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5077-S AMS HASE NOAH 053 

    

SSB 5077 - S AMD  357 
By Senators Hasegawa, McAuliffe, Jayapal, McCoy 

NOT ADOPTED 04/02/2015 

 On page 120, line 5, increase the General Fund--St ate (FY 2016) 

appropriation by $211,000. 

 Adjust the total appropriation accordingly. 

 

On page 279, after line 23, insert the following: 

” NEW SECTION.  Sec. 964.  A new section is added to chapter 

28A.345 RCW to read as follows: 

The Washington state school directors' association,  in 

consultation with the office of the superintendent of public 

instruction, the professional educator standards bo ard, the steering 

committee established in RCW 28A.405.100, and the e ducational 

opportunity gap oversight and accountability commit tee, must develop 

a plan for the creation and delivery of cultural co mpetency training 

for school board directors and superintendents. The  training program 

must also include the foundational elements of cult ural competence, 

focusing on multicultural education and principles of English 

language acquisition, including information regardi ng best practices 

to implement the tribal history and culture curricu lum. The content 

of the training must be aligned with the standards for cultural 

competence developed by the professional educator s tandards board 

under RCW 28A.410.270. 

Sec. 965.  RCW 28A.405.106 and 2012 c 35 s 5 are each amende d to 

read as follows: 

(1) Subject to funds appropriated for this purpose,  the office 

of the superintendent of public instruction must de velop and make 
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available a professional development program to sup port the 

implementation of the evaluation systems required b y RCW 

28A.405.100. The program components may be organize d into 

professional development modules for principals, ad ministrators, and 

teachers. The professional development program shal l include a 

comprehensive online training package. 

(2) The training program must include, but not be l imited to, 

the following topics: 

(a) Introduction of the evaluation criteria for tea chers and 

principals and the four-level rating system; 

(b) Orientation to and use of instructional framewo rks; 

(c) Orientation to and use of the leadership framew orks; 

(d) Best practices in developing and using data in the 

evaluation systems, including multiple measures, st udent growth 

data, classroom observations, and other measures an d evidence; 

(e) Strategies for achieving maximum rater agreemen t; 

(f) Evaluator feedback protocols in the evaluation systems; 

(g) Examples of high quality teaching and leadershi p; and 

(h) Methods to link the evaluation process to ongoi ng educator 

professional development. 

(3) The training program must also include the foun dational 

elements of cultural competence, focusing on multic ultural education 

and principles of English language acquisition, inc luding 

information regarding best practices to implement t he tribal history 

and culture curriculum. The content of the training  must be aligned 

with the standards for cultural competence develope d by the 

professional educator standards board under RCW 28A .410.270. The 

office of the superintendent of public instruction,  in consultation 

with the professional educator standards board, the  steering 

committee established in RCW 28A.405.100, and the e ducational 

opportunity gap oversight and accountability commit tee, must 

integrate the content for cultural competence into the overall 

training for principals, administrators, and teache rs to support the 

revised evaluation systems. 
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(4) To the maximum extent feasible, the professiona l development 

program must incorporate or adapt existing online t raining or 

curriculum, including securing materials or curricu lum under 

contract or purchase agreements within available fu nds. Multiple 

modes of instruction should be incorporated includi ng videos of 

classroom teaching, participatory exercises, and ot her engaging 

combinations of online audio, video, and print pres entation. 

(((4))) (5) The professional development program mu st be 

developed in modules that allow: 

(a) Access to material over a reasonable number of training 

sessions; 

(b) Delivery in person or online; and 

(c) Use in a self-directed manner. 

(((5))) (6) The office of the superintendent of pub lic 

instruction must maintain a web site that includes the online 

professional development materials along with sampl e evaluation 

forms and templates, links to relevant research on evaluation and on 

high quality teaching and leadership, samples of co ntract and 

collective bargaining language on key topics, examp les of multiple 

measures of teacher and principal performance, sugg estions for data 

to measure student growth, and other tools that wil l assist school 

districts in implementing the revised evaluation sy stems. 

