
WAC 132T-100-150  Harassment.  Unwelcome and offensive conduct, 
including verbal, nonverbal, or physical conduct, that is directed at 
a person because of such person's protected status and that is suffi-
ciently serious as to deny or limit, or that does deny or limit, the 
ability of a student to participate in or benefit from the college's 
educational or social programs; that changes the terms or conditions 
of employment for a college employee; or that creates an intimidating, 
hostile, or offensive environment for students, employees, or visi-
tors.

Protected status includes a person's race; color; national ori-
gin; sensory, mental, or physical disability; use of a service animal; 
gender, including pregnancy; marital status; age; religion; creed; 
sexual orientation; gender identity; veteran's status; or any other 
legally protected classification. Harassing conduct may include, but 
is not limited to, physical conduct, verbal, written, social media, 
and electronic communications.
[Statutory Authority: RCW 34.05.250 and 28B.50.140. WSR 22-18-029, § 
132T-100-150, filed 8/29/22, effective 9/29/22.]
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