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5510 AM5 SPAN S2528. 1

SB 5510 - S AMD 348
By Senator Spanel

ADOPTED 03/ 15/ 2005

Strike everything after the enacting clause and insert the
fol | ow ng:

"Sec. 1. RCW 41.80.070 and 2002 c 354 s 308 are each anmended to
read as foll ows:

(1) A bargaining unit of enployees covered by this chapter existing
on June 13, 2002, shall be considered an appropriate unit, unless the
unit does not neet the requirenents of (a) and (b) of this subsection.
The conmm ssion, after hearing upon reasonable notice to all interested
parties, shall decide, in each application for certification as an
exclusive bargaining representative, the unit appropriate for
certification. In determning the new units or nodifications of
existing units, the conm ssion shall consider: The duties, skills, and
working conditions of the enployees; the history of collective
bar gai ni ng; the extent of organization anong the enpl oyees; the desires
of the enployees; and the avoidance of excessive fragnentation.
However, a unit is not appropriate if it includes:

(a) Both supervisors and nonsupervisory enployees. A unit that
i ncludes only supervisors nmay be considered appropriate if a majority
of the supervisory enployees indicates by vote that they desire to be
included in such a unit; or

(b) Mre than one institution of higher education. For the
purposes of this section, any branch or regional canpus of an
institution of higher education is part of that institution of higher
educati on.

(2) Notw t hstanding subsection (1)(a) and (b) of this section, at
an institution of higher education, nenbers of supervisory classes may
be conbined in the sane bargaining unit, regardless of whether the
i ndi vi dual nenbers of the bargaining unit nmay be actually serving as a
supervisor at any given point in tinme, subject to established comunity
of interest standards as applied by the public enploynent relations
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comm ssion, and upon the condition that no nenber of the bargaining

unit supervises another nenber of the wunit. The consolidation of
enpl oyees as authorized by this subsection will be perforned by the
public enpl oynent relations commi ssion under established unit
determ nation procedures. For the purposes of this subsection, a

supervisory class is one in which enployees holding the classification
may be assigned as a supervisor at the enployer's discretion without a
classification change.

(3) The exclusive bargaining representatives certified to represent
the bargaining units existing on June 13, 2002, shall continue as the
exclusive bargaining representative wthout the necessity of an
el ecti on.

((3))) (4) If a single enployee organization is the exclusive
bargai ning representative for two or nore units, upon petition by the
enpl oyee organi zation, the units may be consolidated into a single
larger wunit if the commssion considers the larger wunit to be
appropri ate. If consolidation is appropriate, the comm ssion shal
certify the enployee organization as the exclusive bargaining
representative of the new unit."
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On page 1, line 2 of the title, after "purposes;" strike the
remai nder of the title and insert "and anendi ng RCW41. 80.070."

EFFECT: Al l ows managers/supervisors to be conbined in one
bargaining wunit whether they supervise students or <classified
enpl oyees, as long as they hold a supervisory classification. No

enployee is allowed to supervise another enployee in the sane
bargaining unit. This |language is perm ssive, no existing bargaining
unit is required to change its conposition.
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