the remainder of the rules contained in
this chapter does not exist, and shall not invalidate the
citation lawfully issued under these rules, or be a defense
for the appeal of the citation or limit the culpability of
the person to whom the citation is issued. [Statutory
Authority: RCW 28B.35.120. 82-07-038 (Resolution
No. 82-01), § 172-116-250, filed 3/15/82; Order 74-1,
§ 172-116-250, filed 1/24/74; Order 72-10, § 172—
116-250, filed 9/20/72.]

WAC 172-116-260 Regulatory signs. Drivers of ve-
hicles shall obey regulatory signs and signs related to the
collection of parking fees posted by the university. Driv-
ers of vehicles shall also comply with directions given
them by the parking services officers or other represen-
tatives of the office of campus police in the control and
regulations of traffic and parking. [Statutory Authority:
RCW 28B.35.120. 82-07-038 (Resolution No. 82-01),
§ 172-116-260, filed 3/15/82; Order 72-10, § 172-
116-260, filed 9/20/72.]

WAC 172-116-270 Rules and regulations available.
These rules and regulations shall be made available at
the university information center and other appropriate
locations on campus and shall be available in abbrevi-
ated form to all persons securing a parking permit at
Eastern Washington University. Not being familiar
with, or ignorance of one or more of these rules and
regulations shall not constitute a defense for violation of
a rule or regulation and shall not limit the culpability of
a person to whom the violation citation is issued. [Stat-
utory Authority: RCW 28B.35.120. 82-07-038 (Resolu-
tion No. 82-01), § 172-116-270, filed 3/15/82; Order
75-4, § 172-116-270, filed 4/10/75; Order 72-10, §
172-116-270, filed 9/20/72.]

WAC 172-116-280 Special traffic and parking reg-
ulations and restrictions authorized. During emergencies,
special events or extenuating circumstances the parking
supervisor or chief of campus police or their designee are
authorized to impose additional traffic and parking reg-
ulations or modify the existing rules and regulations.
Emergencies, special events, and extenuating circum-
stances will be determined by the parking supervisor or
chief of campus police. [Statutory Authority: RCW
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28B.35.120. 82-07-038 (Resolution No. 82-01), § 172~
116-280, filed 3/15/82; Order 75-4, § 172-116-280,
filed 4/10/75; Order 72-10, § 172-116-280, filed
9/20/72.]

WAC 172-116-290 Effective hours of operation.
The traffic and parking regulations shall be effective at
all times. [Order 72-10, § 172-116-290, filed 9/20/72.]

WAC 172-116-300 Fees. All faculty, staff, and
student vehicles shall be issued parking permits upon
payment of fees as approved by the board of trustees.
[Statutory Authority: RCW 28B.35.120. 82-07-038
(Resolution No. 82-01), § 172-116-300, filed 3/15/82;
Order 75-4, § 172-116-300, filed 4/10/75; Order 72—
10, § 172116300, filed 9/20/72.]

WAC 172-116-310 Fines. All fines will be paid at
the office of campus safety, between the hours of 8:00
a.m. — 5:00 p.m., Monday through Friday. Fines shall be
applied as approved by the board of trustees.

(1) Class A citations shall include: Parking in safety
zones, handicapped spaces, reserved zones, service
drives, bus zones, within fifteen feet of a fire hydrant, or
altering or misuse of parking permit.

(2) Class B citations shall include: No parking permit,
no valid permit, parked in no parking area, at expired
meter, at/or over yellow curb/line, in wrong lot, in
driveway, in loading zone, in visitor zone, on lawn or
sidewalk, motorcycle off pavement, motorcycle in car
space, vehicle immobilized, vehicle impounded, other vi-
olations as indicated.

(3) Fines for parking citations referred to EWU ap-
peals board shall be at the rate determined by the mem-
bers of said board and payable to campus safety.

(4) Fines levied on persons by the EWU appeals
board upon appeal by the person to whom the citation
was issued shall not exceed such fines as determined by
the board of trustees. Said fines are payable at the office
of campus safety.

(5) The parking supervisor or his designee is permit-
ted to reduce or dismiss fines where mitigating circum-
stances are evident. [Statutory Authority: RCW
28B.35.120. 82-07-038 (Resolution No. 82-01), § 172~
116-310, filed 3/15/82; Order 75-4, § 172-116-310,
filed 4/10/75; Order 74-1, § 172-116-310, filed
1/24/74; Order 72-10, § 172-116-310, filed 9/20/72.]

WAC 172-116-315 Citation appeal. Persons may
appeal citations to the Eastern Washington University
appeals board within seven calendar days of issuance of
citations. The purpose of the board is to hear all appeals
from all sectors of the campus community on an equal
basis, to act on all appeals in an equitable fashion. The
appeals board shall consist of voting members from the
following groups: Associated students, classified staff,
faculty, administrative exempt. The parking supervisor
will act as a parking consultant to the board and vote
only to break a tie. The board will meet one day a week,
with additional hearings as are necessary. All results of
the appeal board hearings will be posted on campus.
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[Statutory Authority: RCW 28B.35.120. 82-07-038
(Resolution No. 82-01), § 172-116-315, filed 3/15/82;
Order 75-4, § 172-116-315, filed 4/10/75.]

WAC 172-116-320 Nonpayment of fines. Nonpay-
ment of fines is subject to collection methods used by
parking services and the university. [Statutory Author-
ity: RCW 28B.35.120. 82-07-038 (Resolution No. 82—
01), § 172-116-320, filed 3/15/82; Order 75-4, § 172-

-116-320, filed 4/10/75; Order 72-10, § 172-116-320,

filed 9/20/72.]

WAC 172-116-330 Disposition of fees and fines.
The director of planning and budgeting services shall
deposit all proceeds from fees and fines collected pursu-
ant to these regulations in the parking fund of the uni-
versity. All costs of operating, maintaining, and
patrolling the campus parking lots and all direct costs of
administering these regulations shall be charged against
this fund. The director of planning and budgeting ser-
vices shall make an annual report of the surplus of reve-
nue over expenses to the president. [Statutory Authority:
RCW 28B.35.120. 82-07-038 (Resolution No. 82-01),
§ 172-116-330, filed 3/15/82; Order 72-10, § 172-
116-330, filed 9/20/72.]

WAC 172-116-340 Refunds. Refunds or fees shall
be made in accordance with the schedules as approved
from time to time, by the board of trustees. [Statutory
Authority: RCW 28B.35.120. 82-07-038 (Resolution
No. 82-01), § 172-116-340, filed 3/15/82; Order 754,
§ 172-116-340, filed 4/10/75; Order 72-10, § 172—
116-340, filed 9/20/72.]

WAC 172-116-345 Motor scooters——Bikes. Shall
park in their designated areas as posted. [Statutory Au-
thority: RCW 28B.35.120. 82-07-038 (Resolution No.
82-01), § 172-116-345, filed 3/15/82.]

Chapter 172-118 WAC

TRAFFIC AND PARKING REGULATIONS FOR
BICYCLES, MOTORCYCLES, AND

MOTORSCOOTERS
WAC
172-118-010  Purpose.
172-118-020  Bicycles, motorcycles, and motorscooters defined.
172-118-030  Applicable rules and regulations.
172118040  Operation of bicycles, motorcycles, and
motorscooters.
172-118-050  Parking regulations.
172-118-060  Unauthorized use.
172-118-070  Equipment.
172-118-080  Registration of bicycles.

WAC 172-118-010 Purpose. The primary objective
of the rules and regulations set forth in this chapter is to
provide safety, traffic, and parking controls for the use
of bicycles, motorcycles, and motorscooters upon all
state lands devoted to the educational, recreational, re-
search, and living activities of Eastern Washington State
College. [Order 72-12, § 172-118-010, filed 9/20/72.]
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WAC 172-118-020 Bicycles, motorcycles, and mo-
torscooters defined. A bicycle shall be, for the purposes
of this section, any vehicle with three or less wheels and
containing a saddle seat, and which is not motor driven.
Any vehicle with three or less wheels and containing a
saddle seat, and which is motor driven is considered a
motorcycle or motorscooter for the purposes of this sec-
tion, [Order 72-12, § 172-118-020, filed 9/20/72.]

WAC 172-118-030 Applicable rules and regula-
tions. The safety, traffic, and parking regulations for bi-
cycles, motorcycles, and motorscooters which are
applicable upon the campus of Eastern Washington
State College are as follows:

(1) The motor vehicle and other traffic laws of the
state of Washington;

(2) The traffic code of the city of Cheney,
Washington; and

(3) Special regulations set forth in this chapter. [Or-
der 72-12, § 172-118-030, filed 9/20/72.]

WAC 172-118-040 Operation of bicycles, motor-
cycles, and motorscooters. (1) No bicycle, motorcycle, or
motorscooter may be operated on sidewalks, walkways,
lawns, or other property not set aside for such purposes
on the Eastern Washington State College campus; ex-
cept that all bicycles, motorcycles, and motorscooters
owned and operated by the college shall be exempt from
this provision.

(2) Bicycles, motorcycles, and motorscooters may be
operated any place where automobiles or other motor
vehicles are permitted.

(3) Bicycles, may be operated on college walkways in
the mall area and the area surrounding Showalter Hall
and between the Hall of Sciences and the Memorial
Field House: Provided, That the bicycle is operated in a
safe manner and in compliance with these regulations.

(4) Bicycle locks may be broken to facilitate im-
pounding of said bicycle without liability to Eastern
State College or its authorized personnel. A two dollar
impound fee must be paid before said bicycle is released
to the owner. [Order 74-2, § 172-118-040, filed
1/24/74; Order 72-12, § 172-118-040, filed 9/20/72.]

WAC 172-118-050 Parking regulations. Bicycles,
motorcycles, and motorscooters may be parked, without
permit, in any parking lot on the campus of the college,
providing that said parking does not interfere with the
parking of motor vehicles.

(1) Bicycles must be parked in bicycle racks. At
times, rack space may not be available and parking on
the grass off the pavement will be permitted if all racks
in the vicinity are full.

(2) Bicycles, motorcycles, and motorscooters may be
parked in triangular spaces caused by angular parking in
a lot.

(3) Bicycles, motorcycles, and motorscooters may not
be parked on any lawn, sidewalk, walkway, driveway,
service area, against any building, building entrances or
exits, nor in a building on the college campus, except as
provided in WAC 172-118-050(1).
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(4) Bicycles, motorcycles, and motorscooters not con-
forming to these regulations are subject to citation as

are all other vehicles, and may be impounded as pro-.

vided in WAC 172-116-230.

(5) Bicycle, motorcycle, and motorscooter regulations
will be in effect at all times. [Order 72-12, § 172-118-
050, filed 9/20/72.]

WAC 172-118-060 Unauthorized use. The use of a
bicycle, motorcycle, or motorscooter without the owner's
permission, or moving a bicycle, motorcycle, or motor-
scooter to any unauthorized area is prohibited. [Order
72-12, § 172-118-060, filed 9/20/72.]

WAC 172-118-070 Equipment. All bicycles, motor-
cycles, or motorscooters must have a headlamp that can
be seen from a distance of not less than five hundred
feet, if the vehicle is driven at night. All bicycles, mo-
torcycles, or motorscooters must have a red tail light or
red tail reflector that can be seen from a distance of not
less than five hundred feet, if the vehicle is driven at
night. Night, for the purposes of this section, is one—half
hour before sunset to one—half hour after sunrise, or any
time when visibility is reduced to two hundred feet or
less. All bicycle, motorcycle, or motorscooter equipment
must meet all standards as set forth by the state of
Washington regulations and policies. [Order 72-12, §
172-118-070, filed 9/20/72.]

WAC 172-118-080 Registration of bicycles. All bi-
cycles operated or parked upon the campus of Eastern
Washington State College must be registered with the
city of Cheney pursuant to its laws governing such reg-
istration. [Order 72-12, § 172-118-080, filed 9/20/72.]

Chapter 172-120 WAC
STUDENT CONDUCT CODE

WAC

172-120-010  Introduction.

172-120-020 Interest of the university relevant to a student code.
172-120-030  The problems of dual membership.

172-120-040  Conduct code.

172-120-050  Sanctions.

172-120-060  Discipline functionaries.

172-120-070  Initiation of disciplinary procedures.

172-120-080  Authority of university disciplinary officer.
172-120-090  Consolidation of cases permissible.

172-120-100  Hearings procedure.

172-120-110  Disciplinary committee—Deliberations and sanctions.
172-120-120  Appeals.

172-120-130  Interim suspension permitted.

172-120-140  Judicial proceedings—Procedural rights of students.

WAC 172-120-010 Introduction. The board of
trustees of Eastern Washington University has the au-
thority and obligation to adopt regulations for the gov-
ernance of the university for the purpose of providing
educational opportunities to its students, transmitting
and advancing knowledge and to providing a wide range
of services to both students and the general public. To

carry out these responsibilities, the university requires a.

community free from violence, threats, and intimidation;
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protective of free inquiry, respectful of the rights of oth-
ers; open to change; supportive of democratic and lawful
procedures; and dedicated to the rational and orderly
approach to the resolution of human problems. To safe-
guard the rights, opportunities, and welfare of students,
faculty, staff and guests of the university community,
and to assure protection of the interests of the university
as it seeks to carry out its mission on behalf of the citi-
zens of the state of Washington, certain minimum
standards of conduct become necessary. [Statutory Au-
thority: RCW 28B.35.10 [28B.35.120]. 81-06-023 (Or-
der 1-22-81), § 172-120-010, filed 2/25/81; Order 72—
2, § 172-120-010, filed 5/12/72.]

WAC 172-120-020 Interest of the university rele-
vant to a student code. The university is a special, as op-
posed to general purpose community, and as such must
devise procedures and regulations to control disruptive
elements which would deter the university from further-
ing its mission—providing learning experiences for its
students, transmitting and advancing knowledge and
providing services to the greater community. Special
university interests provide a foundation for building a
code of conduct.

(1) The university has a primary concern with matters
which impinge upon academic achievement and
integrity.

(2) The university has a concern with conduct which
breaches the peace, causes disorder, and substantially
interferes with the rights of others.

(3) The university has an interest in behavior which
threatens or actions which imperil the physical and
mental health and safety of members of the university
community.

(4) The university has an obligation to protect its
property and the property of members of its community
from theft, damage, destruction, or misuse.

(5) The university has a commitment to meet its con-
tractual agreements.

(6) The university has an obligation to support and be
guided by laws of the land. [Statutory Authority: RCW
28B.35.10 [28B.35.120]. 81-06-023 (Order 1-22-81), §
172-120-020, filed 2/25/81; Order 72-2, § 172-120-
020, filed 5/12/72.]

WAC 172-120-030 The problems of dual member-
ship. Activities of students may upon occasion result in
violation of law. Students who violate the law may incur
penalties prescribed by civil authorities, but institutional
authority should never be used merely to duplicate the
function of general laws. Only where the institution's in-
terests as an academic community are distinct and
clearly involved should the special authority of the insti-
tution be asserted. The student who incidentally violates
institutional regulations in the course of his off—campus
activity, such as those relating to class attendance,
should be subject to no greater penalty than would nor-
mally be imposed. Institutional action should be inde-
pendent of community pressure. [Order 72-2, § 172-
120-030, filed 5/12/72.]
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WAC 172-120-040 Conduct code. The following
are defined as offenses which are subject to disciplinary
action by the university. The university has the authority
to promulgate additional or more specific rules supple-
mentary to the offenses listed in this section provided
they are consistent with the student bill of rights in ef-
fect at the time and public notification has been given.

(1) All forms of dishonesty including but not limited
to cheating, plagiarism, knowingly furnishing false in-
formation to the university, forgery, alteration or misuse
of university documents or instruments of identification
with intent to defraud.

(2) Conduct which intentionally disrupts or obstructs
teaching, research, administration, disciplinary proceed-
ings, freedom of movement or other lawful activities on
the university campus.

(3) Detention or physical abuse of any person or con-
duct which is intended to threaten imminent bodily
harm or endanger the health or safety of any person on
any property owned or controlled by the university, or at
any university—sponsored or supervised functions.

(4) Theft from, or malicious damage to, or malicious
misuse of university property or the property of any per-
son, when such property is located on the university
campus.

(5) Failure to comply with reasonable directions of
university officials or law enforcement officers acting in
performance of their duties on campus or affecting con-
duct on campus.

(6) Being an accessory to any person on the university
campus who is or who is not a member of the associated
students of Eastern Washington University who violates
this code.

(7) Violation of published and duly adopted university
regulations including but not limited to those relating to
possession or consumption of alcoholic beverages; and
possession and/or use or sale of any narcotic or danger-
ous drug on the university campus or in university con-
trolled facilities, contrary to state or federal law.

(8) No person shall have on their person, in their ve-
hicle, or otherwise in their possession any gun, pistol, or
firearm, or explosives, dangerous chemicals or other
dangerous weapons or instruments on the university
campus or other university property except as follows:

(a) Authorized law enforcement officers shall be per-
mitted to carry arms while on duty and engaged in their
regular duties.

(b) Activities requiring use of the prohibited items
may be conducted upon approval of the activity by the
Board of Trustees.

(c) Persons shall be permitted to have firearms in
their possession directly enroute to or from campus fire-
arm storage facilities where such possession is incidental
to approved on or off campus possession or use of such
firearms.

(9) Violation of a local, county, state, or federal law,
whether it be on or off campus, only when a definite
university interest is involved and where the student
misconduct distinctly and adversely affects the universi-
ty's pursuit of its educational mission.
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(10) Intentionally inciting others to engage in any of
the conduct prohibited in this code, which incitement
leads directly to such conduct.

(11) The unauthorized entry into or onto, or the un-
authorized remaining in, or upon, any public or univer-
sity facilities.

(12) All attempts to perform acts of misconduct pro-
hibited by this section shall also be subject to disciplin-
ary action. [Statutory Authority: RCW 28B.35.10
[28B.35.120]. 81-06-023 (Order 1-22-81), § 172-120-
040, filed 2/25/81; Order 72-2, § 172-120-040, filed
5/12/72.]

WAC 172-120-050 Sanctions. If any person is
found guilty, one or more of the sanctions available shall
be:

(1) Minor disciplinary sanction:

(a) Admonition: An oral statement to a student that
they are violating or has violated institution rules.

(b) Warning: Notice, orally or in writing, that contin-
uation or repetition of conduct found wrongful, within a
period of time stated in the warning, may cause far more
severe disciplinary action.

