
WAC 132C-10-160  Nondiscrimination policy.  (1) Intent. The Olym-
pic College board of trustees herein affirms its policy of equal op-
portunity to all individuals and all the communities we serve. Olympic 
College is committed to the principle of equal opportunity in all mat-
ters relating to employment, college activities, and education pro-
grams and will comply with all applicable laws prohibiting discrimina-
tion including Title VII of the Civil Rights Act of 1964, and amend-
ments; Title IX of the Education Amendments of 1972; the Age Discrimi-
nation in Employment Act of 1967; section 504 of the Rehabilitation 
Act of 1974; the Americans with Disabilities Act of 1990; the Genetic 
Information Nondiscrimination Act of 2008; and the Washington state 
laws against discrimination, chapter 49.60 RCW.

(2) Policy. Olympic College is committed to the principle of 
equal opportunity in education and employment. Harassment and/or dis-
crimination directed toward any individual or group on the basis of 
race; color; national origin; sex, including pregnancy; genetic infor-
mation; honorably discharged veteran or military status; age; reli-
gious preference; creed; sexual orientation; gender identity; or the 
presence of any sensory, mental, or physical disability or the use of 
a trained dog guide or service animal by a person with a disability; 
status as a disabled or Vietnam-era veteran; or political opinions or 
affiliations; or any other population designated by statute is a vio-
lation of the mission and purpose of Olympic College and will not be 
tolerated. The college is committed to preventing and stopping dis-
crimination, including harassment, on any of these unlawful bases, and 
any associated retaliatory behavior. All employees and students shall 
be allowed to work and learn in an environment free from discrimina-
tion.

(a) This policy is based on the principle that all forms of har-
assment and/or discrimination are unacceptable and will be dealt with 
promptly and effectively. Students, faculty or staff who are deter-
mined to have violated this policy (following investigatory proceed-
ings) are subject to disciplinary action up to and including termina-
tion of employment and permanent dismissal (students).

(b) Applicants for admission or employment or any employees, stu-
dents, or participants in college activities or programs who believe 
that they have been discriminated against may pursue an institutional 
complaint and/or may pursue other remedies provided by law.

(c) Administrators, supervisors and faculty members shall assist 
in ensuring that no retaliation occurs against persons who make com-
plaints, persons who are complained against or persons who are in-
volved in the investigation of complaints.

(3) Responsibility.
(a) The president of the college, and all administrative employ-

ees shall have ultimate responsibility for overseeing compliance with 
this policy at his or her respective unit of the college.

(b) In addition, each vice president, executive officer, adminis-
trative officer, faculty member or other person with supervisory re-
sponsibility shall be required to report any complaint of discrimina-
tion, sexual harassment, or any harassment that violates this policy.

(c) All members of the college community are required to cooper-
ate in any investigation of the discrimination/harassment complaint.

(4) Complaint procedure. Persons who believe that they have been 
the subject of unlawful discrimination or harassment are encouraged to 
bring such issues to the attention of their supervisor, instructor, or 
human resource services, or follow the established complaint proce-
dures.
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[Statutory Authority: Chapter 28B.50 RCW. WSR 14-08-009, § 
132C-10-160, filed 3/20/14, effective 4/20/14; WSR 12-08-034, § 
132C-10-160, filed 3/29/12, effective 4/29/12; WSR 10-19-026, § 
132C-10-160, filed 9/9/10, effective 10/10/10.]
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