WAC 132Y-310-020 Informal procedure. All employees and students
should feel free to discuss perceived discrimination with the individ-
ual immediately in charge, such as the first-line supervisor or in-
structor, to see if the situation can be resolved informally. Employ-
ees and students may also consult directly with the college affirma-
tive action officer or coordinator for disabled student services with-
out making a formal written complaint, and this consultation will be
considered confidential. Employees and students are not required to
use the informal process and may go directly to the formal procedure.

Any college official receiving a discrimination complaint shall
contact the affirmative action officer or designee as soon as reasona-
bly convenient. The college official shall arrange for the complainant
to receive a copy of the grievance procedure.

[Statutory Authority: Chapter 28B.19 RCW. WSR 89-12-056 (Resolution
No. 89-5-3), § 132Y-310-020, filed 6/6/89.]
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