(c) Censure: A written reprimand for violation of
specified regulations, including notice of the possibility
of more severe disciplinary sanctions in the event of the
finding of a violation of any regulation within a stated
period of time.

(d) Disciplinary probation: Formal action placing
condition upon the student's continued attendance for
violation of specified regulations. The disciplinary pro-
bation shall specify, in writing, the period of probation
and the conditions, such as limiting the student's partic-
ipation in university related privileged or extra—curricu-
lar activities. Disciplinary probation further shall give
the student notice that any further misconduct will au-
tomatically raise the question of suspension from the
university. Disciplinary probation shall be for a specified
term not to exceed one year of academic enrollment at
Eastern Washington University.

(e) Restitution: Reimbursement for damage or de-
struction to the property of the university or others. This
may take the form of appropriate service or other com-
pensation. Failure to make arrangements to pay will re-
sult in cancellation of the student's registration and will
prevent the student from reregistration.

(f) Fines: The disciplinary officer and the university
disciplinary committee may assess monetary fines up to
a maximum of two hundred dollars against individual
students for violation of university rules or regulations or
for failure to meet the university's standards of conduct.
Failure to pay such fines promptly will prevent the stu-
dent from reregistration.

(2) Major disciplinary sanction:

Suspension: Exclusion from classes and other privi-
leges or activities as set forth in a written notice not to
exceed twenty-four months. Conditions of readmission
shall be stated in the order of suspension. [Statutory
Authority: RCW 28B.35.10 [28B.35.120]. 81-06-023
(Order 1-22-81), § 172-120-050, filed 2/25/81; Order
72-2, § 172-120-050, filed 5/12/72.]
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WAC 172-120-060 Discipline functionaries. (1)
University disciplinary officer:

The university president shall designate a person to be
the university disciplinary officer who shall review and
decide questions of university interest. The university
disciplinary officer may investigate and make decisions
in some instances of code violation.

(2) University disciplinary committee:

A university disciplinary committee composed equally
of student and faculty representatives will provide a
hearing and will make decisions on all disciplinary cases
referred or appealed to it. The members of the commit-
tee and their terms of office shall be:

(a) Five members of the faculty and/or administra-
tion appointed by the president of the university for
three year terms.

{b) Five students who shall be appointed by the presi-
dent of the associated students of Eastern Washington
University, with the advice and consent of the associated
students legislature, as provided for in the constitution of
the associated students of Eastern Washington Univer-
sity. No student shall be eligible for appointment who
holds any position with any of the associated student
courts, serves as an attorney general or assistant attor-
ney general in any of the student courts, or is in any way
affiliated with any judicial, quasi—judicial, or advocacy
position with the courts of the associated students of
Eastern Washington University.

(c) A nonvoting chair shall be elected for a one year
term by the committee from outside the committee. Re-
election of the chair is permissible.

{(d) Six voting members constitute a quorum.

(e) In the event the chair is not in attendance, the
quorum shall select a voting member to preside at the
hearing.

(f) No member of the disciplinary committee shall
participate in any case in which they are a defendant,
complainant, or witness, in which they have a direct or
personal interest or bias, or in which they have acted
previously in an advisory or adjudicatory capacity. A
committee member's eligibility to participate in a case
may be challenged by parties to the case or by other
committee members, but decisions in this regard shall be
made by the committee as a whole.

(g) In the évent a member of the disciplinary com-
mittee is disqualified or disqualifies themself from hear-
ing a case, a temporary (for that case only) replacement
shall be appointed. If the member is a student, the tem-
porary appointment will be made by the associated stu-
dents of Eastern Washington University president. If the
member is a faculty member or administrator, the tem-
porary appointment will be made by the university
president.

(3) Student courts:

Student courts, the associated students superior court
and those established by the associated students legisla-
ture as lesser courts to the associated students superior
court, may act on such internal disciplinary problems as
they feel competent to deal with effectively. If the stu-
dent court is inoperative, or if it decides to do so, the
student court may refer cases involving alleged violations
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of rules upon which that court may extend jurisdiction to
the university disciplinary officer or the university disci-
plinary committee. [Statutory Authority: RCW
28B.35.10 [28B.35.120]. 81-06-023 (Order 1-22-81), §
172-120-060, filed 2/25/81; Order 72-2, § 172-120-
060, filed 5/12/72.]

WAC 172-120-070 Initiation of disciplinary proce-
dures. The object of this code is to provide fair and rea-
sonable procedures with which to deal with problems of
student conduct. The student charged with misconduct
shall be entitled to due process as defined in Article II,
section 10, of the associated students of Eastern
Washington University constitution and WAC 172-120-
140.

A person wishing to charge a student with a violation
of the conduct code may:

(a) Make the charge in a student court if that system
has jurisdiction; or

(b) Prefer charges with the university disciplinary of-
ficer. Nothing in this code shall prohibit or limit the
right of persons to go directly to the civil authorities and
prefer charges in instances of alleged violations of local,
county, state, or federal law.

" The university disciplinary committee shall have ap-
pellate jurisdiction in those situations where the student
has appealed from the imposition of a disciplinary action
by the university disciplinary officer or by a student
court. [Statutory Authority: RCW 28B.35.10 [28B.35-
120]. 81-06-023 (Order 1-22-81), § 172-120-070,
filed 2/25/81; Order 76-9-1, § 172-120-070, filed
9/23/76; Order 72-2, § 172-120-070, filed 5/12/72.]

WAC 172-120-080 Authority of university disci-
plinary officer. When the university disciplinary officer
receives a complaint against a student for a violation of
the code, the disciplinary officer will explain to the
complainant their rights under the student conduct code
and possible avenues of action which the complainant
has against the student, including reference to remedies
under civil law as well as possible remedies under the
student code. If the university disciplinary officer de-
cides to initiate a disciplinary proceeding against the
student the disciplinary officer will then call the student
charged for an initial conference. At this time, the uni-
versity disciplinary officer will provide the accused stu-
dent with a written list of the charges, and will explain
the student's rights under the student code and what
possible ramifications may occur under civil law, if any.
The disciplinary officer will further explain the disci-
plinary procedures and possible penalties under the stu-
dent code and advise the student that the student must,
within twenty—four hours after receipt of this explana-
tion, decide whether the student wishes to have the case
heard by the university disciplinary officer, or by the
university disciplinary committee, and sign a statement
declaring the same. The committee must receive at least
seventy—two hours notice as to the time and place of the
hearing. After considering the evidence against a student
so charged, the university d1sc1p11nary officer may take
any of the following actions:
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(1) Terminate the complaint, exonerating the student.

(2) Dismiss the charge after whatever counseling and
advice is deemed appropriate.

(3) Refer the student to specialists, as in the case of
emotional disturbances.

(4) Impose any number of sanctions from WAC 172-
120-050 (minor disciplinary sanctions) contained herein.

(5) Refer the case to the university disciplinary com-
mittee in the event the university disciplinary officer
deems major disciplinary sanction may be warranted or
if the student requests that the case be heard by the
committee. If the student requests that the case be heard
by the university disciplinary committee rather than the
university disciplinary officer, the committee may take
any of the sanctions listed in subsections (1), (2), (3),
and (4) above, except that the committee may impose a
major disciplinary sanction as defined in subsection (2)
of WAC 172-120-050 herein. [Statutory Authority:
RCW 28B.35.10 [28B.35.120]. 81-06-023 (Order 1-
22-81), § 172-120-080, filed 2/25/81; Order 72-2, §
172-120-080, filed 5/12/72.]

WAC 172-120-090 Consolidation of cases permissi-
ble. In the event that one or more students are charged
with the same misconduct arising from the same occur-
rence, the disciplinary committee or university disciplin-
ary officer shall be authorized to consolidate the
hearings as practical: Provided, That such consolidation
does not prejudice the rights of any students. [Statutory
Authority: RCW 28B.35.10 [28B.35.120]. 81-06-023
(Order 1-22-81), § 172-120-090, filed 2/25/81; Order
72-2, § 172-120-090, filed 5/12/72.]

WAC 172-120-100 Hearings procedure. (1) Hear-
ings before the university disciplinary committee will
generally be open hearings, but upon request by either
the complaining witness or the student charged, the
hearing shall be closed.

(a) In all cases in which an open hearing occurs, the
chair of the committee shall have the discretion to rea-
sonably limit the amount of attendees at such hearing. If
at any time during the conduct of a hearing, invited
guests or attendees are disruptive of the proceedings, the
chair of the committee may exclude such persons from
the hearing room. In those cases in which the chair de-
cides that because of disruption the hearing cannot be
conducted fairly in an open session, the chair may direct
that the hearing be recessed and that the remainder be
conducted in closed session.

(b) Any students attending a disciplinary committee
hearing as an invited guests or as attendees who con-
tinue to disrupt the proceedings after the chair of the
committee has asked them to cease and desist thereof,
shall be subject to disciplinary action.

(2) A written record or a tape recording of the testi-
mony before the university disciplinary committee shall
be kept. It may be reviewed by the student at any time
prior to the final disposition of the case. A record of all
proceedings will be kept and filed with the university
disciplinary officer.
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(3) Students may have an adviser of their choice to
present or assist in the presentation of their case, subject
to the limitations of subsection (3)(b) of this section.
Students must render three days' notice prior to the
hearing of the prospective representation if they intend
to be represented by a duly licensed attorney. In the
event the students choose a duly licensed attorney to
represent them in proceedings before the disciplinary
committee, an assistant attorney general for the state of
Washington shall represent the university therein.

(a) In those instances in which both sides are repre-
sented by a duly licensed attorney, the assistant attorney
general of the state of Washington representing the uni-
versity shall present the case against the student to the
disciplinary committee or the university disciplinary of-
ficer for appropriate findings and action.

"(b) In the instance where duly licensed attorneys are
not representing either the university or the accused stu-
dent, the university shall be represented by the university
disciplinary officer, or his designee: Provided, however,
That the representative of the university shall be accept-
able to the complaining witness or witnesses: Provided
further, That no one may represent the university or the
student charged unless they are a member of the student
body, faculty, classified staff, or administrative staff of
Eastern Washington University.

(4) Only those matters presented at the hearing in the
presence of the accused student, except where the stu-
dent fails to attend after receipt of proper notice that a
hearing regarding the university's allegation that he vio-
lated the student code is being held at a certain time and
place, will be considered in determining whether the
university disciplinary committee has sufficient cause to
believe that the accused student is guilty of violating any
of the written list of charges presented them pursuant to
WAC 172-120-080 of this code.

(a) In determining whether sufficient cause, as stated
in the foregoing paragraph, does exist, the university
disciplinary officer or in the instance of a hearing, the
university disciplinary committee, shall decide whether a
preponderance of the evidence indicates that the student
charged did violate the student code by engaging in the
conduct for which they were charged pursuant to WAC
172-120-080 of this code.

(b) For the purposes of this code, the phrase, "pre-
ponderance of the evidence," shall mean that it is more
likely that the student charged did violate the student
code by engaging in the conduct for which they are
charged than that they did not.

(c) The chair of the university disciplinary committee
shall, in the course of presiding at the disciplinary hear-
ing, give effect to the rules of privilege recognized by
law and may exclude incompetent, irrelevant, immate-
rial, and unduly repetitious evidence. [Statutory Au-
thority: RCW 28B.35.10 [28B.35.120]. 81-06-023
(Order 1-22-81), § 172-120-100, filed 2/25/81; Order
72-2, § 172-120-100, filed 5/12/72.]

WAC 172-120-110 Disciplinary  committee——De-
liberations and sanctions. (1) The university disciplinary
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committee will meet in closed session and decide by ma-
jority vote whether the preponderance of the evidence
indicates that the student has or has not violated the
rules they are charged with having violated. If the deci-
sion is that the student did engage in an act of miscon-
duct in violation of the rules with which they are
charged with having violated, the committee will by ma-
jority vote determine what sanction from WAC 172-
120-050 herein it will recommend that the president
impose upon the student. This recommendation to the
president must be accomplished within five days of the
time when the proceedings are terminated.

(2) In the course of the committee's decision as to

what sanction it shall recommend be imposed by the
president, it may consider any evidence of past miscon-
duct that the chair of the committee deems relevant;
such evidence may be presented by the university disci-
plinary officer or their designee.
" (3) No recommendation for the imposition of sanc-
tions may be based solely upon the failure of the accused
student to answer the charges or appear at the hearing,
but must be based upon the evidence considered prior to
the committee's decision or on the evidence of past mis-
conduct deemed relevant by the chair of the university
disciplinary committee. [Statutory Authority: RCW
28B.35.10 [28B.35.120]. 81-06—-023 (Order 1-22-81), §
172-120-110, filed 2/25/81; Order 72-2, § 172-120-
110, filed 5/12/72.]

WAC 172-120-120 Appeals. (1) Any student feel-
ing aggrieved by the imposition of minor disciplinary
sanctions by the university disciplinary officer or by a
student court shall have a right of appeal to the disci-
plinary committee, provided a written notice of appeal is.
received by the committee within five days after notice
of disciplinary action is given. The written notice of ap-
peal shall set forth: '

(a) The student's name;

(b) The nature of the disciplinary action imposed; and

(c) The reasons why the recommendation regarding
disciplinary action should be reversed, set aside or modi-
fied. The committee may request a written report of the
case from the disciplinary officer or student court before
making its decision. The committee shall also have the
right to request additional written information or expla-
nation from any of the parties to the proceeding before
rendering its decision. In making its decision, the com-
mittee shall only consider the written record before it,
the student's notice of appeal, the written report of the
disciplinary officer or student court and such other in-
formation and explanation it has requested from the
parties to the proceeding. There shall be no further ap-
peal from any action of the disciplinary officer. The
committee .is empowered to affirm, reverse, remand, or
modify (only to a less severe sanction) the recommenda-
tion regarding disciplinary action of the university disci-
plinary officer or a student court.

(2) Appeals to the president: ,

(a) Any student aggrieved by the disciplinary com-
mittee's recommendation as to what disciplinary action

[Title 172 WAC—p 27]




172-120-120

the president should take (as distinguished from appel-
late consideration by the committee), shall have a right
of appeal to the president, or the president's designee,
within five days after notice of the recommendation of
disciplinary action is given.

(b) If a complaining witness feels aggrieved by the
decision of the university disciplinary officer or by the
university disciplinary committee's recommendation to
the president, they may petition the president to remand
the charges back to the disciplinary officer or the uni-
versity disciplinary committee for a rehearing of the
matter as charged.

(3) The written notice of appeal by an aggrieved stu-
dent or a petition by an aggrieved complaining witness
shall set forth:

(a) The student's name or the complaining witness's
name;

(b) The nature of the disciplinary action requested or
imposed; and

(c) Reasons why the disciplinary sanction recom-
mended should be reversed, set aside, or modified, or in
the case of a petitioning complaining witness, the rea-
sons why the disciplinary matter should be reheard by
the university disciplinary officer or the university disci-
plinary committee.

(4) The president may request a written report of the
case from the disciplinary committee before making a
decision. The president shall also have the right to re-
quest additional information or explanation from any of
the parties to the proceeding before rendering a decision.
In making a decision, the president shall only consider
the written record, the student's notice of appeal, the
petition of a complaining witness if such is filed, the
written record of the disciplinary committee, and such
other information and an explanation requested from the
parties to the proceeding. In the instance in which the
president has received a finding that the university stu-
dent code has been violated, the president may, in con-
sidering what disciplinary sanction should be imposed,
affirm, reverse, remand, or modify (only to a less severe
sanction) the recommendation of the university disci-
plinary committee. [Statutory Authority: RCW
28B.35.10 [28B.35.120]. 81-06-023 (Order 1-22-81), §
172-120-120, filed 2/25/81; Order 72-2, § 172-120-
120, filed 5/12/72.]

WAC 172-120-130 Interim suspension permitted.
Disciplinary actions of the university will be implemen-
ted by the president of the university, except as such
implementation may be delegated by the president or the
board of trustees. Ordinarily, the disciplinary authority
of the university will be invoked only after completion of
the procedures established for the review of disciplinary
cases and after the employee or student, if they so wish,
have availed themselves of the appeal procedures. How-
ever, in emergency situations, if the safety of one or
more individuals is imperiled, property is endangered, or
the university's ability to function is in question, the
president or an authorized representative may summa-
rily suspend for stated cause an employee or the enroll-
ment of any student. In all such cases, the individual is
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entitled to a hearing before the appropriate group or of-
ficial as specified under discipline procedures as soon as
such a hearing can be held, but not to exceed ten days
after the date of summary suspension. During the period
of interim suspension, the individual shall not enter or
remain on the campus or other property owned or con-
trolled by the university. [Statutory Authority: RCW
28B.35.10 [28B.35.120]. 81-06-023 (Order 1-22-81), §
172--120-130, filed 2/25/81; Order 72-2, § 172-120-
130, filed 5/12/72.]

WAC 172-120-140 Judicial proceedings——Proce-
dural rights of students. (1) Rights of the accused.

{2) An accused student has the right to a fair and
impartial hearing before the appropriate committee
composed of members of the campus community.

(b) No student may be asked by a university official
or judiciary body to give information or to answer any
question concerning the alleged violation of this chapter
which they are suspected of having committed until they
have been informed of:

(i) The fact that they are suspected of having violated
this chapter and the section they are suspected of having
violated,

(ii) The nature and approximate date of the activity in
which they are suspected of having engaged,

(iii) The fact that they need not give any information
regarding the alleged acts.

(c) In all judicial proceedings, the students shall enjoy
the right to speak on their own behalf.

(d) Both the judiciary body and the student shall en-
joy the right to call any persons whom they wish to
speak concerning the case, subject to the rules of privi-
lege recognized by law and rules excluding evidence
which is incompetent, irrelevant, immaterial or unduly
repetitious.

{e) The accused student has the right to know their
accusers and to cross—examine them and any others pre-
senting evidence against the accused.

(f) A student shall not be subjected to university judi-
cial action more than once for the same violation of a
regulation.

(g) The burden of proof rests with the accuser. Said
burden shall be carried if guilt is indicated by a fair
preponderance of the evidence considered as a whole.
[Statutory Authority: RCW 28B.35.10 [28B.35.120].
81-06-023 (Order 1-22-81), § 172-120-140, filed
2/25/81; Order 76-9-1, § 172-120-140, filed 9/23/76.]

Chapter 172-124 WAC

DISPOSITION OF OBLIGATIONS OWED TO
- COLLEGE BY STUDENTS

WAC

172-124-010  Financial obligations of students.

