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HOUSE CONCURRENT RESCOLUTI ON 4404

State of WAshi ngt on 59th Legislature 2005 Regul ar Sessi on

By Representatives Kenney, Cox, Sells, Priest, Jarrett, Conway,
Ornsby and Linville; by request of Wrkforce Training and Education
Coor di nati ng Board

Read first tine 02/01/2005. Referred to Conmttee on Hi gher Educati on.

WHEREAS, Chapter 238, Laws of 1991, created the work force training
and education coordinating board to provide planning, coordination,
eval uation, nonitoring, and policy analysis for the state training
system as a whole, and advice to the governor and |legislature
concerning the training system in cooperation with the agencies that
conprise the state training system and the higher education
coordi nati ng board; and

VWHEREAS, Section 2, chapter 130, Laws of 1995, requires the board
to update the state conprehensive plan for work force training and
education every two years and requires the legislature, follow ng
public hearings, to approve or nake changes to the updates; and

VWHEREAS, The state faces the work force challenges of: (1) C osing
the gap between the need of enployers for skilled workers and the
supply of Washington residents prepared to neet that need; (2) enabling
wor kers to make snooth transitions so they may fully benefit fromthe
new, changi ng econony; and (3) assisting di sadvantaged youth, persons
with disabilities, new |abor nmarket entrants, recent immgrants, and
| ow-wage workers in noving up the job |adder during their |ifetines;
and
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WHEREAS, The state conprehensive plan sets forth the foll ow ng six
strategic opportunities for the next two years:

(1) Increasing postsecondary education and training capacity at the
subbaccal aureate | evel, targeting our resources to expand capacity in
prograns that prepare individuals for the jobs that are in highest
demand, and at the sane tinme ensuring that all individuals, especially
target popul ations, have access to a broad range of education,
training, and retraining opportunities;

(2) Reducing dropouts and integrating career guidance into the
school curricula, building on the success of comunity partnerships
that inplenent effective dropout/retrieval prograns, and hol ding our
schools accountable for engaging and retaining students through
graduati on;

(3) Expanding and sustaining industry skill panel s using
partnershi ps of enployers, educators, and l|labor to foster innovation
and enabl e industries and public partners to be proactive, addressing
changi ng needs qui ckly and conpetently;

(4) Increasing training linked to retention support for |owincone
i ndi vi dual s because with the growth of our work force slow ng and the
increasing diversity of our population, it is essential we develop
career pathways that enable | owinconme workers to advance, neeting the
needs of enployers for skilled workers and our social goal of famly
sel f-sufficiency;

(5) Increasing basic skills and English as a second | anguage
instruction that is integrated with occupational skills training since
wi t hout education and training opportunities, our illiterate
popul ation, immgrants, |owincone workers, and unenpl oyed can be stuck
in dead ends; and

(6) Expandi ng custom zed training for incunbent workers to hel p our
busi nesses be nore conpetitive in the world and our workers nore
conpetitive in the |labor market as in today's econom c context, there
is an increasing need to train and retrain incunbent workers to keep
pace with technological advances and to take advantage of high-
per f ormance practices; and

VWHEREAS, The state conprehensive plan includes: (1) Assessnents of
our state's enploynent opportunities and skills needs, the present and
future work force, and the current work force devel opnent system (2)
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goal s and strategies for neeting the work force chall enges; and (3) a
description of the performance managenent system for work force
devel opnent as required under chapter 238, Laws of 1991; and

WHEREAS, The work force training and educati on coordi nati ng board
used an inclusive process of public hearings and contact wth
approxi mately 3,500 individuals to devel op consensus on the priorities
identified in the plan and has secured the unani nous endorsenent of
critical constituencies, including business, |abor, and the agencies
delivering work force services; and

VWHEREAS, The provi sions of the conprehensive plan and its updates
that are approved by the legislature becone the state's work force
policy unless legislation is enacted to alter the policies set forth
t herei n;

NOW THEREFORE, BE | T RESOLVED, That the House of Representatives
of the state of WAshington, the Senate concurring, hereby approve the
2004 update to the state conprehensive plan for work force training,
"High Skills, H gh Wages."

~-- END ---
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