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HOUSE BI LL 2451

St ate of WAshi ngt on 590th Legislature 2006 Regul ar Session
By Representatives MIloscia, P. Sullivan and Sinpson

Prefiled 1/5/2006. Read first tine 01/09/2006. Referred to
Conmittee on Educati on.

AN ACT Relating to quality managenent systens in school districts;
adding a new section to chapter 28A. 320 RCW and creating a new
section.

BE | T ENACTED BY THE LEG SLATURE OF THE STATE OF WASHI NGTON:

NEW SECTION. Sec. 1. The legislature finds that citizens demand
and deserve accountability of all public prograns and activities,
i ncl udi ng public education. Legislation enacted in 2005 required al
state agencies to inplenent a quality managenent, accountability, and
performance systemto i nprove public services. School districts should
i kewi se be expected to denonstrate to the public through quantifiable
and neasurable neans that they are inproving their perfornmance,
i npl enenting sound nmanagenent practices, and achieving greater
accountability in the use of the public tax dollars that are entrusted
to them

NEW SECTION. Sec. 2. A new section is added to chapter 28A. 320
RCW under the subchapter heading "program evaluation”™ to read as
fol | ows:
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(1) Each school district shall, within avail able funds, devel op and
i npl enent a quality managenent, accountability, and perfornmance system
to inprove the educational and support services it provides.

(2) Each board of directors shall ensure that district and schoo

admnistrators, teachers, and staff at all |evels are engaged in the
system and shall provide the training necessary for successful
i npl enent ati on.

(3) Each school district shall, wthin avail able funds, ensure that

its quality managenent, accountability, and performance system

(a) Uses strategic planning to establish goals, objectives, and
activities consistent wwth the fundanental m ssion of public schools;

(b) Engages parents and community nenbers in establishing and
i nprovi ng service delivery systens;

(c) Includes clear, relevant, and easy-to-understand neasures for
each activity;

(d) Gathers, nonitors, and anal yzes activity data;

(e) Uses the data to evaluate the effectiveness of prograns,
educational services, and support services and to inprove efficiency
and reduce costs;

(f) Establishes performance goals and expectations for enployees
that reflect the district's objectives and provides for regular
assessnents of enpl oyee performance;

(g) Were performance is not neeting intended objectives, holds
regul ar problemsolving sessions to develop and inplenent a plan for
addr essi ng gaps; and

(h) Allocates resources based on strategies to inprove perfornance.

(4) A school district quality nanagenent, accountability, and
performance system shall include but is not limted to the foll ow ng
quality indicators:

(a) Student scores on the Wshington assessnent of student
| ear ni ng;

(b) High school conpletion and dropout rates;

(c) Enploynent and wage rates for high school graduates for three
years after graduation; and

(d) Participation in postsecondary education for high school
graduates for three years after graduation

(5) Each school district shall conduct a yearly assessnent of its
qual ity managenent, accountability, and performance system
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(6) Each school district shall report annually to the office of the
superintendent of public instruction on the quality indicators under
subsection (4) of this section. The reports shall be included on the
school district's and the superintendent's web sites.

(7) Starting no later than 2009, and at |east once every three
years thereafter, each school district shall apply to the Washi ngton
quality award council under RCW43.06. 335 for an independent assessnent
of its quality managenent, accountability, and performance system The
pur pose of the assessnent is to recognize best practices and identify
i nprovenent opportunities.

~-- END ---
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