172-124-020  Appeal procedure.

172-124-100  Smoking regulations.

172-124-200  Definition—nPets.

172-124-210  Pet control.

172-124-220  Penalties for violations of pet control regulations.
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WAC 172-124-010 Financial obligations of stu-
dents. The conferring of degrees and issuance of aca-
demic transcripts may be withheld by Eastern
Washington State College for failure of a student to
meet his or her financial obligations owed to the college.
Such fees, charges, debts, fines, or other financial obli-
gations shall include but are not limited to the following:

(1) Bookstore debts;

(2) Housing and food service debts;

(3) Parking fines;

(4) Library fines;

(5) "Not sufficient funds" checks;

(6) Damages to college property;

(7) Failure to return borrowed, leased, or rented col-
lege property;

(8) Unreturned keys;

(9) Personal telephone tolls charged to a college num-
ber. {Order 72-11, § 172-124-010, filed 9/20/72.]

WAC 172-124-020 Appeal procedure. (1) Every
student has the right to appeal a decision of any college
department or division to assess a fee, fine, charge, debt,
or other financial obligation for a determination of the
validity and legitimacy of that charge. The appeal must
be in writing and directed to the division or department
head assessing the financial obligation. Notice of the
appeal shall be given within ten days after notice of right
to appeal is received. Following such notice, the student
shall be allowed an informal hearing with the head or
appointed representative of the department or division
assessing the obligation. The decision of such hearing
shall be final: Provided, That in the event such financial
obligation shall prove to be of a magnitude requiring the
assessed student to terminate his relationship with East-
ern Washington State College, the student shall have a
right to a formal hearing as provided in RCW
28B.19.120. '

(2) If the student has not satisfied his financial obli-
gations to the college within ten days after his right to a
hearing has expired, the college may take the action
provided in WAC 172-124-010 after providing the fi-
nancially obligated student with notice of the intended
action, whenever such notice is possible. [Order 7211, §
172-124-020, filed 9/20/72.]

WAC 172-124-100 Smoking regulations. The
smoking of tobacco substances at Eastern Washington
State College is subject to the following rules:

(1) Smoking shall not be permitted in classrooms,
lecture rooms, teaching laboratories, storage rooms,
posted areas, or any place where there is combustible
material or inflammable liquids.

(2) Smoking shall be permitted only if offices and
conference rooms where metal, plastic, or glass ash trays
are used and precautions taken to avoid fire.

(3) Smoking in the JFK Memorial Library is re-
stricted to areas so specified by the college librarian or
his designee.
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(4) The president shall determine whether smoking
shall be permitted or not permitted in any other places

" on properties owned or operated by the college that are

not specifically provided for in these rules.

(5) The employees and students of Eastern
Washington State College will enforce the regulations as
required. {Order 73-8, § 172-124-100, filed 3/20/73.]

WAC 172-124-200 Definition-—Pets. For the pur-
poses of this section, the word, "pets," shall mean any
domestic or other animal not used in the course of labo-
ratory or other teaching experiments at the college. See-
ing eye dogs under the control of a blind person shall be
exempt from this section. [Order 73-11, § 172-124-200,
filed 5/22/73.]

WAC 172-124-210 Pet control. In order to assure

the health and safety of all persons on properties owned
or controlled by Eastern Washington State College, the
following rules and regulations regarding pet control are
hereby promulgated:
" (1) Title 7 of the municipal code of the city of
Cheney, Washington, relating to animal control shall be
expressly applicable to all portions of the Eastern
Washington State College properties contained within
the city of Cheney, Washington.

(2) State and county laws relating to animal control
shall be expressly applicable to all portions of the East-
ern Washington State College properties outside the city
of Cheney, Washington.

(3) No person will be permitted to bring any pet upon
properties owned or controlled by Eastern Washington
State College unless such pet is under the immediate
control of such person; provided, however, under no cir-
cumstances will pets be permitted to enter into buildings
owned or controlled by Eastern Washington State Col-
lege except that property located on the block bordered
by Fifth, Sixth, B and C Streets and that property bor-
dered by Seventh, C and D Streets, and the westerly side
of Senior Hall in Cheney, Washington. [Order 73-11, §
172-124-210, filed 5/22/73 and 6/13/73.]

WAC 172-124-220 Penalties for violations of pet
control regulations. (1) Persons violating WAC 172-
124-210 may be referred to an appropriate court of law
for prosecution. Sworn police officers of Eastern
Washington State College shall have express authority
to refer such violations to appropriate courts of law.

(2) Pets found to be in violation of WAC 172-124—
210 may be impounded by any employee of the office of
campus safety of Eastern Washington State College.
The director of campus safety, with the permission of
the vice president for business and management, may
enter into a contractual agreement with any competent
person for the keeping and boarding of such pets for the
period prescribed by Title 7 of the Cheney Municipal
Code, and thereafter for the destruction of said pet as
prescribed by Title 7 of the Cheney Municipal Code.
[Order 73-11, § 172-124-220, filed 5/22/73.]
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COLLEGE FACILITIES
WAC
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172-136-030 Meeting rooms.
172-136-040  Use of mail service by employee organizations.
172-136-050  Telephone usage.
172-136-060  Use of duplicating and photocopying equipment.
172-136-070  Use of secretarial and other supporting staff services.
172-136-080  Office equipment and supplies.
172-136-090  Travel expense.
172136100  Access to college records.
172-136-110  Conduct of employee organization business during
scheduled working hours.
172-136-120  Conflicts with contractual provisions.
172~136-500 Tawanka Commons.
172-136-600 Commercial activities.
172-136-610 Commercial activities defined.
172-136-620  Penalties for violations of commercial activities

regulations.

WAC 172-136-010 Introduction. The board of
trustees of Eastern Washington State College pursuant
to RCW 28B.40.120 has adopted the following rules and
regulations relating to the use of college resources by
employee organizations at Eastern Washington State
College. The regulations set forth in this chapter are de-
signed to control the use of college resources by em-
ployee organizations and their members when
conducting the business of such organizations: Provided,
however, That nothing in this chapter shall be construed
to limit the use of college resources by members of em-
ployee organizations when such members are acting in
their capacities as employees of Eastern Washington
State College during the conduct of college business.
[Order 73-6, § 172-136-010, filed 3/20/73.]

WAC 172-136-020 Employee organization defined.
An "employee organization" means an organization of
any kind having as a primary purpose the improvement
of terms and conditions of employment of employees
holding faculty, classified staff, or exempt position ap-
pointments: Provided, That the term, "employee organi-
zation," shall not include the academic senate created by
section 520.00 of the Eastern Washington State College
bylaws. For the purposes of this chapter, references to
limits and scope of activities by employee organizations
shall be construed to affect and limit the conduct of
persons acting on behalf of employee organizations.
[Order 73-6, § 172-136-020, filed 3/20/73.]

WAC 172-136-030 Meeting rooms. Employee or-
ganizations may schedule rooms for the conduct of
meetings through the office of the director of student

activities on the same basis as other college organiza-
tions. [Order 73-6, § 172-136-030, filed 3/20/73.]

WAC 172-136-040 Use of mail service by employee
organizations. (1) Employee organizations may use the
facilities of the campus post office for intra—campus dis-
tribution of written organizational material to their
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membership or to the college community at large, pro-
vided that official college communications shall be given
priority of distribution.

(2) Employee organizations may not use college post-
age or postal permits for the mailing of organizational
materials off campus. [Order 73-6, § 172-136-040,
filed 4/6/73 and Order 73-6, filed 3/20/73.]

WAC 172-136-050 Telephone usage. (1) Employee
organizations may use college telephones for intra—
campus calls.

(2) In accordance with the rules of the department of
general administration, members and officials of em-
ployee organizations may not use college telephones for
calls off campus on the state controlled access network
(SCAN), the state-wide area telephone system
(WATS), or the lease lines to Spokane when such calls
concern business of the employee organization. Such
calls shall be considered to be calls for purposes other
than state business. [Order 73-6, § 172-136-050, filed
3/20/73.]

WAC 172-136-060 Use of duplicating and photo-
copying equipment. Employee organizations may use the
facilities of the college central duplicating and photo-
copying units by paying the regular charges established
for such services. [Order 73-6, § 172-136-060, filed
3/20/73.]

WAC 172-136-070 Use of secretarial and other
supporting staff services. Employee organizations may
not use for organizational purposes the services of col-
lege secretaries, typists, or other supporting staff during
the college duty hours of such staff. [Order 73-6, § 172
136-070, filed 3/20/73.]

WAC 172-136-080 Office equipment and supplies.
College supplies may not be used by any employee or-
ganization. Office equipment, such as desks, typewriters,
and other paraphernalia normally utilized by employees
during the course of their regular working hours may be
used by such employees in the conduct of employee or-
ganization business provided such usage does not take
place during their regular working hours. [Order 73-6, §
172-136-080, filed 4/6/73 and Order 73-6, filed
3/20/73.]

WAC 172-136-090 Travel expense. Travel expenses
of staff members on employee organization business
shall not be paid by the college. College vehicles shall
not be used for employee organization business. [Order
73-6, § 172-136-090, filed 3/20/73.]

WAC 172-136-100 Access to college records. Em-
ployee organizations shall have access to college records
on the same basis as any citizen as set forth in chapter
172-09 WAC. [Order 73-6, § 172-136-100, filed
3/20/73.]

WAC 172-136-110 Conduct of employee organiza-
tion business during scheduled working hours. (1) Faculty
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members of Eastern Washington State College who be-
long to employee organizations shall conduct business
related to such an organization only in the event that
such business does not interfere with the primary re-
sponsibilities that the members owe the college as a con-
dition of employment.

(2) The conduct of business of employee organizations
by members of the administrative staff shall not take
place during the regularly assigned working hours of the
staff members unless such use of staff time is specifically
authorized by the president or the appropriate vice pres-
ident, provided that meetings called by the president or a
vice president with representatives of such organizations
may be held during regular working hours.

(3) The business of organizations representing classi-
fied staff shall not be conducted by any employee of
Eastern Washington State College during his or her
regular working hours except as may be provided by
contract between the organization and the board of
trustees or as may be specifically authorized by the
president, the vice president for business and manage-
ment, or the director of personnel. {Order 73-6, § 172~
136-110, filed 3/20/73.]

WAC 172-136-120 Conflicts with contractual pro-
visions. Should any provisions of these rules and regula-
tions be in conflict with any provision of a contract
between an employee organization and the board of
trustees, the contractual provisions shall prevail. [Order
73-6, § 172-136-120, filed 3/20/73.]

WAC 172-136-500 Tawanka Commons. Service at
Tawanka Commons is restricted to students, faculty,
staff and their guests. This facility is not open for service
to the general public. [Order 734, § 172-136-500, filed
2/20/73.]

WAC 172-136-600 Commercial activities. Eastern
Washington State College facilities will not be used for
commercial solicitation, advertising, or promotional ac-
tivities except when such activities clearly serve educa-
tional objectives, including but not limited to display of
books of interest to the academic community or the dis-
play or demonstration of technical or research equip-
ment, and when such commercial activities relate to
educational objectives and are conducted under the
sponsorship or at the request of a college department or
of the vice president for student services or his designee:
Provided, That such solicitation does not interfere with
or operate to the detriment of the conduct of college af-
fairs or the free flow of pedestrian or vehicular traffic.
[Order 73-9, § 172-136-600, filed 3/20/73.]

WAC 172-136-610 Commercial activities defined.
For the purposes of this chapter, the term, "commercial
activities," does not include handbills, leaflets, or news-
papers distributed free of charge by any student or stu-
dents or by members of recognized student organizations
or by college personnel that are distributed in a manner
that does not unreasonably interfere with the ingress and
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egress of persons or the free flow of vehicular or pedes-
trian traffic, nor does it include commercial items sold
through the college bookstore or any other facility at the
direction of the vice president for business and manage-
ment. [Order 73-9, § 172-136-610, filed 3/20/73.]

WAC 172-136-620 Penalties for violations of com-
mercial activities regulations. (1) Any violation of WAC
172-136-600 by a student of Eastern Washington State
College shall be deemed a violation of the student con-
duct code, WAC 172-120-040.

(2) Nonstudent persons violating WAC 172-136-600
may be referred to civil authorities for appropriate pros-
ecutions, including violations of the law of criminal tres-
pass. [Order 73-9, § 172-136-620, filed 3/20/73.]

Chapter 172-138 WAC
EASTERN WASHINGTON STATE COLLEGE

BOOKSTORE
WAC
172-138-010  Eastern Washington State College bookstore operat-
ing procedures.
172-138-020  Return and refund policy.
172-138-030  Personal credit.
172-138-040  Eastern Washington State College bookstore pricing

policies.

WAC 172-138-010 Eastern Washington State Col-
lege bookstore operating procedures. (1) The opening
and closing hours of the college bookstore are estab-
lished by the bookstore manager. Changes in operating
hours or schedules will be preceded by notices posted
conspicuously in the bookstore for seven calendar days
before the change takes effect.

(2) Entering customers are required to leave thelr
books and briefcases at the entrance to the bookstore on
the shelves provided. [Order 72-13, § 172-138-010,
filed 9/20/72.]

WAC 172-138-020 Return and refund policy. (1)
Defective merchandise may be returned within a reason-
able time for replacement or refund at the discretion of
the bookstore manager.

(2) New books may be returned for refund on speci-
fied dates as established and posted by the bookstore
manager. The proper "drop—card" and sales slip must be
presented.

(3) Exceptions to the above are subject to the discre-
tion of the bookstore manager. [Order 72-13, § 172~
138--020, filed 9/20/72.]

WAC 172-138-030 Personal credit. Personal credit
is permitted only through the use of properly authorized
Mastercharge or Bankamericard transactions. Credit
will be extended to authorized public agencies when the
occasion demands such service. [Order 72-13, § 172-
138-030, filed 9/20/72.]

WAC 172-138-040 Eastern Washington State Col-
lege bookstore pricing policies. The pricing policies of
the bookstore are established at the discretion of the
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bookstore manager. Such pricings may be subject to re-
view by the board of trustees of Eastern Washington
State College pursuant to RCW 28B.15.410. [Order 72~
13, § 172-138-040, filed 9/20/72.]

Reviser's note: RCW 28B.15.410 was repealed by section 24, chapter
279, Laws of 1971 1st ex. sess.

Chapter 172-140 WAC
PLACEMENT SERVICE FACILITIES

WAC

172-140-010  Placement service facilities.

172-140-015  Definitions.

172-140-020  Eligibility for placement services.

172-140-030  Establishing a placement file.

172-140-040  Use of placement files.

172-140-050  Eligibility for recruitment at the placement office.
172-140-060  Fees charged for use of placement office services.

WAC 172-140-010 Placement service facilities. The
placement office is maintained as a service to graduating
students and alumni of Eastern Washington State Col-
lege who are seeking teaching positions and other types
of employment. [Order 72-14, § 172-140-010, filed
9/20/72.]

WAC 172-140-015 Definitions. (1) "Eligible per-
son" shall mean anyone who fully meets the eligibility
requirements provided for in WAC 172-140-020.

(2) "His" or "him," as used throughout these regula-
tions, shall accomplish reference to both the male and
female sexes.

(3) "Placement office explanation sheet” shall mean
that sheet utilized by the placement office to advise any
eligible persons of their rights under these regulations,
and shall further contain a waiver and consent form
containing elements required by WAC 172-140-040(2),
in which an eligible person shall make an election as to
whether he wishes to have his placement file be confi-
dential or open. [Order 75-2, § 172-140-015, filed
3/3/75.]

WAC 172-140-020 Eligibility for placement ser-
vices. (1) To be fully eligible for placement services, a
person must have received a degree or certificate from
Eastern Washington State College.

(2) In anticipation of a degree or certificate, gradu-
ates of other institutions may start their file after they
have satisfactorily completed two quarters in residence
towards an advanced degree or certificate from Eastern
Washington State College, and have been accepted into
their particular program.

(3) In anticipation of a degree, seniors who have sat-
isfactorily completed two quarters in residence towards a
degree from Eastern Washington State College may
start their file the quarter they obtain senior status.
[Order 72-14, § 172-140-020, filed 9/20/72.]

WAC 172-140-030 Establishing a placement file.
The placement office will maintain a placement file for
eligible students and alumni of Eastern Washington
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State College. However, it is the responsibility of the el-
igible individuals to start their files and to keep them
current. [Order 72-14, § 172-140-030, filed 9/20/72.]

WAC 172-140-040 Use of placement files. (1) Af-
ter November 21, 1974, any eligible person who estab-
lishes a new placement file or who initiates a request for
placement services or has an employer request his place-
ment file shall be accorded the option to have his place-
ment file be open or confidential before any action or
transmittal of his placement file. Such option shall be
exercised by indicating on the placement office explana-
tion sheet whether the eligible person desires:

(a) A confidential file in which:

(i) The references contained therein are not accessible
to anyone except authorized placement office employees
and requesting employers utilizing placement office
services;

(ii) The eligible person has no right of inspection of
his own placement office file;

(iii) The eligible person gives his consent for all infor-
mation, facts, and opinions contained in his placement
file to be submitted to any prospective employer who has
a bona fide interest in the eligible person's qualifications
as an employee until the eligible person gives the place-
ment office written notice that he no longer wants dis-
semination of such information to prospective employers
without his consent, or

(b) An open file in which:

(i) All references will be open for the eligible person
to inspect and review in the placement office.

(ii) All prior references placed in an eligible person's
placement file on a confidential basis will either be de-
stroyed by the placement office or, at the eligible per-
son's request, returned to the original writer.

(iii) The eligible person gives his consent for all infor-
mation, facts, and opinions contained in his placement
file to be submitted to any prospective employer who has
a bona fide interest in the eligible person's qualifications
as an employee until the eligible person gives the place-
ment office written notice that he no longer wants dis-
semination of such information to prospective employers
without his consent.

(2) That portion of the placement office explanation
sheet providing for an election by an eligible person to
have his file remain confidential shall fully apprise such
eligible person that he has a right to inspect his place-
ment file and that confidential references may be detri-
mental to him, so that such explanation sheet and waiver
and consent portion thereof shall provide information
sufficient to accomplish a knowing and intelligent waiver
of an eligible person’s rights to have his file be open to

_ inspection, as those rights are now accorded such eligible

person by the Family Educational Rights and Privacy
Act of 1974, Public Law 93-380, #513, also annotated
as 20 U.S.C.A. 1232 and amended Public Law 90-247
Section 438, and amended by Senate Joint Resolution 40
and guidelines established by H.E.W. in 45CFR Part 99.

