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WAC 180-115-100 General provision--Carryover 
provision. Unexpended student teaching pilot project 
funds for the first year of a biennium may be expended 
in the second year of the same biennium. Any student 
teaching pilot project funds allocated during a biennium 
and unexpended by the end of the biennium (i.e., June 
30) shall revert to the state treasurer. 

[Statutory Authority: RCW 28A.70.400. 88-08-044 (Order 8-88), § 
180-115-100, filed 4/4/88.] 

WAC 180-115-105 Timeline for projects. The state 
funds for this project must be expended by June 30, 
1989. 

[Statutory Authority: RCW 28A.70.400. 88-08-044 (Order 8-88), § 
180-115-105, filed 4/4/88.] 
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Chapter 182-08 WAC 

PROCEDURES 

Approval of health maintenance organization plans. 

WAC 182-08-060 Approval of health maintenance 
organization plans. In the absence of any federal or state 
statute to the contrary, the board may approve one or 
more state certified health maintenance organizations 
within a service area, during a contract term. Where 
more than one such organization seeks approval within 
the same service area, the board shall approve those 
which will best serve the total needs and have the ability 
to service the proposed benefits with a direct ratio of 
benefits to premium advantage. 

[Statutory Authority: RCW 41.05.010 and 41.05.025. 87-21-069 
(Resolution No. 87-6), § 182-08-060, filed 10/19/87; Order 7228, § 
182-08-060, filed 12/8 /76.] 
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Eligible employees, retirees, and dependents. 
Repealed. 
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Extension of retiree dependents' eligibility. 
State contribution for permanent employees ap-

pointed to instructional year or seasonal positions. 
Extended self-pay medical and dental coverage. 

DISPOSITION OF SECTIONS FORMERLY CODIFIED IN THIS 
CHAPTER 

182-12-120 Noneligible employees. [Order 5646, § I 82-12-120, 
filed 2/9/76.] Repealed by 88-12-034 (Resolution 

182-12-126 

No. 88-1), filed 5/26/88, effective 7 /1/88. Statutory 
Authority: RCW 41.05.010. 
Extension of retiree dependents' eligibility. [Statutory 
Authority: Chapter 41.05 RCW. 86-16-061 (Resolu
tion No. 86-3), § 182-12-126, filed 8/5/86.] Re
pealed by 87-21-069 (Resolution No. 87-6), filed 
10/19/87. Statutory Authority: RCW 41.05.010 and 
41.05.025. 

WAC 182-12-115 Eligible employees, retirees, and 
dependents. The following definitions of eligible employ
ees, retirees, and dependents of an eligible entity, as de
fined in WAC 182-12-111, shall apply for all SEIB 
approved plans except as otherwise stated in this 
chapter: 

(1) "Permanent employees." Those who are scheduled 
to work at least half-time per month and are expected to 
be employed for more than six months. Such employees 
shall be eligible effective with their first day of 
employment. 

(2) "Nonpermanent employees." Those who are 
scheduled to work at least half-time and are expected to 
be employed for no more than six months. Such em
ployees shall be eligible effective the first day of the 
seventh calendar month of employment. 

(3) "Seasonal employees." Those who work at least 
half-time per month during a designated season for a 
minimum of three months but less than nine months per 
year and who have an understanding of continued em
ployment with their agency season after season. These 
employees become eligible on the first day of such em
ployment, however, they are not eligible for the em
ployer contribution during the break between seasons of 
employment. 

