
SENATE BILL REPORT
HB 2124

As Passed Senate, March 5, 2026

Title:  An act relating to the threshold for payment of a lump sum retirement allowance in lieu of 
a monthly benefit.

Brief Description:  Concerning the threshold for payment of a lump sum retirement allowance 
in lieu of a monthly benefit.

Sponsors:  Representatives Couture, Fitzgibbon, Chase, Zahn, Wylie, Thomas, Gregerson, 
Ormsby, Griffey, Graham and Bernbaum; by request of Department of Retirement Systems.

Brief History: Passed House: 2/16/26, 96-0.
Committee Activity:  Ways & Means: 2/26/26 [DP].

Floor Activity:  Passed Senate: 3/5/26, 48-0.

Brief Summary of Bill

Increases the monthly benefit threshold for Plan 2 retirees to elect a lump 
sum pension payment from $50 to $250.

•

SENATE COMMITTEE ON WAYS & MEANS

Majority Report: Do pass.
Signed by Senators Robinson, Chair; Stanford, Vice Chair, Operating; Trudeau, Vice 

Chair, Capital; Frame, Vice Chair, Finance; Gildon, Ranking Member, Operating; Torres, 
Assistant Ranking Member, Operating; Schoesler, Ranking Member, Capital; Dozier, 
Assistant Ranking Member, Capital; Boehnke, Braun, Cleveland, Conway, Dhingra, 
Hasegawa, Kauffman, Muzzall, Pedersen, Riccelli, Saldaña, Wagoner, Warnick and 
Wilson, C..

Staff: Amanda Cecil (786-7460)

This analysis was prepared by non-partisan legislative staff for the use of legislative 
members in their deliberations. This analysis is not part of the legislation nor does it 
constitute a statement of legislative intent.
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Background:  The Department of Retirement Systems (DRS) administers retirement plans 
for most public employees in Washington State. This includes 15 plans across eight 
retirement systems, covering more than 600,000 active employees and retirees. 
 
The largest of these systems, which cover the majority of public employees, include the 
Public Employees’ Retirement System (PERS), the Teachers’ Retirement System (TRS), 
the School Employees’ Retirement System, the Law Enforcement Officers’ and 
Firefighters’ Retirement System, and the Public Safety Employees’ Retirement System.
 
These systems offer Plan 2 defined benefit pensions, which are based on an employee’s 
average final salary and years of service. PERS and TRS also offer a Plan 3 option, which 
combines a defined benefit pension with a defined contribution account.
 
At retirement, a Plan 2 member who would receive a monthly benefit of less than $50 may 
instead choose a one-time lump sum payment. The lump sum equals the greater of the 
actuarial equivalent of the monthly benefit or the member’s accumulated contributions plus 
interest.
 
Plan 3 members who would receive a monthly benefit of less than $250 may also elect a 
lump sum payment in place of a monthly benefit. This threshold was originally set at $100 
in 2000 and is increased annually at the discretion of the director of DRS.

Summary of Bill:  The monthly minimum benefit amount that qualifies Plan 2 members to 
elect an actuarial equivalent lump sum payment at retirement is increased from $50 to $250. 
This amount is increased annually at the discretion of the director of DRS.

Appropriation:  None.

Fiscal Note:  Available.

Creates Committee/Commission/Task Force that includes Legislative members:  No.

Effective Date:  Ninety days after adjournment of session in which bill is passed.

Staff Summary of Public Testimony:  No public hearing was held.

Persons Testifying:  N/A

Persons Signed In To Testify But Not Testifying:  N/A
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