(3) In the event that an individual wishes to start a
placement file at another college or university and is eli-
gible to do so, his or her file may be transferred to such
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college or university. [Order 75-2, § 172-140-040, filed
3/3/75; Order 72-14, § 172-140-040, filed 9/20/72.]

WAC 172-140-050 Eligibility for recruitment at the
placement office. All legitimate employers are welcome
to recruit in the placement office of Eastern Washington
State College and shall be afforded an equal opportunity
to do so. Location as fo where recruitment may be con-
ducted on campus shall be determined by the placement
office. [Order 72-14, § 172-140-050, filed 9/20/72.]

WAC 172-140-060 Fees charged for use of place-
ment office services. (1) The placement office may
charge a fee for its various services, as approved by the
board of trustees of Eastern Washington State College
pursuant to RCW 28B.15.410.

(2) Placement office services may be denied an indi-
vidual for failure to pay present and past due obligations
owed to the placement office. [Order 7214, § 172-140—
060, filed 9/20/72.]

Reviser's note: RCW 28B.15.410 was repealed by section 24, chapter
279, Laws of 1971 Ist ex. sess.

Chapter 172-144 WAC
SPECIAL CHARGES--FINANCIAL

RESPONSIBILITY
WAC
172-144-010  Purpose. ‘
172-144-020  Authority of the college to make deductions.
172-144-030  Deductions with ten day notice.
172-144-040  Periodic deductions.
172-144-050  Right to appeal assessed financial obligations.

WAC 172-144-010 Purpose. Commensurate with
the privileges afforded individual students in the employ
of Eastern Washington State College, an employee has a
financial responsibility to the college for legitimate fi-
nancial obligations owed to the college. [Order 73-12, §
172-144-010, filed 5/22/73.] .

WAC 172-144-020 Authority of the college to make
deductions. (1) Except as provided in WAC 172-144—
030, following thirty calendar days' notice to the em-
ployee, the college may deduct from the net remunera-
tion owed to the employee by the college for that
particular pay period, the amount of any or all fees,
charges, debts, fines, or other financial obligations owed
to the college, which shall include but are not limited to
the following:

(a) Enrollment fees;

(b) Housing charges;

(c) Short—term loan;

(d) Personal telephone tolls charged to a college
number;

(e) Bookstore debts;

(f) Parking fines;

(g) Damages to college property.

(2) The thirty day notice as provided for in WAC
172-144-020(1) shall contain a statement setting forth
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the manner in which the financial obligations were in-
curred by the employee and the amount assessed. {Order
73-12, § 172-144-020, filed 5/22/73.]

WAC 172-144-030 Deductions with ten day notice.
All terminal paychecks may have financial obligations
deducted from them: Provided, That a letter of explana-
tion as to the amounts and the reasons for their
deduction(s) shall be sent to the employee with ten cal-
endar days' notice prior to issuance of such terminal
paycheck. [Order 73-12, § 172-144-030, filed
5/22/73.]

WAC 172-144-040 Periodic deductions. Should
such deductions for any pay period produce a material
and substantial hardship on the assessed employee, the
college may enter into an agreement with the employee
for a method of periodic deductions from the employee's
paycheck until such financial obligations owed to the
college have been satisfied. [Order 73-12, § 172-144—
040, filed 5/22/73.]

WAC 172-144-050 Right to appeal assessed finan-
cial obligations. Every employee has the right to appeal
a decision of any college department or division to assess
a fee, fine, charge, debt, or other financial obligation for
a determination of the validity and legitimacy of that
charge. The appeal must be in writing and directed to
the division or department head assessing the financial
obligation. Notice shall be given within ten days after
assessment of the charge. Following such notice, the
employee shall be allowed an informal hearing with the
head or appointed representative of the department or
division assessing the obligation. The decision of such a
hearing shall be final: Provided, That in the event that
such fee, charge, debt, fine, or other financial obligation
shall exceed two hundred dollars, the assessed employee
may waive the appeal provision provided in this section
and proceed under civil remedies. [Order 73-12, § 172—
144-050, filed 5/22/73.]

Chapter 172-148 WAC

EQUAL OPPORTUNITY POLICY AND
AFFIRMATIVE ACTION PROGRAM

WAC

172-148-010  General policy.

172-148-020  Legal bases.

172-148-030  Affirmative action council.

172-148-040  Written objectives of affirmative action plan.

172-148-050  Establishment of minority hiring objectives.

172-148-060  Targets for hiring of female employees.

172-148-070  Promotional opportunities.

172-148-080  Target for recruitment of students.

172-148-090  Notice to higher education personne! board.

172-148-100  Job structuring and classification plan—Classified
employees.

172-148-110  Job structuring and classification plan—Faculty and
exempt personnel.

172-148-120  Recruitment.

172-148-130  Selection.

172-148-140  Appointment, placement and indoctrination.

172-148-150  Training and education—Minority employees.

172-148-160  Grievance procedure.
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172-148-170  Referrals of complaints.

172-148-180  Contract compliance review—Classified personnel
staff.

172-148-190  Records and reports.

172-148-200  Affirmative action responsibilities—President of the
college.

172-148-210  Employing official responsibilities.

172-148-220  Contract compliance review official.

172-148-230  Equal employment opportunity administrators.

172-148-240 Communication of policy.

172-148-990 - - Form—Equal employment opportunity report—Clas--

sified employees.

WAC 172-148-010 General policy. [Eastern
Washington State College is an equal opportunity em-
ployer and is making a major effort to increase employ-
ment opportunities for minority group members and
female employees. The college's continued success de-
pends heavily upon the full and effective utilization of
qualified persons, regardless of sex, race, color, religion,
age, or national origin. It is the college's intent to inten-
sify its efforts to actively encourage minority group
members to seek employment with the college and to
take positive affirmative action to increase the number
of female employees and minority group members at all
levels of employment and, insofar as budget limitations
permit, to increase the number of student body regis-
trants of minority backgrounds.

Accordingly, the college will continue to direct its
employment personnel practices towards insuring truly
equal opportunity for everyone, so that all matters re-
lated to recruiting, hiring, training, promotion, transfer,
benefits, compensation, and treatment on the job will be
free of discriminatory practices.

At the same time, however, the college also realizes
that although it will measure itself against specific ob-
jectives which will demonstrate progress toward realiza-
tion of the goal of equal opportunity for all job
applicants and employees based upon merit system prin-
ciples, all faculty and exempt personnel hiring will be
made upon professional principles as contained in chap-
ters 300 and 400, of the bylaws of Eastern Washington
State College.

It is the obligation of all members of the college com-
munity to assist in achieving the goals of this policy. The
college therefore requires that its faculty, administra-
tion, students, and classified personnel staff will comply
with the equal opportunity policy and affirmative action
program described herein. Provided, that the term,
"classified personnel," for purposes of this affirmative
action program, include student employees and part time
employees. The college also requires that other agencies
and organizations which do business with or perform
services for the college on a contractual basis will also
comply with the policy and program described herein.
[Order 724, § 172-148-010, filed 5/22/72.]

WAC 172-148-020 Legal bases. This broad policy
requiring equal opportunities is intended to comply with
and pass beyond the minimum requirements of the fol-
lowing applicable state and federal statutes, regulations,
and directives: :
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(1) State of Washington, chapter 49.60 RCW, which
prohibits discrimination based on age, race, creed, color,
sex, or national origin.

(2) State of Washington, chapter 41.06 RCW, the
State Civil Service Act.

(3) State of Washington, Governor Evans' Executive
Order of September, 1966, which sets forth policy of
nondiscrimination in state employment .and state
contracts.

(4) Federal Civil Rights Act of 1964 (Public Law 88—
352), which prohibits discrimination based on sex, race,
creed, color, or national origin.

(5) Presidential Executive Order 11246 issued Sep-
tember, 1965, which prohibits discrimination and in-
cludes contracts dealing with the states where federal
funds are involved, and requires the contractor to take
affirmative action to insure compliance.

(6) Presidential Executive Order 11375 issued Sep-
tember, 1967, amending Presidential Order 11246 to ex-
pressly prohibit discrimination on account of sex. [Order
72-4, § 172-148-020, filed 5/22/72.]

WAC 172-148-030 Affirmative action council. To
insure that the affirmative action policy and program for
classified personnel are coordinated and established, the
president will appoint an affirmative action council. De-
tails of the council are as follows:

(1) Membership. The members appointed by the
president shall include persons officially members of the
college community: Faculty personnel, nonfaculty per-
sonnel, and students. The president shall appoint seven
members: Two faculty personnel, two members of the
classified staff, two students, and one administrator. At
least two of the seven persons appointed by the president
shall be female and at least two shall be minority per-
sons: Provided, That minority persons may also be
female. ’

(2) Chairman. The chairman of the council shall be
designated by the members and shall preside at all
meetings of the council.

(3) Term. All members. designated by the president
shall serve three year terms which shall be staggered on
a basis to insure that at least two persons are serving
their first year, two persons serving their second year,
and two persons serving their third year on the council.

(4) Responsibilities. The council shall have a respon-
sibility to:

(a) Meet at least once each academic quarter to gen-
erally review the progress and administration of this af-
firmative action and equal opportunity program.

(b) Distribute and interpret the human rights policy
to all segments of the campus and to community agen-
cies and individuals as may be necessary.

(c) Review regularly (at least annually) all procedures
established and executed by deans, department chair-
men, and other administrators of operating units of the
college which have a relationship to the college policy on
nondiscrimination. :

(d) Review and recommend procedural and regulatory
statements as may be needed to update the college policy
on nondiscrimination.
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(e) Become familiar with any new or modified gov-
ernmental policy or procedure on nondiscrimjnation
which may affect college policy or procedure.

(f) Review and make recommendations upon any pro-
posed procedure or rule on nondiscrimination which may
be written and distributed by anyone on campus for
consumption by a college—wide audience.

(g) Construct and maintain a procedure whereby
complaints from individuals and/or groups may be heard
if such complaints may be in violation of college policy,
per WAC 172-148-160.

(h) Construct procedures which may be taken to in-
vestigate alleged or suspected discriminatory practices.

(i) Recommend to the president of the college actions
which may be taken to correct violations of this policy.

(j) Submit an annual, comprehensive report to the
president of the college. The report shall include:

(i) Recommendations for modification of policy
statements.

(ii) Review and recommendations concerning steps
taken by various administrators to fulfill written
procedure.

(iii) Summary of complaints together with subsequent
action concerning such complaints.

(iv) Recommendations for further modification or
strengthening of procedures to ensure nondiscrimination.

(k) Administer the grievance procedures outlined in
WAC 172-148-160 hereof.

(1) Implement all objectives of this affirmative action
program and equal opportunity policy. [Order 72-4, §
172-148-030, filed 5/22/72.]

WAC 172-148-040 Written objectives of affirma-
tive action plan. A statement of the affirmative action
plan's specific objectives for faculty, exempt personnel,
classified personnel, and students of the college will be
prepared on an annual basis by the affirmative action
council. It will be based on an analysis of the number of
current personnel in each category of professional and
classified employees, including deficiencies in the current
employment of female employees and minority group
members. The affirmative action plan for each year will
include recruitment goals and timetables for each iden-
tified area of deficiency. The targets for hiring female
employees and minority group members in each job cat-
egory will be viewed as desired objectives toward which
the college intends to take positive affirmative action
and to measure its progress, but will not be considered
as absolute quotas which must be fulfilled. [Order 724,
§ 172-148-040, filed 5/22/72.]

WAC 172-148-050 Establishment of minority hiring
objectives. Goals for recruitment of minority group
members are to be based upon the recruitment avail-
ability within the local labor market and the state of
Washington. The statistics on minority group members
residing within each county of the state are provided in
the state of Washington's "Pocket data book," published
by the office of program planning and fiscal manage-
ment. The targets will also be based on the governor's
executive orders for minority employment, which may be
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required as part of the annual program budget planning
procedure. [Order 72-4, § 172-148-050, filed 5/22/72.]

WAC 172-148-060 Targets for hiring of female
employees. Affirmative action goals for hiring female
employees will be based upon analysis of each faculty,
exempt personnel, and classified staff professional or job
category having similar wages, duties, and opportunities
for advancement. Any job category among classified
personnel which should be open to both males and fe-
males and which has a representation of less than thirty
percent female will be considered an appropriate area
for targeting. The goal for total female professional em-
ployment, which for the purposes of this affirmative ac-
tion program includes employment into positions held by
faculty and exempt personnel, shall be thirty per cent of
all professional positions. Accordingly, there shall be a
target for hiring of new female employees, that shall be
an annual average of four percent of the total profes-
sional positions: Provided, That no less than thirty per-
cent of all new hirings into professional positions in each
year of the affirmative action program shall be female.
[Order 724, § 172-148-060, filed 5/22/72.]

WAC 172-148-070 Promotional opportunities.
Written affirmative action objectives for females and
minority group employees will include an analysis of
high level positions which should be made available on a
promotional basis. The college's plan for providing
training, uprating and promotional opportunities for fe-
males and for minority members will be included in the
annual affirmative action written objectives, adopted by
the college administration with the advice of the affir-
mative action council. [Order 72-4, § 172-148-070,
filed 5/22/72.]

WAC 172-148-080 Target for recruitment of stu-
dents. It shall be the goal of this college to recruit and
enroll a student body which reflects a significant number
of minority group members. The test for significance
shall be determined by the percentage of such minority
groups in the population of the state. The college shall,
in the fulfillment of this goal, make special efforts within
its financial resources to bring about this desired student
mix.

No students are to be given special consideration in
fulfilling graduation requirements of the college, except
as may be available for all students through established
college policies. [Order 72-4, § 172-148-080, filed
5/22/72.]

WAC 172-148-090 Notice to higher education per-
sonnel board. Any changes in the college's annual affir-
mative action plan for the classified personnel staff will
be provided to the director of the higher education per-
sonnel board. [Order 72-4, § 172-148-090, filed
5/22/72.]

WAC 172-148-100 Job structuring and classifica-
tion plan——Classified employees. The personnel program
for classified employees will assure that the classification
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plan does not include factors which discriminate against
female and minority employees.

(1) Specifications will be reviewed, evaluated and (if
necessary) revised annually to assure that requirements
are job-related. The minimum qualifications should be
set at the lowest necessary level for entrance into the
class and should include alternative to educational re-
quirements. Minimum educational requirements in a job
family series should be limited to those of the entrance
class.

(2) Trainee and aide classifications below the current
entrance level will be utilized when necessary in support
of an affirmative action program leading to entry jobs.

(3) Jobs should be engineered to permit establishment
of new classes at several levels and provide career lad-
ders for female and minority employees. On—the—job and
outside training opportunities should be specified to per-
mit females and minority group members to advance to-
ward technical, professional, and supervisory
employment opportunities within the classified personnel
system.

(4) Classifications should be adopted to enable utili-
zation of federally funded programs to provide entry,
training, and career opportunities for minority employ-
ees. [Order 724, § 172—-148-100, filed 5/22/72.]

WAC 172-148-110 Job structuring and classifica-
tion plan—Faculty and exempt personnel. The personnel
programs for exempt personnel and faculty will assure
that the professional considerations requisite for any
person hired into such a position do not include factors
which discriminate against female and minority
employees.

As a consequence, specifications will be reviewed and
evaluated to assure that requirements are actually re-
lated to the professional position. [Order 72-4, § 172—
148-110, filed 5/22/72.]

WAC 172-148-120 Recruitment. Through its per-
sonnel office which has a responsibility for the hiring of
classified employees, and through the various academic
departments which have the primary responsibility for
faculty recruitment, as well as through the office of the
president, communications will be initiated and main-
tained with minority community leaders, the various
public media, and the various state and federal agencies
to emphasize that nondiscrimination is a basic element
of all college hiring policies. [Order 72-4, § 172-148—
120, filed 5/22/72.]

WAC 172-148-130 Selection. The examination and
selection system for all college professional and classified
positions will be based upon methods which are vali-
dated in terms of their relationship to job performance
and which eliminate unnecessary cultural bias and dis-
criminatory practices.

All written tests for classified personnel involved in
maintenance and entry level civil service positions will be
discontinued until they are replaced with validated ex-
amination procedures. [Order 72-4, § 172-148-130,
filed 5/22/72.]
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WAC 172-148-140 Appointment, placement and in-
doctrination. The employing official for each group of
classified personnel, the faculty chairman for each de-
partment involved in faculty recruitment, and the presi-
dent insofar as exempt personnel are concerned, will
assure that appointment opportunities at various levels
within his organization are established to permit an in-
flow of minority group members and females. He will
assure that all persons under his jurisdiction who have a
hiring responsibility will carefully follow up with minor-
ity employees during their probationary periods to assure
that they are properly placed and given continued in-
doctrination to permit them to learn to perform their
jobs effectively. [Order 72-4, § 172-148-140, filed
5/22/72.]

WAC 172-148-150 Training and education—-Mi-
nority employees. (1) To the extent college facilities al-
low, training and educational opportunities will be
provided to minority employees to compensate for past
educational deficiencies.

(2) The college will make its best efforts to advise fe-
male employees of opportunities to compete for job
openings at all levels. [Order 72—4, § 172-148-150, filed
5/22/72.]

WAC 172-148-160  Grievance procedure. Any
member of the classified staff, the faculty, or one hold-
ing an exempt position who feels that he or she has been
discriminated against may file a written complaint con-
taining the specified charges of discrimination with the
affirmative action council. It is especially urged, how-
ever, that all such complaints should be brought to the
attention of the supervisor or other person charged with
an act of discrimination within one year after such act or
actions occurred. The complaint must be first reviewed
with the complainant's immediate supervisor, depart-
ment chairman, or next immediate administrative supe-
rior, if the person of such authority is the person against
whom the complaint is filed. If the complaint filed with
such person of higher authority is not resolved to the
satisfaction of the complainant within ten business days
after filing of the complaint, the complainant may then
submit the complaint to the affirmative action council.

(1) Upon receipt of such complaint by the affirmative
action council, the council will then conduct an informal
hearing as that term is defined in the Higher Education
Administrative Procedure Act of 1971, and will make a
determination as to whether it will submit a written rec-
ommendation of corrective action on behalf of the com-
plainant to the appropriate employing official.