(((6))) (7) The office of the superintendent of pub lic 

instruction must identify the number of in-service training hours 

associated with each professional development modul e and develop a 

way for users to document their completion of the t raining. 

Documented completion of the training under this se ction is 

considered approved in-service training for the pur poses of RCW 

28A.415.020. 

(((7))) (8) The office of the superintendent of pub lic 

instruction shall periodically update the modules t o reflect new 

topics and research on performance evaluation so th at the training 

serves as an ongoing source of continuing education  and professional 

development. 
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(((8))) (9) The office of the superintendent of pub lic 

instruction shall work with the educational service  districts to 

provide clearinghouse services for the identificati on and 

publication of professional development opportuniti es for teachers 

and principals that align with performance evaluati on criteria. 

Sec. 966.  RCW 28A.405.120 and 2012 c 35 s 2 are each amende d to 

read as follows: 

(1) School districts shall require each administrat or, each 

principal, or other supervisory personnel who has r esponsibility for 

evaluating classroom teachers or principals to have  training in 

evaluation procedures. 

(2) Before school district implementation of the re vised 

evaluation systems required under RCW 28A.405.100, principals and 

administrators who have evaluation responsibilities  must engage in 

professional development designed to implement the revised systems 

and maximize rater agreement. The professional deve lopment to 

support the revised evaluation systems must also in clude 

foundational elements of cultural competence, focus ing on 

multicultural education and principles of English l anguage 

acquisition. 

NEW SECTION.  Sec. 967.  A new section is added to chapter 

28A.415 RCW to read as follows: 

(1) The office of the superintendent of public inst ruction, in 

collaboration with the educational opportunity gap oversight and 

accountability committee, the professional educator  standards board, 

colleges of education, and representatives from div erse communities 

and community-based organizations, must develop a c ontent outline 

for professional development and training in cultur al competence for 

school staff. 

(2) The content of the cultural competence professi onal 

development and training must be aligned with the s tandards 

developed by the professional educator standards bo ard under RCW 
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28A.410.270. The training program must also include  the foundational 

elements of cultural competence, focusing on multic ultural education 

and principles of English language acquisition, inc luding 

information regarding best practices to implement t he tribal history 

and culture curriculum. 

(3) The cultural competence professional developmen t and 

training must contain components that are appropria te for classified 

school staff and district administrators as well as  certificated 

instructional staff and principals at the building level. The 

professional development and training must also con tain components 

suitable for delivery by individuals from the local  community or 

community-based organizations with appropriate expe rtise. 

(4) The legislature encourages educational service districts and 

school districts to use the cultural competence pro fessional 

development and training developed under this secti on and provide 

opportunities for all school and school district st aff to gain 

knowledge and skills in cultural competence, includ ing in 

partnership with their local communities. 

NEW SECTION.  Sec. 968.  A new section is added to chapter 

28A.657 RCW to read as follows: 

Required action districts as provided in RCW 28A.65 7.030, and 

districts with schools that receive the federal sch ool improvement 

grant under the American recovery and reinvestment act of 2009, and 

districts with schools identified by the superinten dent of public 

instruction as priority or focus are strongly encou raged to provide 

the cultural competence professional development an d training 

developed under RCW 28A.405.106, 28A.405.120, and s ection 204 of 

this act for classified, certificated instructional , and 

administrative staff of the school. The professiona l development and 

training may be delivered by an educational service  district, 

through district in-service, or by another qualifie d provider, 

including in partnership with the local community. 
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NEW SECTION.  Sec. 969.  (1) The professional educator standards 

board and the office of the superintendent of publi c instruction 

shall convene a work group to revise and update the  model framework 

and curriculum, as well as the program of study, fo r high school 

career and technical education courses related to c areers in 

education. 