(4) "Part-time faculty." Faculty who are employed on 
a quarter/ semester to quarter/ semester basis become el
igible beginning with the second consecutive quarter/ 
semester of half-time or more employment at one or 
more state institutions of higher education, provided 
that: 

(a) For determining eligibility, spring and fall may be 
considered consecutive quarters/ semesters; and 

(b) "Half-time or more employment" will be deter
mined based on each institution's definition of "full
time"· and 

( c) 'At the beginning of each quarter/ semester, the 
employers of part-time faculty shall notify, in writing, 
all current and newly hired part-time faculty of their 
potential right to benefits under this section. The em
ployee shall have the responsibility, each quarter, to no
tify the employers, in writing, of the employee's multiple 
employment. In no case will there be a requirement for 
retroactive coverage or employer contribution if a part
time faculty member fails to inform all of his/her em
ploying institutions about employment at all institutions 
within the current quarter; and 

(d). Where concurrent employment at more than one 
state higher education institution is used to determine 
total part-time faculty employment of half-time or 
more, the employing institutions will arrange to prorate 
the cost of the employer insurance contribution based on 
the employment at each institution. However, if the 
part-time faculty member would be eligible by virtue of 
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employment at one institution, that institution will pay 
the entire cost of the employer contribution regardless of 
other higher education employment. In cases where the 
cost of the contribution is prorated between institutions, 
one institution will forward the entire contribution 
monthly to SEIB; and 

(e) Once enrolled, if a part-time faculty member does 
not work at least a total of half-time in one or more 
state institutions of higher education, eligibility for the 
employer contribution ceases. 

(5) "Appointed and elected officials." Legislators are 
eligible on the date their term begins. All other elected 
and full-time appointed officials of the legislative and 
executive branches of state government are eligible on 
the date their term begins or they take the oath of office, 
whichever occurs first. 

(6) 11 Judges." Justices of the supreme court and 
judges of the court of appeals and the superior courts 
become eligible on the date they take the oath of office. 

(7) "Retirees and disabled employees." Eligible em
ployees who terminate state service after becoming 
vested in a Washington state sponsored retirement sys
tem are eligible for retiree medical, dental and life cov
erages provided the person: 

(a) Immediately begins receiving a monthly retire
ment income benefit from such retirement system; or 

(b) If not retiring under the public employees retire
ment system (PERS), would have been eligible for a 
monthly retirement income benefit because of age and 
years of service had the person been employed under the 
provisions of PERS I or PERS II for the same period of 
employment; or 

(c) Must take a lump sum benefit because their 
monthly benefit would have been under fifty dollars. 

Employees who are permanently and totally disabled 
and eligible for a deferred monthly retirement income 
benefit are likewise eligible, provided they apply for re
tiree coverage before their SEIB active employee cover
age ends. Persons retiring who do not have waiver of 
premium coverage from any SEIB life insurance plan 
are eligible for retiree life insurance, subject to the same 
qualifications as for retiree medical coverage. Retirees 
and disabled employees are not eligible for an employer 
premium contribution. The Federal Civil Service Retire
ment System shall be considered a Washington state 
sponsored retirement system for Washington State Uni
versity cooperative extension service employees who hold 
a federal civil service appointment and who are covered 
under the SEIB program at the time of retirement or 
disability. 

(8) "Eligible dependents." The following are eligible 
as dependents under the medical and dental plans: 

(a) Lawful spouse. 
(b) Dependent children through age twenty. 
(c) Dependent children age twenty-one and over who 

are dependent upon the employee/retiree for mainte
nance and support, and who are registered students in 
full-time attendance at an accredited secondary school, 
college, university, vocational school, or school of nurs
ing. Dependent student eligibility continues year-round 
for those who attend three of the four school quarters 
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and for the quarter following graduation provided the 
employee/retiree is covered at the same time. 

(d) Dependent children of any age who are incapable 
of self-support due to developmental disability or physi
cal handicap are also eligible, provided such condition 
occurs prior to age twenty-one or during the time the 
dependent was covered under an SEIB plan as a full
time student. Proof of such disability and dependency 
must be furnished prior to the dependent's attainment of 
age twenty-one or loss of eligibility for student coverage, 
and as periodically requested thereafter. 

( e) "Children" includes natural children, stepchildren, 
adopted children, and approved foster children. A foster 
child must be under age twenty-one at the time of ap
proval. 11 Children" also includes married children if de
pendent upon the employee/retiree within the meaning 
of the Internal Revenue Code. 

