HOUSE BILL REPORT
ESHB 2303

As Passed House:
February 14, 2026

Title: An act relating to prohibiting employers from microchipping employees.
Brief Description: Prohibiting employers from microchipping employees.

Sponsors. House Committee on Labor & Workplace Standards (originally sponsored by
Representatives Thomas, Parshley, Berry, Reed, Ramel, Obras, Street, Wylie, Taylor,
Duerr, Kloba, Scott, Morgan, Ryu, Doglio, Gregerson, Ormsby, Goodman, Reeves, Macri,
Fosse, Bergquist, Cortes, Hill and Bernbaum).

Brief History:
Committee Activity:
Labor & Workplace Standards: 1/14/26, 1/23/26 [DPS)].
Floor Activity:
Passed House: 2/14/26, 87-6.

Brief Summary of Engrossed Substitute Bill

* Prohibits an employer from requesting, requiring, or coercing an
employee to have a microchip implanted in the employee for any reason.

HOUSE COMMITTEE ON LABOR & WORKPLACE STANDARDS

Majority Report: The substitute bill be substituted therefor and the substitute bill do pass.
Signed by 6 members. Representatives Berry, Chair; Fosse, Vice Chair; Scott, Vice Chair;
Bronoske, Obras and Ortiz-Self.

Minority Report: Do not pass. Signed by 3 members: Representatives Schmidt, Ranking
Minority Member; Y barra, Assistant Ranking Minority Member; McEntire.

Staff: Kelly Leonard (786-7147).

This analysis was prepared by non-partisan legislative staff for the use of legidative
membersin their deliberations. Thisanalysisis not part of the legislation nor does it
constitute a statement of legidative intent.
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Background:

Microchip implants are electronic devices implanted subcutaneously, typically viainjection,
and are used for various purposes. The most common type of microchip implant is an
integrated circuit RFID (Radio-Frequency Identification Device), containing a unique
identification number or personal identifier. Microchip implants have been used in animals
for several decades, including for tracking wildlife, livestock, and pets. The Food and Drug
Administration approved the first microchip implant for use in humans for health purposes
in 2004.

Federal and state law do not currently explicitly prohibit employers from requesting,
requiring, or coercing employees to have microchip implants. Although employers are
permitted to monitor employee conduct for legitimate business reasons, state constitutional
and common law generally prohibit significant invasions of personal privacy.

Summary of Engrossed Substitute Bill:

An employer may not request, require, or coerce any employee to have a microchip
implanted in the employee for any reason. A "microchip” includes a product, device, or
technology subcutaneously implanted in the body of an individual and containing a unique
identification number and personal information that can be noninvasively retrieved or
transmitted with an external scanning device. It does not include a device used in the
diagnosis, monitoring, treatment, or prevention of a health condition, so long asit only
transmits information as is necessary to carry out the diagnosis, monitoring, treatment, or
prevention of the condition.

An employee aggrieved by aviolation may bring acivil action in acourt of competent
jurisdiction. The court may award injunctive relief, actual damages, and punitive damages,
plus reasonabl e attorneys fees and costs.

Appropriation: None.

Fiscal Note: Available.

Effective Date: The hill takes effect 90 days after adjournment of the session in which the
bill is passed.

Staff Summary of Public Testimony:
(In support) The bill prohibits employers from implanting microchips into their employees
as ameans to control or monitor their behavior. This has not yet occurred in Washington,

and this will ensure thiswill continue to be the case.

(Opposed) None.
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Persons Testifying: Representative Brianna Thomas, prime sponsor.

Persons Signed In To Testify But Not Testifying: None.
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