(2) If the council determines that corrective action
has not been implemented by the appropriate employing
official within ten days after transmitting its recommen-
dation to the appropriate employing official, the council
may transmit its recommendation to the appropriate
state or federal agency.

(3) It is hereby recognized that the affirmative action
council has no authority to conduct a contested case, as
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that phrase is understood in the Higher Education Ad-
ministrative Procedure Act of 1971. Rather, the coun-
cil's authority is only to make recommendation to the
appropriate employing officials and state or federal
agencies. [Order 724, § 172-148-160, filed 5/22/72.]

WAC 172-148-170 Referrals of complaints. Dis-
crimination complaints which cannot be resolved within
the college may be submitted by the complaining party
" to an appropriate state or federal agency such as one of
the following:

(1) State human rights commission. This agency in-
vestigates, hears, and acts upon individual employment
complaints and other grievances as empowered by chap-
ter 49.60 RCW, the state law against discrimination.

(2) Wage and hour division, department of labor. This
office investigates complaints concerning equal pay for
equal work and other grievances concerning work hours
and compensation. The division is authorized to enforce
the Fair Labor Standards Act.

(3) Contract compliance agencies (state and federal).
Compliance officers having jurisdiction over state and
federally—funded projects also receive and act upon
complaints of discrimination.

(4) Higher education personnel board. Employees of
the classified staff may appeal regarding application of
the higher education personnel law and rules, including
complaints of discrimination, per WAC 251-16-010 of
the higher education personnel board rules. [Order 72-4,
§ 172-148-170, filed 5/22/72.]

WAC 172-148-180 Contract compliance review——
Classified personnel staff. (1) The agency having re-
sponsibility for federal contract compliance at the col-
leges and universities is: Contract Compliance Section,
Office of Civil Rights, Department of Health, Education
and Welfare. This office is authorized (for government
contracts of over $10,000) to conduct a compliance re-
view, including a review of the college's affirmative ac-
tion program involving the classified personnel staff.

(2) The department of general administration is re-
sponsible for the administration of state of Washington
Executive Order . (No. EO-70-01, dated January 30,
1970) pertaining to equal employment opportunity under
state construction contracts, Reports of noncompliance
and violations are. required to be reported promptly to
the state human rights commission.

(3) The director, higher education personnel board, is
the primary focal point for requests for compliance re-
view and complaints of discrimination affecting the clas-
sified personnel staff under the higher education
personnel system. Whenever the college receives a re-
quest for a compliance review or receives a complaint
against discrimination which requires formal action (be-
yond that being taken internally as part of the college's
own review procedure), the request or complaint should
be referred to the director. It is desirable that all possi-
ble grievances be resolved within the higher education
personnel system, even if investigative action is also
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taken by another state or federal office having cogni-
zance of the case. [Order 72-4, § 172-148-180, filed
5/22/72.]

WAC 172-148-190 Records and reports. Data for
the identification of minority members on personnel re-
cords may be acquired by visual observation of the work
force or from any post-employment records as to the
identity of employees. An employee may be included in
the minority group to which he or she appears to belong
or is regarded in the community as belonging. According
to federal law, information as to the racial or ethnic
identity of an employee should not be listed by direct
inquiry. The Washington state human rights commission
does, however, permit the practice of inquiring on an
employment application form on a voluntary basis only,
regarding the applicant's own identification of his mi-
nority group status. This practice is permissible provided
that it is intended and used for the purposes of taking
positive affirmative action to meet objectives for em-
ployment of minority persons. [Order 72-4, § 172-148—
190, filed 5/22/72.]

WAC 172-148-200 Affirmative action responsibili-
ties——President of the college. The president will enunci-
ate and periodically reaffirm an explicit equal
opportunity and equal employment policy in order to es-
tablish and maintain a climate of acceptance throughout
the college. He will insure that each dean, director, de-
partment chairman, and supervisor having responsibility
for hiring is fully cognizant of the president's support of
the affirmative action program. The president will:

(1) Discuss equal employment opportunity with the
board of trustees, as a formal item on the agenda of the
board meeting at least once each year.

(2) Assign the responsibility for implementation of the
affirmative action program to employing officials, deans,
directors, or department chairmen who have the primary
responsibility for employment decisions.

(3) Appoint an affirmative action council for the col-
lege as required by WAC 172-148-030 hereof.

(4) Designate the personnel officer or other appointed
officials of the college as equal employment opportunity
administrators for the classified personnel staff, the fac-
ulty, and exempt personnel, respectively.

(5) Designate an official of the college as contract
compliance review officer, responsible for affirmative
action as required by state and federal contracts. [Order
72-4, § 172-148-200, filed 5/22/72.]

WAC 172-148-210 Employing official responsibili-
ties. The vice presidents of the college will prepare an
equal employment opportunity report by October 15th of
each year and will provide a copy of the report to the
personnel officer for the classified staff, the president,
and the affirmative action council. [Order 72-4, § 172-
148-210, filed 5/22/72.]

WAC 172-148-220 Contract compliance review of-
ficial. The vice president for business and management
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shall be the contract compliance review officer responsi-
ble for monitoring surveillance over and compliance with
equal employment opportunity provisions of state and
federal contracts affecting the college. He will:

(1) Notify subcontractors under federal government
contracts of their obligations in compliance with Federal
Executive Order No. 11246.

(2) Incorporate the equal employment opportunity
clause in each nonexempt first tier subcontract and pur-
chase order having a face value of $10,000 or more.

(3) For construction projects let under the Depart-
ment of General Administration, state of Washington:

(a) Print appropriate equal employment opportunity
clauses in each contract document.

(b) Inspect the employment records and certificates of
each contractor.

(c) Report noncompliance and violations promptly to
the state human rights commission.

(4) Notify the director, higher education personnel
board, of each request for compliance review from a
federal or state agency, and notify the director of reports
of noncompliance and complaints of discrimination
(other than those being processed internally as part of
the college internal review procedure) which occur in
connection with federal or state contracts under the
compliance officer's purview. [Order 72-4, § 172-148-
220, filed 5/22/72.]

WAC 172-148-230 Equal employment opportunity
administrators. The equal employment opportunity ad-
ministrators provided for in WAC 172-148-200(4), in
coordination with the personnel officer for the classified
staff, will:

(1) Maintain surveillance over all personnel activities
for members of the college's staff to insure implementa-
tion of equal opportunity objectives with regard to re-
cruitment, hiring, work assignments, training, transfers,
promotion, and other conditions and privileges of
employment.

(2) Coordinate affirmative action programs and data
for all personnel of the college; prepare and submit mi-
nority employment reports and other data required by
the college and by state and federal government
agencies.

(3) Assist the affirmative action council by:

(a) Supplying pertinent statistical data on employ-
ment of minority group members and female employees
by job category and professional placement.

(b) Auditing affirmative action progress by checking
results against documented objectives;

(c) Investigating employment deficiencies within job
and professional categories for female and minority em-
ployees, by gathering facts and making recommenda-
tions for corrective action to the council.

(d) Investigating complaints of discrimination by
gathering data, making investigations, and providing
recommendations.
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(4) Provide the director, higher education personnel
board, with the following documents and reports:

(a) A copy of the college's written equal employment
opportunity policy and program.

(b) A copy of each semi-annual equal employment
opportunity report (see attachment "A") [WAC 172—
148-990] by January 1 and July 1 of each year.

(¢) A copy of the annual statement of affirmative ac-
tion plans and specific objectives for classified personnel
of the college by October 1 of each year.

(5) Coordinate activities of the equal employment op-
portunity program with functions of the contract com-
pliance review office and with other minority affairs
offices within the college community. [Order 72-4, §
172-148-230, filed 5/22/72.]

WAC 172-148-240 Communication of policy. (1)
This equal employment opportunity policy and a sum-
mary of the current affirmative action program will be
disseminated to all employees at least once each year
through official publications or other media.

(2) The new employee orientation program will in-
clude a thorough indoctrination in the equal opportunity
policy of the college.

(3) Notices of equal employment opportunity will
continue to be prominently displayed on bulletin boards
in all locations throughout the college.

(4) Deans, directors, department chairmen, and su-
pervisors will explain the intent of the policy and indi-
vidual responsibility at staff meetings at least once each
year to insure effective implementation. The equal em-
ployment opportunity program will also be a basic item
on the agenda of the board of trustees at least once a
year.

(5) Written notification of this policy will be provided
to community agencies and persons who request it and
to all subcontractors, vendors, and suppliers.

(6) It is the intent of the college that any collective
bargaining agreement covering members of the classified
staff will include a clause such as the following:

"Nondiscrimination. There shall be no discrimina-
tion against any individual with respect to compen-
sation, terms, or conditions of employment, nor
with respect to union membership, because of race,
color, religion, national origin, age, or sex. Any vio-
lation as herein set forth shall constitute a breach of
this agreement."

(7) All sources for recruitment of employees will be
notified in writing that this policy applies to referrals for
employment application. All printed advertisements for
employment will contain the phrase, "An equal opportu-
nity employer." [Order 72-4, § 172-148-240, filed
5/22/72.]
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- WAC 172-148-990 Form—-Equal employment opportunity report-—Classified employees.

Date:

EASTERN WASHINGTON STATE COLLEGE

EQUAL EMPLOYMENT OPPORTUNITY REPORT:

CLASSIFIED EMPLOYEES

1., FULL TIME PERMANENT EMPLOYEES

All Employees

Minority Group Employees

Male Female

Amer.
Total | Male |Female Indian
Job Categories 1 2 3 4

Negro

Spanish | Amer, Spanish
Oriental | Surname | Indian | Negro {Oriental | Surname
6 7 8 9 10 11

Supervisory
Professional &
Technical

Auxiliary &
Aide

Office &
Clerical

Custodial &
Service

Total

2. PERMANENT PART TIME EMPLOYEES

All Employees

Minority Group Employees

Male Temale

mer,

Total| Male |Female Indian

. Negro
Job Categories 1 2 3 4 5

Spanishf Amer. Spanish
Oriental | Surname| Indian | Negro| Oriental |Surname
) 7 8 9 10 11

Supervisory
Professional &
Technical
Auxiliary &
Aide
Office &
Clerical
Custodial &
Service

Total

[Order 72-4, Form—Attachment A (codified as WAC 172-148-990), filed 5/22/72.]

Chapter 172-149 WAC
DISCRIMINATION GRIEVANCE PROCEDURE

WAC

172-149-010  Purpose.

172-149-020  Jurisdiction.

172-149-030  Definitions.

172-149-040 . Statement and testimony confidential.
172-149-050  Use of informal administrative processes encouraged.
172-149-060 Informal procedures.

172-149-070  Appointment of hearing officer and alternate.
172-149-080  General procedures for grievance review.
172-149-090  Presidential review, :

172-149-100  Burden of proof in grievances.

172-149-110  Costs of grievance review procedure.

~ WAC 172-149-010 Purpose. The purpose of the
following discrimination grievance procedure shall be to
promote the interests of the college in its primary en-
deavors of teaching and learning with related and sup-
porting activities in research, scholarship and service;
and to assure a fair hearing for any person covered un-
der Title IX of the Education Amendments of 1972, Ti-
tle VII of the 1964 Civil Rights Act, or the
Rehabilitation Act of 1973 having a grievance relating
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to discrimination at the college, with the goal of eradi-
cating all forms of discrimination existent in the college.

Every individual, student or employee, or potential
student or employee, can expect to be treated in every
way free of discrimination. Concomitant, any individual,
student or employee, accused of discriminatory practices
should be presumed innocent of such acts until proven
otherwise. [Order 76-9-2, § 172-149-010, filed
9/23/76.]

WAC 172-149-020 Jurisdiction. The jurisdiction of
this chapter shall be limited to matters concerning stu-
dents, student applicants, faculty, professional and non-
professional employees and applicants. Some of the
above groups are covered under one or more grievance
procedures (see WAC 251-16-010 to 251-16-020 and
chapter 172-129 WAC and WFSE Article XII). We
encourage individuals who feel they have been the victim
of discriminatory treatment to pursue proper redress but
insist that the complainant elect one procedure or the
other through which to resolve the complaint. The com-
plainant, therefore, may not pursue redress through
more than one college grievance procedure. This, of
course, does not preclude the complainant from seeking
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review of his/her complaint by appropriate state or fed-
eral enforcement agencies.

A claim of discriminatory treatment as a defense or
affirmative defense by a party to a complaint filed by
that party shall be considered under the grievance pro-
cedure in which the complaint is pending. [Order 76-9—
2, § 172-149-020, filed 9/23/76.]

WAC 172-149-030 Definitions. (1) "College" shall
mean Eastern Washington State College, an institution
of higher education administered by the board of trust-
ees pursuant to RCW 28B.40.120, and all the constitu-
ent elements administered by the board thereunder. All
communications to the college shall be addressed to the
president of the college.

(2) "Days," when used in this chapter, shall mean,
except where otherwise indicated, administrative work-
ing college days.

(3) "Grievance" is any contention by a grievant that
he or she has suffered discrimination violative of the po-
licies enunciated in Title IX of the Education Amend-
ments of 1972, Title VII of the 1964 Civil Rights Act,
or the Rehabilitation Act of 1973.

(4) "Grievant" is any student, unsuccessful student
applicant, faculty member, or professional or nonprofes-
sional employee or applicant who feels that, on the basis
of sex, race, religion, national origin, or handicap, he or
she has been excluded from participation in, denied the
benefits of, or subjected to discrimination under any ac-
tivity of the college, and who wishes to exercise the re-
course provided in WAC 172-149-070 et seq. [Order
76-9-2, § 172-149-030, filed 9/23/76.]

WAC 172-149-040 Statement and testimony confi-
dential. Statements, testimony, and all other evidence
given at an informal hearing pursuant to this chapter
shall be confidential and shall not be subject to discovery
or released to anyone, including the person or committee
conducting any other hearing authorized by this chapter
or any other parties involved, or used for impeachment
purposes without permission of the person who divulged
the information. [Order 76-9-2, § 172-149-040, filed
9/23/76.]

WAC 172-149-050 Use of informal administrative
processes encouraged. Informal review and consultation
should be reasonably sought and used by any person
covered by this chapter before he or she files a griev-
ance. [Order 76-9-2, § 172-149-050, filed 9/23/76.]

WAC 172-149-060 Informal procedures. (1) A res-
olution of grievance shall be accomplished as rapidly as
possible. The grievant(s) shall first take up the problem
or complaint directly with the person or committee re-
sponsible for the challenged action or decision. At this
state, discussion shall be held in private; every effort
shall be made to resolve the problem or deal with the
complaint in an informal manner. [Order 76-9-2, §
172-149-060, filed 9/23/76.]
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WAC 172-149-070 Appointment of hearing officer
and alternate. By October first of each academic year,
the college affirmative action officer shall appoint a per-
son to serve as hearing officer for all grievances heard
under this WAC chapter. Such hearing officer shall
serve a term of one year, and shall not serve more than
two consecutive terms in this position. An alternate shall
be appointed by the affirmative action officer to fill this
position in case the appointed hearing officer should be-
come unable to effectively discharge his responsibilities.
The prohibitions contained in bylaws 300.80.00 and
400.50.00 shall be applicable to this chapter. [Order 76—
9-2, § 172-149-070, filed 9/23/76.]

WAC 172-149-080 General procedures for griev-
ance review. If a complainant is not satisfied with the
outcome of informal private discussions, he or she may
begin hearing procedures by notifying, in writing, the
affirmative action officer. Upon receipt of a written
complaint, the affirmative action officer will notify the
hearing officer who shall then set a time acceptable to
both parties for a hearing.

(1) The complaint must be filed with the affirmative
action officer by the grievant within thirty days after the
occurrence or action being contested. However, consid-
eration will be given to extenuating circumstances be-
yond the grievant's control which may have delayed the
filing beyond this time limit.

(2) The two parties shall decide whether the hearing
shall be open or closed, and if agreement cannot be
reached, the hearing shall be closed.

(3) If the parties agree that a formal record or tran-
script of the proceeding shall be furnished, the cost of
preparing and producing such a record shall be borne
equally by the parties.

(4) Either party may be accompanied in the hearing
by others who might contribute to the acceptable ad-
justment of the grievance and act as counsel for either
party: Provided, That if the grievant chooses to be rep-
resented by an attorney, he or she must provide the col-
lege five days' written notice thereof.

(5) Except for simple announcements as may be re-
quired covering the time of the hearing and similar mat-
ters, public statements and publicity about the case
should be avoided as far as possible by all parties until
the proceedings have been completed.

(6) All individuals involved, and all others who might
possibly contribute to the acceptable adjustment of an
appeal or grievance, are urged to testify, with full assur-
ance that no reprisal will follow by reason of such
participation.

(7) All documents, communications, and records
dealing with the processing of a grievance shall be filed
separately from the grievant's personal file in a sealed
envelope which shall not be opened except for use as le-
gal evidence, and then only upon prior written notice to
the grievant. A summary prepared by the hearing officer
of the final adjustment of the case and reference to the
entire grievance file shall be placed in the grievant's
personal file.
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(8) A written recommendation containing the findings
regarding the contested action shall be delivered to all
parties to the complaint by the hearing officer within
five (5) days after the conclusion of the hearing. [Order
76-9-2, § 172-149-080, filed 9/23/76.]

WAC 172-149-090 Presidential review. If the
grievance is not adjusted to the satisfaction of the grie-
vant or the college, either may, within ten days from re-
ceipt of the written findings and recommendations of
that hearing, refer the grievance to the president of the
college. The president or his designee may, at his option,
conduct a formal hearing within ten days after receipt of
the appeal. A written decision of the president or his
designee shall then be delivered to the appellant within
five days; such decision shall contain the president's
findings and ruling and shall be deemed a final adjudi-
. cation of the grievance for the purposes of these rules.
[Order 76-9-2, § 172—149-090, filed 9/23/76.]

WAC 172-149-100 Burden of proof in grievances.
A grievant covered by this chapter shall have the burden
of proving by a preponderance of the evidence that such
grievant was, on the basis of sex, race, religion, national
origin, or handicap, excluded from participation in, de-
nied the benefits of, or subjected to discrimination under
any program of the college. [Order 76-9-2, § 172-149—
100, filed 9/23/76.]

WAC 172-149-110 Costs of grievance review pro-
cedure. Except for those cases in which the parties agree
to make a formal record or transcript and share the
costs thereof, pursuant to WAC 172-149-080 hereof, all
costs of the grievance review procedure shall be borne by
the college. [Order 76-9-2, § 172-149-110, filed
9/23/76.]

