HOUSE BILL REPORT
HB 1936

As Amended by the Senate

Title: An act relating to extending the expiration of certain school employee postretirement

employment restrictions.

Brief Description: Extending the expiration of certain school employee postretirement

employment restrictions.

Sponsors:. Representatives Chase, Leavitt and Pollet.

Brief History:

Committee Activity:

Appropriations: 2/19/25, 2/22/25 [DP].
Floor Activity:

Passed House: 3/5/25, 97-0.

Senate Amended.

Passed Senate: 4/16/25, 47-2.

Brief Summary of Bill

» Extendsthe expiration of expanded eligibility for retirement benefits
during specified employment in the Teachers Retirement System (TRYS),
the School Employees’ Retirement System (SERS), and the Public
Employees Retirement System (PERS).

* Permitsretirement benefits to continue for the first 1,040 hours per
calendar year for specified TRS, SERS, and PERS members employed in
specified positions with school districts until July 1, 2027.

HOUSE COMMITTEE ON APPROPRIATIONS

Majority Report: Do pass. Signed by 28 members. Representatives Ormsby, Chair;
Gregerson, Vice Chair; Macri, Vice Chair; Couture, Ranking Minority Member; Connors,
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Assistant Ranking Minority Member; Penner, Assistant Ranking Minority Member;
Schmick, Assistant Ranking Minority Member; Berg, Bergquist, Burnett, Caldier, Corry,
Cortes, Doglio, Fitzgibbon, Keaton, Leavitt, Lekanoff, Manjarrez, Marshall, Peterson,
Pollet, Ryu, Springer, Stonier, Street, Thai and Tharinger.

Staff: David Pringle (786-7310).
Background:

The normal retirement age for members of Plans 2 and 3 of the Public Employees
Retirement System (PERS), the Teachers Retirement System (TRS), and the School
Employees Retirement System (SERS) isage 65. The PERS, TRS, and SERS Plan 2
members with 20 years of service may retire as early as age 55 at actuarially reduced rates.
The PERS, TRS, and SERS Plan 3 members with 10 years of service can similarly retire as
early as age 55. Benefits paid to persons who retire early from the PERS, TRS, and SERS
Plans 2 or 3 with less than 30 years of service are calculated using early retirement factors
that provide afull actuarial reduction based on the number of years between the retirement
age and age 65. For example, thereisa 27 percent reduction of benefits for retirement at
age 62 and a 41 percent reduction of benefits for retirement at age 60.

For individuals first employed before May 1, 2013, two early retirement factor options are
available to the PERS, TRS, and SERS Plan 2 and 3 members who retire with 30 or more
years of service. One of the options was created in 2000 and reduces benefits by 3 percent
for each year in the period between the retirement age and age 65. For example, thereisa9
percent reduction of benefits for retirement at age 62 and a 15 percent reduction of benefits
for retirement at age 60. The other option that provides smaller benefit reductions was
implemented in 2008 as a replacement for gainsharing benefits. Under the 2008 Early
Retirement Factors, PERS, TRS, and SERS Plan 2 and 3 members with 30 years of service
may retire at age 62 with no reduction of benefits and at age 60 with a5 percent reduction.
For individuals first employed on or after May 1, 2013, a5 percent per year reduction for
each year in the period between the retirement age and age 65 is available for employees
retiring with 30 or more years of service.

The PERS and TRS Plans 1 closed to new membersin 1977. Both plans provided for full
retirement at earlier ages than Plans 2 and 3, including after 30 years of service at any age,
and at age 55 with 25 years of service. Neither the PERS Plan 1, nor the TRS Plan 1
provided for earlier retirement at reduced benefit amounts.

In 2022 the L egislature provided atemporary provision alowing PERS, TRS, and SERS
retirees to receive benefits during the first 1,040 hours of employment in an eligible position
each calendar year. To qualify for the 1,040 hour provision, aretiree must either be
working in nonadministrative positions, or, if retired before January 1, 2022, be working in
a second-class school district as a district superintendent or an in-school administrator
position. The 1,040-hour provisions expire January 1, 2025.
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Summary of Bill:

Until January 1, 2027, retirees from the Teachers' Retirement System are permitted to
collect retirement benefits for the first 1,040 hours per calendar year when either: (1) are
employed in a nonadministrative position; or (2) having retired before January 1, 2022, are
employed in a second-class school district as a district superintendent or an in-school
administrator position.

Retirees from the School Employees and Public Employees’ Retirement Systems continue
to receive retirement benefits for the first 1,040 hours per calendar year while employed in
nonadministrative positions until January 1, 2027.

EFFECT OF SENATE AMENDMENT(S):

The Senate amendment extends the date to which retirees can continue to work for 1,040
hours while receiving a pension from July 1, 2027, to January 1, 2030.

Appropriation: None.

Fiscal Note: Available.

Effective Date: The bill contains an emergency clause and takes effect immediately.
Staff Summary of Public Testimony:

(In support) This bill ssmply extends the expiration date for the 1,040-hour provisions.
There could even be some small savings that result from the bill. This bill should be
amended to match the 4-year extension in the Senate Bill. Thisisasmall step to ensure that
the kids have the staff that are needed to help them learn. Asthe principal in asmall

district, the 1,040-hour limit is important for the teaching needs of the school. Asthe
superintendent of the Lyle School District, I can support two small school districts as a
retiree. There are seven superintendents that are using this provision. Itisvery hard for
districts to find employees qualified to serve as superintendent, but are interested in working
part-time. It iseven harder to keep part-time split employees.

(Opposed) None.

Persons Testifying: Jm Kowalkowski, Rural Education Center; Devin Gombosky,
Educational Service District 105 Schools Coalition; Steve Jantz, Keller School District; Dr.
Ann Varkados, Lyle and Centerville School Districts; and Lynn Scharff, Great Northern
School District.

Persons Signed In To Testify But Not Testifying: None.
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