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Title 187 WAC 
EMPLOYEE SUGGESTION AW ARDS 

BOARD 

Chapter 
187-10 

WAC 
187-10-210 

Practice and procedure. 

Chapter 187-10 WAC 

PRACTICE AND PROCEDURE 

through 187-10-500 Repealed. 
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CHAPTER 
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187-10-240 

187-10-250 

187-10-260 

187-10-270 

187-10-280 

187-10-290 

187-10--300 

187-10-310 

187-10--320 

187-10-500 

Definitions. [Order 76-1, § 187-10-210, filed 
12/7 /76.] Decodified under RCW 34.04.050(5), let
ter dated 6/7 /88. Later promulgation, see chapter 
383-06 WAC. 
Functions of the board. [Order 76-1, § 187-10-220, 
filed 12/7 /76.] Decodified under RCW 34.04.050(5), 
letter dated 6/7 /88. 
Duties of the secretary. [Order 76-1, § 187-10-230, 
filed 12/7 /76.] Decodified under RCW 34.04.050(5), 
letter dated 6/7 /88. 
Appointment and responsibilities of agency coordina
tors. [Order 76-1, § 187-10-240, filed 12/7 /76.] 
Decodified under RCW 34.04.050(5), letter dated 
6/7 /88. 
Memorabilia. [Order 76-1, § 187-10-250, filed 
12/7 /76.] Decodified under RCW 34.04.050(5), let
ter dated 6/7 /88. 
Suggestion acceptability. [Order 76-1, § 187-10-260, 
filed 12/7 /76.] Decodified under RCW 34.04.050(5), 
letter dated 6/7 /88. 
Eligibility for awards. [Order 76-1, § 187-10-270, 
filed 12/7 /76.] Decodified under RCW 34.04.050(5), 
letter dated 6/7 /88. 
Procedures for processing suggestions. [Order 76-1, § 
187-10-280, filed 12/7 /76.] Decodified under RCW 
34.04.050(5), letter dated 6/7 /88. 
Certificates of merit. [Order 76-1, § 187-10-290, 
filed 12/7 /76.] Decodified under RCW 34.04.050(5), 
letter dated 6/7 /88. 
Amount of awards. [Order 76-1, § 187-10-300, filed· 
12/7 /76.] Decodified under RCW 34.04.050(5), let
ter dated 6/7 /88. 
Appeals. [Order 76-1, § 187-10-310, filed 12/7 /76.] 
Decodified under RCW 34.04.050(5), letter dated 
6/7 /88. 
Procedures for processing multi-agency suggestions. 
[Order 76-1, § 187-10-320, filed 12/7 /76.] Decodi
fied under RCW 34.04.050(5), letter dated 6/7 /88. 
Effective date. [Order 76-1, § 187-10-500, · filed 
12/7/76; Order I, § 187-10-500, filed 12/8/69.] 
Decodified under RCW 34.04.050(5), letter dated 
6/7 /88. 

WAC 187-10-210 through 187-10-500 Repealed. 
See Disposition Table at beginning of this chapter. 
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Title 192 WAC 
EMPLOYMENT SECURITY 

DEPARTMENT 

Substantive rules. 
Interpretative regulations of the commis

sioner of the employment security 
department. 

Employee conflict of interest. 
Benefit payment regulations. 
Recovery of benefit overpayments. 
Family independence program employment, 

training, and education rules. 

Chapter 192-12 WAC 

SUBSTANTIVE RULES 

Adequate notice and opportunity to be heard defined. 
Continued claim definitions. 
Conditional payment of continued claim recipients 

when eligibility is questioned. 
Employer request for benefit charge relief. 
Reports and contributions subject to penalty. 
Bonding and deposit requirements, nonprofit 

organizations. 
Registration, reports and claims for unemployment 

compensation and related benefits. 
Belltown Job Service Center services. 

WAC 192-12-005 Adequate notice and opportunity 
to be heard defined. For the purposes of chapter 50 
RCW and chapter 192 WAC the following definitions 
apply: 

( 1) "Adequate notice" means a written notice to a 
claimant explaining: 

(a) That his-her eligibility for benefits is in question. 
(b) The issue(s) raised. 
(c) That the claimant has the right to report in person 

for a fact-finding interview regarding his or her eligibil
ity for benefits and that he or she has the right to bring 
an attorney or other representative, witnesses and other 
documentary evidence, and the right to cross-examine 
witnesses or parties present. 

( d) That the claimant is entitled to access to records 
or documents possessed by the department relevant to 
the issue raised. 

(e) The date before which the claimant must respond 
as directed and an explanation that failure to respond 
may result in a denial and overpayment of benefits. The 
date must be no earlier than reasonable mailing time 
plus five working days. 

(2) "Opportunity to be heard" means an offer to hold 
a fact-finding interview to resolve the department's 
questions regarding the claimant's eligibility for benefits. 

At the fact-finding interview, prior to asking the 
claimant to respond, the department shall make avail
able all information of which it is aware that could re
sult in a denial of benefits. Upon request, the material 
will be provided to the claimant prior to the interview. 




