
FINAL BILL REPORT
HB 1110

C 62 L 03
Synopsis as Enacted

Brief Description: Increasing the monthly pensions for volunteer fire fighters and reserve
officers.

Sponsors: By Representatives Newhouse, Clibborn, Lovick, Benson, Cooper and Haigh.

House Committee on Appropriations
Senate Committee on Ways & Means

Background:

The Volunteer Fire Fighters’ Relief and Pension System (VFFRPS) provides death,
disability, medical, and retirement benefits to volunteer fire fighters and reserve officers
in cities, towns, and fire protection districts. The State Board for Volunteer Fire Fighters
administers this system. The system is funded by member and employer contributions
and a portion of the fire insurance premium tax.

Employers are required to participate in the death, disability, and medical benefit plans
offered by the VFFRPS, but participation in the pension component is optional. About
18,000 members are covered by the death, disability, and medical benefits, and 12,000
members are covered by the pension benefits.

To participate in the pension benefit program, cities, counties, or fire districts with
volunteer fire fighters pay a retirement system participation fee to the VFFRPS by March
1 each year. A member is only eligible for a pension from years in which his or her
employer has paid the participation fee.

Upon attaining age 65 and 25 years of service, volunteer fire fighters are entitled to a
pension. If their employer has paid the participation fee for a period of 25 years, a
member is paid a monthly pension of $280 for life. If a member’s employer has paid the
participation fee for less than 25 years, the member receives a pension of $30 per month,
plus an additional $10 for each year the annual participation fee has been paid, up to the
$280 maximum. Members with 25 years of service may also receive reduced early
retirement benefits beginning at age 60.

Summary:

Pension benefits payable to retirees from the VFFRPS are increased. A member retiring
at age 65 and 25 years of service is entitled to a monthly pension of $300 if his or her
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employer has paid the participation fee for 25 years. A member whose employer has
paid the participation fee for less than 25 years receives $50 per month, plus an
additional $10 per month for each year the participation fee has been paid up to the $300
maximum.

Votes on Final Passage:

House 95 0
Senate 48 0

Effective: July 1, 2003
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