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Original Notice.
Preproposal statement of inquiry was filed as WSR 22-05-101.
Title of Rule and Other Identifying Information: Adding new WAC 

415-113-067 As a dual member in a DRS administered retirement plan and 
a first class city retirement system can I earn service credit in both 
plans at the same time?

Hearing Location(s): On May 10, 2022, at 11:00 a.m. The hearing 
will be conducted by Zoom. See https://www.drs.wa.gov/sitemap/rules/
#proposed-rule-hearings for details. Zoom link https://
us02web.zoom.us/j/83072586786, Meeting ID 830 7258 6786, Dial-In 
253-215-8782.

Date of Intended Adoption: May 11, 2022.
Submit Written Comments to: Rubi Reaume, Department of Retirement 

Systems (DRS), P.O. Box 48380, Olympia, WA 98504-8380, email 
drs.rules@drs.wa.gov, by May 2, 2022.

Assistance for Persons with Disabilities: Contact Rubi Reaume, 
phone 360-664-7311, TTY 711, email drs.rules@drs.wa.gov, by May 2, 
2022.

Purpose of the Proposal and Its Anticipated Effects, Including 
Any Changes in Existing Rules: This rule provides direction on how 
situations of excess service credit between a first-class city retire-
ment system and a DRS system will be handled by the department.

Reasons Supporting Proposal: State pension plans limit a person 
from receiving more than one retirement service credit per month.

Statutory Authority for Adoption: RCW 41.50.050.
Statute Being Implemented: Chapter 41.54 RCW.
Rule is not necessitated by federal law, federal or state court 

decision.
Name of Proponent: DRS, governmental.
Name of Agency Personnel Responsible for Implementation: Candice 

Myrum, DRS, P.O. Box 48380, Olympia, WA 98504-8380, 360-664-7288.
A school district fiscal impact statement is not required under 

RCW 28A.305.135.
A cost-benefit analysis is not required under RCW 34.05.328. RCW 

34.05.328 (5)(a)(i) does not apply to this proposed rule and is not 
voluntarily made applicable by the agency.

This rule proposal, or portions of the proposal, is exempt from 
requirements of the Regulatory Fairness Act because the proposal: 

Is exempt under RCW 19.85.025(4).
Explanation of exemptions: DRS' rules only impact members and 

beneficiaries of the state retirement systems and participating public 
employers, and do not affect small businesses.

April 5, 2022
Rubi Reaume

Rules Coordinator

OTS-3668.2
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NEW SECTION
WAC 415-113-067  As a dual member in a DRS administered retire-

ment plan and a first class city retirement system can I earn service 
credit in both plans at the same time?  (1) You may earn service cred-
it in a DRS system and in a first class city (FCC) retirement system 
for the city of Seattle, Spokane, or Tacoma at the same time if:

(a) You work for a DRS employer and an employer covered by an FCC 
retirement system; and

(b) Your employer cannot report service for the FCC in the DRS 
system.

(2) If the combined months of service credit exceeds the months 
of overlapping work, the excess service credit will be removed from 
the DRS system using the following calculation to bring the total com-
bined service credit to not more than one per month:

(a) DRS will determine the months of FCC service credit by ob-
taining the total hours worked at the city during the overlapping time 
period, and dividing those hours by 2,088 hours (the number of working 
hours in a year), and then multiplying that by 12 months.

(b) DRS will determine the amount of excess service credit, 
rounding down to the nearest quarter month, by taking the combined to-
tal of the months of DRS service credit during overlapping time period 
and the months of FCC service credit during overlapping time period, 
and subtracting the number of months in the overlapping period, not to 
exceed the total number of calendar months in the overlapping period.

Example 1:
A PERS 2 employee works full time between January 2005 and June 

2010 for a PERS employer. Between July 2007 and February 2008 they 
work full time for a FCC, working a total of 1,566 hours during these 
eight months. The FCC service credit will be calculated as 
(1,566/2,088) x 12 = 9 months of credit.

The excess service credit would be determined by adding the eight 
months of DRS credit earned with the nine months of FCC credit earned 
and subtracting the eight calendar months of overlapping time period. 
This leaves an excess of nine months of credit; however, since the 
overlapping time period is only eight months long, eight months of 
credit will be removed from PERS 2.

Prior to the removal the employee would have had eight months of 
PERS service credit between July 2007 and February 2008. After the re-
moval they have no PERS service credit for this time period.

Example 2:
A SERS 3 employee works part time between September 2005 and Au-

gust 2011 for a SERS employer, earning one-half of a month of service 
credit for each month. Between July 2007 and June 2008 they work full 
time for a FCC, working a total of 2,088 hours during these 12 months. 
The FCC service credit will be calculated as (2,088/2,088) x 12 = 12 
months of credit.

The excess service credit would be determined by adding the six 
months of DRS credit earned with the 12 months of FCC credit earned 
and subtracting the 12 calendar months of overlapping time period. 
This leaves an excess of six months of credit therefore six months 
will be removed from SERS 3.

Prior to the removal of the service credit this employee had six 
months of SERS service credit between July 2007 and June 2008. After 
the removal of service credit they are left with no SERS during this 
time period.

Example 3:
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A PERS 3 employee works part time between March 2010 and November 
2011 for a PERS employer, earning 13.5 months of service credit during 
this period. During the same time period, they work part time for a 
FCC, working a total of 2,500 hours during these 20 months. The FCC 
service credit will be calculated as (2,500/2,088) x 12 = 14.368 
months of credit.

The excess service credit would be determined by adding the 13.5 
months of DRS credit earned with the 14.368 months of FCC credit 
earned and subtracting the 20 calendar months of overlapping time pe-
riod. This leaves an excess of 7.868 months of credit therefore 7.75 
months (rounding down to the nearest quarter credit) will be removed 
from PERS 3.

Prior to the removal of service credit this employee had 13.5 
months of service credit in PERS between March 2010 and November 2011. 
After the removal of the excess service credit they will have 5.75 
months of service credit for this time period.

Example 4:
A PERS 2 employee leaves their PERS employer on February 14th and 

begins working with a FCC on February 15th. They had worked 80 hours 
for their PERS employer and earned one-half of a service credit for 
February. They worked 80 hours for the FCC in February so they 
earned .46 months of credit with the city (80/2,088) x 12.

The excess service credit would be determined by adding the .5 
months of DRS credit with the .46 months of credit from the FCC. Since 
this does not exceed one month of credit there is not an excess of 
service credit.

Example 5:
A PERS 2 employee leaves their PERS employer on March 14th and 

begins working with a FCC on March 15th. They had worked 80 hours for 
their PERS employer and earned one-half of a service credit for March. 
They worked 96 hours for the FCC in February so they earned .55 months 
of credit with the city (96/2,088) x 12.

The excess service credit would be determined by adding the .5 
months of DRS credit with the .55 months of credit from the FCC. 
The .05 of credit is excess; however, it rounds down to zero since it 
does not exceed a quarter credit of excess credit.

Example 6:
An FCC employee leaves their FCC employer on July 14th and begins 

working with a PERS 2 employer on July 15th. They had worked 80 hours 
for their FCC employer and earned .46 months of a service credit for 
July. They worked 96 hours for the PERS employer in July so they 
earned a full month of credit in PERS 2.

The excess service credit would be determined by adding the one 
months of DRS credit with the .46 months of credit from the FCC. 
The .46 months of credit is excess and rounds down to a quarter of 
service credit to be removed from PERS 2.
[]
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