(f) "Dependent parents." Under the uniform medical 
plan and the SEIB dental plans, parents of the em
ployee /retiree or their spouse are eligible subject to In
ternal Revenue Code dependency status and 
qualification. Eligibility is subject to making application 
and verification. (Parents are not eligible under the 
SEIB HMO medical plans.) 

(9) Notwithstanding any of the foregoing, employees 
who are not mandatorily, by election, or otherwise cov
ered by industrial insurance under Title 51 RCW shall 
not be considered "eligible employees" within the mean
ing of this section. 
[Statutory Authority: RCW 41.05.065. 89-01-053 (Resolution No. 
88-6), § 182-12-115, filed 12/15/88. Statutory Authority: RCW 41-
.05.010. 88-19-078 (Resolution No. 88-4), § 182-12-115, filed 
9/19/88; 88-12-034 (Resolution No. 88-1), § 182-12-115, filed 
5/26/88, effective 7 /1/88. Statutory Authority: Chapter 41.05 RCW. 
86-21--042 (Resolution No. 86-6), § 182-12-115, filed 10/10/86; 83-
12-007 (Order 2-83), § 182-12-115, filed 5/20/83; 80-05-016 (Or
der 2-80), § 182-12-115, filed 4/10/80; 78-08--071 (Order 5-78), § 
182-12-115, filed 7 /26/78; Order 5646, § 182-12-115, filed 2/9/76.] 

WAC 182-12-120 Repealed. See Disposition Table 
at beginning of this chapter. 

WAC 182-12-126 Repealed. See Disposition Table 
at beginning of this chapter. 

WAC 182-12-127 Extension of retiree dependents' 
eligibility. In accordance with federal law, the Consoli
dated Omnibus Budget Reconciliation Act (COBRA), 
covered dependents of retirees not otherwise enrolled in 
SEIB employer-funded coverage may continue their 
SEIB retiree medical and dental coverage by self-pay
ment of premium according to the following guidelines: 

( 1) In addition to coverage extended to surviving de
pendents under WAC 182-12-122, enrolled dependents 
of retirees may continue their coverage for up to thirty
six months following the month in which one of the fol
lowing qualifying events occur: (a) The retiree becomes 
divorced, or (b) a child ceases to be a dependent child 
under the requirements of the plan. 

(2) Continuation of coverage may be for medical only 
or for medical and dental, but not dental only, and each 
enrolled family member is entitled to make a separate 
election of these options. 
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(3) Coverage continued under this section shall be 
secondary to any other employer group coverage the 
person may have. 

(4) Continued coverage will be terminated when (a) 
the plan terminates, (b) premium is not paid within the 
grace period stated in subsection (7) of this section, or 
(c) the person becomes covered in SEIB employer
funded coverage. 

(5) NOTICE REQUIREMENTS: 

(a) At the time their coverage commences under the 
retiree plan, the employer shall provide to each new re
tiree written notice of the option to continue coverage as 
stated in this section. 

(b) It is the retiree's or dependent's responsibility to 
notify the employer of the retiree's death, divorce or of a 
child ceasing to be an eligible dependent within sixty 
days of the qualifying event. 

(c) When the employer learns of any qualifying event 
the employer must notify the retiree ( or surviving de
pendent) of the rights of this section within fourteen 
days of the receipt of this information. 

(6) ELECTION TO CONTINUE COVERAGE: Enrolled per
sons must make their election to continue coverage 
within a period of sixty days following a qualifying event 
or following the date notice is received from the em
ployer, whichever is later. 

(7) PREMIUM REQUIREMENTS: Payment of premium for 
continued coverage must be made within forty-five days 
of the date of election. Premium must be paid retroac
tive to the first of the month following the qualifying 
event. Thereafter, premiums are due on the first of each 
month, subject to a thirty-day grace period. 