(2) The revised careers in education courses must i ncorporate: 

(a) Standards for cultural competence developed by the 

professional educator standards board under RCW 28A .410.270; 

(b) The most recent competency standards establishe d by the 

professional educator standards board and new resea rch on best 

practices for educator preparation and development;  and 

(c) Curriculum and activities used by the recruitin g Washington 

teachers program under RCW 28A.415.370. 

(3) The revisions must be completed before the 2016 -17 school 

year. 

(4) This section expires September 1, 2017. 

Sec. 970.  RCW 28A.300.507 and 2009 c 548 s 203 are each ame nded 

to read as follows: 

(1) A K-12 data governance group shall be establish ed within the 

office of the superintendent of public instruction to assist in the 

design and implementation of a K-12 education data improvement 

system for financial, student, and educator data. I t is the intent 

that the data system reporting specifically serve r equirements for 

teachers, parents, superintendents, school boards, the office of the 

superintendent of public instruction, the legislatu re, and the 

public. 

(2) The K-12 data governance group shall include re presentatives 

of the education data center, the office of the sup erintendent of 

public instruction, the legislative evaluation and accountability 

program committee, the professional educator standa rds board, the 

state board of education, and school district staff , including 
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information technology staff. Additional entities w ith expertise in 

education data may be included in the K-12 data gov ernance group. 

(3) The K-12 data governance group shall: 

(a) Identify the critical research and policy quest ions that 

need to be addressed by the K-12 education data imp rovement system; 

(b) Identify reports and other information that sho uld be made 

available on the internet in addition to the report s identified in 

subsection (5) of this section; 

(c) Create a comprehensive needs requirement docume nt detailing 

the specific information and technical capacity nee ded by school 

districts and the state to meet the legislature's e xpectations for a 

comprehensive K-12 education data improvement syste m as described 

under RCW 28A.655.210; 

(d) Conduct a gap analysis of current and planned i nformation 

compared to the needs requirement document, includi ng an analysis of 

the strengths and limitations of an education data system and 

programs currently used by school districts and the  state, and 

specifically the gap analysis must look at the exte nt to which the 

existing data can be transformed into canonical for m and where 

existing software can be used to meet the needs req uirement 

document; 

(e) Focus on financial and cost data necessary to s upport the 

new K-12 financial models and funding formulas, inc luding any 

necessary changes to school district budgeting and accounting, and 

on assuring the capacity to link data across financ ial, student, and 

educator systems; and 

(f) Define the operating rules and governance struc ture for K-12 

data collections, ensuring that data systems are fl exible and able 

to adapt to evolving needs for information, within an objective and 

orderly data governance process for determining whe n changes are 

needed and how to implement them. Strong considerat ion must be made 

to the current practice and cost of migration to ne w requirements. 

The operating rules should delineate the coordinati on, delegation, 

and escalation authority for data collection issues , business rules, 
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and performance goals for each K-12 data collection  system, 

including: 

(i) Defining and maintaining standards for privacy and 

confidentiality; 

(ii) Setting data collection priorities; 

(iii) Defining and updating a standard data diction ary; 

(iv) Ensuring data compliance with the data diction ary; 

(v) Ensuring data accuracy; and 

(vi) Establishing minimum standards for school, stu dent, 

financial, and teacher data systems. Data elements may be specified 

"to the extent feasible" or "to the extent availabl e" to collect 

more and better data sets from districts with more flexible 

software. Nothing in RCW 43.41.400, this section, o r RCW 28A.655.210 

should be construed to require that a data dictiona ry or reporting 

should be hobbled to the lowest common set. The wor k of the K-12 

data governance group must specify which data are d esirable. 

Districts that can meet these requirements shall re port the 

desirable data. Funding from the legislature must e stablish which 

subset data are absolutely required. 

(4)(a) The K-12 data governance group shall provide  updates on 

its work as requested by the education data center and the 

legislative evaluation and accountability program c ommittee. 

