(Effective until March 1, 2022.)

WAC 246-215-02200 Employee health—Reporting policy. The PERMIT
HOLDER shall require FOOD EMPLOYEES and CONDITIONAL EMPLOYEES to report to the
PERSON IN CHARGE information about their health and activities as they
relate to diseases that are transmissible through FooD. A FOOD EMPLOYEE
Or CONDITIONAL EMPLOYEE shall report the information in a manner that al-
lows the PERSON IN CHARGE to reduce the RISk of foodborne disease trans-
mission, including providing necessary additional information, such as
the date of onset of illness symptoms.

[Statutory Authority: RCW 43.20.050 and 43.20.145. WSR 13-03-109, §
246-215-02200, filed 1/17/13, effective 5/1/13.]

(Effective March 1, 2022.)

WAC 246-215-02200 Employee health—Reporting policy. The PERMIT
HOLDER shall require FOOD EMPLOYEES and CONDITIONAL EMPLOYEES to report to the
PERSON IN CHARGE information about their health and activities as they
relate to diseases that are transmissible through FooD. A FOOD EMPLOYEE
Or CONDITIONAL EMPLOYEE shall report the information in a manner that al-
lows the PERSON IN CHARGE to reduce the RrRisk of foodborne disease trans-
mission, including providing necessary additional information, such as
the date of onset of illness symptoms, diagnosis, or exposure to ill-
ness.

[Statutory Authority: RCW 43.20.050 and 43.20.145. WSR 21-01-122, §

246-215-02200, filed 12/15/20, effective 3/1/22; WSR 13-03-109, §
246-215-02200, filed 1/17/13, effective 5/1/13.]
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