Chapter 172-150 WAC

EQUAL OPPORTUNITY POLICY AND
AFFIRMATIVE ACTION PROGRAM

WAC

172-150-010  General policy.

172-150-020  Legal bases.

172-150-030  Definitions.

172-150-035  Affirmative action for faculty—Objectives.

172-150-040  Affirmative action for faculty—Course of action.

172-150-050  Affirmative action for faculty—Implementing course
of action.

172-150-060  Affirmative action for nonacademic staff—Exempted
administration—Classified staff—Objectives.

172-150-070  Affirmative action for nonacademic staff—Exempted
administration—Classified staff-—Course of action.

172-150-080  Affirmative action for nonacademic staff—Exempt
administration—Classified personnel—Implement-
ing course of action.

172-150-090  Affirmative action for educational opportunity—
Purpose.

172-150-100  Affirmative action for educational opportunity—
Objectives.

172-150-110  Affirmative action for educational opportunity—
Course of action.

172-150-120  Affirmative action for educational opportunity—Im-
plementing course of action.
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172-150-130  Affirmative action in construction and procurement—
Objectives and course of action.

172-150-140  Affirmative action in construction and procurement—
Implementing action.

172-150-145 Reductions in force.

172-150-150  Grievance procedure.

172-150-160  Referrals of complaints.

172-150-170  Maternity leave policy.

172-150-180  Dissemination of policy.

172-150-190  Corrective employment status.

WAC 172-150-010 General policy. As a major ed-
ucational institution, a large scale employer, and an in-
fluence on our society through its students, its faculty,
its alumni, and its employees, Eastern Washington State
College stands committed to the principles of equal op-
portunity in employment and in education.

In its most elementary form, our adherence to the
concept of equality of opportunity requires that consid-
erations of race, sex, national origin, and religion are ir-
relevant as determinants of the access an individual has
to opportunities for education, employment, achieve-
ment, and personal fulfillment. Rather, the controlling
factors in all such matters must be individual ability, in-
terest, and merit.

It is the college's present course and future intent to
move beyond nondiscrimination, i.e., the elimination of
all policies and practices that work to the disadvantage
of individuals on the basis of race, sex, national origin,
or religion, and to reaffirm our commitment to the con-
cept of affirmative action.

The principle of affirmative action requires the college
to determine if it has met its responsibilities to recruit,
admit, employ, promote, and reward women and minori-
ties to a degree consistent with the availability of quali-
fied individuals. The fundamental premise underlying
this commitment is that the effects of systematic exclu-
sion, inattention, and overt discrimination in the past
cannot be remedied in appropriate ways and in a rea-
sonable time by a posture of neutrality. To this end, the
college will seek to recruit and employ women and mi-
norities at least in proportion to their availability, and
will provide new opportunities for career development
when possible and consistent with program and institu-
tional needs which both stimulate and respond to their
changing interests, aspirations, and requirements.

Achievement of the foregoing goals and attainment of
the longer range objectives require adoption of the fol-
lowing principles:

(1) All categories of employment at the college having
fewer minorities and women than would reasonably be
expected on the basis of their availability in the work
force must be identified. These imbalances must be re-
duced by vigorous and systematic recruitment efforts,
job training, and professional or career development.

(2) All employees will be encouraged to make the
fullest use of their skills and talents by participating in
educational and career developmental opportunities and
by taking advantage of opportunities for promotion and
transfer consistent with both the needs of the college and
the individual's ability and aspirations.
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(3) Compensation, benefits, and support for all staff
and other employees will be based on training, experi-
ence, and equivalency of position without regard to race,
sex, national origin, or religion.

(4) Access to educational programs, financial assist-
ance, and other services and facilities will be provided to
students in a manner that does not discriminate against
women and minority students.

(5) It will be our goal to increase the numbers of
women and members of minority groups within our un-
dergraduate, professional, and graduate student bodies
until their enrollment approximates their percentage
within the state's population.

(6) Selections among candidates for employment and
among student applicants must reflect a recognition that
narrow interpretation of qualifications or credentials
may have worked to the disadvantage of women and mi-
norities. In other words, the college's employment prac-
tices and its admissions policies should emphasize
individual merit and performance, in ways that reflect
that limited prior opportunity, social discrimination, and
enforced segregation influence a person's record of
achievement.

(7) Procurement and purchasing practices must assure
maximum opportunity for the participation of minority
vendors in the provision of services and materials and for
the employment of minority contractors and construction
workers in the construction of renovation of college fa-
cilities, either on or off campus. In this regard, each
contractor who seeks EWSC business is expected to have
and to follow an affirmative action program that is in
accord with federal and state regulations as well as col-
lege policy specified in WAC 172-150-130.

(8) The primary responsibility for adherence to these
principles and for the establishment of an atmosphere in
which the evolving concept of affirmative action is ac-
cepted and supported, rests with all members of the col-
lege community. Accordingly, where appropriate, the
work performance of each employee will be evaluated on
the basis of his or her equal opportunity efforts and re-
sults as'well as other criteria specified in college bylaws.
The college therefore assumes that its faculty, adminis-
tration, students, and classified personnel staff will com-
ply with the equal opportunity and affirmative action
program described hereinafter.

(9) The college will not condone or permit any behav-
ior or action that will in any way interfere with the in-
stitutional efforts to insure that protected group
members will have equal employment opportunity. Fur-
thermore, the college will insure that all members of the
protected group will be able to exercise those rights
guaranteed by federal and state laws. [Order 75-6, §
172-150-010, filed 6/16/75.]

WAC 172-150-020 - Legal bases. This broad policy
requiring equal opportunity and affirmative action is in-
tended to comply with the requirements of the following
applicable state and federal statutes, regulations, and
directives:
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. (1) State of Washington, chapter 49.60 RCW, which
prohibits discrimination based on age, race, creed, color,
sex, or national origin;

(2) State of Washington, chapter 28B.16 RCW, the
state higher education Personnel law;

(3) State of Washington, Governor Evans' executive
orders of September, 1966 and July, 1972 relative to
agency goals, which set forth a policy of nondiscrimina-
tion and affirmative action in state employment and
state contracts;

(4) Civil Rights Act of 1964 (Public Law 88-352),
which prohibits discrimination based on sex, race, creed,
color, or national origin;

(5) Presidential Executive Order 11246, issued Sep-
tember, 1965, which prohibits discrimination and in-
cludes contracts dealing with the states where federal
funds are involved, and requires the contractor to take
affirmative steps to insure compliance;

(6) Presidential Executive Order 11375, issued Sep-
tember, 1967, amending Presidential Order 11246 to ex-
pressly prohibit discrimination on account of sex;

(7) Education (Title IX) Amendments of 1972. [Or-
der 75-6, § 172-150-020, filed 6/16/75.]

WAC 172-150-030 Definitions. As used in these
regulations, the following terms shall be defined as
follows:

(1) "Availability,” as defined in 41 CFR 60-2.11(a)
(1 and 2), shall mean availability of qualified individuals
who are members of a "target group."

(2) "Protected group" shall mean those individuals
who are members of:

(a) "Minorities,” as used in this WAC chapter refers
to those persons who are members of a minority group
as that term is defined by the U.S. Office of Civil Rights
of the Department of Health, Education and Welfare
and/or the Washington human rights commission;

(b) The female sex.

(3) "Target group" shall mean those individuais who
are members of a protected group that is the object of
any affirmative action goals or course of action. [Order
75-6, § 172—-150-030, filed 6/16/75.]

WAC 172-150-035 Affirmative action for faculty—
Objectives. (1) Aims. At the present time, women and
minorities are under—represented in some academic po-
sitions within the college, including faculty positions,
both tenured and nontenured. Our commitment to a
policy of affirmative action requires that we make every
effort and show substantial progress over time in the
following directions:

(a) When normal attrition and/or growth creates va-
cancies, the college will accept its legal and moral obli-
gations to increase the proportion of minority and
women on its faculty and academic staff. This increase
will be commensurate with departmental needs for
teaching and research talent and consistent with the
needs for development of existing and/or professional
fields and programs.
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(b) The college must seek to broaden the pool of
available candidates by recruiting and educating minor-
ity and women students (see WAC 172-150-090
through 172-150-120, inclusive).

(c) Additionally, we are committed to supporting
those who are now on our faculty and academic staff by
providing for them the opportunities for professional
growth (for example, by encouraging them to serve on
various college committees and in professional organiza-
tions both on and off campus) which will in turn in-
crease their representation in the senior ranks of the
academic professions. [Order 75-6, § 172-150-035,
filed 6/16/75.]

WAC 172-150-040 Affirmative action for faculty—
Course of action. (1) Course of action.  The following
course of action is intended to achieve the college's goals
and meet existing problems in the area of faculty posi-
tions at EWSC.,

(a) Upon adoption of this plan, and annually thereaf-
ter, each academic department will, in cooperation with
the affirmative action officer and the affirmative action
council, identify the extent to which women and minori-
ties are underutilized in each professional rank, by
means of utilization analysis of the departments' facili-
ties and academic staffs (as described in 40 CFR 60—
2.11): Provided, That "underutilization" is defined as
having fewer minorities and women in a particular job
classification than would reasonably be expected by their
availability. Upon completion of such analysis, the de-
partments shall then establish their plan for eliminating
any existing underutilization, subject to availability of
candidates and approval by the vice president for aca-
demic affairs, the affirmative action officer, and the af-
firmative action council.

(b) In areas where there is underutilization of women
and minorities, vigorous and systematic recruiting efforts
will be undertaken to identify women and minority
candidates.

(c) Affirmative action goals for professional employ-
ment within the faculty shall be based on the results of
the utilization analysis required in WAC 172-150-040.

(i) For women, there shall be a target for hiring new
female employees which shall be no less than thirty per
cent of all new hirings into faculty positions in each year
of the affirmative action program, until the utilization of
women within the college and departments meets
availability. ‘

(ii) For minorities, there shall be a target for hiring
new minority faculty members which shall be no less
than ten per cent of all'new hirings into faculty positions
in each year of the affirmative action program, until the
utilization of minorities within the college and .depart-
ments meets availability.

(d) Each academic department will seek to increase
the pool of potential candidates in their areas by vigor-
ous recruitment of women and minority graduate stu-
dents. [Order 75-6, § 172-150-040, filed 6/16/75.]
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WAC 172-150-050 Affirmative action for faculty——
Implementing course of action. (1) Responsibility for
implementing course of action.

(a) Responsibility for meeting departmental goals and
timetables rests with each college or school dean, who
will be assisted in the preparation and implementation of
specific plans by the college's affirmative action officer
and any staff assistants appointed by the college presi-
dent to insure effectiveness and continuity.

(b) To insure good communication and to fix respon-
sibility, each college dean will act as college or school
equal employment opportunity representative.

(c) The specific responsibilities of the college or
school equal employment opportunity representative will
be as follows:

(i) To seek the support of everyone in the college or
school, particularly women and minorities, in identifying
problem areas related to the goals of affirmative action
and in referring qualified minority and women candi-
dates for both academic and nonacademic positions;

(ii) To develop a strategy, including an up—to-date list
of contacts, for identifying women and minority appli-
cants in career fields appropriate to the college or school
needs;

(iii) To maintain a file on minority and women appli-
cants and potential candidates for academic positions
within the college or school;

(iv) To undertake a careful review of employment cri-
teria utilized by departments within each college or
school relating to merit and to make certain that all job
requirements are necessary for the category under
consideration;

(v) To review the criteria for departmental hiring, re-
tention, promotion, and tenure as actually implemented
to insure that procedures are in compliance with the ed-
ucation amendments of 1972, HEW guidelines per Ex-
ecutive Order 11246, and other relevant state and
federal regulation.

(iv) To disseminate the latest college policies and pro-
cedures on equal employment opportunity to all mem-
bers of each department in the college or school, both
professional and nonprofessional;

(vii) To develop strategies for increasing and available
pool of candidates for academic positions, such as ac-
tively recruiting women and minorities for graduate pro-
grams and training.

(d) It is expected, however, that all members of the
academic staff will cooperate and support these efforts,
in terms of both their supervisory roles and their partici-
pation on various college and school committees. (See
WAC 172-150-010(8).) [Order 75-6, § 172—-150-050,
filed 6/16/75.]

WAC 172-150-060 Affirmative action for nonaca-
demic staff--Exempted administration——Classified
staff-—Objectives. (1) Women and minorities are under-
represented in many nonacademic positions at the col-
lege. Furthermore, the college recognizes that many
inequitable situations in employment are rooted in occu-
pational segregation and in stereotyping of rules in our
society. These persistent problems have resulted in
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widely held perceptions by many present and prospective
employees, especially those who are minority and
women, that job responsibilities and opportunities for
advancement are seriously limited and that individual
skills and talents will be inadequately recognized and
rewarded.

(2) Accordingly, given the college's commitment to
equal opportunity in all employment areas, the affirma-
tive action plan for nonacademic employment has a
double responsibility:

(a) To correct the present underrepresentation and
underutilization of women and minorities; and

(b) To reverse feelings of frustration and low expecta-

tions for change on the part of many women and minor-
ity staff. [Order 75-6, § 172—150-060, filed 6/16/75.]

WAC 172-150-070 Affirmative action for nenaca-
demic staff--Exempted administration——Classified
staff-—Course of action. In view of both the problems
and aims described in WAC 172-150-060, the following
course of action has been established:

(1) Upon adoption of this plan, and annually thereaf-
ter, the administrative officer responsible for the area, in
cooperation with the affirmative action officer and the
affirmative action council, will determine within each
nonfaculty area (administrative unit, office, department)
of Eastern Washington State College the extent to which
minorities and women are underutilized and will develop
plans for the correction of the deficiencies.

(2) Affirmative action goals for non-faculty employ-
ees will be based upon the results of the utilization
analysis required in WAC 172-150-070(1):

(a) For women'in:

(i) Exempt administration: There shall be a target for
hiring new female employees which shall be no less than
thirty per cent of all new hirings into exempt adminis-
trative positions until the utilization of minorities within
such positions corresponds to availability.

(ii) Classified personnel: There shall be a target for
hiring new female employees into positions where they
are underutilized which shall be no less than thirty per
cent of all new hirings into classified positions until the
utilization of females within classified positions corre-
sponds to availability.

(b) For minorities in:

(i) Exempted administration: There shall be a target
for hiring new minority staff members which shall be no
less than ten per cent of all new hirings into exempted
administrative positions, until the utilization of minori-
ties within such positions corresponds to availability.

(it) Classified personnel: There shall be a target for
hiring new minority members which shall be no less than
ten per cent of all new hirings into classified positions,
until the utilization of minorities within such positions
corresponds to availability.

(3) Vigorous and systematic recruitment of minorities
and women both inside and outside the college will be
undertaken.

(4) Job training, career counseling, and professional
development programs will be offered where appropriate
and feasible.
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(5) All employees will be informed of the policies,

goals, and procedures in respect to nondiscrimination
outlined in the college's affirmative action program.
Special efforts will be made to ensure that women and
minorities are aware of specific opportunities for promo-
tion, transfer, and training that may be of interest to
them. «
(6) Steps will be taken to sensitize supervisors to both
subtle and overt forms of discrimination and to inform
them in detail about the affirmative action program,
both in terms of legal requirements and of the college's
particular commitments.

(7) The college will make efforts in the direction of
improving access by all persons to job categories which
have traditionally been preponderantly occupied by
woman and/or minorities. [Order 75-6, § 172-150-070,
filed 6/16/75.]

WAC 172-150-080 Affirmative action for nonaca-
demic staff-—Exempt administration-—Classified person-
nel--Implementing course of action. (1) Responsibility
for administration.

(a) Responsibility for meeting the objectives in the
area of exempt administration and classified personnel
at EWSC rests with the major administrative officer of
each nonacademic area (administrative unit, office, or
department). ‘

(b) For recruitment, referral, and hiring of candidates
for classified staff categories, there is a sharing of re-
sponsibility between the administrative unit leadership
and the personnel office.

(i) Specifically, in order to enable each department to
meet its equal opportunity goals for classified staff, the
personnel office is responsible for providing minority and
women applicants according to their availability.

(ii) It is the responsibility of individual departments to
supply the personnel office with basic, essential job re-
quirements for each available classified staff position in
sufficient time to allow for a serious search to produce
qualified minority and women candidates (as defined in
WAC 172-150-010(6)) either from within the college
or from external recruitment sources.

(c) An annual review and analysis of all employment
categories will be undertaken by the affirmative action
officer to monitor progress toward full representation of
minority and women employees.

(d) The affirmative action officer and the college
president will play the same roles in developing, coordi-
nating, and monitoring departmental affirmative action
programs as described in WAC 172-150-050 (1)(a).

(¢) The head of each administrative unit (office or
department), or his designee, will be appointed as equal
employment opportunity (EEQO) representative and will
have specific responsibilities as outlined for academic
EEO representatives in WAC 172-150-050(¢c). [Order
75-6, § 172-150-080, filed 6/16/75.]

WAC 172-150-090 Affirmative action for educa-
tional opportunity—-Purpose. The purpose of this section
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is to describe Eastern Washington State College's com-
mitment to increasing the numbers of women and mi-
nority group members in our undergraduate and
graduate student body and in all professional programs
through a vigorous and systematic program of recruit-
ment and when required through provision of remedial
programs designed to correct differences that are the re-
sult of prior discrimination or exclusion. [Order 75-6, §
172-150-090, filed 6/16/75.]

WAC 172-150-100 Affirmative action for educa-
tional opportunity——Objectives. At the present time,
women and minority members of some minority groups
are underrepresented in some student categories at
EWSC. 1t is our policy to reduce these imbalances. It is
also our objective to remove educational, social, and fi-
nancial barriers which have discouraged many women
and minority students from taking advantage of educa-
tional opportunities offered by the college. [Order 75-6,
§ 172-150-100, filed 6/16/75.]

WAC 172-150-110 Affirmative action for educa-
tional opportunity—-Course of action. In view of the ob-
jectives expressed in WAC 172-150-100, the college has
established the following plan of action:

(1) Access to educational programs, financial assist-
ance, and other services and -facilities will be provided to
students in a manner that does not discriminate against
women and minority students.

(2) Minorities and women often feel isolated academ-
ically and socially both because of their small numbers
and because of cultural and/or sex role stereotypes. To
address this problem, the college will provide special
support both formally, through the office of the vice
president of student services and the office of the dean
of undergraduate studies, and informally by encouraging
minority and women faculty, staff, and students to serve
as advisors on academic and social matters.

