WAC 357-58-128 How is a WMS employee's salary determined when
the employee is redeployed for reasons specified in WAC 357-58-265(2)?
The base salary of a WMS employee appointed to a position for reasons
specified in WAC 357-58-265(2) must be determined as follows:

(1) A WMS employee who is redeployed to a position with the same
salary standard keeps the same base salary.

(2) A WMS employee who is redeployed to a position with a lower
salary standard maximum must be placed within the new salary standard
at a salary equal to the employee's previous base salary. If the pre-
vious base salary exceeds the new salary standard, the employee's base
salary may be set higher than associated salary standard but not ex-
ceeding their prior base salary.

(3) A WMS employee who is redeployed to a position with a higher
salary standard must receive a salary increase nearest to five percent
or up to the minimum of the new salary standard, whichever is great-
est, not to exceed the new management band maximum.

[Statutory Authority: RCW 41.06.150. WSR 24-18-067, § 357-58-128,
filed 8/29/24, effective 10/1/24.]
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