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Brief Description:  Requiring law enforcement agencies to adopt policies concerning domestic
violence by sworn employees.

Sponsors:  Senate Committee on Judiciary (originally sponsored by Senators Regala, McCaslin,
Franklin, Brandland, B. Sheldon, Esser, Spanel, Winsley, Rasmussen, Kastama, Kohl-Welles,
Shin, Haugen, Keiser, Hargrove, Kline, Doumit, Eide, Fraser, Jacobsen, Benton, Oke, Brown,
Murray and McAuliffe).

Senate Committee on Judiciary
House Committee on Juvenile Justice & Family Law

Background:  State peace officers are trained on how to respond to domestic violence
emergency calls in the community.  However, there is currently no law requiring law
enforcement agencies to train officers on how to respond to allegations of domestic violence
committed by peace officers.  Likewise, while approximately 90 percent of agencies have
adopted general policies regarding how community domestic violence complaints are
addressed, only a handful of agencies have adopted policies specific to allegations of domestic
violence committed by peace officers.

Summary:  By December 1, 2004, a state model policy must be developed addressing the way
in which law enforcement agencies respond to allegations of domestic violence committed by
sworn employees.  The Washington State Association of Sheriffs and Police Chiefs is
responsible for developing this model policy, in conjunction with representatives from state
and local law enforcement agencies, victims rights organizations, and all other appropriate
organizations.

The model policy must provide for the following minimum standards:

• due process be provided to all employees alleged to have committed acts of domestic
violence;

• pre-hire screening to determine if an applicant for an employee position: (a) has
committed, or been accused of committing, an act of domestic violence, (b) is
currently being investigated, or has been investigated, for an allegation of child abuse
or neglect, or (c) is currently, or has previously, been subject to a temporary
restraining, anti-harassment, no-contact, or protection order in any state;

• mandatory and immediate responses to allegations of domestic violence;
• procedures to address an employee's report that he or she is an alleged victim of

domestic violence at the hands of another employee;
• reporting by an employee of knowledge of an allegation of domestic violence;
• self-reporting by an employee when an agency has responded to a domestic violence

call in which that employee allegedly committed an act of domestic violence;
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• self-reporting by an employee if that employee is currently being, or has been,
investigated for allegations of child abuse or neglect;

• self-reporting by an employee if that employee is currently, or has been, subject to a
temporary restraining, anti-harassment, no-contact, or protection order;

• performance of a prompt and impartial administrative and criminal investigation of
allegations of domestic violence;

• appropriate action to be taken during an investigation, including whether to relieve an
employee of agency-issued weapons or suspend an employee's power of arrest;

• prompt and appropriate discipline or sanctions when an investigation determines that
an employee has committed an act of domestic violence;

• immediate availability of the following information to an alleged victim of domestic
violence by an employee: (a) the agency's domestic violence policy, (b) information
about public and private domestic violence advocates and services, and (c) the
agency's confidentiality policies related to the victim's information;

• procedures for the timely response to an alleged victim's inquiries into the status of an
investigation;

• procedures requiring agencies, in any jurisdiction, to immediately notify an
employing agency of an employee's alleged acts of domestic violence;

• procedures allowing agencies to access and share domestic violence training within
and across jurisdictions; and

• procedures for referring requesting employees to treatment programs, as well as
employees against whom allegation of domestic violence have been brought.

No later than June 1, 2005, every general authority law enforcement agency must adopt and
implement the model policy or its own domestic violence policy.  Any policy adopted must
meet the minimum standards set forth.  If an agency develops its own policy, it must first
consult with public and private domestic violence advocates and other appropriate
organizations.

By June 30, 2006, every sworn employee must receive training on his or her agency's
domestic violence policy.  Employees hired on or after March 1, 2006, must receive training
on his or her agency's domestic violence policy within six months of employment.

By June 1, 2005, every agency must provide a copy of its domestic violence policy and a
statement asserting the agency's compliance with the training requirements set forth to the
Washington Association of Sheriffs and Police Chiefs.

The association must maintain a copy of each agency's domestic violence policy.  By January
1, 2006, the association must provide a complete list of those agencies that have not adopted
policies and/or complied with the training requirements to the Governor and Legislature.

Votes on Final Passage:

Senate 47 0
House 94 0

Effective:  June 10, 2004
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