
SENATE BILL REPORT
SB 5368

As of January 30, 2023

Title:  An act relating to establishing equitable access to the workers' compensation stay-at-work 
program by allowing employers to offer off-site light duty return to work opportunities to 
injured workers.

Brief Description:  Expanding access to the workers' compensation stay-at-work program 
through off-site light duty return to work opportunities.

Sponsors:  Senators Keiser, King, Conway, Schoesler, Randall, Torres and Wilson, C..

Brief History:
Committee Activity:  Labor & Commerce: 2/02/23.

Brief Summary of Bill

Allows an employer to offer off-site light duty work to a worker with a 
nonprofit organization approved by the Department of Labor and 
Industries under the Stay-at-Work Program and to seek reimbursement 
for certain wages paid the worker and expenditures subject to certain 
conditions. 

•

SENATE COMMITTEE ON LABOR & COMMERCE

Staff: Susan Jones (786-7404)

Background:  In 2011, the Legislature created the Stay-at-Work Program under the 
workers' compensation system.  To encourage employers to maintain the employment of 
their injured workers, a state fund employer that offers work to a worker will be eligible for 
certain reimbursements, including a portion of the injured worker's wages paid for light 
duty or transitional work. 
  
If a state fund employer offers a worker work under the Stay-at-Work Program, the 
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employer is eligible for a reimbursement from the Department of Labor and Industries 
(L&I) of:

50 percent of the basic, gross wages paid for that work, for a maximum of 66 
workdays within a consecutive 24 month period, with a maximum on a claim of 
$10,000;

•

up to $1,000 for any tuition, books, fees, and materials required for training or 
instruction for the worker to be qualified to perform the offered work;

•

up to $400 for clothing necessary to allow the worker to perform the offered work;•
up to $2,500 for tools or equipment provided to the worker to perform the offered 
work.

•

  
An employer may offer work to a worker more than once, but in no event may the employer 
receive wage subsidies for more than 66 days of work in a consecutive 24 month period 
under one claim. An employer may continue to offer work after the worker has performed 
66 days of work, but the employer is not eligible to receive wage subsidies for such work. 
 
The employer must submit to L&I the reimbursement request on forms. An employer may 
not receive wage subsidy payments or reimbursements of any expenses unless the worker's 
physician or licensed advanced registered nurse practitioner has restricted the worker from 
performing the worker's usual work, and the worker's physician or licensed advanced 
registered nurse practitioner has released the worker to perform the work offered. 
 
Once the worker returns to work under the Stay-at-Work Program, the worker may not be 
assigned by the employer to work other than the available work described without the 
worker's written consent, or without prior review and approval by the worker's physician or 
licensed advanced registered nurse practitioner.  An employer who directs a claimant to 
perform work other than that approved by the attending physician and without the approval 
of the worker's physician or licensed advanced registered nurse practitioner may not receive 
any wage subsidy or other reimbursements for such work.  
 
If the worker returns to work under this program, any employee health and welfare benefits 
that the worker was receiving at the time of injury must continue or be resumed at the level 
provided at the time of injury.  These benefits may not be continued or resumed if 
inconsistent with the terms of the benefit program, or with the terms of the collective 
bargaining agreement currently in force. 
 
An employer's experience rating will not be affected by the employer's request for or receipt 
of wage subsidies.

Summary of Bill:  Under the Stay-at-Work Program, an employer may offer off-site light 
duty work to a worker with a nonprofit organization approved by L&I, subject to the 
following:

the employer of injury:
may not share the worker's medical restrictions with the nonprofit without the 1. 

•
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worker's written consent;
if the worker does not consent to sharing their medical restrictions with the 
nonprofit organization, any approved light duty work must be with the 
employer of injury;

2. 

remains accountable for all reporting requirements and responsible for any new 
injury or occupational disease incurred while the worker is on off-site light duty 
return to work;

3. 

the worker may reject an off-site light duty return-to-work offer if the mission of the 
nonprofit conflicts with the worker's fundamental religious or faith beliefs;

•

the offer of off-site light duty return to work is subject to the same parameters and 
conditions as an offer of available work with the employer of injury;

•

the employer of injury may be eligible for reimbursement if L&I determines the 
employer qualifies; and

•

the injured worker does not forfeit any workers' compensation protections, including 
the worker's temporary total disability payments resuming if the worker terminates 
the off-site light duty work with the nonprofit.

•

 
In approving nonprofit organizations for off-site light duty return to work, L&I may 
contract with one or more established return-to-work employment agencies.

Appropriation:  None.

Fiscal Note:  Requested on January 24, 2023.

Creates Committee/Commission/Task Force that includes Legislative members:  No.

Effective Date:  The bill takes effect on July 1, 2024.
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