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WSR 21-10-061
PROPOSED RULES
HEALTH CARE AUTHORITY

(School Employees Benefits Board)
[Admin #2021-01.01—Filed April 30, 2021, 3:19 p.m.]

Original Notice.

Preproposal statement of inquiry was filed as WSR 21-04-109.

Title of Rule and Other Identifying Information: WAC 182-31-050
When does eligibility for the employer contribution for school employ-
ees benefits board (SEBB) benefits end?

Hearing Location(s): On June 8, 2021, at 10:00 a.m. In response
to the coronavirus disease 2019 (COVID-19) public health emergency,
the agency will not provide a physical location for this hearing. This
promotes social distancing and the safety of the citizens of Washing-
ton state. A virtual public hearing, without a physical meeting space,
will be held instead. To attend the virtual public hearing, you must
register at the following link https://attendee.gotowebinar.com/
register/8620587191761803532, Webinar ID 384-227-715. After register-
ing, you will receive a confirmation email containing the information
about joining the webinar.

Date of Intended Adoption: Not sooner than June 9, 2021.

Submit Written Comments to: Health Care Authority (HCA) Rules Co-
ordinator, P.0O. Box 42716, Olympia, WA 98504-2716, email
arc@hca.wa.gov, fax 360-586-9727, by June 8, 2021.

Assistance for Persons with Disabilities: Contact Amber Lougheed,
phone 360-725-1349, fax 360-586-9727, telecommunication[s] relay serv-
ice 711, email amber.lougheed@hca.wa.gov, by May 21, 2021.

Purpose of the Proposal and Its Anticipated Effects, Including
Any Changes in Existing Rules: The purpose of this proposal is to im-
plement a policy resolution to support the SEBB program.

Amended WAC 182-31-050 to implement Policy Resolution SEBB
2021-01 amending resolution SEBB 2018-25 when the employer contribu-
tion for SEBB benefits end.

Reasons Supporting Proposal: See purpose statement.

Statutory Authority for Adoption: RCW 41.05.021, 41.05.160; poli-
cy resolution SEBB 2021-01.

Statute Being Implemented: RCW 41.05.021, 41.05.160.

Rule is not necessitated by federal law, federal or state court
decision.

Agency Comments or Recommendations, if any, as to Statutory Lan-
guage, Implementation, Enforcement, and Fiscal Matters: Not applica-
ble.

Name of Proponent: HCA, governmental.

Name of Agency Personnel Responsible for Drafting: Stella Ng,
P.O. Box 42716, Olympia, WA 98504-2716, 360-725-0883; Implementation:
Barbara Scott, P.0O. Box 42716, Olympia, WA 98504-2716, 360-725-0830;
and Enforcement: Scott Palafox, P.O. Box 42716, Olympia, WA
98504-2716, 360-725-1858.

A school district fiscal impact statement is not required under
RCW 28A.305.135.

A cost-benefit analysis is not required under RCW 34.05.328. RCW
34.05.328 does not apply to HCA rules unless requested by the joint
administrative rules review committee or applied voluntarily.

The proposed rule does not impose more-than-minor costs on busi-
nesses. Following is a summary of the agency's analysis showing how
costs were calculated. These rules do not apply to small businesses.
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Rules Coordinator

0TsS-3026.1

AMENDATORY SECTION (Amending WSR 20-16-067, filed 7/28/20, effective
8/28/20)

WAC 182-31-050 When does eligibility for the employer contribu-
tion for school employees benefits board (SEBB) benefits end? (1) The
employer contribution toward school employees benefits board (SEBB)
benefits ends the last day of the month in which the school year ends.
The employer contribution toward SEBB benefits will end earlier than
the end of the school year if one of the following occurs:

(a) The SEBB organization terminates the employment relationship.
In this case, eligibility for the employer contribution ends the last
day of the month in which the employer-initiated termination notice is
effective;

(b) The school employee terminates the employment relationship.
In this case, eligibility for the employer contribution ends the last
day of the month in which the school employee's resignation is effec-
tive; ((e®))

(c) The school employee's work pattern is revised such that the
school employee is no longer anticipated to work six hundred thirty
hours during the school year. In this case, eligibility for the em-
ployer contribution ends as of the last day of the month in which the
change is effective;

(d) The school employee who returns from approved leave without
pay, who maintained or established eligibility as described in WAC
182-31-040 (4) (d), and who subsequently has a change in work pattern
that, had the work pattern been in effect at the start of the school
vear, would not have resulted in the school employee being anticipated
to work the minimum hours to meet SEBB eligibility for the employver
contribution in the school vear. In this case, eligibility for the em-
plover contribution ends as of the last day of the month in which the
change is effective;

(e¢) The nine to ten month school employee hired late in the vear
and eligible for the emplover contribution as described in WAC
182-31-040 (4) (c) (i), who subsequently has a change in work pattern
such that the school employvee is no longer eligible under the criteria
described in WAC 182-31-040 (4) (c) (i). In this case, eligibility for
the employer contribution ends as of the last day of the month in
which the change is effective;

(f) The twelve month school employee hired late in the vyear and
eligible for the employver contribution as described in WAC 182-31-040
(4) (c) (ii), who subsequently has a change in work pattern such that
the school employee is no longer eligible under the criteria described
in WAC 182-31-040 (4) (c) (ii). In this case, eligibility for the em-
plover contribution ends as of the last day of the month in which the
change is effective; or
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(g) The school employee hired later in the year and eligible for
the employer contribution as described in WAC 182-31-040 (4) (¢), who
is no longer anticipated to work six hundred thirty hours the next
school year. In this case, eligibility for the employer contribution
ends as of the last day of the month in which the change in the antic-
ipation occurs.

(2) If the SEBB organization deducted the school employee's por-
tion of the premium for SEBB insurance coverage from their pay after
the school employee was no longer eligible for the employer contribu-
tion, SEBB benefits end the last day of the month for which school em-
ployee premiums were deducted to prevent a rescission of SEBB bene-
fits. The SEBB organization must refund any premiums deducted for the
school employee's portion of the premium that were deducted in advance
of any month's coverage for which the school employee is no longer el-
igible for the employer contribution.

[Statutory Authority: RCW 41.05.021, 41.05.160 and 2020 c 231. WSR
20-16-067 (Admin #2020-04), § 182-31-050, filed 7/28/20, effective
8/28/20. Statutory Authority: RCW 41.05.021, 41.05.160, 2017 3rd sp.s.
c 13, 2018 ¢ 260, and SEBB policy resolutions. WSR 19-14-093 (Admin
#2019-01), § 182-31-050, filed 7/1/19, effective 8/1/19. Statutory Au-
thority: RCW 41.05.021, 41.05.160 and SEBB policy resolutions. WSR
19-01-055 (Admin #2018-01), § 182-31-050, filed 12/14/18, effective
1/14/19.]
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