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SENATE BILL 5761

State of Washington 67th Legislature 2022 Regular Session

By Senators Randall, Keiser, Nguyen, Nobles, Saldafia, Stanford,
Wellman, and C. Wilson

Prefiled 01/07/22. Read first time 01/10/22. Referred to Committee
on Labor, Commerce & Tribal Affairs.

AN ACT Relating to employer requirements for providing wage and
salary information to applicants for employment; and amending RCW
49.58.110.

BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF WASHINGTON:

Sec. 1. RCW 49.58.110 and 2019 ¢ 345 s 3 are each amended to

read as follows:

(1)
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employer must ( (provide—the—minimum—wage—or—satary—for—the—Pposition
for—which—+the applticant—Fs——appitying)) disclose in each posting for

each job opening the hourly or salary compensation, or a range of the
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aHv——o rE—the—positien—Fkhe)) The

hourly or salary compensation, and a general description of all of

the benefits and other compensation to be offered to the hired

applicant.
(2) Upon request of an employee offered an internal transfer to a

new position or promotion, the employer must provide the ((wage—sealte
er——satary—range)) hourly or salary compensation for the employee's

new position.

(3) ((FH—reo—wage—secale—or Solary range—existEs;,—the—~employer—musE
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+4))) This section only applies to employers with ((fifteen)) 1

or more employees.

((>r)) (4) An individual 1is entitled to the remedies in RCW
49.58.060 and 49.58.070 for violations of this section. Recovery of
any wages and interest must be calculated from the first date wages

were owed to the employee.

--- END ---
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