
SENATE BILL REPORT
SB 6223

As of January 29, 2024

Title:  An act relating to updating school district director compensation through the development 
of a state-funded compensation structure.

Brief Description:  Updating school district director compensation.

Sponsors:  Senators Nguyen, Frame, Kuderer, Lovick, Mullet and Nobles; by request of 
Superintendent of Public Instruction.

Brief History:
Committee Activity:  Early Learning & K-12 Education: 1/29/24.

Brief Summary of Bill

Allows school directors to receive compensation in an annual amount not 
to exceed $500/month plus $0.50 per student.

•

Permits school boards to adopt a compensation amount less than the 
maximum, but every board must adopt a compensation policy by 
September 1, 2026.

•

Requires the Office of the Superintendent of Public Instruction to submit 
a biennial budget request to fully fund school director compensation and 
to provide that amount in apportionment payments to school districts that 
adopt a compensation model.

•

SENATE COMMITTEE ON EARLY LEARNING & K-12 EDUCATION

Staff: Benjamin Omdal (786-7442)

Background:  Compensation for School Board Directors.  If authorized by a school district 
board of directors (board) resolution at a regularly scheduled meeting, the members of the 
board may receive compensation of $50 per day, or portion of a day, for attending board 

This analysis was prepared by non-partisan legislative staff for the use of legislative 
members in their deliberations. This analysis is not part of the legislation nor does it 
constitute a statement of legislative intent.

SB 6223- 1 -Senate Bill Report



meetings and performing other services on behalf of the district.  This compensation is in 
addition to any reimbursement for expenses. 
 
The compensation may not exceed $4,800 per year, and only locally collected excess levy 
funds available for this purpose may be used to provide the compensation.  Compensation 
for board members must not cause the state to incur any present or future funding 
obligation.  Any director may waive part or all of their compensation.

Summary of Bill:  Compensation for School Board Directors.  Each member of the board 
of a school district may receive compensation in an annual amount not to exceed the 
combined total of $500 per month plus $0.50 per student enrolled in the school district.  
Enrollment is to be determined based on prior year actual enrollments as published by the 
Office of the Superintendent of Public Instruction (OSPI). 
 
A board may adopt a compensation amount less than the maximum allowable, a per-
meeting amount of compensation, or any combination of per-meeting monthly 
compensation and per student provided that total annual compensation per director does not 
exceed maximum allowable amounts established in the bill. 
 
Every board must adopt a compensation policy by September 1, 2026, in an open public 
meeting. 
 
The Office of the Superintendent of Public Instruction Updates and Apportionment.  By 
July 1st of each year, OSPI must publish an annual update to the monthly and per-student 
compensation amounts using the implicit price deflator from the previous calendar year as 
an inflation index. 
 
Each biennium, OSPI must submit a maintenance-level budget request to the Office of 
Financial Management and the Legislature with the amount of state funds necessary to fully 
fund school director compensation for all school districts that have adopted a school 
director compensation model.  
 
OSPI must provide a state-funded school director compensation amount in apportionment 
payments to each school district that adopts a compensation model.

Appropriation:  None.

Fiscal Note:  Available.

Creates Committee/Commission/Task Force that includes Legislative members:  No.

Effective Date:  The bill takes effect on July 1, 2025.

Staff Summary of Public Testimony:  PRO: School board members are unsung heroes 
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that are often under constant pressure, make pivotal decisions, and are undercompensated.  
This bill is an investment to attract and invest in leaders of our educational system.  Not 
enough to fairly compensate, and measuring the work by student is not always 
representative.
 
CON: Having the compensation be up to the majority of the school board could create 
situations of intimidation.  The bill encourages group think and is an affront to our 
communities, our students, and directors.

Persons Testifying:  PRO: Senator Joe Nguyen, Prime Sponsor; Stephen Sundquist; Sara 
Betnel, Washington State School Directors' Association; Mikhail Cherniske, Office of 
Superintendent of Public Instruction; Dr. Stephan Blanford; Charlie Brown, South Sound 
Superintendents.

CON: John Axtell.

Persons Signed In To Testify But Not Testifying:  No one.
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