
SENATE BILL REPORT
ESHB 1893

As of February 14, 2024

Title:  An act relating to unemployment insurance benefits for striking or lockout workers.

Brief Description:  Concerning unemployment insurance benefits for striking or lockout 
workers.

Sponsors:  House Committee on Labor & Workplace Standards (originally sponsored by 
Representatives Doglio, Berry, Fosse, Reeves, Farivar, Hackney, Ryu, Ortiz-Self, Orwall, 
Callan, Macri, Goodman, Senn, Slatter, Riccelli, Tharinger, Bronoske, Ramel, Wylie, 
Pollet, Cortes, Chopp, Bergquist, Berg, Fey, Donaghy, Reed, Street, Stonier, Kloba, Leavitt, 
Mena, Simmons, Morgan, Alvarado, Walen, Taylor, Peterson, Ormsby, Stearns, Thai, 
Bateman, Duerr, Ramos, Rule, Gregerson, Lekanoff, Nance, Santos, Shavers and Davis).

Brief History: Passed House: 2/12/24, 53-44.
Committee Activity:  Labor & Commerce: 2/15/24.

Brief Summary of Bill

Allows individuals unemployed due to a labor strike to receive up to four 
weeks of unemployment insurance (UI) benefits following a specified 
disqualification period and the waiting week, provided that the labor 
strike is not prohibited by federal or state law or court order.

•

Removes the provision disqualifying an individual for UI benefits based 
on an employer-initiated lockout resulting from a strike against another 
employer in a multi-employer bargaining unit.

•

SENATE COMMITTEE ON LABOR & COMMERCE

Staff: Susan Jones (786-7404)

Background:  Unemployment Insurance Benefits.  The Employment Security Department 

This analysis was prepared by non-partisan legislative staff for the use of legislative 
members in their deliberations. This analysis is not part of the legislation nor does it 
constitute a statement of legislative intent.
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(ESD) administers Washington State's unemployment insurance program. An unemployed 
individual is eligible to receive unemployment insurance benefits (UI benefits) if the 
individual: 

worked at least 680 hours in the base year;•
was separated from employment through no fault of the claimant's or quit work for 
good cause; and

•

is able to work, available to work, and is actively searching for suitable work.•
  
A claimant must be unemployed for a one-week waiting period before being eligible for UI 
benefits. The current maximum weekly benefit amount is $1,019. 
 
Overpayments.  When an individual is paid UI benefits that the person was not entitled to, 
ESD must issue an overpayment assessment explaining the reasons for and the amount of 
the overpayment.  ESD must impose interest of 1 percent per month on the outstanding 
balance if the individual fails to repay the overpayment and fails to arrange a repayment 
plan. 
 
Disqualification from Unemployment Insurance Benefits During Strike or Lockout.  An 
individual is disqualified from UI benefits when the individual's unemployment is:

due to a strike at the factory, establishment, or other premises where the individual is 
or was last employed; or

•

due to a lockout by the employer who is a member of a multi-employer bargaining 
unit and who has locked out the employees at the factory, establishment, or other 
premises where the individual is or was last employed after one member of the multi-
employer bargaining unit has been struck by its employees as a result of the multi-
employer bargaining process.

•

  
The disqualification does not apply if:

the individual is not participating in or financing or directly interested in the strike or 
lockout that caused the unemployment; and

•

the individual does not belong to a grade or class of workers of which, immediately 
before the strike or lockout, there were members employed at the premises where the 
strike or lockout occurs, any of whom are participating in or financing or directly 
interested in the strike or lockout.

•

  
The disqualification ends when the strike or lockout is terminated.
 
Unemployment Insurance Benefits: Contribution-Paying Employers or Reimbursable 
Employers.  Most employers are contribution-paying employers, referred to as taxable 
employers.  For this category, benefits are financed through employer contributions, 
referred to as payroll taxes.  An employer's contributions are determined by multiple 
factors, including an experience rating based on the benefits paid to its employees.  By 
default, benefits are proportionally charged to base-year employers according to the amount 
of wages paid to the person by each employer in the person's base year compared to the 
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wages paid by all employers.  In some specific instances, benefits are charged only to the 
separating employer, and in other instances, benefits are not charged to any employer.  If 
benefits are not charged to any employer, those costs are socialized and shared evenly by all 
employers participating in the UI system. 
  
State and local governments, federally-recognized tribes, and some nonprofit organizations 
qualify as reimbursable employers.  For this category, the employer reimburses ESD for 
benefits actually paid to separated employees, instead of paying payroll taxes.

Summary of Bill:  Strikes.  The time period for which individuals are disqualified from UI 
benefits based on a strike is modified, effectively allowing striking workers to receive 
benefits in some instances.  The disqualification ends at the earlier of:

the second Sunday following the first date of the strike, provided that the strike is not 
prohibited by federal or state law or court order; or

•

the date the strike is terminated. •
 
The individual is subject to the one-week waiting period before receiving benefits.  A 
striking worker may not receive weekly benefits for more than four calendar weeks.  If the 
striking worker subsequently receives retroactive wages for any week for which the 
worker received benefits, ESD must issue an overpayment assessment for recovery of those 
benefits.  
  
For contribution-paying employers, benefits paid to striking workers are charged only to the 
experience rating of the separating employer. 
  
Lockouts.  The disqualification based on a lockout of employees in a multi-employer 
bargaining unit is removed, thereby allowing those individuals to qualify for UI benefits.  
For contribution-paying employers, the benefits paid to a locked out individual are charged 
to all base year employers, unless an exception applies for the particular claim. 

Appropriation:  None.

Fiscal Note:  Available.

Creates Committee/Commission/Task Force that includes Legislative members:  No.

Effective Date:  Ninety days after adjournment of session in which bill is passed.
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