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SENATE BI LL 5394

State of WAshi ngt on 56th Legislature 1999 Regul ar Sessi on

By Senators Fraser, Wnsley, Fairley, Swecker, Prentice, Patterson
Goi ngs, Roach, Rasmussen, Costa, Wjahn, Eide, Heavey, Shin, Jacobsen,
Kohl - Wl Il es and McAuliffe

Read first time 01/21/1999. Referred to Commttee on Ways & Means.

AN ACT Relating to annual salary increases; and anending RCW
41. 06. 160.

BE | T ENACTED BY THE LEG SLATURE OF THE STATE OF WASHI NGTON:

Sec. 1. RCWA41.06.160 and 1993 ¢ 281 s 29 are each anended to read
as follows:

In preparing classification and salary schedules as set forth in
RCW 41. 06. 150 as now or hereafter anended the departnment of personnel
shall give full consideration to prevailing rates in other public
enpl oynment and in private enploynent in this state. For this purpose
t he departnment shall undertake conprehensive salary and fringe benefit
surveys, wth such surveys to be conducted in the year prior to the
convening of every other one hundred five day regul ar session of the
state legislature. In the year prior to the convening of each one
hundred five day regul ar session during which a conprehensive salary
and fringe benefit survey is not conducted, the departnent shall plan
and conduct a trend salary and fringe benefit survey. This survey
shall neasure average salary and fringe benefit novenent for broad
occupational groups which has occurred since the |ast conprehensive
salary and fringe benefit survey was conducted. The results of each
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conprehensive and trend salary and fringe benefit survey shall be
conpl eted and f orwarded by Septenber 30 with a recommended state sal ary
schedul e to the governor and director of financial managenent for their
use i n preparing budgets to be submtted to the succeedi ng | egi sl ature.
A copy of the data and supporting docunentation shall be furnished by
the departnent of personnel to the standing commttees for
appropriations of the senate and house of representatives.

In the case of conprehensive salary and fringe benefit surveys, the
departnent shall furnish the foll ow ng suppl enentary data i n support of
its recomended sal ary schedul e:

(1) Atotal dollar figure which reflects the recomended increase
or decrease in state salaries as a direct result of the specific salary
and fringe benefit survey that has been conducted and which is
categorized to indicate what portion of the increase or decrease is
represented by salary survey data and what portion is represented by
fringe benefit survey data;

(2) An additional total dollar figure which reflects the inpact of
recommended increases or decreases to state salaries based on other
factors rather than directly on prevailing rate data obtained through
t he survey process and which is categorized to indicate the sources of
the requests for deviation fromprevailing rates and the reasons for
t he changes;

(3) Alist of class codes and titles indicating recomended nont hly
sal ary ranges for all state classes under the control of the departnent
of personnel with those salary ranges which do not substantially
conformto the prevailing rates devel oped fromthe salary and fringe
benefit survey distinctly marked and an expl anati on of the reason for
t he devi ation incl uded;

(4) A supplenental salary schedul e which indicates the additional
salary to be paid state enployees for hazardous duties or other
consi derati ons requiring extra conpensati on under specific
circunstances. Additional conpensation for these circunstances shal
not be included in the basic salary schedul e but shall be mai ntained as
a separate pay schedul e for purposes of full disclosure and visibility;
and

(5) A supplenental salary schedule which indicates those cases
where the board determ nes that prevailing rates do not provide simlar
salaries for positions that require or inpose simlar responsibilities,
j udgnent know edge, skills, and working conditions. Thi s
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suppl enent ary sal ary schedul e shall contai n proposed sal ary adj ust nents
necessary to elimnate any such dissimlarities in conpensation.
Addi ti onal conpensation needed to elimnate such salary dissimlarities
shall not be included in the basic salary schedule but shall be
mai ntained as a separate salary schedule for purposes of ful
di scl osure and visibility.

It is the intention of the legislature that requests for funds to
support recommendati ons for salary deviations fromthe prevailing rate
survey data shall be kept to a mninum and that the requests be fully
docunent ed when forwarded by the departnent of personnel.

Sal ary and fringe benefit survey information collected fromprivate
enpl oyers which identifies a specific enployer with the salary and
fringe benefit rates which that enployer pays to its enpl oyees shal
not be subject to public disclosure under chapter 42.17 RCW

The first conprehensive salary and fringe benefit survey required
by this section shall be conpleted and forwarded to the governor and
the director of financial managenent by Septenber 30, 1986. The first
trend salary and fringe benefit survey required by this section shal
be completed and forwarded to the governor and the director of
financi al managenent by Septenber 30, 1988.

Effective July 1, 1999, the legislature shall fund annual salary

i ncreases of two and one-half percent to those enpl oyees identified in

the conprehensive salary and fringe benefits survey and the trend

salary and fringe benefit survey as being nore than ten percent behi nd

the prevailing wage rates. The nost recent survey, conprehensive or

trend, adjusted for salary increases that were given to enpl oyees,

shall be used to determ ne those enployees greater than ten percent

behi nd the prevailing wage. The 1996 trend sal ary survey, adjusted for

salary increases that were given to enployees, shall be used as the

base for the July 1, 1999, two and one-half percent salary increase.

~-- END ---
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