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Pursuant to RCW 34.05.230, the department of labor and industri-
es' division of labor standards issued the following policy state-
ments.

If you have any questions or need additional information, contact 
Bridget Osborne at Bridget.Osborne@Lni.wa.gov or 360-902-5552.

Policy: Employment Standards Policy ES.E.2.
Title: Job Posting Requirements.
Issued: December 3, 2025.
Effective: December 3, 2025.
Description: This new policy provides guidance on job posting re-

quirements in Washington's Equal Pay and Opportunities Act (chapter 
49.58 RCW). The guidance found in this policy was previously published 
in Administrative Policy ES.E.1 "Equal Pay and Opportunities Act." The 
Equal Pay and Opportunities Act requires employers to be transparent 
to employees and applicants in their job postings with regard to wage, 
salary, and benefits. Both employees and applicants have rights under 
this law. Guidance on equal pay, equal career advancement, open wage 
discussions, wage and salary history, and retaliation protections in 
chapter 49.58 RCW can be found in Administrative Policy ES.E.1.

Contact: Bridget Osborne, P.O. Box 44510, Olympia, WA 98504-4510, 
360-902-5552, Bridget.Osborne@Lni.wa.gov.

Policy: Healthcare Labor Standards Policy HLS.A.1.
Title: Law Restricting Mandatory Overtime for Certain Healthcare 

Workers.
Amended: December 3, 2025.
Effective: December 3, 2025.
Description: This policy was amended to update the program subti-

tle from "Fraud Prevention & Labor Standards" to "Healthcare Labor 
Standards." There are no other revisions to this policy.

Contact: Bridget Osborne, P.O. Box 44510, Olympia, WA 98504-4510, 
360-902-5552, Bridget.Osborne@Lni.wa.gov.
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