
WAC 132C-285-100  Introduction.  Olympic College recognizes its 
responsibility for investigation, resolution, implementation of cor-
rective measures, and monitoring of the educational environment and 
workplace to stop, remediate, and prevent discrimination on the basis 
of race, color, national origin, age, perceived or actual physical or 
mental disability, pregnancy, genetic information, sex, sexual orien-
tation, gender identity, marital status, creed, religion, honorably 
discharged veteran or military status, or use of a trained guide dog 
or service animal, as required by Titles VI and VII of the Civil 
Rights Act of 1964, Title IX of the Educational Amendments of 1972, 
Sections 504 and 508 of the Rehabilitation Act of 1973, the Americans 
with Disabilities Act and ADA Amendment Act, the Age Discrimination 
Act of 1975, the Violence Against Women Reauthorization Act and Wash-
ington state law against discrimination, chapter 49.60 RCW and their 
implementing regulations.
[Statutory Authority: RCW 28B.50.140. WSR 15-16-001, § 132C-285-100, 
filed 7/22/15, effective 8/22/15.]
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