HOUSE BILL REPORT
HB 1068

As Passed House:
March 3, 2025

Title: An act relating to removing the exclusion from interest arbitration of Washington
management service employees at the department of corrections.

Brief Description: Removing the exclusion from interest arbitration of Washington
management service employees at the department of corrections.

Sponsors:. Representatives Doglio, Bronoske, Reeves, Tharinger, Street, Scott, Nance,
Goodman, Fosse, Ryu, Leavitt, Ramel, Berry, Reed, Obras, Timmons, Davis, Ormsby,
L ekanoff, Salahuddin and Hill.

Brief History:
Committee Activity:
Labor & Workplace Standards. 1/17/25, 1/29/25 [DPY;
Appropriations: 2/10/25, 2/13/25 [DP].
Floor Activity:
Passed House: 3/3/25, 72-25.

Brief Summary of Bill

» Grantsinterest arbitration rights to Washington Management Service
employees within the Department of Corrections.

HOUSE COMMITTEE ON LABOR & WORKPLACE STANDARDS

Majority Report: Do pass. Signed by 7 members: Representatives Berry, Chair; Fosse,
Vice Chair; Scott, Vice Chair; Y barra, Assistant Ranking Minority Member; Bronoske,
Obras and Ortiz-Self.

Minority Report: Without recommendation. Signed by 2 members. Representatives
Schmidt, Ranking Minority Member; McEntire.

This analysis was prepared by non-partisan legislative staff for the use of legidative
membersin their deliberations. Thisanalysisis not part of the legislation nor does it
constitute a statement of legidative intent.
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Staff: Benjamin McCarthy (786-7116).

HOUSE COMMITTEE ON APPROPRIATIONS

Majority Report: Do pass. Signed by 21 members. Representatives Ormsby, Chair;
Gregerson, Vice Chair; Macri, Vice Chair; Couture, Ranking Minority Member; Berg,
Bergquist, Caldier, Callan, Doglio, Fitzgibbon, Leavitt, Lekanoff, Peterson, Pollet, Rude,
Ryu, Springer, Stonier, Street, Thai and Tharinger.

Minority Report: Do not pass. Signed by 3 members: Representatives Corry, Dye and
Marshall.

Minority Report: Without recommendation. Signed by 5 members. Representatives
Connors, Assistant Ranking Minority Member; Schmick, Assistant Ranking Minority
Member; Burnett, Keaton and Manjarrez.

Staff: David Pringle (786-7310).
Background:

The Personnel System Reform Act (PSRA) provides state employees the right to
collectively bargain over wages, hours, and other terms and conditions of employment. The
Governor or the Governor's designee represents the employer in collective bargaining
negotiations.

The PSRA grants Department of Corrections (DOC) employees who are covered by state
civil service laws interest arbitration to resolve impasses during contract negotiations.
Interest arbitration is not available for the DOC's confidential employees, members of the
Washington Management Service (WMS), and internal auditors.

To resolve impasses over contract negotiations with these personnel, the PSRA requires
binding interest arbitration if negotiations for a contract reach impasse and cannot be
resolved through mediation. Under interest arbitration, an impartia third-party makes
decisions regarding the unresolved terms of the contract. There are statutory procedures for
parties to select arbitrators and factors the arbitration panel must consider when making its
decision.

Washington Management Service.

State civil service law governs the appointment, promotion, transfer, layoff, removal,
discipline, and other personnel matters of most state agency employees. The WMSisa
separate personnel system for managers within the executive branch of state government.
Agencies determine if aposition is appropriate for the WMS. Members of the WMS have
the right to collectively bargain with certain exceptions.

House Bill Report -2- HB 1068



A "manager" means any employee who: (1) formulates statewide policy or directs the work
of an agency or agency subdivision; (2) administers one or more statewide policies or
programs of an agency or agency subdivision; (3) manages, administers, and controls a
local branch office of an agency or agency subdivision; (4) has substantial responsibility in
personnel administration, legislative relations, public information, or the preparation and
administration of budgets; or (5) functionally is above the first level of supervision and
exercises authority that is not merely routine or clerical and that requires consistent use of
independent judgment.

Summary of Bill:

Washington Management Service employees who work in the Department of Corrections
are granted interest arbitration rights.

Appropriation: None.
Fiscal Note: Preliminary fiscal note available.

Effective Date: The hill takes effect 90 days after adjournment of the session in which the
bill is passed.

Staff Summary of Public Testimony (Labor & Workplace Standar ds):

(In support) Thisisatechnical fix. The goa isto give Department of Corrections (DOC)
Washington Management Service employees interest arbitration like other DOC employees.

(Opposed) None.

Staff Summary of Public Testimony (Appropriations):

(In support) Thisbill is sort of atechnical correction in that when Washington Management
Services employees at the Department of Corrections (DOC) were given the authority to
collectively bargain, the idea was for them to be able to bargain like the other employees at
the DOC, and that includes interest arbitration. Employee organizations believe that the
DOC and the Office of Financial Management can conduct interest arbitration for these
employees within existing resources.

(Opposed) None.

Persons Testifying (Labor & Workplace Standards): Brenda Wiest, Teamsters Local
117.

Persons Testifying (Appropriations): Representative Beth Doglio, prime sponsor; and
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Brenda Wiest, Teamsters 117.

Persons Signed In To Testify But Not Testifying (Labor & Workplace Standar ds):
None.

Persons Signed In To Testify But Not Testifying (Appropriations): None.

House Bill Report -4- HB 1068



