
WAC 192-190-075  Sick leave pay.  (1) You must report sick leave 
pay when filing your claim for benefits.

(a) If sick leave pay is assigned to a specific time period by 
your employer or as part of a collective bargaining agreement, it is 
deductible from benefits.

(b) If you receive a cash out of accrued sick leave, it is not 
deductible from benefits.

(2) If your benefits are reduced because you reported sick leave 
pay, they will not be further reduced because you were not able to 
work on the day(s) for which you were on paid sick leave.

Example: You are sick for three days during a week. You receive 
sick leave pay for two of those days. Your benefits will be reduced 
for those two days by the amount of sick leave paid to you. Your bene-
fits will be reduced by one-seventh under RCW 50.20.130 for the third 
day because you were not able to work.
[Statutory Authority: RCW 50.12.010, 50.12.040, and 50.20.010. WSR 
10-11-046, § 192-190-075, filed 5/12/10, effective 6/12/10.]
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