(3) The college is committed to provide special- aca-
demic support services, where appropriate and feasible,
to insure that the needs of students with special prob-
lems are met. These services may include the establish-
ment of a learning resource center or centers in which
regular faculty members teach the fundamentals of
mathematics, reading, writing, and speech. [Order 75-6,
§ 172-150-110, filed 6/16/75.]

" WAC 172-150-120 Affirmative action for educa-
tional opportunity—Implementing course of action. (1)
Responsibility for implementation of affirmative action
programs and procedures in student-related areas rests
with all members of the college staff but specifically
with the vice president for academic affairs, the vice
president for student services, and the dean of under-
graduate studies.

-(2) On a yearly basis, the vice president for academic
affairs, the vice president for student services, and the
dean of undergraduate studies will review their plan and
will prepare an annual report which will outline both ef-
forts and progress made toward meeting EWSC goals
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and federal regulations. This annual report, including
any proposed changes in policies or procedures, will be
submitted to the president by the end of each academic
year and will be reviewed by the affirmative action offi-
cer and other appropriate staff. [Order 75-6, § 172—
150-120, filed 6/16/75.]

WAC 172-150-130 Affirmative action in construc-
tion and procurement--Objectives and course of action.
Eastern Washington State College has become a leader
in promotmg minority group participation in firms en-
gaged in construction, vendor enterprlses and other or-
ganizations providing goods and services to the college.
To maintain its leadership position in this area and to
continue in compliance with the federal and state regu-
lations governing construction and procurement, the col-
lege is committed to the following course of action:

(1) In general: ‘

(a) Existing procedures will continue to be employed,
and new procedures will be developed to secure maxi-
mum participation of minority vendors in college pur-
chasing and minority contractors or construction
workers in. public works, both on campus and off
campus.

(b) An effort will also be made to develop appropriate
policies to a_ddress the problem of discrimination against
women in these areas.

(c) Contractors and vendors will be informed, at the
time they enter into a contractual relationship with the
college, that failure to achieve the college's affirmative
action goals may result in disqualification on future
contracts. ‘

(2) Construction contracts will contain the following
provisions:

(a) An equal employment opportunity clause will be
written into all renovation and new construction
contracts: ]

(b) The college, through the department involved, will
require contractors, negotiating or bidding on work, to
be in compliance with Executive Order No. 11246 and
No. 11375 before contracts are awarded;

(c) A description of the plan for minority contractor
utilization, including subcontractors, will be required as
a component of the bid procedure, and each contractor
will be required to establish a minimum goal of the state
percentage of minorities for his minority hiring goal;

(d) During actual construction, each prime contractor
will submit a monthly statement to the office of facilities
planning outlining the work force composition of his en-
tire work force and the use of minorities by his or her
organization both directly and through subcontracting;

(e) The facilities planning office representative will
visit construction sites weekly to review and report on
affirmative action compliance.

(3) Vending contracts will contain the following
provision:

(a) An equal opportunity clause will appear on all
purchase orders. [Order 75-6, § 172-150-130, filed
6/16/75.]

[Title 172 WAC—p 45]




172-150-140

WAC 172-150-140 Affirmative action in construc-
tion and procurement—Implementing action. (1) Con-
struction contracts. The vice president for business and
management shall be responsible for assuring that the
provisions of WAC 172—150-130 (2)(b) are carried out
during all phases of the planning and actual construction
of each project.

Reports of each project will be forwarded to the affir-
mative action officer. The affirmative action officer will
be responsible for auditing the construction program ef-
forts and for recommending changes whenever
necessary.

(2) Procurement contracts. It is the responsibility of
the director of purchasing to identify minority and
women businesses among potential suppliers and to re-
quire the compliance of all suppliers to Executive Orders
11246 and 11375. [Order 75-6, § 172-150-140, filed
6/16/75.]

WAC 172-150-145 Reductions in force. In accord-
ance with college bylaws and other governing docu-
ments, and to the extent permitted by law, the concepts
of affirmative action developed in this plan shall apply to
any reduction in force or layoff. [Order 75-6, § 172—
150-145, filed 6/16/75.]

WAC 172-150-150 Grievance procedure. The affir-
mative action officer, in cooperation with the affirmative
action council, will assure that adequate and appropriate
grievance procedures which provide for the hearing of
complaints of race or sex discrimination as well as all
other complaints are¢ developed for all members of the
college community. These grievance procedures, for fac-
ulty, exempt administrative, students, and classified
staff, must include specific procedures for the hearing of
complaints of discrimination because of race or sex.

When charges of discrimination based on race or sex
are made, the affirmative action officer will act in an
advisory capacity to the appropriate hearing body con-
vened to hear the complaint, to assure that the process
for reviewing the charge of discrimination takes into ac-
count the provisions of the various state and federal laws
dealing with discrimination and/or affirmative action.
At the request of either party to the complaint, the af-
firmative action officer may be in attendance at all
stages of the hearing process. [Order 75-6, § 172-150~
150, filed 6/16/75.]

WAC 172-150-160 Referrals of complaints. Dis-
crimination complaints which cannot be resolved to the
satisfaction of the complaining party, within the college,
may be submitted by the complaining party to appropri-
ate state or federal agencies, such as one of the
following:

(1) State human rights commission. This agency in-
vestigates, hears, and acts upon individual employment
complaints and other grievances as empowered by chap-
ter 49.60 RCW, the state law against discrimination.

(2) Wage and hour division, department of labor. This
office investigates complaints concerning equal pay for

equal work and other grievances concerning work hours
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and compensation. The division is authorized to enforce
the Fair Labor Standards Act.

(3) Contract compliance agencies (state and federal)
and the equal employment opportunity commission.
Compliance officers having jurisdiction over state and
federally funded projects also receive and act upon com-
plaints of discrimination.

(4) Higher education personnel board. Employees of
the classified staff may appeal regarding application of
the higher education personnel law and rules, including
complaints of discrimination. [Order 75~6, § 172-150-
160, filed 6/16/75.]

WAC 172-150-170 Maternity leave policy. (1) Ma-
ternity leave, defined as that period of time a woman is
physically unable to work because of childbirth or com-
plications of pregnancy, shall be considered a temporary
disability and paid leave shall be granted on the same
basis as such leave is granted for any other temporary
disability as set forth in the college leave policies. Except
for disability leave exhausted by absence due to preg-
nancy, maternity leave shall be granted without loss of
other accrued employee benefits and shall be available to
married and unmarried women equally.

(2) Pregnancy, or possible pregnancy, shall not pre-
clude the consideration of women for employment, ad-
mission, financial assistance, promotion, or any other
program provided by the college. [Order 75-6, § 172—
150-170, filed 6/16/75.]

WAC 172-150-180 Dissemination of policy. (1)
This equal employment opportunity policy and a sum-
mary of the current affirmative action program will be
disseminated to all employees at least once each year
through official publications or other media.

(2) The new employee orientation program will in-
clude a thorough familiarization with the equal opportu-
nity policy and affirmative action program of the
college.

(3) Notices of equal employment opportunity will
continue to be prominently displayed on bulletin boards
in all locations throughout the college.

(4) Deans, directors, department chairpersons, and
supervisors, will explain the intent of the policy and pro-
gram and individual responsibility at staff meetings at
least once every year to insure effective implementation.
The equal employment opportunity policy and the affir-
mative action program will also be a basic item on the
agenda of the board of trustees at least once a year.

(5) Written notification of this policy will be provided
to community agencies and persons who request it and
to all contractors, vendors, and suppliers.

(6) It is the intent of the college that any collective
bargaining agreement covering the members of the clas-
sified staff will include a clause such as the following:

"Nondiscrimination. There shall be no discrimination
against any individual with respect to compensation,
terms or conditions of employment, nor with respect to
union membership, because of race, color, religion, na-
tional origin, age, or sex. Any violation as herein set
forth shall constitute a breach of this agreement.”
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(7) All sources for recruitment of employees will be
notified in writing that this policy applies to referrals for
employment application. All printed advertisements for
employment will contain the phrase, "an equal opportu-
nity employer." [Order 75-6, § 172-150-180, filed
6/16/75.]

WAC 172-150-190 Corrective employment status.
Any organizational unit of the college which is found to
have substantial under—representation of women and/or
minorities within its work force may be placed on cor-
rective employment status by the administrative officers
responsible for that unit until such deficiency is
overcome.

While under corrective employment status the organi-
zational unit will be provided additional recruiting re-
sources with which to attempt to overcome
underutilization. No modification of bona fide job quali-
fications will be required under this section. [Order 75—
6, § 172-150-190, filed 6/16/75.]

Chapter 172-158 WAC
OFF-CAMPUS LIVING

WAC

172-158-020  Off—campus housing listings.

DISPOSITION OF SECTIONS FORMERLY CODIFIED IN THIS
CHAPTER

172-158-010  Eastern Washington State College freshmen qualified

to live in off-campus housing. [Order 72-15, § 172—
158-010, filed 9/20/72.] Repealed by Order 75-9,
filed 12/22/75. )

WAC 172-158-020 Off-campus housing listings.
(1) Lists of off-campus rooms and apartments are made
available to any student in the office of the housing
manager. Listings of off-campus accommodations are
made without reference to race, creed, or national origin.

(2) The housing manager of Eastern Washington
State College will not list off-campus accommodations
unless the operators agree to the policy of
nondiscrimination.

(3) The properties. are listed as the owners or operat-
ors describe them; the college assumes no responsibility
for their condition or suitability. [Order 72-15, § 172—
158-020, filed 9/20/72.]

Chapter 172-168 WAC

LIBRARY POLICIES
WAC
172-168-010  Eastern Washington University library.
172-168-020  Selection of services, personnel, resources.
172-168-030  Circulation records.
172-168-040  Inspection.
172-168-050  Prohibited entry.
172-168-060  Smoking.
172-168-070  Displays.
172-168-080  Library carrels.
172-168-090  Gifts.

(1983 Ed.)

172-168-060

172-168-100  Library borrowers.

172-168-110  Library circulation policy.

172-168-120  Library fines and charges for lost, damaged, and
overdue materials.

172-168-130  Library service fees.

WAC 172-168-010 Eastern Washington University
library. The library at Eastern Washington University
exists first and foremost to serve the students and fac-
ulty. It also serves the rest of the university community,
the regional needs of Eastern Washington, and the gen-
eral scholarly community. Although normal hmﬁrs for
providing service varies from forty-five to more than
eighty hours per week, the library may adjust these
hours ‘to meet changing public demand, availability of
staff, and budgetary limitations. [Statutory Authority:
RCW 28B.35.120. 82-07-064 (Resolution No. 82-02),
§ 172-168-010, filed 3/22/82; Order 73-10, § 172-
168-010, filed 4/18/73.]

WAC 172-168-020 Selection of services, personnel,
resources. It is the policy of the Eastern Washington
University library to select on the basis of what is best
and most suitable whether the choice involves staff
members, library materials, or equipment and services.
The library expressly rejects any form of negative selec-
tion based on censorship of materials or prejudicial con-
siderations based upon race, religion, sex, national
origin, or political viewpoint. [Statutory Authority:
RCW 28B.35.120. 82-07-064 (Resolution No. 82-02),
§ 172-168-020, filed 3/22/82; Order 73-10, § 172-
168-020, filed 4/18/73.]

WAC 172-168-030 Circulation records. Library
circulation records exist to enable the library to monitor
the use of its materials and to aid in the operation of the
library. They are not a matter of public record and bor-
rower information is confidential. Records may be re-
leased through subpoena or appropriate administrative
action. [Order 73-10, § 172-168-030, filed 4/18/73.]

WAC 172-168-040 Inspection. The library shall
have the right to inspect packages, briefcases, containers,
articles, materials, etc., leaving the building to prevent
unauthorized removal of library resources. The inspec-
tion may be done by persons, by electronic equipment, or
other devices designed to detect unauthorized removals.
[Order 73-10, § 172-168-040, filed 4/18/73.]

WAC 172-168-050 Prohibited entry. The library
shall have the right to prevent entry of foods and bever-
ages, animals, or other objects or materials detrimental
to the library purpose. [Order 73-10, § 172-168-050,
filed 4/18/73.]

WAC 172-168-060 Smoking. Smoking in the JFK
Memorial Library is restricted to areas so specified by
the university librarian or his designee. [Statutory Au-
thority: RCW 28B.35.120. 82-07-064 (Resolution No.
82-02), § 172-168-060, filed 3/22/82; Order 73-10, §
172-168-060, filed 4/18/73.]
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WAC 172-168-070 Displays. Displays utilizing li-
brary space and facilities shall be by invitation only. So-
licitation of a display invitation must be submitted to the
university librarian or his designee for review and evalu-
ation concerning the display's relation to the library ser-
vices. The library shall have discretionary authority
regarding the decision to extend display invitations.
[Statutory Authority: RCW 28B.35.120. 82-07-064
(Resolution No. 82-02), § 172--168-070, filed 3/22/82;
Order 73-10, § 172-168-070, filed 4/18/73.]

WAC 172-168-080 Library carrels. Locked library
carrels are generally assigned to faculty members and
graduate students (working on a thesis). The library
may assign others to the carrels if space is available.
Assignment is on a first-come, first-serve basis for a
guarter, and multiple assignments per carrel may be
made. All closed carrels shall be subject to the following:

(1) All library materials kept in a carrel must be
checked out, and are subject to the library's loan poli-
cies. University staff members may enter the carrels for
checking and retrieval of library materials and for
cleaning and maintenance.

(2) The library is not responsible for personal prop-
erty left in the carrels.

(3) A carrel assignment may be withdrawn or denied
if the rules governing its use are not observed. [Statutory
Authority: RCW 28B.35.120. 82-07-064 (Resolution
No. 82-02), § 172-168-080, filed 3/22/82; Order 73~
10, § 172-168-080, filed 4/18/73.]

WAC 172-168-090 Gifts. The library welcomes the
donations of books, other library materials, and money.
Valuation of gifts for tax purposes will be based upon
information available in the library and assessment of
value incurs no liability of proof by the library. Gifts
become university property when accepted and received.
The library reserves the right to reject, dispose, or return
to the donor any gift. [Statutory Authority: RCW 28B-
.35.120. 82-07-064 (Resolution No. 82-02), § 172-
168-090, filed 3/22/82; Order 73-10, § 172-168-090,
filed 4/18/73.]

WAC 172-168-100 Library borrowers. Use of the
library as part of a state public institution is the right of
any adult resident of the state; however, borrowing priv-
ileges and other services may be limited in order to serve
first the primary clientele of students and faculty. Chil-
dren under twelve years of age must be accompanied by
an adult or obtain permission from the senior staff
member on duty. Use of the library may be denied to
anyone for continuing abuse of library services or re-
sources. Library materials may be circulated to the
following:

(1) Students either full time or part time, including
those serving as student teachers, graduate students,
faculty members including special categories as visiting
professors, and emeriti faculty, administrative and civil
service staff, and trustees.

(2) Faculty members of public higher education insti-
tutions of Washington state.
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(3) Spouses of faculty, staff members, and students.
(4) "Friends" of the library or "library associates."
(5) Other libraries through interlibrary loans.

(6) Registrants, in good standing, of other SCOALIS
(Spokane County Automated Library and Information
System) libraries.

(7) Children between ages twelve and sixteen years
may register and be issued a borrower's card, provided
the card is co—signed by their parent or guardian.

(8) Other individuals, (nonresidents) if in the judg-
ment of the university librarian, or his designee, the
purpose is serious and the loan will not conflict with
service to others. [Statutory Authority: RCW 28B.35-
.120. 82-07-064 (Resolution No. 82-02), § 172-168—
100, filed 3/22/82; Order 73-10, § 172-168-100, filed
4/18/73.]

WAC 172-168-110 Library circulation policy.
Amounts of materials borrowed at a given time may be
limited by demand, materials available, and judgment of
library personnel, but normally will not exceed forty
items. All materials held past the due date are consid-
ered overdue. Those materials designated for the refer-
ence, periodicals, and certain special collections
ordinarily do not circulate. With these exceptions, li-
brary materials circulate for twenty—eight days and are
renewable, except as follows:

(1) Ttems that have had holds placed on them may not
be renewed, and return may be requested before the due
date to meet special needs, such as reserve for class use.

{(2) Unbound periodicals may be checked out for three
days, and may be renewed.

(3) Reserve materials may be checked out for two
hours, one day, or three days, depending on the type of
reserve requested.

(4) Prints, framed pictures, browsing materials, and
other small special collections may be established from
time to time and be governed by varying circulation
rules.

(5) Uncatalogued library materials may be loaned at
the discretion of the library staff for varying loan
periods.

(6) Faculty members may check out general collection
materials for ninety days. They may request renewal,
but are subject to the "holds" rule (1) above.

(7) The library reserves the right to request immedi-
ate return of materials needed for classwork or other
special assignment. Failure to do so may cause the li-
brary to impose a penalty not to exceed $1.00/item/day.

(8) New graduate students and certain other borrow-
ers, at library staff discretion, may be issued general
collection materials for sixty days with renewal, subject
to hold rule (1) above. [Statutory Authority: RCW
28B.35.120. 82-07-064 (Resolution No. 82-02), § 172—
168-110, filed 3/22/82; Order 73-10, § 172-168-110,
filed 4/18/73.] :

WAC 172-168-120 Library fines and charges for
lost, damaged, and overdue materials. (1) Persons to
whom overdue materials are checked out are subject to
the following schedule:
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One dollar for first overdue notice. Two dollars for
second notice.

(2) Reserve materials fine schedule:

Two hours — twenty cents per hour;
One day - fifty cents per day;
Three days — fifty cents per day.

Fines will be charged for reserve materials on week-
ends and holidays.

(3) Ordinarily the library sends reminder notices and
hold notices on overdue materials. However, it must be
recognized that the return of library materials is solely
the borrower's responsibility, and the library may, when
necessary, curtail the practice of sending notices.

(4) Reimbursement shall be made to the library for
lost or damaged materials, the charges to be established
by the librarian or his designee. Such charges will be a
fair estimate of replacement or repair cost plus a five
dollar processing charge.

(5) The library may request of the registrar and the
student accounting office that registration of any student
charged with overdue materials or unpaid fines be with-
held until such materials are returned and/or fines paid.

(6) The charge for replacement of a borrower's iden-
tification card will be one dollar.