[Statutory Authority: RCW 41.05.010. 88-19-078 (Resolution No. 
88-4), § 182-12-127, filed 9/19/88. Statutory Authority: RCW 41-
.05.010 and 41.05.025. 87-21-069 (Resolution No. 87-6), § 182-12-
127, filed 10/19/87.] 

WAC 182-12-165 State contribution for permanent 
employees appointed to instructional year or seasonal po
sitions. Eligible employees appointed to work half-time 
or more on an instructional year (school year) or equiv
alent nine month seasonal basis, shall be eligible to re
ceive the state contribution for insurance during the off
season following each period of seasonal employment. 

[Statutory Authority: RCW 41.05.010. 88-12-034 (Resolution No. 
88-1), § 182-12-165, filed 5/26/88, effective 7/1/88; Order 7228, § 
182-12-165, filed 12/8/76.] 

WAC 182-12-210 Extended self-pay medical and 
dental coverage. In accordance with federal law, the 
Consolidated Omnibus Budget Reconciliation Act (CO
BRA), employees and dependents not otherwise enrolled 
in SEIB employer-funded coverage may continue their 
SEIB medical and dental coverage by self-payment of 
premium according to the following guidelines: 

(1) Employees and/or their enrolled dependents may 
continue coverage for up to eighteen months following 

the month in which either of the following qualifying 
events occur: (a) The employee is terminated (other than 
by reason of gross mi_sconduct - see WAC 182-12-220 
for appeal of dismissal) or (b) the employee would 
otherwise lose coverage due to reduction in hours of 
employment. 

(2) Enrolled dependents of employees may continue 
their coverage for up to thirty-six months following the 
month in which the first of any of the following qualify
ing events occur: (a) The employee dies (except as pro
vided under WAC 182-12-122), (b) the employee 
becomes divorced, or (c) a child ceases to be a depen
dent child under the requirements of the plan. Should 
more than one qualifying event occur, the maximum pe
riod a dependent may continue coverage under this sec
tion shall be thirty-six months. 

(3) Continuation of coverage may be for medical only 
or for medical and dental, but not dental only, and each 
enrolled family member is entitled to make a separate 
selection of these options. 

( 4) Coverage continued under this section shall be 
secondary to any other employer group coverage the 
person may have. 

(5) Continued coverage will be terminated when (a) 
the plan terminates, (b) premium is not paid within the 
grace period stated in subsection (8) of this section, or 
( c) the person becomes covered in SEIB employer
funded coverage. 

( 6) NOTICE REQUIREMENTS: 

(a) At the time their coverage commences under the 
plan, the employer shall provide to each new employee 
written notice of the option to continue coverage as 
stated in this section. 

(b) It is the employee's or dependent's responsibility 
to notify the employer of the employee's divorce or of a 
child ceasing to be an eligible dependent within sixty 
days of the qualifying event. 

(c) When the employer learns of any qualifying event 
the employer must notify the employee ( or surviving de
pendent) of the rights of this section within fourteen 
days of the receipt of this information. 

(7) ELECTION TO CONTINUE COVERAGE: Enrolled per
sons must make their election to continue coverage 
within a period of sixty days following a qualifying event 
or following the date notice is received from the em
ployer, whichever is later. 

(8) PREMIUM REQUIREMENTS: Payment of premium for 
continued coverage must be made within forty-five days 
of the date of election. Premium must be paid retroac
tive to the first of the month following the qualifying 
event. Thereafter, premiums are due on the first of each 
month, subject to a thirty-day grace period. 

[Statutory Authority: RCW 41.05.010. 88-19-078 (Resolution No. 
88-4), § 182-12-210, filed 9/19/88. Statutory Authority: Chapter 
41.05 RCW. 87-07-034 (Resolution No. 87-2), § 182-12-210, filed 
3/13/87; 86-16-061 (Resolution No. 86-3), § 182-12-210, filed 
8/5/86.] 
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