(b) The work of the K-12 data governance group shal l be 

periodically reviewed and monitored by the educatio nal data center 

and the legislative evaluation and accountability p rogram committee. 

(5) To the extent data is available, the office of the 

superintendent of public instruction shall make the  following 

minimum reports available on the internet. The repo rts must either 

be run on demand against current data, or, if a sta tic report, must 

have been run against the most recent data: 

(a) The percentage of data compliance and data accu racy by 

school district; 
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(b) The magnitude of spending per student, by stude nt estimated 

by the following algorithm and reported as the deta iled summation of 

the following components: 

(i) An approximate, prorated fraction of each teach er or human 

resource element that directly serves the student. Each human 

resource element must be listed or accessible throu gh online 

tunneling in the report; 

(ii) An approximate, prorated fraction of classroom  or building 

costs used by the student; 

(iii) An approximate, prorated fraction of transpor tation costs 

used by the student; and 

(iv) An approximate, prorated fraction of all other  resources 

within the district. District-wide components shoul d be 

disaggregated to the extent that it is sensible and  economical; 

(c) The cost of K-12 basic education, per student, by student, 

by school district, estimated by the algorithm in ( b) of this 

subsection, and reported in the same manner as requ ired in (b) of 

this subsection; 

(d) The cost of K-12 special education services per  student, by 

student receiving those services, by school distric t, estimated by 

the algorithm in (b) of this subsection, and report ed in the same 

manner as required in (b) of this subsection; 

(e) Improvement on the statewide assessments comput ed as both a 

percentage change and absolute change on a scale sc ore metric by 

district, by school, and by teacher that can also b e filtered by a 

student's length of full-time enrollment within the  school district; 

(f) Number of K-12 students per classroom teacher o n a per 

teacher basis; 

(g) Number of K-12 classroom teachers per student o n a per 

student basis; 

(h) Percentage of a classroom teacher per student o n a per 

student basis; ((and)) 
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(i) Percentage of classroom teachers per school dis trict and per 

school disaggregated as described in RCW 28A.300.04 2(1) for student-

level data; 

(j) Average length of service of classroom teachers  per school 

district and per school disaggregated as described in RCW 

28A.300.042(1) for student-level data; and 

(k) The cost of K-12 education per student by schoo l district 

sorted by federal, state, and local dollars. 

(6) The superintendent of public instruction shall submit a 

preliminary report to the legislature by November 1 5, 2009, 

including the analyses by the K-12 data governance group under 

subsection (3) of this section and preliminary opti ons for 

addressing identified gaps. A final report, includi ng a proposed 

phase-in plan and preliminary cost estimates for im plementation of a 

comprehensive data improvement system for financial , student, and 

educator data shall be submitted to the legislature  by September 1, 

2010. 

(7) All reports and data referenced in this section  and RCW 

43.41.400 and 28A.655.210 shall be made available i n a manner 

consistent with the technical requirements of the l egislative 

evaluation and accountability program committee and  the education 

data center so that selected data can be provided t o the 

legislature, governor, school districts, and the pu blic. 

(8) Reports shall contain data to the extent it is available. 

All reports must include documentation of which dat a are not 

available or are estimated. Reports must not be sup pressed because 

of poor data accuracy or completeness. Reports may be accompanied 

with documentation to inform the reader of why some  data are missing 

or inaccurate or estimated. 

 

 
 

  EFFECT:    

• Requires the development of cultural competence tra ining for 
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all school staff and encourages this training for a ll 
districts and specific schools. 

• Expands a conditional scholarship program to includ e teachers 
seeking special education, bilingual education, and  ELL 
endorsements. 

• Requires a workgroup be established to revise high school-
level career and technical education courses relate d to 
careers in education. 

• Requires reporting of racial and ethnic data relate d to 
teachers and their average length of service. 

Fiscal Impact: $211,000  

 

--- END --- 

 