(7) All library patrons should be aware of the follow-
ing section of the Revised Code of Washington:

"27.12.340 Penalty for wilfully retaining books.
Whoever wilfully retains any book, newspaper,
magazine, pamphlet, manuscript, or other property
belonging in or to any public library, reading room,
or other educational institution, for thirty days after
notice in writing to return the same, given after the
expiration of the time that by the rules of such in-
stitution such article or other property may be kept,
shall be guilty of a misdemeanor.”

(8) The library may refuse to loan materials to pa-
trons who have a record of abuse of library privileges at
other SCOALIS libraries.

(9) The library may resort to legal action to obtain
compliance with these regulations. {Statutory Authority:
RCW 28B.35.120. 82-07-064 (Resolution No. 82-02),
§ 172-168-120, filed 3/22/82; Order 73-10, § 172-
168-120, filed 4/18/73.]

WAC 172-168-130 Library service fees. Fees may
be levied for some special services in the library which
are not funded and must be self—supporting. In all cases,
the fees reflect the actual cost of the service. A current
fee schedule will be maintained in the library as estab-
lished by the university librarian, or his designee. At
present, fees are charged for a variety of photocopying,
bibliographic and related services. Normally these
charges will not exceed actual costs incurred, including
labor and overhead. [Statutory Authority: RCW 28B-
35.120. 82-07-064 (Resolution No. 82-02), § 172-
168-130, filed 3/22/82; Order 73-10, § 172-138-130
(codified as WAC 172-168-130), filed 4/18/73.]
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Chapter 172-180 WAC

DELEGATED AUTHORIZATION TO HIRE,
DISMISS AND DISCIPLINE CLASSIFIED

PERSONNEL
WAC
172-180-010  Introduction and purpose.
172-180-020  Delegation of appointing authority power.
172-180-030  Scope of powers delegated to appointing authorities.
172-180-040  Effective date.

WAC 172-180-0610 Introduction and purpose. In
accordance with the requirements of WAC 251-12-010,
through which the higher education personnel board of
the state of Washington did authorize "appointing au-
thorities" to demote, suspend, and reduce in salary or
dismiss any employee under its jurisdiction for the
causes stated in such rule, the board of trustees at East-
ern Washington University hereby promulgates the fol-
lowing rules delegating the powers conferred upon it as
an appointing authority. Such power is expressly derived
from RCW 28B.40.120, which statute accords the board
of trustees the power and duty to employ, discipline, and
discharge university employees within the limitations
provided by law, and RCW [28B.10.528] [28B.40.528],
which statute expressly accords the board of trustees the
power, when exercised by resolution, to delegate to any
designee powers and duties vested in or imposed upon
the board by law. [Statutory Authority: RCW
28B.40.120(11). 78-06-006 (Resolution 78-2), § 172-
180-010, filed 5/5/78; Order 73-7, § 172-180-010,
filed 3/20/73.]

Reviser's note: RCW 28B.19.077 requires the use of underlining and

deletion marks to indicate amendments to existing rules. The bracketed
material in the above section does not appear to conform to this rule.

WAC 172-180-020 Delegation of appointing au-
thority power. In accordance with the statutory powers
referred to in WAC 172-180-010 and in accordance
with the rules promulgated by the higher education per-
sonnel board, the board of trustees of Eastern
Washington University, in accordance with the resolu-
tion adopting this WAC chapter, hereby designates the
following positions, and persons occupying such posi-
tions, as appointing authorities at Eastern Washington
University:

(1) The president;

(2) The vice president and provost for academic
affairs;

(3) The vice provost for academic affairs;

(4) The vice president for business and finance;

(5) The vice president for extended programs;

(6) The provost for student services;

(7) The vice president for administration;

(8) The dean, college of letters and sciences;

(9) The dean, school of fine arts;

(10) The dean, school of human learning and
development;

(11) The dean, division of health sciences;

(12) The dean, school of business;

(13) The dean, school of social work and human
services;

[Title 172 WAC—p 49]




172-180-020

(14) The dean, school of public affairs;

(15) The university librarian; and

(16) The executive assistant to the president (also the
secretary of the board of trustees). [Statutory Authority:
RCW 28B.35.120. 82-22-078 (Order 82-04), § 172-
180-020, filed 11/3/82. Statutory Authority: RCW
28B.40.120(11). 78-06—-006 (Resolution 78-2), § 172-
180-020, filed 5/5/78; Order 73-7, § 172-180-020,
filed 3/20/73.]

WAC 172-180-030 Scope of powers delegated to
appointing authorities. The persons occupying the posi-
tions denominated in WAC 172-180-020 are delegated
authority to terminate, suspend, or demote any classified
service employee at Eastern Washington University
without the prior approval of the board of trustees. Ad-
ditionally, such appointing authorities previously denom-
inated are authorized to make such appointments of
cligible persons to classified positions at Eastern
Washington University. [Statutory Authority: RCW
28B.40.120(11). 78-06-006 (Resolution 78-2), § 172-
180-030, filed 5/5/78; Order 73-7, § 172-180-030,
filed 3/20/73.]

WAC 172-180-040 Effective date. Upon the date
this rule becomes effective, in accordance with the
Higher Education Personnel Act, this rule shall super-
sede the resolution adopted by the board of trustees of
Eastern Washington University dated March 20, 1973.
[Statutory Authority: RCW 28B.40.120(11). 78-06-006
(Resolution 78-2), § 172—180-040, filed 5/5/78; Order
737, § 172-180-040, filed 3/20/73.]

Chapter 172-190 WAC

IMPLEMENTATION OF THE FAMILY
EDUCATIONAL RIGHTS AND PRIVACY ACT OF

1974
WAC
172-190-010  Purpose.
172-190-020  Definitions.
172-190-030  Right of inspection.
172-190-035  Availability of directory information.
172-190-040  Access permitted to college and certain other officials
without consent.
172-190-050  Distribution of information to others.
172-190-060 Notice of rights given under Family Educational
Rights and Privacy Act of 1974,
172-190-070  Requests for access to student records.
172-190-080  Determination regarding records.
172-190-090  Hearing procedure.
172-190-100  Right of students to register objections.

WAC 172-190-010 Purpose. The purpose of this
chapter is to comply with the requirements of Public
Law 93-380, § 513, of 1974, also annotated as 20
U.S.C.A. 1232, which law represents amendments to the
General Education Provisions Act. As indicated in the
aforesaid law, its purpose is to assure that students at-
tending institutions of higher education such as Eastern
Washington State College shall have a right to inspect
certain records and files intended for school use or made
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available to parties outside the college. [Order 75-1, §
172-08-010 (codified § 172-190-010), filed 3/3/75.]

WAC 172-190-020 Definitions. The following defi-
nitions shall apply in interpreting these regulations:

(1) "His" when used throughout these regulations
shall accomplish reference to both the male and female
sexes.

(2) "Education records" means those records, files,
documents, and other materials which contain informa-
tion directly related to a student and are maintained by
the college. The definition of "education records", how-
ever, does not include any materials used by any college
instructor in the course of assessing a student's academic
performance, including but not limited to academic
grades conferred, essays, tests, written evaluations given
during the course -of directed studies, and the like, nor
materials maintained by the college's counseling center
and the college's health services center, or by any other
psychologist paraprofessional acting in his or her profes-
sional or paraprofessional capacity for the benefit of the
college.

(3) "Student" is defined as a person who is currently
enrolled in a regularly scheduled class conducted at the
college. Regularly scheduled classes shall include those
classes occurring during fall, winter, spring, and summer
quarters and those classes in which residence credits are
conferred at Fairchild, Spokane, or any other location at
which the college confers residence credit. A person is a
student for purposes of these regulations even though he
is not currently enrolled in summer quarter but was reg-
ularly enrolled during the previous Spring quarter. [Or-
der 75-1, § 172-08-020 (codified § 172-190-020), filed
3/3/75.]

WAC 172-190-030 Right of inspection. Any stu-
dent shall have a right, subject to the procedural re-
quirements outlined in WAC 172-08-070 through 172—
08-090 [codified as WAC 172-190-070 through 172-
190-090] of these regulations, to inspect any and all ed-
ucation records directly related to him that is intended
for school use or is available for parties outside the
school or school system. In the case of any education re-
cords relating to a student which also include informa-
tion regarding another student, the responsible college
officials shall delete any personally identifiable informa-
tion relating to the identity of such other student. [Order
75-1, § 172-08-030 (codified § 172-190-030), filed
3/3/75.]

WAC 172-190-035 Availability of directory infor-
mation. Except as hereinafter provided, the following in-
formation contained in a student's education records
shall be available to members of the public: Student's
name, address, telephone listing, date of birth, participa-
tion in officially recognized activities and sports, weight
and height of athletic teams, dates of athletic teams,
dates of aftendance at the college, degrees and awards
received, and the most recent previous educational
agency or institution attended by the student. Such in-
formation shall be deemed "directory information." The
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college will give public notice to students of the matters
contained in the above—designated "directory informa-
tion" that is available to members of the public at the
time the student registers for enrollment in the academic
quarter. On the day of such registration each student
shall indicate on the college registration form whether he
will not consent to the college's release of such directory
information to others without his consent. [Order 75-1,
§ 172-08-035 (codified § 172-190-035), filed 3/3/75.]

WAC 172-190-040 Access permitted to college and
certain other officials without consent. (1) The following
persons, individuals, agencies, or organizations shall be
entitled to access to official records, files, and data of
any student, subject to the limitations outlined in sub-
part (2) of this section, WAC 172-08-040 [codified as
WAC 172-190-040], without the written consent of the
student; -

(a) Other school officials, including instructors within
the college who have a legitimate educational interest;

(b) Officials of other colleges, schools, or school sys-
tems, upon the condition that the student is notified of
the transfer and receives a copy of the record if he de-
sires it and has the opportunity to challenge the content
of the record, per the procedures outlined in WAC 172—
08-090 [codified as WAC 172-190-0901;

(c) Authorized representatives of the controller gen-
eral of the United States, the Secretary of Health, Edu-
cation and Welfare, and administrative head of an
education agency as defined in § 409 of Public Law 93—
380, or state of Washington educational authorities;
provided, that except when collection of personally iden-
tifiable data is specifically authorized by federal law,
any data collected by the controller general, the secre-
tary, administrative head of a United States Education
Agency or state educational authorities with respect to
individual students shall not include information (in-
cluding social security numbers) which permit the per-
sonal identification of such students. :

(d) Authorized representatives of the Office of Edu-
cation at the U.S. Department of Health, Education and
Welfare, the Law Enforcement Assistance Administra-
tion of the U.S. Department of Justice, the U.S. Veter-
ans Administration, the Bureau of Indian Affairs, the
Washington state council on higher education, the
Washington state department of social and health ser-
vices, lending institutions receiving applications from
students or granting to students financial aid, and indi-
vidual organizations or institutions that provide scholar-
ships to any applicant student when such organizations
or individuals make requests for students' education re-
cords in connection with a student's application for, or
receipt of, financial aid.

(2) The college shall maintain a record, kept with the
education records of each student, which will indicate all
the agencies or organizations referenced in subpara-
graphs (1)(b) and (1)(c) of this section, which have re-
quested or obtained access to the student's education
records. The college employee who is the custodian
charged with the maintenance of such student education
records shall further indicate specifically the legitimate
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interest each such agency or organization has in obtain-
ing this information.

(3) If any of the agencies or organizations described
in subparagraphs (1)(b) or (1)(c) of this section, request
access to the education records of ten (10) or more stu-
dents; they may do so on a form provided by the college
that indicates the request is being made on a blanket
basis. Such form shall also require the agency to identify
the legitimate interest the agency has regarding stu-
dents' education records. The college employee who is
the custodian of each student education record requested
by an agency or organization referenced in subpara-
graphs (1)(b) and (1)(c) of this section shall then enter
in such education record notice of such agency's or or-
ganization's request and the place where the request
may be found. [Order 75-1, § 172-08-040 (codified §
172-190-040), filed 3/3/75.]

WAC 172-190-050 Distribution of information to
others. The college shall not furnish in any form any
personally identifiable information contained in educa-
tion records directly related to a student to any person,
agency, or organization other than those designated in
WAC 172-08-040 [codified as WAC 172-190-040],
unless it first obtains written consent from the student,
which written consent also specifically identifies the re-
cords to be released, the reasons for such release, and to
whom such personally identifiable information is to be
released. In the case any such personally identifiable in-
formation contained in a student's education records is
to be furnished in compliance with a judicial order or
pursuant to a lawfully issued subpoena, the college shall
notify the student in advance of compliance therewith.
[Order 75-1, § 172-08-050 (codified § 172-190-050),
filed 3/3/75.]

WAC 172-190-060 Notice of rights given under
Family Educational Rights and Privacy Act of 1974. In
accordance with the requirements of the aforesaid fed-
eral statute, the college will make its best efforts to no-
tify all students of their rights under this act. Such
notification shall be done through the Washington Ad-
ministrative Code procedures provided for by the Higher
Education Administrative Procedures Act, notices ac-
complished through The Easterner, and such other pub-
lications and media that the college deems appropriate.
[Order 75-1, § 172-08-060 (cod1fled § 172-190-060),
filed 3/3/75. ]

WAC 172-190-070 Requests for access to student
records. (1) No personally identifiable information re-
lating to a student's education record will be furnished
to any person whatsoever unless such person makes a
written request to do so and provides to the custodian of
such records information sufficient to identify the re-
questing party as a person who has a right to access to
such ‘records. By way of example and not limitation, a
requesting party who identifies himself as a student to
whom such record relates must provide a driver's license
sufficient to identify such student, college identification
card, and any other official identifying document that is
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sufficient to establish the identity of such student. In the
case of any persons in the category of those individuals,
persons, agencies, or organizations identified in WAC
172-08-040 [codified as WAC 172-190-040], no per-
sonally identifiable information contained in any stu-
dent's education  record will be disclosed without
providing information of the same type and nature as
that required of a student plus other information as the
custodian of the record deems sufficient to ascertain the
official capacity of such requesting party. [Order 75-1,
§ 172-08-070 (codified § 172—190-070), filed 3/3/75.]

WAC 172-190-080 Determination regarding. re-
cords. (1) The college reserves the right to determine
that a record regarding a student is not an education
record or material defined in WAC 172-08-020 [codi-
fied as WAC 172-190-020] or that the provision of
personally identifiable information relating to a student
was properly given to an authorized agency per WAC
172-08-040 [codified as WAC 172-190-040]. Such de-
termination shall be made in writing and may be ac-
complished in consultation with any of the records
officers of the college designated in chapter 172-09
WAUC, the president, a vice president, or an assistant at-
torney general assigned to the college. [Order 75-1, §
172-08-080 (codified § 172-190-080), filed 3/3/75.]

WAC 172-190-090 Hearing procedure. (1) Any
person objecting to a denial of a request for any college
record relating to a student, or any student who contests
whether the transfer of any college record relating to
him is permitted under these regulations, may petition
for prompt review of such denial or written objection to
transfer. Such written request shall:

(a) Be served upon the public records officer prov1dcd
for in chapter 172-09 WAC;

(b) Demand prompt review; and

(c) In the case of objection to transfer, specifically
reference the party to whom he does not want the record
transferred and contain a written statement by the
record custodian denying the person's request. -

Upon receipt of a proper written objection to transfer
of a student record, the college public records officer
shall cause such records to not be transferred pendmg
outcome of the hearmg proceeding prov1dcd for in these
regulations.

(2) Within ten days after receipt of the written re-
quest by a person petitioning for prompt review of a de-
cision by a custodian of student records, the president of
the college or any of his designees, which for the pur-
poses of this section may include any vice president of
the college, shall consider such petition.

(3) The president or his designee may at the end of
the ten day period either meet the objecting party's ob-
jection and advise him of the same in writing, or in the
alternative, set the matter up for a hearing before a
hearing officer designated by the president or the presi-
dent's designee. Such hearing shall be conducted within
thirty days after the objecting party served his objections
on the college's public records officer and shall be an in-
formal hearing, as that term is defined in WAC 172—
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129-035 and shall be conducted as provided for therein.
The president or his designee shall determine the time
and place for such hearing. At the hearing, the objecting
party shall further explain and identify his exact purpose
for seeking the record he has been denied or why he has
lodged objections to transfer of a student record. Failure
by the person requesting the review to appear at such
informal hearing shall be deemed a waiver of that per-
son's right to insist upon completion of the review of his
request.

(4) During the course of the informal hearing con-
ducted by the President, his designee, or by anyone ap-
pointed by the president or his designee, the person
conducting the hearing shall consider the obligation of
the college to fully comply with the Family Educational
Rights and Privacy Act, but shall also consider the ex-
emptions provided in the course of these regulations. A
record shall be made of the informal hearing by me-
chanical transcriptions or any other means satisfactory
to the college.

(5) Within ten days after the hearing has occurred,
the president, or his designee, or the hearing officer ap-
pointed to conduct the informal hearing shall provide the
objecting party with a written decision, which decision
shall be binding upon the college and upon the objecting
party. [Order 75-1 § 172-08-090 (codified § 172-190-
090), filed 3/3/75.]

WAC 172-190-100 Right of students to register ob-
jections. Any student who objects to the accuracy or
truthfulness of any information contained in any Eastern
Washington State College education records or portion
thereof that is related to him may submit to the college's
public records officer his written views regarding the
same, which written objection shall then be included in
such education records provided, however, no student
has any right to post his objections to academic grades
and have the same appear on his academic transcript.
[Order 75-1, § 172-08-100 (codified § 172-190-100),
filed 3/3/75.]

Chapter 172-325 WAC
ENVIRONMENTAL POLICY

WAC

172-325-010  State Environmental Policy Act (SEPA).

WAC 172-325-010 State Environmental Policy Act
(SEPA). It is the policy of Eastern Washington Univer-
sity that any project shall be accomplished in compliance
with chapter 43.21C RCW, The State Environmental
Policy Act (SEPA) and in accordance with chapter 197—
10 WAC, guidelines for The State Environmental Policy
Act implementation. To this end, Eastern Washington
University hereby adopts by reference chapter 197-10 of
the WAC SEPA guidelines and all subsequent amend-
ments thereto.

In compliance with chapter 197-10 WAC, the vice
president for business and finance, or his/her designee
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shall be the responsible official for carrying out this pol-
icy. [Statutory Authority: RCW 28B.35.120 and 43-
21C:120. 83-23-100 (Order 83-02), § 172-325-010,
filed 11/23/83.]
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