Chapter 139-25 WAC
CAREER-LEVEL CERTIFICATION

WAC

139-25-110 Career-level certification for law enforcement and cor-

rections personnel.

WAC 139-25-110 Career-level certification for law
enforcement and corrections personnel. (1) For purposes
herein:

(a) The term "first-level supervisory position" means a
position above operational level for which commensurate pay
is authorized and is occupied by an individual who, in the
upward chain of command, principally is responsible for the
direct supervision of nonsupervisory employees of an agency
or is subject to assignment of such responsibilities;

(b) The term "middle-management position" means a
position between a first-level supervisory position and an
executive position and for which commensurate pay is autho-
rized and is occupied by an individual who, in the upward
chain of command, principally is responsible for the direct
supervision of supervisory employees of an agency and/or
command duties.

(2) Any law enforcement officer or corrections
employee successfully completing the training requirements
specified hereinafter shall be eligible to apply to the Wash-
ington state criminal justice training commission for issuance
of the certification for which such requirements are pre-
scribed. Such certification is intended to acknowledge the
recipient's accomplishment of training and experience
responsive to the specific functions and responsibilities of a
first-level supervisory or middle management position. It is
not intended to supplant an effective promotional or selection
process or preclude consideration of a broad scope of qualify-
ing factors within such process.

(3) The minimum requirements of supervisory certifica-
tion are set forth as follows:

(a) Possession of a basic law enforcement or corrections
certificate or basic equivalency certificate of the training
commission or basic certificate of the Washington state
patrol; and

(b) Satisfactory completion of twelve months of service
as a first-level supervisor; and

(c) Successful completion of the first level supervision
course provided by the training commission; and

(d) Successful completion of at least 40 additional elec-
tive training hours intended or approved for the first-level
supervisory position.

(4) The minimum requirements for middle management
certification are set forth as follows:

(a) Satisfactory completion of twelve months of service
as a middle manager; and

(b) Possession of the supervisory certificate of the train-
ing commission; and

(c) Successful completion of a middle management
course provided by the training commission; and
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(d) Successful completion of at least 40 additional elec-
tive training hours intended or approved for the middle man-
agement position.

(5) Education and training programs successfully com-
pleted by the applicant and not sponsored or otherwise
approved by the training commission may be considered in
any determination of satisfaction of training requirements
prescribed herein. Any such elective training must have been
completed within four years of the date that application is
made for certification. Such determinations and any other
determinations relating to equivalent or alternative training
shall be made by the executive director of the training com-
mission or designee.

(6) Any requests for exception to or variance within any
provision or requirements set forth herein may be submitted
in writing by the individual seeking certification to the exec-
utive director or designee, who shall have dispositive author-
ity in the matter.
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