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As Reported by House Committee On:
Appropriations

Title:  An act relating to automatic deferred compensation enrollment for county, municipal, and 
other political subdivision employees.

Brief Description:  Concerning automatic deferred compensation enrollment for county, 
municipal, and other political subdivision employees.

Sponsors:  Representatives Bronoske, Ryu, Mena, Reed, Jacobsen, Paul, Duerr, Kloba, Macri 
and Simmons; by request of Department of Retirement Systems.

Brief History:
Committee Activity:

Appropriations: 1/23/25, 1/27/25 [DP].

Brief Summary of Bill

Authorizes local governments operating deferred compensation 
programs to automatically enroll new employees in accordance with plan 
rules, unless employees affirmatively choose not to participate.

•

HOUSE COMMITTEE ON APPROPRIATIONS

Majority Report: Do pass. Signed by 31 members: Representatives Ormsby, Chair; 
Gregerson, Vice Chair; Macri, Vice Chair; Couture, Ranking Minority Member; Connors, 
Assistant Ranking Minority Member; Penner, Assistant Ranking Minority Member; 
Schmick, Assistant Ranking Minority Member; Berg, Bergquist, Burnett, Caldier, Callan, 
Corry, Cortes, Doglio, Dye, Fitzgibbon, Keaton, Leavitt, Lekanoff, Manjarrez, Marshall, 
Peterson, Pollet, Rude, Ryu, Springer, Stonier, Street, Thai and Tharinger.

Staff: David Pringle (786-7310).

This analysis was prepared by non-partisan legislative staff for the use of legislative 
members in their deliberations. This analysis is not part of the legislation nor does it 
constitute a statement of legislative intent.
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Background:

The Washington State Deferred Compensation Program (DCP) is a supplemental savings 
program under Section 457 of the federal Internal Revenue Code offered to state employees 
and to the employees of local governments that elect to participate in the program.  Both 
tax-deferred and post-tax supplemental savings programs are offered.  It is administered by 
the Department of Retirement Systems (DRS) which contracts with a vendor for 
recordkeeping and other administrative services.
 
Since 2017 new state employees participate in the DCP with a 3 percent employee 
contribution unless they choose not to participate (opt out).  Local governments may choose 
to offer the DRS-administered DCP to their employees, and are also authorized to offer 
deferred compensation programs to their employees through vendors rather than through the 
DCP.  Statute does not authorize local governments to provide deferred compensation 
programs on an opt-out basis.

Summary of Bill:

Local governments operating deferred compensation programs may automatically enroll 
new employees in accordance with plan rules, unless employees affirmatively choose not to 
participate.

Appropriation:  None.

Fiscal Note:  Available.

Effective Date:  The bill takes effect 90 days after adjournment of the session in which the 
bill is passed.

Staff Summary of Public Testimony:

(In support) None.
 
(Opposed) None.

Persons Testifying:  None.

Persons Signed In To Testify But Not Testifying:  None.
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